\’ NORTHERN LAKES A”PE‘&
Y/ COLLEGE

COLLECTIVE AGREEMENT
BETWEEN

THE BOARD OF GOVERNORS OF
NORTHERN LAKES COLLEGE

AND

THE ALBERTA UNION OF
PROVINCIAL EMPLOYEES
LOCAL 071 CHAPTER 009

JULY 1, 2020 - JUNE 30, 2024



Article No.

OO NNANUTHWN

NUMERICAL INDEX

Preamble......c.coviviiiiiiiiiii bbbttt 1
DIEfINIHONS . ....cveviviiiiciiici it b bbbt 2
Terms of EMPIOYMENL.......ccooiiiiiiiiiiiiiic bbbttt 4
APPLCALION ..ottt 4
Management RECOGNILION .......c.ouiuiiiiiiiiiiiiii s 8
Union RECOGNITION ......cuviviiiitiiiiicie ittt 8
Legislation and the Collective AGreement .........c..cocuriuriuiiinriiniinnisisssississssssssssssssssssssssensenes 8
Union Membership and Dues Check-Off ..o 9
Employer-Union Relations ...t 9
UNION SEEWATS ...ttt bbb bbb bbbt es 10
Time Off for Union BUSINESS ..........cceuiiiuiiiiiiiiiiit st 10
AEINAANCE ...t e 11
Acting INCUMDENLE ..ottt bbbt 12
POSItioN ADOLSHIMENL ..ottt 12
HOUTS Of WOTK....cuueiiiiiiiiiiiciiit st 13
Respect in the WOTKPIACE. .........coviiiricieeicieseii s 14
OVEIHINE. ...ttt bbb bbb bbb bbbt 15
Shift DIffErential.......c.covueviueicieieirieieirtirieteere bbb 17
RePOTHING Pay ....cooiiiiiiiiiiiit s 17
Weekend PremiUmm . ..ottt 18
Workers” Compensation SUPPIEMENt ...........cccoiiiiiiiiiiiie e 18
Forest Fire Operations, Flood Control and Pollution Control...........ccccviinnicninccn. 19
Travel EXPEIISES.......cuvuimiiiiiiiiit sttt bbbt 19
Probationary Period and Trial Period..........cccociieiimiiiiinieinieiiniis s 19
DiSCIPHNATY ACHON ..ottt bbb 20
Grievance ProCeUTE ... 21
Wellness Leave and MOIfier ... e 26
GENETAL TIINESS ...ttt 27
PrOOf Of IIINESS ....eoecvvrircreriiiitcit ittt nns 29
Employee Benefit PIans.............cooviuriiiiiiiiiii e 30
Paid HOLIAAYS .....coovuiminiiriniiiniic ettt bbbt 30
Annual Vacation Leave..........c.coieueueriiieiniieiniiieisisisieis s s sassassses 31
CompassioNate LEAVE..........c..cuiiiiuiiiiiiiiii s 32
Maternity / Parental/ ADOPHON Leave..........c..oovuiiiiiniinniiniiiniiniisisiississ s sssssssssssssssees 33
COUTE LEAVE. ...ttt bbb bbb et 34
Employment Insurance Premium Reduction or Rebate...........cccoooeiiiiniiiiniiin, 34
Health and SAfety ... 34
Leave WIthOUt Pay ... e sttt 35
Employee Management Advisory COmMmUttee..........coooeuririiiiininieinninsiniiieees e 35
Protective Clothing, Supplies and EQUIPMENt ..........ccccouiiiiiiiiiinininiieis s 36
Medical EXamINatioNS .........cccvueuiiiiiiiiiiiiniiiiie st sssssnns 37
Classification and Pay ... s 37
Professional and Personal Development Fund ... 38
ISOlAtioN MOGIfIET ........cecviviiiiiiiiciitic bt 38
Classification APPeal.........cccoeuiiiuiiiiiiiiiieiii s 39
Northern ALLOWanCe Pay ..o ssssssssses 40
Market MOGIfIET ... 40
Northern Travel BENEfit ...........cccviiiiiciniiniiiiiiisisis s sssens 40
JOD OPPOTTUNILES.......vuivviiiiiicicieit bbb s 41
Printing Of AGIEEIMENtES ........c.iiuirriveieeiicieieiee s 41
Term and Effective Date ... 41
SIGN Off SNEEL ...t 42



Schedules
"A"

WO W WO W™ ™™

Letters of Understanding

NUMERICAL INDEX (cont.)

............................................................................................................................................................... 43
General Staff PaY ........cocviiiiciiii s 45
Formal Grids, July 1, 2020 - March 31, 2023 .........ccoccevurineiniinieinieieicineeciseseseesencsessesesesesaees 46
Second Step (+2%), July 1, 2020 - March 31, 2023.........ccccevmmimniniiiniciereieiniciseeiseeeeneaeneassaennes 48
Third Step (+4%), July 1, 2020 - March 31, 2023 ..........cccouoerinimrernrireeeineeerierieeeeesesseeseeseiseeseesees 50
Formal Grids, April 1, 2023 - November 30, 2023 ..........ccccceeurintueunmncremnemeerniniceeseeseesesesessesessesenes 52
Second Step (+2%), April 1, 2023 - November 30, 2023.........cccccoeurumeunerrmreiremeeremeeniereseseseisesesees 54
Third Step (+4%), April 1, 2023 - November 30, 2023..........c.cccovuururrimrenemcireeeeneeseesessessssesssssssessenes 56
Formal Grids, December 1, 2023 - June 30, 2024.........cc.coveiereieeeeeereneeneeeereereeeseeeseessessesesseseens 58
Second Step (+2%), December 1, 2023 - June 30, 2024 ..........cceuererreueerieniereeneennieneeseesesessesaeeseens 60
Third Step (+4%), December 1, 2023 - June 30, 2024 .........c.cccceeuriurmrrieeneneeeeeereeseesssessssssssesseessenes 62
WWOTKIOAA .. ...ttt ettt ettt et et aeeteas et et esesesesseseasesenseseseesessssessesesensesenens 64
Contracting OUL........c.iueiiiiicic s 65
Temporary Layoff and Reduction in Hours Due to Unforeseen Circumstances...................... 66

ii



Article No.

12
31
3

11
41
44
32
34
1

24
29
38
8

35
21
27

ALPHABETICAL INDEX

Acting INCUMDENL ...ttt 12
ANnual Vacation Leave ... bbb 31
APPLCALION ..ttt bbb 4
ATEIAANCE ...t 11
Classification and Pay ... s 37
Classification APPEaL.........ccvuiiiiiiiiiiiiniiin s 39
Compassionate LeaVe..........cocuiuiiiiiiiiiiiii e 32
COUTt LEAVE. .....cviiiiciiccicie it b bbb bbb bbb b anes 34
DEfINIHONS ...ttt 2
DiSCIPHNATY ACHOM ....ocviiiiiciiiici bbb 20
Employee Benefit PLans..........ccociiiiiiiiiiiii s 30
Employee Management Advisory COMMUttEe .........cceueuiieieiiinininiiniiisc s 35
Employer-Union Relations ... 9
Employment Insurance Premium Reduction or Rebate...........cccccoueiiiiininininii 34
Forest Fire Operations, Flood Control and Pollution Control.............ccccuumeinenincninnes 19
GENETAL TIINESS ...ttt 27
Grievance Procedure ...t 21
Health and Safety ...t 34
HOUTS Of WOTK....ccvuiiiiiiiiiiiiii ittt bbb 13
[SOLAtioN MOMIFIET ......couiuiiiiiiiiiii bbb 38
JOD OPPOITUNILIES......vviviiiiitietit e 41
Leave WIthoUt Pay ...t 35
Legislation and the Collective Agreement ............ccceueiiinieirinininnniise s 8
Management RECOGNItION ..ot 8
Market MOGIfIET .......ccvvveiiviriiiiiiciiiiiiin bbb bt 40
Maternity / Parental / ADOPHON LEAVe..........ocuiurueriinineiiiiiiiiisiiisssssiss s 33
Medical EXaminations ...........ccciiiiiiiiiiiiiiei ittt 37
Northern AIOWANCe Pay ... 40
Northern Travel BENefit .........c..cvvciiiiiiiiiiiiiiin s sees 40
OVETHITIE ...ttt bbb bbb b bbb bbbt n et bts 15
Paid HOIIAAYS ......cueviiriiiiiiiiiiii bbb 30
Position ADOLISRIMENL .......c.ccuiiiiiiiiciii s 12
PrEambIe.......c.coiuiiuiiiiiiiicii bbb 1
Printing Of AGIEEIMENES..........oucveivririieititsiesiss st 41
Probationary Period and Trial Period.........ccoevuimeiiiniiiniininiiiicce 19
Professional and Personal Development Fund ..o 38
Proof Of IIINESS ......cvevveviiiiiiiiiiiiiincic bbb 29
Protective Clothing, Supplies and EQUIPIMENt ..........cccoiuimiiiiiniiiiiiiisss e 36
RePOTHING PAY ....cvviiiviiiiiiii s 17
Respect in the WOTKPIACE.........ccuiiiimiiiiicic st 14
Shift DIfferential........cc.cvveuvieeiriirieieieiiciiiei bbb 17
SIGN Off SREEL ...ttt e 42
Term and Effective DAte .........cccviiiiiiiiiiiiiniini it 41
Terms of EMPIOYIMENL ......coiiiiiiiiiiiiiii s 4
Time Off for Union BUSINESS .........ccouiuiiiiiiniiniiiiniiie i senaes 10
TraVEl EXPEIISES......oviiviiiiiiiiitiicicice ettt 19
Union Membership and Dues Check-Off.............ccooiiiiiiiiisssssssee 9
Union RECOGNITION ......ucuviuiiiieiicii s 8
UNION SEEWATAS .....vvvviiciciiiiiitc bbb bbb bbb bbb 10
Weekend Premium ..o s 18
Wellness Leave and MOIfier ... ssnnnes 26
Workers” Compensation SUPPIEmMEnt ...........ccoieiiiiiieeinii e 18



Schedules
'lA"

TETWWW W W H

Letters of Understanding

ALPHABETICAL INDEX (cont.)

............................................................................................................................................................... 43
Formal Grids, April 1, 2023 - November 30, 2023 ..........cccceuvurieerninineucienieineicsnenceeseseseeineenenes 52
Formal Grids, December 1, 2023 - June 30, 2024............ccooevueereeiecieeeeeeeiereeereeree e erevenne 58
Formal Grids, July 1, 2020 - March 31, 2023 ........ccccccovuueriinnininiieicirneiesseienessesessisssesssesssssesesenns 46
General Staff Pay ........ccooiriiiiiiiic s 45
Second Step (+2%), April 1, 2023 - November 30, 2023...........ccccoerurimimnimermrererenieeeseesenssssaeseesens 54
Second Step (+2%), December 1, 2023 - June 30, 2024 ..........coveereureeeieuneincineireereineeneseesensesseeeeens 60
Second Step (+2%), July 1, 2020 - March 31, 2023..........ccccoeurueuneireuniieieieincineiseireiseeseseesessessseseeenns 48
Third Step (+4%), April 1, 2023 - November 30, 2023..........cccceeureurirreurienrensinsirsissinssesssssssssesseses 56
Third Step (+4%), December 1, 2023 - June 30, 2024 ...........cocoeuriureurremerriniensinsinsinsiessessssesssessnens 62
Third Step (+4%), July 1, 2020 - March 31, 2023 ..........ccocveurieuneineineieieineiscineiseiseiseeneee e sssesenns 50
Contracting OUt......ccviviiiiiiiiii e st ne 65
Temporary Layoff and Reduction in Hours Due to Unforeseen Circumstances...................... 66
WOTKIOAA.......ceouiiiciiiete ettt ettt v b vttt eb et e b eseeseebssbesbestesbensebessenseresaesaestessstessonsons 64

iv



Preamble
THIS AGREEMENT made the 30* day of May, 2022.
BETWEEN:

The Board of Governors, Northern Lakes College
(hereinafter called the “Employer”)

OF THE FIRST PART
-and -
The Alberta Union of Provincial Employees

on behalf of all Employees covered by this Collective Agreement
(hereinafter called the “Union”)

OF THE SECOND PART

WHEREAS, the Board of Governors is an Employer within the meaning of
the Public Service Employee Relations Act and administers the Northern Lakes College; and

WHEREAS pursuant to the provisions of the Act, the Union has the sole right
to negotiate on behalf of the Employer’s Employees; and

WHEREAS the Parties are mutually desirous of entering into a Collective
Agreement with the intent and purpose to promote a harmonious relationship between the said
Employees and the Board of Governors and to set forth in this Collective Agreement rates of
pay, hours of work and other terms or conditions of employment for each Employee of the
Employer and provide a procedure for the consideration and settlement of differences.

NOW THEREFORE, the Parties hereto mutually agree as follows:



1.01

ARTICLE 1
Definitions

In this Agreement, unless the context otherwise requires:

(a)
(b)

(c)

(d)

(e)
®
()
(h)
(i)

()
(k)

A word used in the singular may also apply in the plural;

“Anniversary Date” means the first date of a pay cycle after a date of hire
and shall be used for the purpose of long service and vacation entitlements.

"Annual Salary" means the basic grid plus the Isolation Modifier, Market
Modifier, Northern Allowance Pay, Acting Incumbent and the Frozen
Over Range Amount.

"Apprentice Position" means a position in which the incumbent is initially
hired as an apprentice as defined under the Apprenticeship and Training
Act and will remain in a temporary position for up to four (4) years.

“Arbitration” means the process referred to in Article 25.04 of the
Grievance Procedure.

"Continuous Position" means half time (.5) or greater salaried position
established as such in which the incumbent is required for continuous
employment for an unlimited period greater than one (1) year.

"Days" means calendar days.

"Demotion” means a transfer to a position with a lower maximum salary
without the Employee's agreement.

"Designated Officer" means a person who is authorized on behalf of the
Employer to deal with grievances and is excluded from the bargaining unit
as per the Public Service Employee Relations Act;

"Dismiss" means to discharge an Employee for just cause;

"Employee” means a person employed by the Employer who is in the
Bargaining Unit covered by this Collective Agreement and who is
employed in one of the following categories:

(i) “Apprentice” means an individual who is engaged in an
apprenticeship program that is provided for under the
Apprenticeship and Training Act;

(i)  “Continuous Full-Time Employee” means an employee who has
completed the probationary period and who are employed in a
continuous position and who are regularly scheduled to work the
full normal hours of work, as outlined in Article 14 — Hours of
Work;

(i)  “Continuous Part-Time Employee” means an employee who has
completed the probationary period and who are employed in a
continuous position and who are regularly scheduled to work not
less than half time (0.5) of the full normal hours of work, as outlined
in Article 14 — Hours of Work.

(iv)  “Probationary Employee” means a person, who during their initial
period of employment in a position is serving a probationary
period;



(n)
(0)
§2)]
Q)
(r)

(s)
(t)

(u)
(v)

w)
(x)

(y)

(z)
(aa)

(v)  “Temporary Employee” means an employee employed half time
(0.5) or greater to perform duties for a period greater than six (6)
months up to a maximum of twenty-eight (28) months.

(vi)  “Wage Employee” means an employee employed to meet short
term staffing needs or overload duties, or where the number of
days, weeks, or months is irregular.

"Employer" means the Board of Governors of Northern Lakes College or
any person acting on behalf of the Board of Governors as the context of this
Collective Agreement may require;

Executive Director, Human Resources and Health & Safety and the
Manager, Employee and Labour Relations mean the officials appointed by
the President to administer the Collective Agreement.

"Faculty" means a person who is employed in a classification assigned to
the Faculty Association of Northern Lakes College;

"Hourly Rate" means the annual salary divided by the Employee's normal
annual hours of work;

“Increment” means the difference between one step and the next step
within the same pay grade, after the completion of one (1) year’s hours
of work.

"Month" means a calendar month;

"Monthly Salary" means annual salary divided by twelve (12);

"Pay Grade" means the periods assigned to a class within the salary grid;
"President” means the President and Chief Executive Officer of the
Employer;

“Salary Increment date” for annual increases means the equivalent of the
annual yearly hours worked in the classification.

"Statutory Declaration” means a document containing verified statements
sworn by an Employee to be the truth before a Commissioner for Oaths.

"Step" means a single salary rate within the Pay Grade;

“Temporary Position” means a salaried position established as such in
which the incumbent is required for continuous employment for a period
of greater than six (6) months to a maximum of twenty-eight (28) months,
and to work not less than the periods specified in Sub-clause 1.01 (ac). If
the temporary position is renewed beyond twenty-eight (28) months the
incumbent shall be placed into a continuous position.

“Trial period” means a six (6) month assessment period in a new position
after an employee has served their probationary period with the College.

"Union" means the Alberta Union of Provincial Employees;

"Union Representative" means a person who is not an Employee of the
Employer and who is authorized by the Union to conduct business with
the Employer or provide labour relations representation to members of the
Union;



2,01

3.01

3.02

(ab) “Union Steward” means an Employee in the bargaining unit who has
completed the required AUPE courses and training necessary to be
registered by the Union to provide labour relations representation to
Members of the Union.

ac)  "Wage Position" means a job established and paid hourly in which the
incumbent is required for employment for temporary relief or overload
duties not exceeding six (6) months of full-time employment, or for
ongoing periods less than half time (.5). If the wage position is half time
(.5) or greater and is extended beyond six (6) months the incumbent will be
moved into a temporary position;

(ad) "Work Day" means any day on which an Employee is normally expected
to be at their place of employment;

ARTICLE 2
Terms of Employment

The Employer, during the life of this Collective Agreement may, with the
agreement of the Union:

(a) alter rates of Employee compensation, or,
(b) alter any Employee entitlement or Employee rights

which are contained within this Collective Agreement and upon such agreement
these changes shall become the rates, entitlements or Employee rights.

ARTICLE 3
Application

The provisions of this Collective Agreement apply as specified in this Article to
Employees as defined in Article 1 who are in the Union and are employed in
classifications assigned to the Union.

This Collective Agreement applies to an Employee:

(a) appointed to a continuous position; however, where applicable, shall be
applied on a pro-rata basis for an Employee who works part-time; and

(b)  appointed to a temporary position, however, where applicable, shall be
applied on a pro-rata basis for an Employee who works part-time; except
that:

(i) Article 13, Position Abolishment, shall not apply, and

(ii) Long Term Disability (LTD), under Article 29, shall not apply
when in a temporary position, and

(iii)  Apprentices continue in a temporary position up to four (4) years.
For Apprentices, the following articles shall not apply:

Article12-  Acting Incumbent
Article 13-  Position Abolishment

Article 25 - Grievance  Procedure for termination of
employment, as a result of either:



a) failure to comply with the terms and conditions of
the Apprenticeship and Training Act and/or
regulations, or,

b) lack of appropriate work, or,

c) the unavailability of tradesmen positions upon
completion of the Apprenticeship and Industry
Training Program

Article37-  Leave Without Pay
Article41 -  Classification and Pay
Article44 -  Classification Appeal

(iv)  All benefits in the Employee Benefit Plan apply to Apprentices
except Long Term Disability,

(c) hired for a wage position, according to the following chart:
Article and Name Article Applies Article Does Not Apply
1. Definitions
2. Terms of Employment
3. Application 4
4 Management Recognition v
5. Union Recognition v
6. Legislation and the Collective Agreement v
7. Union Membership and Dues Check-Off v
8. Employer - Union Relations v
9. Union Stewards v
10. Time Off for Union Business 4
11. Attendance 4
12. Acting Incumbent v
13. Position Abolishment v
14. Hours of Work v
15. Respect in the Workplace v
16.  Overtime v
17. Shift Differential v
18. Reporting Pay v




19. Weekend Premium v
20. Workers' Compensation Supplement v
21. Forest Fire Operations, Flood Control, and Pollution v
Control
22. Travel Expenses
23. Probationary Period and Trial Period
4. Disciplinary Action v
Thegriovancsprocedureappis excep in the e
26. Wellness Leave and Modifier v
7. General Illness v
8. Proof of Illness v
29. Employee Benefit Plans
30. Paid Holidays
31. Annual Vacation Leave v
32. Compassionate Leave v
33. Maternity / Parental/ Adoption Leave v Su}zi}:)lggegtt:i)tpolg up
34. Court Leave See article 3.05 [l?)?ie\?alt]:tc:gg(ljyt;r,l
35. Employment Insurance Premium Reduction or v
Rebate
36. Health and Safety 4
37. Leave Without Pay v
38. Employee Management Advisory Committee
39. Protective Clothing, Supplies, and Equipment
40. Medical Examinations
41. Classification and Pay v Doe:pl;;:;i}t)igé}; for
42, Professional and Personal Development Fund v
43. Isolation Modifier v
44. Classification Appeal v
45. Northern Allowance Pay v




46. Market Modifier v
47. Northern Travel Benefit v
48. Job Opportunities v
49. Printing of Collective Agreements v
50. Term and Effective Date v
Schedule A v
Schedule B 4

3.03

3.04

3.05

3.06

3.07

(d) A Wage Employee who is dismissed for disciplinary reasons in accordance
with Article 24, shall have access to Level 2 of the Grievance Procedure as
provided in Sub-Clause 25.01(f) but not to any other Levels of the Grievance
Procedure. However, a Wage Employee shall not have access to Article 25
in the case of non-disciplinary termination of employment.

Notwithstanding Sub-Clause 3.02(c), an Employee hired for a wage position
shall in lieu of receiving:

(a) paid holidays pursuant to Article 30, be allowed, in addition to their
regular wage earnings, pay at five point two percent (5.2%) of their
regular wage earnings, and for working on a paid holiday, pay at time
and one-half %1 1/2) of their regular hourly rate for all hours worked up to
the equivalent of full normal daily hours and double time (2x) thereafter;
and

(b) annual vacation leave pursuant to Article 31, be allowed in addition to their
regular wage earnings, pay at six percent (6%) of their regular wage
earnings.

Notwithstanding Sub-Clause 3.02(c) a Wage Employee who is expected to have
ongoing employment beyond six (6) months, or a Full-time Wage Employee who
is employed up to six (6) months will be eligible for the Wellness Modifier in the
form of pay at one percent (1%) of their regular hourly rate times their regular
hours worked.

Notwithstanding Sub-Clause 3.02(c), a Wage Employee who is expected to have
ongoing employment beyond six (6) months, or a Full-time Wage Employee who
is employed up to six (6) months, will be eligible for Court Leave pursuant to
Article 34.

Notwithstanding Sub-Clause 3.02(c), an ongoing Employee working as a
Community Access Point (CAP) Assistant shall receive an additional two percent
(2%) of their hourly rate time hours worked.

Services necessary for the operation of programs variously known as "Summer
School", "Evening Class Program", "Continuing Education and Corporate
Training", or "Further Education Programs" may be purchased by the Employer
on a contract of service basis. Participation by an Employee in the above programs
shall be voluntary. This is not intended for the purpose of inserting an Employee
in a position of which the duties come within the jurisdiction of the Bargaining
Unit.




3.08

3.09

4.01

5.01

5.02

5.03

6.01

6.02

Notwithstanding all of the foregoing Clauses, the President, after consultation
with the Employee Management Advisory Committee shall decide the
applicability of the Articles of this Collective Agreement to persons employed
through special placement programs. Special placement programs include but
are not limited to:

(a) Student Work Study

(b) Student Summer Employment

(c) Student Work Experience

(d) Co-operative Training

(e) Summer Temporary Employment Program
H Summer Career Placements

(g)  Priority Employment Programs

Except as otherwise specified in this Collective Agreement, there shall be no
pyramiding of leaves, benefits or other entitlements.

ARTICLE 4
Management Recognition

The Union recognizes that all functions, rights, powers and authority that the
Employer has not specifically abridged, delegated or modified by this Collective
Agreement are retained by the Employer.

ARTICLE5
Union Recognition

The Employer recognizes the Union as the exclusive Bargaining Agent for all
Employees covered by this Collective Agreement.

The Parties agree that there shall be no discrimination or coercion exercised or
practiced with respect to any Employee for reason of membership or legitimate
activity in the Union.

No Employee shall be required or permitted to make any written or oral
agreement that conflicts with the terms of this Collective Agreement.

ARTICLE 6
Legislation and the Collective Agreement

In the event that any law passed by the Government of Alberta or Canada renders
null and void, or reduces any provision of this Collective Agreement, the
remaining provisions shall remain in effect for the term of the Collective
Agreement and the Parties hereto shall negotiate, in accordance with the
bargaining procedures of the Public Service Employee Relations Act, a satisfactory
provision to be substituted for the provision rendered null and void, or reduced.

Where a difference arises out of the provisions contained in an Article of the
Collective Agreement, and the subject matter is also covered in Employer
regulations, guidelines or directives, the Collective Agreement shall supersede the
regulation, guideline or directive.



7.01

7.02

7.03

7.04

8.01

8.02

ARTICLE 7
Union Membership and Dues Check-Off

All Employees covered by this Collective Agreement shall become members of the
Union as a condition of employment. An Employee who has a religious objection
or religious belief to becoming a member of the Union shall be permitted to opt
out of membership by providing the Union with a signed statutory declaration
outlining the objection within sixty (60) consecutive calendar days from the date
of commencement of employment. Amounts equal to the Union dues shall then
be remitted by the Employer to a charitable organization agreed on by the
Employee and the Union. If the Employee and the Union fail to agree on a
charitable organization, the Alberta Labour Relations Board will designate a
charitable organization to which the amounts must be remitted.

All Employees covered by this Collective Agreement shall be required to pay
Union dues as a condition of employment, except for those who have a religious
objection or religious belief as stated in Clause 7.01. The Employer shall deduct
Union dues from the pay of all Employees covered by this Collective Agreement.
The Union shall advise the Employer, in writing, of any change in the amount of
dues to be deducted from the Employees covered by this Collective Agreement.
Such notice shall be communicated to the Employer at least sixty (60) days prior
to the effective date of the change.

The Employer shall remit Union dues deducted from the pay of all Employees, to
the Union by the first working day after the fifteenth (15th) calendar day in the
following month. Where an accounting adjustment is necessary to correct an over
or under payment of dues, it shall be effective in the succeeding month. The
deductions remitted shall be accompanied by particulars, in a printed form,
identifying each Employee showing Employee number, starting date,
classification, amount of Union dues deducted, name, phone number and last
known address, and monthly salaries for dues calculation. A copy of the report
outlining the particulars shall be forwarded to the Chapter Chair.

The Union agrees to indemnify and save the Employer harmless against any claim
or liability arising out of the application of this Article.

ARTICLE 8
Employer-Union Relations

The Employer will grant Union Representatives access to its premises when
investigating a grievance for the purpose of meeting with the Griever or their
immediate supervisor, an appointment with the grieving Employee or their
immediate supervisor will be obtained through the Executive Director, Human
Resources and Health & Safety. The foregoing approval shall not be unreasonably
denied.

(@)  On September 1¢ of each year, the Chapter shall provide a current list of
Union Representatives and Union Stewards to the Executive Director,
Human Resources and Health & Safety.

(b) Within thirty (30) calendar days of any change to the list in Clause 8.02 (a),
the Chapter shall provide an up to date list of Union Representatives and
Union Stewards to the Executive Director, Human Resources and Health
& Safety.



8.03

9.01

9.02
9.03

9.04

10.01

10.02

The Employer shall grant the Chapter access to and the use of the communications
systems available at the College, for the purpose of Union business, with the
exception of long distance calls, which shall be cost recovery. Electronic mail
belongs to the Employer and privacy of communication cannot be guaranteed.

ARTICLE 9
Union Stewards

The Employer acknowledges the right of the Union to register Employees in the
Bargaining Unit as Union Stewards.

The Union shall determine the number of Union Stewards.

The Employer recognizes the Union Steward as an official representative of the
Union.

The Chapter will ensure that each new Employee receives the name and location
of their Union Steward and a copy of the Collective Agreement.

ARTICLE 10
Time Off for Union Business

(@)  Only where prior approval has been obtained in advance, the Employer
shall grant an Employee time off for Union business. The following
conditions must occur to be considered for the granting of leave:

(i) The Union must provide to their Supervisor a written request,
satisfactory to the Employer, for the time off.

(ii)  AnEmployee shall provide a minimum of five (5) work days’ notice
when requesting time off. Upon receiving the requested time off,
the Employer shall make every reasonable effort to provide an
electronic response, indicating approval or denial, within a
minimum of three (3) working days.

(iii)  Notwithstanding Clause 10.01 (a) (ii), the Employer may give
consideration to the request where the five (5) work days’ notice is
not provided by the Employee.

(iv)  Where time off is granted by the Employer for an indeterminate
period of time, the Employee shall communicate with their
Supervisor on a daily basis regarding their date of return.

(b) When time off is granted by the Employer to an Employee for Union
business, the time off will be granted with pay and benefits, subject to
Clause 10.02.

@) To facilitate the operation and administration of Clause 10.01, when the
Employer grants time off, the Employer will invoice the Union the full costs
of the Employee involved.

(b)  The Union agrees to pay to the Employer the full invoiced amount under
Clause 10.02 (a) within thirty (30) calendar days of the date on the invoice.
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ARTICLE11
Attendance

An Employee who is absent from duty without prior authorization shall
communicate the reason for their absence to their immediate supervisor or
designate within the time limits set out below:

(a) in the case of shift workers, at least two (2) hours prior to the
commencement of a shift; or,

(b) in the case of non-shift workers, within two (2) hours of normal starting
time.

Notification by email, text, or voicemail may be an acceptable way of
communicating an absence. Each Supervisor shall communicate their required
way of notification to Employees.

An Employee on authorized leave of absence and/or illness leave for an
indeterminate period shall notify their immediate supervisor of their intention
to return to work in the following manner:

(a) an Employee reporting for day work shall give notice during the preceding
work day;

(b)  anEmployee reporting for work on an afternoon or a night shift shall give
notice no later than noon of the day immediately preceding their return
to work.

This Clause shall not apply to an Employee who wishes to return to work
following an absence in which the Employee was in receipt of Long Term
Disability or Workers' Compensation Benefits.

An Employee who is on an approved leave of absence without pay of twenty (20)
work days or more, and who wishes to return to work prior to the fixed expiration
date of the leave of absence shall notify the Executive Director, Human Resources
and Health & Safety at least ten (10) full workdays prior to the desired date of
return. This Clause shall not apply to an Employee who wishes to return to work
following an absence in which the Employee was in receipt of Long Term
Disability or Workers' Compensation Benefits.

Time limits, pursuant to Clauses 11.01, 11.02 and 11.03, shall be waived by the
Employer when it can be established that the Employee, for reasons acceptable
to the Employer, was unable to contact the Employer within the time limits
specified.

An Employee is required to provide the Executive Director, Human Resources
and Health & Safety with fifteen (15) work days of prior written notice of
resignation if the Employee wishes to resign in good standing. During this notice
period, the Employee must be actively at work for the Employer.

An Employee who absents themself from their employment and who has not
notified their immediate supervisor for approval shall after three (3) consecutive
workdays of such unauthorized absence, be considered to have abandoned
their position and will be deemed to have resigned, unless it is subsequently
shown by the Employee that special circumstances prevented the Employee
from reporting to their place of work.
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ARTICLE 12
Acting Incumbent

To receive acting incumbency pay an Employee shall be designated by the
Executive Director, Human Resources and Health & Safety to perform the
principal duties of the higher level position for a minimum period of five (5)
consecutive work days, during which time the Employee may also be required
to perform some of the duties of their regular position. On completion of the
minimum five (5) day qualifying period in an acting incumbency position, an
Employee shall be eligible for acting incumbency pay for the total period of acting
incumbency, including the five (5) day qualifying period. Acting provisions shall
not apply where an Employee is designated only limited additional duties.

Where an Employee is designated to be an acting incumbent in a position, the
Employee’s salary may be determined in accordance with the following provisions:

(@)  if the Employee is designated to act in a position in a classification with
an assigned pay grade the maximum of which is less than one (1)
increment higher than the maximum of the Employee’s current pay grade
assignment, the Employee’s acting salary shall be the lowest step in the
new pay grade that exceeds the Employee’s current salary provided the
maximum salary assigned the classification is not exceeded;

(b)  if the Employee is designated to act in a position in a classification with
an assigned pay grade the maximum of which is at least one (1) increment
higher than the maximum of their current pay grade assignment, the
Employee’s acting salary shall be the lowest step in the new pay grade that
exceeds their current salary, except if the increase is less than one (1)
increment, in which case their salary shall be adjusted to the step next
higher than the lowest step that exceeds their current salary provided the
maximum salary assigned the classification is not exceeded;

(c) if the Employee is designated to act in a position in a classification of the
Union, their salary shall be determined in accordance with the General
Staff Pay Schedule, as the case may be;

Unless otherwise determined by the Employer, only one acting incumbent may be
designated as a result of any one Employee's absence.

When an Employee who has been the acting incumbent of another position
returns to their regular position, the Employee’s salary shall be readjusted to that
which would be in effect if they had continuously occupied that position.

The designation of acting incumbency shall not exceed a period of two (2) years.

ARTICLE 13
Position Abolishment

Position Abolishment occurs when the Employer eliminates a continuous position
occupied by an Employee.

The Employer shall give a continuous Employee with greater than two (2) years
of service at least ninety (90) calendar days’ prior written notice that the
Employee’s position is to be abolished or pay in lieu of notice. The Employer
will provide a copy of the written notice to the President of the Union and the
Chapter Chair. TIE:e Union and the Employer shall meet and discuss reasonable
measures to address the impact on the affected Employee(s).
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13.04

13.05

13.06

14.01

The Employer shall attempt to place abolished Employees in comparable
positions at no loss of pay or benefits.

The Emplceree may resign in writing and receive pay at their regular rate in lieu
of part of the notice specified in Clause 13.02 to a maximum of two (2) months’
pay. If eligible, the Employee may retire pursuant to the Public Service Pension
Act. Retirement is to be effective on or after the date notice expires, pursuant
to Clause 13.02 however, if the Employee resigns and retires before the end of
the notice period, they shall not receive pay in lieu of notice.

An Employee whose job has become redundant may choose to be vested with the
right to be appointed to the first available, comparable job through competition
limited to such Employees, such vesting to last twelve (12) months commencing
with the day following the release of the Employee. The Employer shall undertake
to notifﬁ those Employees of all such available positions. The Employee shall
notify the Employer promptly of any change in contact information, including
mailing address, telephone number, e-mail address.

A Continuous Employee, who has more than two (2) years of ongoing
employment immediately preceding the notice of position abolishment, shall be
entitled to the provisions set out in the following schedule. These provisions will
not be paid to an Employee who was dismissed, resigned, retired, or who refused
a comparable alternate position within a commutable distance up to seventy-
five (75) kilometers at no loss in salary or benefits.

Full Years of Continuous
Regular Employment on the WE‘;]:: gff IIZZY a
date notice was served y
2 15
3 16
4 17
5 19
6 22
7 25
8 28
9 31
10 34
11 37
12 40
13 43
14 45
15 47
16 50
17+ 52
ARTICLE 14
Hours of Work
(a) The normal hours of work for the purpose of determining pay, benefits

and overtime under this Collective Agreement shall be:
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14.02
14.03

14.04

14.05

14.06

14.07

15.01

15.02

15.03

i) thirty-six and one-quarter (36 1/4) hours per week; or
(ii) forty (40) hours per week ; or
(iii)  the equivalent of (i) or (ii) above on an annual basis.

(b)  An Employee working less than normal hours of work will have their pay
and benefits pro-rated accordingly.

An Employee's pay shall be based on the hours worked by an Employee.

Employees covered by this Collective Agreement shall normally receive two (2)
fifteen (15) minute paid rest periods in each work period in excess of five (5)
hours, one (1) period to be granted before the meal break and one (1) to be
granted after. An Employee working a period of more than two (2) hours but not
more than five (5) hours shall be granted one (1) rest period. Rest periods shall
be taken at the worksite unless otherwise approved by their supervisor. Rest
periods shall not be granted within one (1) hour of commencement or termination
of a work period.

An unpaid meal period, normally one (1) hour and not less than one-half (1/2)
hour shall be granted to all Employees at approximately the midpoint of each
work period that exceeds four (4) hours. If the Employer designates an Employee
to be readily available for duty at the Employee’s work station during the
Employee’s meal break, the Employee shall be paid for that meal break at the
Employee’s regular rate of pay, or if overtime is worked Article 16 would apply.

An Employee shall not be required to work a split shift involving a break between
work periods longer than the specified meal period except where there is
agreement that the peculiarities of particular occupational categories require a
split shift working arrangement.

Where it can be established that another work schedule than that contemplated
in Clause 14.01 is required, the Employer, after consultation with the Union, has
the right to establish such a schedule.

Where operational requirements permit, Employees employed in continuous
operations shall be scheduled so that their days of rest fall on a Saturday and the
following Sunday at least once in every four (4) weeks and, where operational
requirements permit, a period of less than once every four (4) weeks may be
considered.

ARTICLE 15
Respect in the Workplace

It is the policy of Northern Lakes College to provide a learning and working
environment free of discrimination and harassment as per the Human Rights Act
and the College’s Respectful Workplace Policy.

Responsibility to ensure compliance with the aforementioned policy and
procedure is shared equally by the Employer, the Union and all Employees.

The Employer and the Union agree to abide by the Alberta Human Rights Act.
There shall be no discrimination, restriction or coercion exercised or practiced by
the Employer or the Union with respect to any Employee by reason of membership
or non-membership or activity in the Union, nor in respect to any of the listed
grounds in the aforementioned Act including age, race, colour, religious or beliefs,
gender, gender identity, gender expression, mental or physical disability, place of
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15.05

15.06

15.07

15.08

15.09

15.10

16.01

16.02

origin, marital status, family status, sexual orientation, ancestry or source of
income. For the purpose of the Article, the Parties agree that the defenses and
definitions of the aforementioned Act are applicable.

Clause 15.03 shall not apply with respect to a refusal, limitation or preference
based on a bona fide occupational requirement.

The Parties are committed to engage in informal discussion between Employees
and their supervisor, and between the Union and the Employer, with the intent
that problems and concerns be resolved without recourse to formal complaint.

As part of the informal resolution, an Employee who has a complaint of workplace
violence, discrimination, bullying or harassment has a responsibility to document
the incident and advise the offender that their actions are unwanted and improper.
If the Employee is uncomfortable or feels intimidated about confronting the
offender, the Employee shall contact their immediate supervisor, Manager,
Department Head, Human Resources or Union Representative for assistance.

If the investigation determines that workplace violence, discrimination, bullying
or harassment has occurred, the Employer may impose disciplinary action, up to
and including termination.

If the investigation determines that the Employee acted in bad faith in making a
complaint of workplace violence, discrimination, bullying or harassment, the
Employer may impose disciplinary action, up to and including termination.

The Employer will not tolerate any form of retaliation against an Employee who
in %ood faith, makes a complaint of workplace violence, discrimination, bullying
or harassment. Any alleged retaliation may be considered an act of workplace
violence, discrimination, bullying or harassment, and therefore subject to an
investigation under the College’s Respectful Workplace Policy and Procedure.

The Parties agree that neither Party should be required to defend itself in multiple
forums. In the event that an Employee or either Party to this agreement files a
complaint under any Alberta statute on the same or substantially the same facts
and circumstances as those advanced under any grievance filed under this Article,
the grievance may not be referred to arbitration.

ARTICLE 16
Overtime

An Employee may be required to work hours beyond regularly scheduled hours
to overcome unexpected workloads and to meet extraordinary situations. Such
overtime shall be pre-authorized by the Employer. The supervisor shall not
unreasonably deny authorization after the fact for overtime worked where such
overtime has occurred as a result of unforeseeable circumstances in which it was
not possible to obtain pre-authorization, and where the work cannot be delayed
until the following workday. In such circumstances, the Employee will be required
to demonstrate reasonable attempts and methods (text, phone, email, Teams) to
obtain authorization.

An Employee may occasionally be required to work extra time, up to fifteen (15)
minutes, immediately following closing time, or to brief an oncoming shift,
without payment. However, if the extra time exceeds fifteen (15) minutes, a
minimum of one-half (1/2) hour overtime compensation will be paid or banked,
in accordance with Clause 16.04 and 16.06.
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16.04

16.06

16.07

16.08

For part-time Employees who work less than the hours defined in 14.01, any
additional hours worked up to the hours in 14.01 will be paid at their regular rate
of pay. Any hours in excess of a work week as defined in 14.01 will be subject to
the applicable overtime rates.

An Employee who has been authorized to work overtime shall be compensated as
follows:

(@) Subject to Clause 16.09, for overtime hours worked on a regularly
scheduled workday shall be paid at time and one-half (1 1/2) of their
regular hourly salary for the first two (2) hours worked in excess of their
regular daily hours and at double (2x) their regular hourly salary for
hours worked in excess of two (2) hours;

(b) Overtime hours worked on day(s) of rest shall be paid at time and one-
half (1 %%) of their regular hourly salary for all hours worked up to the
equivalent of full normal daily hours and double time (2x) for additional
hours worked thereafter.

(c) For purposes of this subsection, authorized travel on Employer business
shall be paid at applicable overtime rates except that an Employee shall
not be compensated for travel spent proceeding to and from the usual
place of work and residence.

(d) Notwithstanding 16.04(c), an Employee who is required to attend a
training course, seminar or other College-related business on their normal
day of work shall be paid at straight time rates for the hours spent on
training to a maximum of their normal daily hours of work for that period.

(e) An Employee who is required to attend a training course, seminar or
other College-related business on a regularly scheduled day of rest,
shall be paid at applicable overtime rates for the hours spent on training
to a maximum of their normal daily hours of work for that period.

(f) An Employee who is required to attend a training course, seminar or other
College-related business which necessitates travel outside of the area in
which the Employee is employed shall be compensated at applicable
overtime rates for the actual hours spent in travel provided such travel
time is in excess of their normal daily hours of work

Callback: An Employee who is called back to work one or more times within a two
(2) hour period and works a total of two (2) hours or less, including travel time,
shall be compensated at straight time for a minimum of three (3) hours. If the
period worked on call back is in excess of two (2) hours, regular overtime rates
and provisions will apply for the entire period.

Where overtime has been authorized by the Employer, a continuous and/or
temporary Employee may, by mutual agreement with the Employer, be
compensated with time off with pay (banked overtime) in place of overtime pay
for those hours worked.

(@)  Time off with pay is banked at the applicable overtime rate for each
overtime hour worked.

(b) Overtime banks cannot exceed thirty (30) hours of banked time at any time
(20 hours worked x 1.5=30 hours banked)

All accumulated time off shall be taken at a time that is mutually agreeable with
the Employer and in accordance with the following schedule:
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17.02
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17.04

18.01
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(a) Banked time off earned between January 1 to December 31 of any year
must be taken by the end of that year.

(b) Once the overtime is banked, it will not be paid out, however, where the
banked time off cannot be taken in accordance with the above, the
Employee will be paid the balance on the February 15 pay at the pay rate
effect when the overtime was earned.

(c) If either the Employee or the Employer ends the employment relationship
all banked hours will be paid out.

Overtime pay and banked overtime shall be calculated to the nearest quarter (1/4)
hour and shall not be allowed twice for the same hours.

Overtime pay shall be calculated from the annual salary rate in effect at the time
overtime is worked regardless of any subsequent retroactive change in that rate.

ARTICLE 17
Shift Differential

Where, because of operational requirements, an Employee is scheduled by the
Employer to work shifts, that Employee shall receive two dollars and seventy-
five cents ($2.75) per hour for working a shift where at least one-half (1/2) of the
hours in such shift fall between 4:00 p.m. and 8:00 a.m.

For the purposes of this Article, a shift refers to the daily equivalent of the normal
hours of work as set out in Clause 14.01. A Wage or Part-time Employee who
works less than the daily equivalent of the normal hours of work shall be paid
shift differential if the Employee works a minimum of four (4) hours within the
period of 4:00 p.m. and 8:00 a.m.

At no time shall shift differential be included with the Employee's regular rate of
pay for purposes of computing overtime payments, other premium payments, or
any Employee benefits.

Shift differential shall not be paid on any hours for which an Employee receives
overtime compensation.

ARTICLE 18
Reporting Pay

A Wage Employee shall be paid a minimum of three (3) hours pay at their
hourly rate when an expected work period is cancelled and the Employee was not
notified of such cancellation on or before the day prior to the cancelled work
period.

An Employee who reports for a regularly scheduled shift and who is assigned,
without prior notification, to an alternate work shift commencing at a later time,
shall receive an additional three (3) hours pay at their hourly rate.
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ARTICLE 19
Weekend Premium

An Employee who works Saturdays or Sundays as part of their regularly
scheduled work week, shall receive a weekend premium of two dollars and
seventy-five cents ($2.75) for each hour worked from 11:00 p.m. Friday to 7:00
a.m. Monday. The weekend premium shall not be paid to an Employee who is
not regularly scheduled to work weekends and receives overtime compensation
for working Saturday or Sunday as a day of rest.

At no time shall weekend premium be included with the Employee's regular rate
of pay for the purposes of computing overtime payments, other premium
payments, or any Employee benefits.

ARTICLE 20
Workers’ Compensation Supplement

In accordance with the Workers” Compensation Act, when an Employee sustains
an injury in the course of their duties with the Employer, the Employee and
their supervisor shall report the injury to the Executive Director, Human
Resources and Health & Safety. The Executive Director, Human Resources and
Health & Safety shall record the date, time and nature of the injury on a form
to be signed by the injured Employee. If the injury causes the Employee to be
absent from work, the Employee and the Employer shall complete the required
forms for Workers' Compensation. If the claim is approved by the Workers'
Compensation Board, the Employee shall be paid their regular full salary during
the period the Employee is required to remain off work up to eighty (80)
consecutive work days, provided that the Employee has assigned to the
Employer, the monies due to the Employee from the Workers’ Compensation
Board due to injury or accident.

If the Employee has not returned to work due to injury before the eighty (80) work
day period has expired, the Employee shall then be paid according to the rate
prescribed by the Workers” Compensation Act.

The eligibility period specified in Clause 20.01 shall not apply in the event of
a recurrence of a disability due to a previously claimed injury, payable under
this supplement, unless the Employee has not used the total eligibility period in
which case the unexpended period of eligibility may be applied.

When a day designated as a paid holiday under Article 30 falls within a period
of time an Employee is eligible to receive Workers' Compensation Supplement,
it shall be counted as a day of Workers' Compensation Supplement, and under
no circumstances shall an Employee receive any additional entitlement in respect
of that day.

An Employee who is injured on the job during working hours and who is required
to leave the job site for treatment, or is sent home as a result of such accident or
injury, shall not suffer loss of pay for that day's work, regardless of the time of
injury. That day shall not be deducted from the eligibility period specified
in Clause 20.01.

The Parties agree that the Workers' Compensation Supplement is intended only
for the purpose of protecting an Employee from loss of income while the Employee
is unable to work because of injury
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An Employee who receives Workers' Compensation benefits and who at the
commencement of absence from work pursuant to Clause 20.01 is participating in
the Employee Benefit Plans under Article 29 shall continue to be covered under
these plans throughout the period the Employee is receiving Workers'
Compensation benefits. Premium contributions shall continue to be paid by the
Employer and the Employee according to Article 29.

ARTICLE 21
Forest Fire Operations, Flood Control and Pollution Control

An Employee emﬁloyed temporarily in forest fire operations, flood control or
pollution control shall not suffer a loss of salary or wages while so employed. Any
reimbursements for salary or wages to the Employee (up to the amount of salary
or wages received from the Employer) shall be paid to the Employer. The
Employee may keep all monies paid to them for expenses and incidentals.

ARTICLE 22
Travel Expenses

Employees who incur travel expenses in the performance of authorized Employer
business shall be reimbursed for those expenses in accordance with the
Employer's Travel Expense, Hospitality, and Public Disclosure Policy.

The Employer agrees to consult with the Employee Management Advisory
Committee prior to the alteration of the Travel Expense, Hospitality, and Public
Disclosure Policy and the Travel and Transportation Procedure.

ARTICLE 23
Probationary Period and Trial Period

A person appointed to a position referred to in Schedule “A” with the Employer
shall serve a probationary period.

An Employee who has previously been employed by the Employer may have such
previous employment considered by the Employer as part of the probationary
period.

The period of probation shall start on the date of commencement and shall be
twelve (12) months. The period of probation may be extended by written
agreement of the Union and the Employer.

On commencement of employment, a new Employee shall be provided with a
copy of the position description or list of duties.

An Employee, while on probation, shall have an evaluation at approximately the
sixth (6%) month of service.

An Employee who takes another position in the College will serve a trial period of
six (6) months worked, in which to demonstrate the ability to fill the new position
satisfactorily. During the trial period, if it is determined the Employee is
unsuccessful, the Employee may either:

(@)  Return to the Employee’s former position, at the Employee’s request; or

(b)  Be returned to the Employee’s former position at the Employer’s
discretion.
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24.02
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24.04

24.05

In the circumstance where the former position is unavailable, the Employer shall
assign the Employee to a similar, vacant position consistent with the Employee’s
abilities and / or qualifications, which may not be the same position or in the same
area occupied prior to the trial period. The rate of pay for such a position shall be
equivalent to that of the Employee’s former position.

ARTICLE 24
Disciplinary Action

When an Employee has been given a written reprimand, suspension, disciplinary
demotion or is dismissed from employment, the Employee shall be informed in
writing as to the reason(s) for such action. The Employee will be provided with
a copy of all correspondence or written notices pertaining to their conduct or
performance, which are placed on their personnel file.

An Employee who is to be interviewed with respect to disciplinary action as
referred to in Clause 24.01, shall be notified of the time and place of the interview
and if desired by the Employee, the Employee may arrange to be accompanied by
a Union Representative or Union Steward of their choice. When a Union Steward
requires time off from work to accompany an Employee to an interview pursuant
to this Clause, the Union Steward must obtain prior approval from the Employer
to be absent from work, and if approval is granted, leave without loss of pay will
be allowed.

An Employee who has been subjected to disciplinary action may, after twenty-
four (24) months of being actively at work from the date the disciplinary action
was invoked, request that their personnel file be purged of any record of the
disciplinary action. Such request will be granted providing:

(a) the Employee's file does not contain any further record of disciplinary
action during that twenty-four (24) months period; and

(b)  thedisciplinary action is not the subject of an unresolved grievance.

The Employer will have an Employee's personnel file made available at the office
of the Executive Director, Human Resources and Health & Safety or designate for
the Employee to examine the Employee’s file, upon a request for the same being
made by the Employee, once in every year and as well in the event of a
grievance. The Employee may request a representative of the Union to be present
at the time of the examination.

The personnel file referred to in this Article is the personnel file of an Employee
maintained by the Employer. Except as provided hereinafter this file shall contain
copies of all documentation pertaining to the Employee. The Parties mutually
agree that no information pertaining to interview records, reference checks, or
confidential information related to a diagnosis or prognosis concerning Employee
eligibility for General Illness and/or Long Term Disability shall be contained in
this file.

When an Employee has grieved a disciplinary action and a Designated Officer has
either allowed the grievance or reduced the penalty levied against the griever,
the personnel file of the Employee shall be amended to reflect this action,
provided that this action results in the abandonment of the grievance. Where the
griever appeals the disciplinary action to arbitration, the personnel file of the
Employee shall be amended to reflect the award of the arbitrator or
Arbitration Board.
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25.01

25.02

Subject to Article 25, an Employee may be dismissed, suspended, demoted or
given a written reprimand for just cause.

ARTICLE 25
Grievance Procedure

Definitions and Scope

(a)

(b)

(c)

(d)
(e)

(f)

(g)

(h)

“Grievance” means a difference arising out of the interpretation,
application, operation or any contravention or alleged contravention of
this Collective Agreement or as to whether any such difference can be the
subject of arbitration.

“Policy Grievance” means a difference which seeks to enforce an obligation
of the Employer to the Union, or the Union or its members to the Employer.
A policy grievance shall not be an obligation that may or could have been
subject of a grievance by an Employee.

Notwithstanding Sub-Clause 25.01(a), any complaint pertaining to a
classification or the classification process, or the evaluation of an
Employee's preparation, shall not be considered a grievance for the
purposes of this Article and shall not be subject to the grievance process.

A complaint alleging harassment or discrimination may be presented as a
grievance directly to Level 2.

A complaint alleging unjust treatment or unfair working conditions may
be presented as a grievance directly to Level 2, and a decision given at
Level 2 shall be final and binding on the Parties and all interested persons.

A grievance concerning the dismissal or termination of employment of a
probationary Employee, or a grievance concerning a written reprimand,
may be subject to the Grievance Procedure except that it shall not be a
subject of arbitration at Level 3.

A grievance concerning the disciplinary dismissal of a Wage Employee
may be submitted at Level 2 but not at any other Levels of the Grievance
Procedure. Such a grievance shall be submitted in writing and the decision
given by the Designated Officer at Level 2 shall be final and binding on the
Parties and all interested persons.

"Days," when used in this Article, means calendar days.

Meetings during Grievance Procedure

(a)

A Union Steward shall not discuss a grievance, or leave the Employee’s
place of work to investigate a grievance during working hours without first
obtaining permission from their supervisor to do so.
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25.03

(b)

The Designated Officer or the aggrieved may request that a written
grievance be discussed at Level 1 and/or Level 2 of the Grievance
Procedure. A Union Representative or Union Steward shall be allowed to
be present at these discussions, if desired by the griever. The griever’s
request for a discussion shall not be unreasonably denied. This discussion
shall be recognized as the griever’s opportunity to clarify the
circumstances surrounding the Employee’s grievance. When a request for
discussion has been approved, leave with pay shall be allowed. However,
the griever and any accompanying Union Steward shall obtain permission
from their respective supervisors before leaving their respective workplace
and immediately upon returning to their respective work places. Expenses
incurred in attending the meeting may be claimed in accordance with the
Employer's Finance Travel Expense, Hospitality and Public Disclosure
Policy.

Grievance Process

The Executive Director, Human Resources and Health & Safety shall advise the
Chapter Chair and the Union Representative (Membership Services Officer) of the
name, title and mailing address of the Designated Officer for Levels 1 and 2 of this
Grievance Procedure.

The Parties strongly encourage frank and thorough discussions to resolve
differences, which might otherwise become formal grievances.

(a)

(b)

(c)

(d)

Level 1

An Employee wishing to pursue a grievance, shall advise the Union to
submit it in writing to the Designated Officer at Level 1 within fourteen
(14) days of the date upon which the subject of the grievance occurred or
the time the Employee first became aware of the subject of the grievance.

The Designated Officer shall reply in writing within fourteen (14) days of
receipt of the grievance.

Level 2

An Employee not satisfied with the reply at Level 1 shall, within fourteen
(14) days of receipt of that decision, advise the Union to submit the
Employee’s grievance in writing to the Designated Officer at Level 2.

The Designated Officer at Level 2 shall reply in writing to the Employee
within fourteen (14) days of receipt of the grievance at Level 2 and the
Designated Officer shall submit a copy of the reply to the Union
Representative (Membership Services Officer).

Variance from Grievance Procedure

The level of commencement of a grievance may be varied up to and
including Level 2 by written agreement between the Employer and the
Union Representative (Membership Services Officer).

Grievances involving Dismissal, Suspension without pay and Demotion
shall be commenced at Level 2, unless otherwise agreed between the
Parties pursuant to Sub-Clause 25.03(c) above.
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25.04

(e)

Policy Grievance

A Policy Grievance shall be submitted to the other Party within fourteen
(14) days of the date upon which the alleged violation of the Collective
Agreement has occurred, or within fourteen (14) days from the date upon
which the aggrieved Party first became aware of the subject of the
grievance.

Within thirty (30) days of filing a Policy Grievance, the Parties shall meet
in an attempt to resolve the difference. Failure to resolve the Policy
Grievance within thirty (30) days of filing shall entitle the aggrieved Party
to advance the Policy Grievance to Level 3 within an additional fourteen
(14) days.

Level 3 — Arbitration

(a)

(b)

(c)

If a settlement is not reached through the above proceedings, the Union (in
the case of an Employee or Union grievance), and the Employer (in the case
of an Employer grievance) may refer the grievance to arbitration by notice
in writing that must be given within fourteen (14) days of receipt of the
reply at the previous stage or level to which the grievance was advanced.
Notice to the Employer shall be given to the President.

The submission of a grievance to arbitration shall be to an Arbitration
Board of three (3) members, one (1) to be appointed by the Union, one (1)
to be appointed by the Employer and a third (3rd), who shall act as
Chairperson, to be mutually agreed upon by the other two (2), or to a single
arbitrator, or to a mediator-arbitrator.

(i) The notice referred to in Sub-Clause 25.04(a) above, shall indicate
which system of arbitration the Party wishes to follow, and state
the name of its appointee to an Arbitration Board or suggest one or
more names of persons it is willing to accept as a single arbitrator,
or mediator-arbitrator, as the case may be;

(ii) Upon receipt of the notice referred to in Sub-Clause 25.04(a) above,
the other Party shall respond within seven (7) days, indicating
which system of arbitration it finds acceptable in respect to the
grievance. If the other Party does not respond within the said seven
(7) days, the grievance will be dealt with by an Arbitration Board.
If it is not agreed that a single arbitrator or mediator-arbitrator shall
be used, the other Party shall state the name of its appointee to an
Arbitration Board. The Party initiating the submission of the
grievance to arbitration under 25.04(c)(i) above shall then, within
seven (7) days, state the name of its appointee to an Arbitration
Board. If the other Party fails to appoint its nominee to an
Arbitration Board within fourteen (14) days, its nominee will be
appointed by the Chairperson of the Public Service Employee
Relations Board upon request of the Party submitting the grievance
to arbitration. If the other Party agrees to a single arbitrator or
mediator-arbitrator, it shall suggest one or more names of persons
it is willing to accept as arbitrator or mediator-arbitrator.
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(d)

(e)

(f)

(g)

(h)

Where the Parties have submitted a grievance to a mediator-arbitrator,
they shall request the mediator-arbitrator to mediate between them and to
encourage them to resolve any difference or differences raised by the
grievance. If the mediator-arbitrator determines that the Parties will not
resolve their differences, then the mediator-arbitrator is empowered to
determine any and all differences and to issue a written award concerning
the same. The Parties agree that unless it is otherwise agreed between
them, any resolution reached with the assistance of a mediator- arbitrator,
or any determination made by a mediator-arbitrator shall not establish a
precedent for any other grievance, difference or dispute.

A single arbitrator or mediator-arbitrator shall have all of the same powers
as an Arbitration Board. In such cases, the Party referring the grievance to
arbitration, shall, instead of submitting the name of its nominee, submit the
name of the arbitrator it wishes to suggest to the other Party. If agreement
cannot be reached on the appointment of a single arbitrator or upon the
appointment of a mediator-arbitrator, within seven (7) days, an Arbitration
Board will be appointed in accordance with the provisions above.

Each Party to this Collective Agreement shall bear its own costs of
arbitration, including the costs of its appointees to the Arbitration Board.
The Parties shall bear equally the costs of Arbitration Board Chairpersons,
single arbitrator and mediator-arbitrator.

The Employer shall grant an Employee leave of absence with pay for the
purpose of attending the arbitration of their grievance. Except where a
dismissal of the Employee is upheld by the arbitration decision, an
Employee may claim their expenses incurred in attending the arbitration
of their grievance in accordance with the Employer's Travel Expense,
Hospitality and Public Disclosure Policy.

The Employer shall grant leave of absence with pay to a witness appearing
under notice to attend at arbitration proceedings.

Power of Boards of Arbitration

(a)

(b)

(c)

(d)

Arbitration Boards, single arbitrators and mediator-arbitrators are
empowered to decide grievances between the Parties or persons bound by
the Collective Agreement.

Arbitration Boards, single arbitrators and mediator-arbitrators shall not
add to, alter, modify or amend any part of the terms of the Collective
Agreement by their decision, nor make any decision inconsistent with it
nor to deal with any other matter that is not a proper matter for grievance
under the Collective Agreement.

Arbitration Boards, single arbitrators and mediator-arbitrators shall
confine their decisions solely to the precise issue submitted to them and
shall have no authority to make a decision on any other issue not so
submitted.

When disciplinary action against an Employee is involved, the Arbitration
Board, single arbitrators or mediator-arbitrators may vary the penalty as is
considered just and reasonable under the circumstances.
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(e)

Where a grievance is heard by a three (3) member board, the decision of a
majority of the members is the decision of the Arbitration Board, but if
there is no majority, a decision of the Chairperson governs and their
decision is the decision of the Arbitration Board.

Arbitration Decisions

Arbitration decisions shall be final and binding on the Parties and all other
interested persons.

Procedures and Time Limits

(a)

(b)

(c)

Time limits and procedures contained in this grievance procedure are
mandatory. Failure to pursue a grievance within the prescribed time limits
and in accordance with the prescribed procedures shall result in
abandonment of the grievance. Failure to reply to a grievance in a timely
fashion shall advance the grievance to the next level. Grievances so
advanced shall be subject to time limits as if a reply had been made on the
last allowable day of the preceding level in the procedure.

Time limits in this Article may be extended by written agreement between
the Employer and the Union Representative (Membership Services
Officer).

Service of Documents

If anything is required or permitted to be served under this Collective
Agreement, it shall be deemed to be properly served if it is served:

(1) in the case of an individual:

(@)  personally or by leaving it for the individual at their last or
most usual place of abode with some person who is
apparently at least eighteen (18) years old; or

(b) by mailing it to the individual by registered or certified mail
at the individual’s last known post office address; or

(c) personally by a receipted courier service; or
(d) via e-mail attachment.

(ii)  in the case of the Employer:
(a) personally on the President; or

(b) by leaving it at or by sending it by registered or certified
mail to the office of the President; or

(c) personally on the President by a receipted courier service;
or

(d) via e-mail attachment to the President.
(iii)  in the case of the Union:

(@)  personally on the President, Secretary or an officer of the
Union or by leaving it at an office occupied by the Union; or

(b) by sending it by registered or certified mail to the address
of the President, Secretary or an officer of the Union; or

(c) personally on the President, Secretary or an officer of the
Union by a receipted courier service; or
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26.02

26.03

26.04

(d) via e-mail attachment to the President, Secretary, or an
officer of the Union.

(iv)  The date of delivery establishes the date of receipt for documents
that are served personally.

(v) Documents that are mailed by registered or certified mail shall be
deemed to have been received on the date they are registered or
certified with Canada Post.

(vi)  Procedures as stipulated in this Article may be varied by written
agreement of the Parties.

ARTICLE 26
Wellness Leave and Modifier

“Wellness Leave” is a casual illness or special leave which causes a salaried
Employee to be absent from duty for a period of three (3) consecutive days or less.
An Employee in their first and in each subsequent year of employment shall be
eligible for an annual maximum of twenty (20) workdays of wellness leave.

(@) The limit of three (3) consecutive days shall not be exceeded. However, the
Executive Director, Human Resources and Health & Safety may approve
an extension for family illness, bereavement and travel time for family
illness or bereavement.

(b) In the case of bereavement leave, additional Wellness Leave may be
approved by the President when twenty (20) days Wellness Leave has
already been utilized.

(c) Each day or portion of a day of Wellness Leave used, within a year of
service, shall be deducted from the remaining Wellness Leave entitlement
for that year of service. An employee starting or terminating employment
during the year shall receive the Wellness Modifier on a pro-rated basis of
0.8333 days per pay period.

(d)  Any unused Wellness Leve as of August 31st of each year will not carry
over.

(e) The renewal date is September 1.

A salaried Employee shall receive a Wellness Modifier of one percent (1%) of their
annual salary, less deductions for Wellness Leave, in December of each year.

(@) Deductions for less than one half (1/2) a day are processed on a prorated
basis.

If an Employee takes Wellness Leave, the Employee shall make every reasonable
effort to communicate in advance with the Employee’s immediate supervisor
about the absence. Leave shall normally be approved except where operational
difficulties may arise, in which case an alternate date shall be agreed upon. Some
examples of operational difficulties include but are not limited to; scheduled
meetings, peak periods, emergency situations, and insufficient coverage on busy
days.

(@)  Wellness Leave may only be combined with an Employee’s annual
vacation leave when the Employee does not have sufficient annual
vacation remaining to take.
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27.02

(b) “Combine” means to add a maximum of three (3) consecutive days to the
end of the vacation period.

(c) Wellness Leave must be taken for illness leave and prior to taking General
Illness Leave.

(d)  Subject to Clause 26.03, examples of circumstances under which Special
Leave may be approved include, but are not limited to, bereavement and
travel for bereavement, illness or medical appointments within the
immediate family; attending to emergency situations; accidents; moving of
household effects; birth or adoption proceedings of an Employee’s child.

(e) An Employee shall earn wellness leave during the first forty-five (45)
consecutive workdays while on general illness or Worker’s Compensation
Supplement.

ARTICLE 27
General Illness

"General Illness" means an illness which causes an Employee to be absent from
duty for a period of more than three (3) consecutive work days but General Illness
shall not exceed:

€) seventy-seven (77) consecutive work days; or

(b) where the Employer approves part-time absences and part-time use of
ployer app P p
general illness, the seventy-seven (77) work days of leave will be converted
to the equivalent number of hours and administered accordingly.

General Illness Leave shall be in addition to any Wellness Leave entitlements
specified in Article 26.

Provided the Employee is not then absent from work due to illness, pursuant to
Clause 27.01, the Employee at the commencement of each year of employment
shall be entitled to General Illness Leave at the specified rates of pay in accordance
with the following Sub-Clauses, and the application of such General Illness Leave
shall be as set out in accordance with Clause 27.03:

@) Illness commencing in the first (1st) month within the first (1st) year of
employment; no salary for each of the first (1st) ten (10) work days of iliness
and thereafter seventy percent (70%) of normal salary for sixty- seven (67)
work days of illness.

(b)  Illness commencing in the first (1st) year of employment, but following the
first (1st) month of employment; one hundred percent (100%) of normal
salary for each of the first ten (10) work days of illness and seventy percent
(70%) of normal salary for each of the next sixty-seven (67) work days of
illness.

(c) Illness commencing in the second (2nd) year of employment, one hundred
percent (100%) of normal salary for each of the first fifteen (15) work days
of illness and seventy percent (70%) of normal salary for each of the next
sixty-two (62) work days of illness.

(d) Illness commencing in the third (3rd) year of employment; one hundred
percent (100%) of normal salary for each of the first twenty-five (25) work
days of illness and seventy percent (70%) of normal salary for each of the
next fifty-two (52) work days of illness.
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27.03

27.04

27.05

27.06

(e)

()

(g)

(h)

(i)

(a)

(b)

Illness commencing in the fourth (4th) year of employment; one hundred
percent (100%) of normal salary for each of the first thirty-five (35) work
days of illness and seventy percent (70%) of normal salary for each of the
next forty-two (42) work days of illness.

Illness commencing in the fifth (5th) year of employment; one hundred
percent (100%) of normal salary for each of the first forty-five (45) work
days of illness and seventy percent (70%) of normal salary for each of the
next thirty-two (32) work days of illness.

Illness commencing in the sixth (6th) to tenth (10th) year of employment;
one hundred percent (100%) of normal salary for each of the first sixty (60)
work days of illness and seventy percent (70%) of normal salary for each
of the next seventeen (17) work days of illness.

Illness commencing in the eleventh (11th) or subsequent years of
employment; one hundred percent (100%) of normal salary for each of the
first sixty-five (65) work days of illness and seventy percent (70%) of
normal salary for each of the next twelve (12) work days of illness.

For the purpose of Clause 27.02 “employment” includes salaried
employment and also any prior employment on wages provided that there
is no break in service.

Subject to Sub-Clause 27.03(b), an Employee upon return to active work
after a period of general illness of less than seventy-seven (77) consecutive
work days will have:

(i) general illness entitlements reinstated pursuant to Clause 27.02
when the Employee returns to work in the next year of
employment; or,

(i)  any general illness days used for which normal salary was paid at
the rate of one hundred percent (100%) or seventy percent (70%)
reinstated for future use at the rate of seventy percent (70%) of
normal salary, within the same year of employment.

Such reinstatement shall only occur where an Employee has not taken any
general illness leave for the same or related illness during the first ten (10)
consecutive workdays (seventy-two point five (72.5)/eighty (80) hours or
the regular scheduled hours based on the Employee’s position) following
the date of return to active work.

For purposes of this Article, the maximum period of continuous absence
recognized shall be seventy-seven (77) consecutive work days. Absences due to
illness or disability in excess of that period shall be subject to Article 29.

Notwithstanding Clause 27.02, an Employee is not eligible to receive general
illness benefits under this Article if the absence is due to an injury from
employment of any other Employer that qualifies for Workers' Compensation
benefits.

When a day designated as a Paid Holiday under Article 30 falls within a period of
general illness it shall be counted as a day of general illness and under no
circumstances shall an Employee receive any additional entitlement in respect of
that day.
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27.08

28.01

28.02

28.03

28.04

28.05

28.06

The Employer recognizes that alcoholism, drug addiction and mental illness are
illnesses, which can respond to therapy and treatment and that absence from duty
because of therapy or treatment is deemed to be illness.

This Article is subject to Article 28.

ARTICLE 28
Proof of Illness

To obtain General Illness leave benefits as described in Article 27, the Employee
is required to provide a proper original medical certificate or other satisfactory
proof of illness. If the Employee is charged a fee for Northern Lakes College’s
medical certificate, the cost of the fee to a maximum of forty dollars ($40) shall be
reimbursed by the Employer.

(@)  The Employer may require that an Employee be examined by a Medical
Board:

(1) in the case of prolonged or frequent absence due to illness; or

(ii) where there is indication of apparent misuse of general illness
leave; or

(iii)  when it is considered that an Employee is unable to satisfactorily
perform their duties due to disability or illness.

(b) The report of the Medical Board shall contain conclusions and
recommendations relating to any limitation or restrictions concerning the
Employee's ability to perform the duties of their position and the medical
information leading to those conclusions.

(c) The Employer is responsible for the direct medical costs associated with
the examination provided for in Sub-Clause 28.02(a).

Pursuant to Clause 28.02, an Employee shall be entitled to have their personal
physician or other physician of their choice to be a member of the Medical Board
or to act as their counsel before the Medical Board. Expenses incurred under this
Clause shall be paid by the Employer. A copy of the report of the Medical Board
shall be sent to the Employee's physician.

The Employer may require that an Employee undergo a medical examination or a
medical interview and when such examination or interview is for purposes other
than meeting the requirements of Clauses 27.01 and 27.02 the examination or
interview shall be at the Employer's expense and on the Employer's time.

Where an Employee has been examined by a Medical Board and is also applying
for LTD benefits, a copy of the medical report may be considered as part of the
Employee's application depending on the application rules of the LTD provider.

The Parties agree that General Illness benefits as provided in Article 27 are
intended only for the purpose of protecting an Employee from loss of income
when the Employee is ill.
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30.02

30.03

30.04

30.05

30.06

30.07

ARTICLE 29
Employee Benefit Plans

Cost-sharing between the Employer and the Employees shall remain at the overall
cost-sharing proportions, and with comparable benefits, as referenced in the
Northern Lakes College Flexible Benefits Plan. The cost-sharing, in aggregate, is
sixty-one percent (61%) Employer and thirty-nine percent (39%) by all eligible
Employees.

ARTICLE 30
Paid Holidays

Employees are entitled to one day's paid leave for each of the following holidays:

(@)  New Year's Day Canada Day

Civic Holiday Labour Day
Family Day Thanksgiving Day
Good Friday Remembrance Day
Easter Monday Christmas Leave
Victoria Day

The Christmas Leave shall be observed on December 24, 25, 26, 27, 28, 29, 30 and
31.

The Civic Holiday as specified in Clause 30.01, shall be observed on the first
Monday in August.

When a day designated as a holiday under Clause 30.01 falls during an Employee's
work week and an Employee is not required to work, the Employee shall be
granted holiday leave on that day.

Except for Christmas Leave, when a day designated as a holiday under Clause
30.01 falls on an Employee's regularly scheduled day of rest, and the Employee is
not required to work, the Employee shall be granted holiday leave on the day
observed as the holiday and the day of rest shall be rescheduled.

When an Employee works on one of the holidays listed in Clause 30.01, the
Employee shall elect to receive either:

(@)  their regular salary plus time and one-half (1 1/2x) for all hours worked
up to the equivalent of full normal daily hours and double (2x) time for
additional hours worked thereafter; or

(b) in lieu of their regular salary, time and one-half (1 1/2x) for all hours
worked up to the equivalent of full normal daily hours and double time
(2x) for additional hours worked thereafter, plus a day off in lieu with pay.

When a day off in lieu is granted under Sub-Clause 30.06(b) Employees not
employed in continuous operations shall have the day off scheduled at a time
mutually agreeable to the Employee and Employer within the next three (3)
months or paid out in cash at the expiration of the three (3) months. Once
scheduled, the alternate days off shall not be rescheduled except by mutual
agreement of the Employee and the Employer.
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31.01

31.02
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31.04

31.05

31.06

Except as provided in Clause 30.09, when a day off in lieu is granted under Sub-
Clause 30.06(b) Employees employed in continuous operations shall have the
opportunity to elect to have the day off scheduled in conjunction with their
regularly scheduled days of rest, or to take these days in conjunction with their
next annual vacation and administered in accordance with Clause 31.06. The day
off shall be scheduled at a time mutually agreeable to the Employee and Employer,
not later than December 31st of each year. Once scheduled, the alternate days off
shall not be rescheduled except by mutual agreement of the Employee and the
Employer.

Clause 30.08 shall not apply to Employees in continuous operations where the
alternate days off are included in the Employee's shift schedule.

Authorized travel on Employer business on a paid holiday shall be compensated
at overtime rates.

ARTICLE 31
Annual Vacation Leave

An Employee shall not take vacation leave without prior authorization from the
Employer.

Vacation entitlements with pay, shall be as follows:

@) Less than twelve (12) calendar months’ service: one point two five (1.25)
days/month.

(b) After twelve (12) calendar months’ service: fifteen (15) working days/ year,
or one point two five (1.25) days/month.

(c) After five (5) years’ service: twenty (20) working days/year, or one point
six seven (1.67) days/month.

(d)  After thirteen (13) years’ service: twenty-five (25) working days/year, or
two point zero eight (2.08) days/month.

(e) After twenty-one (21) years’ service: thirty (30) working days/year, or two
point five (2.5) days/month.

(f) After thirty (30) years’ service: thirty-five (35) working days/year, or two
point nine two (2.92) days/month.

All calculations which result in one-quarter (1/4) or three-quarters (3/4) work day
fractions shall be rounded out to the next half (1/2) or full (1) day, whichever
applies, except when vacation pay is paid out upon termination pursuant to
Clause 31.06(e).

If one or more paid holidays falls during an Employee's annual vacation period,
another day or days may be added at the end of the vacation period or at a time
authorized by the Employer.

An Employee shall earn vacation leave pursuant to Clause 31.02 when authorized,
during the first forty-five (45) consecutive work days of general illness or absence
during Workers' Compensation Supplement.

(@)  Vacation leave may be taken in one continuous period or in separate
periods;

(b)  Vacation leave shall be taken at such time or times as may be approved by
the Employer, subject to operational requirements;
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31.09

31.10

32.01

(c) An eligible Employee shall take the minimum vacation entitlement each
year as prescribed by the Employment Standards Code. Human Resources
can provide the details of that entitlement;

(d)  Once vacations are authorized they shall not be changed, other than in
cases of emergency, except by mutual agreement;

(e) An Employee shall not be paid cash in lieu of vacation earned, except upon
termination in which case the Employee shall receive vacation pay in lieu
of vacation leave which is prorated and accrued to the date of termination.

Where an Employee is allowed to take any leave of absence, in conjunction with a
period of vacation leave, the vacation leave shall be deemed to precede the
additional leave of absence, except in the case of general illness or maternity leave
which may be authorized before or after vacation leave.

An Employee who fails to return to work following the last day of authorized
vacation leave shall be considered to have absented themselves from employment
and the provisions of Clause 11.06 shall apply.

The Employer shall make every reasonable effort to grant an Employee, upon
request, at least two (2) weeks of their annual vacation entitlement during the
months of May through September.

An Employee whose accumulated vacation entitlement on August 31 is greater
than their annual vacation entitlement shall either:

(a) use sufficient leave that the accumulated vacation entitlement at December
31 does not exceed the annual vacation entitlement, or

(b)  enter into a mutually binding commitment with the Employer such that
the uncommitted balance of accumulated vacation entitlement at
December 31 does not exceed the annual vacation entitlement.

ARTICLE 32
Compassionate Leave

Leave of absence without pay on compassionate grounds will be available to
Employees under the following conditions:

(a) the leave is available to an Employee who has to be absent from work in
order to provide care or support to a gravely ill family member;

(b)  the leave must be applied for and approved by the Executive Director,
Human Resources and Health & Safety prior to the commencement of any
leave and cannot be unreasonably denied;

(c) in order to qualify for this leave, the Employee must meet the criteria as set
out in the Employment Standards Code;

(d)  thisleave may extend for a period of up to the maximum period under the
Employment Standards Code;

(e)  Employees are to make application to the attention of the Executive
Director, Human Resources and Health & Safety as far in advance of the
proposed commencement of the leave as is reasonably possible;

(£) for purposes of this article, family member shall mean those listed under
the Employment Standards Code
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ARTICLE 33
Maternity/Parental/Adoption Leave

Leave without pay for Maternity, Parental, or Adoption leave shall be authorized
if:

(a) at least six (6) weeks written notice is given;

(b)  the Employee has completed or will have completed at least ninety (90)
days of continuous employment with the Employer.

Birth mothers can take up to seventy-eight (78) consecutive weeks of unpaid job-
protected leave. This will be made up of sixteen (16) weeks maternity leave and
sixty-two (62) weeks of parental leave. The other parent and/or adoptive parents
are eligible for up to sixty-two (62) weeks of unpaid, job-protected parental leave.
Parental leave may be taken by one parent or shared between them but the total
leave cannot exceed sixty-two (62) weeks.

An Employee who at the commencement of the leave is participating in the
Colleges Consortium Benefits Program, may continue to be covered under the
plan during the entire leave, in which case the Employer and the Employee shall
continue to pay their respective portions of the applicable premium costs of the
plans. Failure by the Employee to pay the Employee portion of the premiums as
required shall result in cancellation of coverage for the remainder of the leave.

An Employee who returns from the leave authorized pursuant to subsection 33.01
shall be returned to their former position or provided with alternate work of a
comparable nature at not less than the same salary that had accrued to them prior
to the leave and at the same level of benefits.

An Employee who has completed ninety (90) days of continuous service and
resigns for maternity reasons and who is re-employed in any capacity within six
(6) months from the date of their resignation shall be considered to have been on
leave without pay.

A pregnant Employee who presents medical evidence from their physician which
satisfies the Employer that continued employment in their present position may
be hazardous to themselves or to their unborn child, may request a transfer to a
more suitable position if one is available.

Notwithstanding any date initially selected for the start of maternity leave, if the
Employee subsequently indicates in writing that the Employee is no longer able to
carry out their full normal duties, they may commence their maternity leave any
time within thirteen (13) weeks of the estimated date of delivery.

Notwithstanding any of the other provisions in this section, if during the thirteen
(13) week period immediately preceding the estimated date of delivery the
pregnancy of an Employee interferes with the performance of their duties, the
Employer may require that they proceed on maternity leave by notifying the
Employee in writing.

Notwithstanding any other provisions of this Section, a Continuous Employee
who has completed one (lﬁ year of continuous service will be eligible for
Supplemental Top Up. Eligible Employees on maternity, parental or adoption
leave must apply for Employment Insurance benefits, and when approved, must
submit to the Employer proof of Employment Insurance benefits in order to be
paid the Supplemental Top Up. The Supplemental Top Up will be paid for the first
fifteen (15) weeks following the waiting period of the approved Employment
Insurance benefits. The Employer will top up the Employee’s salary to 100%.
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The Employee on leave pursuant to this section shall be required to give the
Employer a minimum of four (4) weeks’ notice of their intention to “return to/not
return to” the workplace on the date agreed upon. Such notice shall be in writing.

ARTICLE 34
Court Leave
When an Employee:
(@)  is summoned or subpoenaed as a witness or as a defendant to appear in

court on behalf of the Employer to give evidence or to produce Employer
records, or

(b)  Isrequired to serve as a juror under the Jury Act,

The Employee shall be allowed leave with pay, but any monies received by the
Employee shall be paid to the Employer.

When an Employee is subpoenaed as a witness in their private capacity:

(@)  atalocation within the Province of Alberta, the Employee may be allowed
leave with pay if authorized by the Employer, but any monies receivable
by the Employee shall be paid to the Employer;

(b)  at a location outside the Province of Alberta, the Employee be allowed
leave with pay if authorized by the Employer, but any monies receivable
by the Employee shall be paid to the Employer.

ARTICLE 35
Employment Insurance Premium Reduction or Rebate

The Employer shall retain the full amount of any premium reduction or rebate
allowable on employment insurance by the Employment Insurance Commission
which is granted as a result of the benefits covering Employees to which this
Collective Agreement applies.

The premium reduction or rebate referred to in Clause 35.01 shall be recognized
as the Employee's contribution towards the benefits provided.

The Employer will inform the Chairperson of AUPE Local 071/009, in writing,
annually of the amount of the premium reduction or rebate granted by Service
Canada.

ARTICLE 36
Health and Safety

The Employer will maintain a Joint Occupational Health and Safety Committee
composed of:

(@)  Up tosix (6) Employer representatives to be appointed by the President;
(b)  Up to six (6) Union representatives to be appointed by the Union;

(c) Up to six (6) Faculty Association representatives to be appointed by the
Faculty Association;

(d) The Parties may each appoint a total of two (2) alternate members to serve
in the absence of a regular Health and Safety representation;
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36.02

36.03

36.04

36.05

36.06

37.01

37.02

38.01

38.02

(e) There will be two (2) Co-Chairs, one (1) chosen by the employer members
and the other chosen by the worker members.

If any concerns arise with respect to the Occupational Health and Safety Act or its
regulations or other legislation pertaining to workplace safety, they shall be
referred to the Joint Operational Health and Safety Committee for resolution and
not by way of the grievance procedure.

Each Employee and each Supervisor shall take reasonable care for the protection
of public and Employee health and safety in the operation of equipment and the
storage or handling of materials and substances, as required by the Occupational
Health and Safety Act.

An Employee shall immediately notify their Supervisor when the Employee has
an accident at a work site that results in injury or that had the potential of causing
serious injury as defined in the Occupational Health and Safety Act. An Employee
who becomes aware of a health and safety concern at their work site shall
immediately notify their Supervisor.

The Employer shall notify the President of the Union or their designate or one (1)
of the Co-Chairs of Joint Occupational Health and Safety Committee immediately
after they are made aware of the occurrence of a serious injury or an accident that
had the potential of causing serious injury to an Employee at a work site.

The Employer shall provide the Union with statistical information regarding
occupational injuries and illnesses sustained by Employees as reported to and
accepted by the Workers' Compensation Board.

ARTICLE 37
Leave Without Pay

An Employee may request a leave without pay. To be considered, the request must
normally be submitted at least four (4) weeks in advance of the anticipated date of
commencement of the leave. Where operational requirements permit and upon
approval of the President and or their designate, the leave without pay shall be
granted.

An Employee who, at the commencement of a leave without pay is participating
in the Employee Benefit Plans under Article 29, may continue to be covered under
these Plans throughout the total period the Employee is on a leave without pay,
provided the Employee pays both the Employer and the Employee contributions
for the benefit plans. Failure by the Employee to pay those contributions shall
result in cancellation of coverage for the remainder of the leave under the benefit
plans.

ARTICLE 38
Employee Management Advisory Committee

The Parties agree to establish an Employee Management Advisory Committee
(EMAC) to discuss matters of mutual interest related to Employees and the
Employer.

EMAC shall meet on a regular monthly basis and shall be composed of:
(a) Up to two (2) Employer representatives to be appointed by the President,
(b)  Up to two (2) Union representatives to be appointed by the Union,
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38.03

39.01

39.02

(c)
(d)
(e)

Up to two (2) Faculty Association representatives to be appointed by the
Faculty Association,

The Parties may each appoint an alternate to serve in the absence of a
regular member.

The Parties shall each appoint a Co-Chairperson.

The objectives of EMAC are:

(a)

(b)

(c)

(d)

(e)

To promote and maintain effective communication and consultation in the
areas of;

(1) working conditions;

(i)  Employee Benefits Plans;

(i)  policies and procedures;

(iv)  Employee development;

(v)  suggestions for improved effectiveness and efficiency;

(vi)  proposed operational changes;

(vii)  administration of the terms and conditions of employment; and
(viii) other matters as agreed to mutually by the Parties.

It is agreed that EMAC will not deal with;

(i) issues for which there exist avenues for discussion or resolution,
which have not been explored;

(i)  pending or potential grievances; and
(i)  terms and conditions of employment under negotiation.

Except where authority to make a specific decision has been delegated to
EMAC, EMAC is advisory only and not a decision making body. However,
if a decision would be mutually beneficial to all Parties, it should be
implemented.

Individuals who are Employees but not EMAC members may make
presentations and participate at meetings with the agreement of the Co-
chairs and providing written notice is given to the Co-chairs three (3) full
work days in advance of setting the agenda. Subjects to be discussed
should previously be entered on the agenda. EMAC may adopt further
Terms of Reference with the consent of all members.

Minutes of each meeting will be kept. The minutes shall be subject to the
approval of both Parties and, upon approval of the Parties, the approved
minutes will be made available.

_ ARTICLE 39
Protective Clothing, Supplies and Equipment

The Employer shall provide, maintain, replace and clean protective clothing where
the Employer determines the foregoing is required.

Protective clothing and safety equipment shall be supplied by the Employer as
required by appropriate Acts and Legislation.
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39.03

39.04

40.01

41.01

41.02

All uniforms, clothing, and equipment supplied by the Employer, shall remain the
property of the Employer.

The Employer shall make available to all staff the supplies and equipment deemed
by the Employer to be necessary to the performance of their duties.

ARTICLE 40
Medical Examinations

Where the Employer requires an Employee to undergo compulsory medical
examinations, the cost of such examinations shall be paid by the Employer. This
Article does not apply to proof of illness as required under Article 28.

ARTICLE 41
Classification and Pay

Salaries shall be applicable to the Employee Classification defined in Schedule
“A”. Such salaries shall be according to the salary grids attached in Schedule 104,
10B & 10C.

(@)  Employees may access up to three (3) education steps; a formal education
step, and a second (2nd) education step or a third (3rd) education step.

(b)  To be recognized for an education step, learning must be generally related
to the requirements of the position.

(c) The full range of education steps are:
(1) No high school diploma;
(i)  High school diploma or equivalency;
(iii)  College Certificate, one (1) year of university or equivalency;

(iv)  College diploma, or two (2) years of university, or Journeyman
Trades Certificate, or equivalency;

(v) Applied degree, three (3) year undergraduate degree, three (3)
PP g Yy g &
years of university or equivalency;

(vi) Four (4) year undergraduate degree or three (3) year
undergraduate degree plus one (1) full additional year of university
in a related program;

(vii) Graduate diploma or five (5) years of university (must have
undergraduate degree), or four (4) year undergraduate degree plus
two (2) year college diploma, or two (2) undergraduate degrees
representing five (5) years of university;

(viii) Graduate degree or graduate diploma and after-degree study
representing six (6) years of university. (Must have undergraduate
degree and graduate degree or diploma);

(ix)  Graduate degree and one (1) year of after-graduate degree study
representing seven (7) years of university study.

The President will establish a range of up to three (3) education steps for each
classification listed in Schedule “A”. Calculation for each education step will be
based on an Employee's annual salary.
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41.03

41.04

41.05

42.01

42.02

42.03

43.01

(@)  An Employee at the formal education step will be paid at the appropriate
pay step on the salary grid;

(b)  An Employee at the second (2nd) education step will be paid two percent
(2%) more than the rates of pay for the formal education step;

(c) An Employee at the third (3rd) education step will be paid four percent
(4%) more than the rates of pay for the formal education step;

The President will consult with the Employee Management Advisory Committee
prior to designating a maximum education step for a new classification beyond
which credit for salary purposes shall not be allowed. Such maximum designation
shall be made known to applicants and the Committee.

The Executive Director, Human Resources and Health & Safety or designate shall
evaluate each Employee's education and place them on the appropriate education
step.

An Employee may appeal the decision of the Executive Director, Human
Resources and Health & Safety to the President or designate.

ARTICLE 42
Professional and Personal Development Fund

All Employees of the Employer play a valuable role in insuring the continuing
viability of the Employer on an on-going basis. In recognition of this role a
Professional and Personal Development Fund, administered by the Chapter’s
Professional and Personal Development Fund Committee (PPDFC), will be
available to Employees.

On June 30 of each year, the Employer will contribute forty-five thousand dollars
($45,000) to the Professional and Personal Development Fund as its contribution
under this Article.

The Chapter’s PPDFC shall administer the fund under the following guidelines:

(@)  Money in the fund is intended solely for short and long term Professional
and Personal Development;

(b)  Professional and Personal Development does not include Union training
or business;

(c) Funds are to be used in compliance with Canada Revenue Agency’s
regulations. Personal Development training/courses taken mainly for the
Employee’s benefit are a taxable benefit. Professional Development
training/courses taken to maintain or upgrade current or future
employment related skills are not a taxable benefit;

(d)  An Annual Report of fund activity will be provided to the Employer by
January 1st for the previous calendar year.

ARTICLE 43
Isolation Modifier

An Employee who works and lives in an isolated locale, approved by the
President, shall receive a salary modifier of two hundred and fifty-five dollars
($255.00) a month.
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43.02

44.01

44.02

44.03

44.05

44.06

44.07

44.08

44.09

An Employee who works and lives in an “extreme isolated locale”, as approved
by the President, will receive an additional salary modifier equal to the amount in
Clause 43.01.

ARTICLE 44
Classification Appeal

A classification review request may be made to Manager, Employee and Labour
Relations, on an annual basis, subsequent to the Employee Performance Plan and
Appraisal, including review of the employee’s job duties and position description,
where an Employee or the Employee’s supervisor does not feel the Employee is
correctly classified based on material changes that have been made to the position
duties and / or position description.

The classification review request shall be made in writing to the Manager, Employee
and Labour Relations for reclassification along with a new completed Job
Description. The Manager, Employee and Labour Relations will make a decision
within sixty (60) days following receipt of request. Any decision resulting in a
change in classification for an Employee will be effective the date of the decision with
no retroactivity. An Employee who receives no response, or is not satisfied with the
decision of the Manager, Employee and Labour Relations in regard to a
classification may file an appeal under Clause 44.02.

An Employee wishing to appeal a classification decision pursuant to Clause 44.02
shall submit a request in writing to the Executive Director, Human Resources and
Health & Safety within fifteen (15) work days.

The Executive Director, Human Resources and Health & Safety shall select one (1)
member of management to act on the Appeal Board and request the Union
Representative to appoint a member to the Appeal Board. The two persons selected
to act as members of the Appeal Board shall select a third person to act as a member
and Chairperson within ten (10) work days of the date the second (2"¢) person is
appointed.

Where the two (2) persons selected as members of the Appeal Board fail to agree
on the selection of a Chairperson, the Executive Director, Human Resources and
Health & Safety shall appoint a person from outside of the College to act as
Chairperson. The Parties to the Collective Agreement shall share equally the
expenses of the Chairperson.

The Appeal Board may call upon records and interview such persons concerned as
it sees fit and render a decision within twenty (20) days of the appointment of the
last member to the Appeal Board. The decision of the Appeal Board shall be final
and binding. The Employee may be represented by a Union Representative at the
Board hearing.

The persons concerned shall be advised within ten (10) work days of the decision
of the Appeal Board.

Notwithstanding any of the foregoing, the Appeal Board may not create, delete, or
alter classes or class specifications.

The Employer agrees to provide a copy of the current Job Evaluation Plan
Handbook along with any subsequent amendments to the Chapter Chair.
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46.01

46.02

46.03

46.04

47.01

ARTICLE 45
Northern Allowance Pay

An Employee who lives and works at a location north of the 57th parallel of north
latitude in the Province of Alberta shall be paid in addition to their basic salary, a
Northern Allowance of two hundred and ninety dollars ($290.00) for each month
served.

For partial months of employment an Employee eligible for Northern Allowance
pursuant to Clause 45.01 shall receive payment in accordance with the following
formula:

Monthly Number (#) of Number (#) of days
Northern + work days in x worked in that
Allowance the month month
Example: =$290.00 + 22 work days x 18 days worked
=$237.27

An Employee not residing in the Northern Area specified in Clause 45.01, who
is on travel status or is in receipt of any subsistence allowance will not be eligible
for Northern Allowance Pay.

ARTICLE 46
Market Modifier

Where it is deemed that, as a result of market conditions positions will be hard to
recruit to, there may be a need to pay salary above the rates in the salary grid.

The President, in consultation with the Union, may consider a market adjustment
supported by appropriate market research. The President may then deem a market
adjustment for a specific period of time to be reviewed on an annual basis.

If the modifier is to be reduced or removed, the Employer shall give the Union and
the Employee three (3) months notice.

Human Resources will monitor market adjustments and provide information to
the Union as to how often the market modifier is used and under what conditions.

ARTICLE 47
Northern Travel Benefit

Employees living and working in areas defined by the Canada Revenue Agency
(CRA) as designated areas for Northern Travel Benefit shall have three thousand
seven hundred fifty dollars ($3,750) of the annual salary considered to be paid as
Travel Assistance Benefit and shall be indicated as such in the appropriate box in
the annual T4 slip. The provision of this benefit shall in no way add to the cost of
salary or benefits to the Employer and shall be in accordance with the provisions
set by the CRA.
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48.07

48.08

49.01

49.02

50.01

50.02

ARTICLE 48
Job Opportunities

In filling positions due to vacancies, appointments will be made on the basis of
education qualifications, experience, relevant job qualification, and personal
suitability.

In applying Clause 48.01, where two or more candidates are considered to be
equal, internal candidates will be given preference.

All available job opportunities will be emailed to all staff by Human Resources a
minimum of five (5) working days prior to the closing date for application(s) being
submitted to the job opportunity.

Internal applicants will be notified by Human Resources if they are not screened
into a competition.

Any Internal applicants who were interviewed for a job opportunity and were not
successful will receive notification from either the panel chair or Human Resources
to advise them.

An Internal applicant who is successful in the competition will be contacted by
Human Resources.

If a continuous Employee fills a position on a temporary basis for a set term up to
twenty-four (24) months, their continuous status is retained and they may be
returned to their former position at their previous rate of pay.

Where circumstances require the Employer to fill a vacancy prior to the posting of
the vacancy and/ or prior to the conclusion of a formal competition, the Employer
may fill the position on a temporary basis with a Wage Employee.

ARTICLE 49
Printing of Agreements

Each Party agrees to pay one-half (1/2) the cost of printing sufficient copies to
provide each present and new Employee with one copy of the Collective
Agreement.

Each Party further agrees to pay the full cost of printing additional copies that they
order.

ARTICLE 50
Term and Effective Date

This Collective Agreement shall be effective from the first of the month following
the date the Collective Agreement is signed by the Parties until June 30, 2024 and
shall remain in effect thereafter in accordance with the legislation governing the
negotiation of a replacement Collective Agreement.

The Parties agree that all current bargaining unit Employees on the date of
signing shall receive retroactive pay in accordance with the provisions of this
Collective Agreement.
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IN WITNESS WHEREOF the Parties hereto have caused these presents to be executed by their
duly authorized officers in that behalf the day and year first written below.

Dated at Edmonton , Alberta this__22nd __day of, June ,2022.

For the College: Witness:

' (mmgdw~

Chair, Board of Governors A J \)
2 2 Ay fel/ Lo Ko
President

e B

Chair, Negotiating Corﬂnittee

For the Union: Witness:

O SLUTA \/\OJ\OU@

President, Alberta Union of Provincial Employees

Chair, Local 071, Chapter 009
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General Staff Pay Schedule
Schedule "A" Assignment of Bands to Pay Grade

Effective July 1, 2020

Band Hours/Week  Classification Title Pay Grade
200-299 40.00 Security Personnel 1040
200-299 40.00 Bus Driver
300-399 36.25 Caretaker 1110
300-399 Student Learning Assistant
300-399 Community Access Point Assistant
300-399 Printshop Operator
300-399 40.00 Facilities Assistant 1140
400-499 36.25 Library Support 1410
400-499 Admissions Support
400-499 Administrative Assistant, Campus
400-499 Administrative Assistant, Programs
400-499 Administrative Assistant, Operations
400-499 Administrative Assistant, Special Events
400-499 Laboratory Assistants
500-599 36.25 Student Records Support 1910
500-599 Records Support
500-599 Educational Support
500-599 Accounting Assistant
500-599 Acquisition Technician
500-599 Library Technician
500-599 Library Assistant
500-599 Service Desk Assistant
500-599 Administrative Assistant, Director
500-599 Housing Administrator, Operations
500-599 40.00 Maintenance Support 1940
600-699 36.25 Administrative Assistant, Dean 2110
600-699 Administrative Assistant, Senior Director
600-699 Administrative Assistant, Facilities
700-799 36.25 Admissions Specialist 6510
700-799 Technical Support Specialist
700-799 Health & Safety Officer
700-799 eLearning Support Specialist
700-799 40.00 Maintenance Personnel 6540
800-899 36.25 Supervisor, Finance Services 6110
800-899 Laboratory Technologist
800-899 Records Management Specialist
800-899 Office Coordinator, WOLF
800-899 Purchasing Associate, Facilities
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Band Hours/Week  Classification Title Pay Grade

800-899 Project Management Assistant 6110

800-899 Recreations Services

800-899 Museum Program Assistant

800-899 Administrator, Student Awards

800-899 Administrator, Bookstore

900-999 36.25 Student Wellness Facilitator 3210

Liaison, Continuing Education & Corporate

900-999 Training

900-999 Liaison, Dual Credit

900-999 eLearning Specialist

900-999 Administrator, Museum

900-999 40.00 Trades 3240
1000-1099 36.25 Webmaster 4010
1000-1099 Administrator, Institutional Research
1000-1099 Marketing Officer
1000-1099 Communications Officer

Senior Liaison, Continuing Education & Corporate

1000-1099 Training
1000-1099 Administrator, Programs
1100-1199 36.25 Fund Development Officer 6010
1200-1299 36.25 Project Manager 4810
1200-1299 Librarian
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Schedule B — General Staff Pay

Year 1:  Effective July 1, 2020: 0%
Year2:  Effective July 1, 2021: 0%
Year 3:  Effective April 1, 2023: 1.25%
Year4:  Effective December 1, 2023: 1.50%

Plus Additional 0.5% Subject to Gain Sharing Formula*

*Gain Sharing Formula:

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided
that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively
effective December 1, 2023.

“Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting
institutions:

Conference Board of Canada
Stokes Economics

BMO Capital markets

CIBC World Markets
Laurentian Bank

National Bank

RBC Royal Bank

Scotiabank

TD Bank

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced
from each institution at the time the pay-out determination would be made in February 2024.

45



8G'8€
2809
¥86¢.

61°1E
816t
9106S

L1°0€
6€2S
89829

L1°0€
51744
969G

009¢
6601
8816V

00'v¢
LLLY
¥210S

00've
¥8.€
80¥StY

clLec

€46¢

oevLy
8

61°8¢€
2209
¥9¢cl

L8°0¢€
198V
y0¥8S

¢8'6¢
/81§
14444

¢8'6¢
[4VA4
yey9s

€L°GC
LS0¥
898y

9L'¢ec
LELY
12441517

9.'¢€c
ov.E
415144

16¢c

9l6¢€

2669
L

A1
[A7A]
0689

¢8'6¢
c0Ly
yZvos

€8'8¢
L10S
0209

€8'8¢
14°14
0)4%14°)

€6'v¢
0€6€
09LLy

R X4
12404
8828y

b'ee
vvoe
8c/lEVy

06°'L¢

118€

[ANA] 4
9

0L'vE
LLVS
25959

€8'8¢
Svsy
0vSvyS

v6'LC
098¥y
02€e8S

v6°LC
SOvYy
098¢S

Sv've
GG8¢E
0929y

16¢c
9l6¢€
2669y

16'¢¢
6vS€E
885¢Y

LE°1¢C

81.€

9L9vv
S

8C'€ee
L¥2S
¥9629

v6'LC
Sovy
098¢S

c0'Le
[AV/A4
1£A%E]

c0'Le
09¢y
0chLS

9/'¢e
ov.LE
2sevy

68'L¢
118€
[ASA4

68°L¢
[4%] 4%
veviv

18°0C

129€

4124
14

9%

18°LE
9108
26109

c0'le
09¢y
0cLis

1 X414
145014
89.¥S

v 9¢
LELY
Y961

L'ee
142323
8c.lEY

9g’1e
LLLE
120%144

o9g’Le
89¢€¢€
157014

8¢°0¢

8¢GE

ocecy
€

LG°0€
0z8y
0v8.S

¥2'9¢
LELY
144°51%

[A4T4
17444
9.0€S

4414
800Y
9608Y

16'¢c
6vGE
88G¢CY

18°0C
129€
eavey

18°0¢
18¢2¢€
CLE6E

686}

09v¢

0Z¢siy
[4

(A% T4
€29y
9.vSS

[A74°T4
8001
9608¥

L9've
68¢Y
89Y1G

L9v¢C
068¢
0899y

68°L¢
414>
veviy

82°0¢
62S€
8vecy

8¢°0¢
861€
9.€8¢

0561

€6€E

9L.0¥
1

0159

1374

ov6l

olel

oivi

ovLL

OoLLL

0vol

apeis) Aed aam 1ad sinoH

G2'9¢

G2'9€

oy

GZ'9E

GZ'9¢E

oy

G2'9¢

ov

66.-004

669-009

66G-00S

665-009

66¥-001

66€-00€

66€-00€

662-002
pueg

‘Aed Jo sejes Alnoy pue Ajyyuow ‘lenuue moys spub Aiejes ay) ‘g a|npayos noybnoiy |

jewso

€202 ‘L€ ya1e| - 0202 ‘L AIne voL-9
Ked jjeis |elauan) - g ainpayos



089y
[44%]
0.6

08'9v
6.€L
81588

4414
19LL
2€658

Lgey
€189
9G/18

LSy
61¢.
82998

LGy
Y59
82G8L

8.°6¢
¢l29
¥92G.

868¢

€129

96608
8

€C9Y
1908
¢€.96

€e9Y
y0€.
819.8

96 vy
680.
89058

8.L°¢y
Gv/9
0v608

60°'L¥
0S1.
00858

60°'LY
6.¥9
8v...

6€°6¢
0129
02sy.L

61'8¢

L¥99

9,61
L

14444
veLL
80826

14844
2004
¥80¥8

oLey
G6.9
0vGi8

€6°0¥
1212
8hv..

1E°6E
L¥89
¢60¢8

1E€°6E
8619
9LEVL

bLLE
9v6S
¢sels

croe

8€€9

9609/
9

LS¢Y
L0v.
8888

LS°CY
[AYAS)
yvG08

8y oY
¢8€9
¥899.

Ll'6€
9/19
clivl

y9°.E
659
88G8.

y9°LE
GE6S
(\[44 7]

16'GE
129G
24089

0LvE

8€09

9sve.
S

€6°0v
(XA
2sa8

€6°0¥
av9
8vv.L

6€°6¢
0129
0csy.

JA* A%
€265
901

¥8°'GE
8€29
9G8Yy.

y8'GE
1G9G
¢18.9

A% 2%
LLYS
2e6v9

8c'ee

181G

14445
14

FAN
9189
¢6.18

L1°6€
9/19
cLivl

8v'[E
6069
8060.

96'GE
0499
0¥089

9Cve
€969
9661 L

9cve
40141
¥28v9

G8¢ce
6/LG
8v129

18°LE

9€qg

cev99
€

Ly

YA AN
9€99
4% 47

FAS A
€269
9.01L

121>
099
8VC.9

GEVE
oLYs
26619

9/°¢e
€045
9EY89

9/¢c¢
GolLG
08619

IWwie
[4°(3)4
YZves

1G50€

81€G

918€9
[4

96'GE
8629
960G,

96'GE
0499
0¥089

Go'ee
G0ES
099¢€9

€6°¢E
413
¥0€29

LE)E
861G
96159

LE°1€
o6y
2SE65

8L°0¢
65y
801.S

c¢e6e

6609

88119
l

ovey

018y

0L09

0L0¥

ovee

oLee

0LL9

0¥S9

apels Aed doam 1ad sinoH

ov

G2'9¢

G2'9¢

GC'oE

oy

GZ'9E

GC'9E

oy

66¢1-00C}

6621-00C}

6611-00L1

6601-0001

666-006

666-006

668-008

66.-00.
pueg

‘Aed jo sajes Apnoy pue Ajyjuow ‘jenuue moys spub Aiejes ayj ‘g ajnpayos noybnosy|

Jewlo4

€202Z ‘L€ Y21eN - 0202 ‘L AInr voL-9
Aed yejs |e1duas - g a|npayss



ye6¢e
€029
oecvv.L

18°LE
9109
¢6109

¢L0E
14%4%°]
8¢Lv9

¢L0E
19414
91185

15°9¢
08LYy
09108

8v've
Lo¢y
cELLS

8y've
098¢
02e9r

JARY4

ceoy

¥8E8Y
8

96'8¢
[A4%¢)
Y0.EL

8r'LE
Y96y
89669

Lvoe
162G
[43)2%°)

Ly 0E
G6.LY
0vS.S

G2'9¢
8ELY
9596¥

1 XA 74
0cey
0¥90S

€cve
128¢
cs8sy

96'¢c

G66¢

ov6.Ly
L

SL°LE
1985
¥820.

A0
S6.LY
0¥G.S

ov'6c
LIS
10014 %°)

ov'6¢
9E9y
¢€9GS

€v'ac
600y
8018Y

8G°€C
GOoLy
0926

8G°¢C
LLLE
Yoovy

€e'¢e

988¢

2ce99v
9

6€°'GE
089G
09699

ov'6c
9E9y
2€999

6v'8¢
LS6Y
¥8v65

6v'8¢
4944
v06€S

v6'vC
ce6e
¥8LLY

96'¢¢
G66€
oveLly

96¢c
029¢
orvey

08'L¢

€6.€

916Gy
S

G6°¢cE
2ses
1444 %)

6v'8¢
cevy
Y06€S

96°/¢
S6.LY
0vS.S

96°/¢
*1434
ovies

€cve
128¢
cs8Gy

€eee
988¢€
[A%t)4

€eec
L2se
csecy

XA T4

¥69¢

8cery
L4

Gyce
9llg
2619

96°/¢
Svey
ovics

LL'9C
Geov
09895

LL°9¢
0cecy
0909

8G°¢€C
FAYAS
Yoory

6L'LC
¢6.LE
1201014

6L'1¢
oEve
ceely

89°0¢

66G¢€

5121 3% 4
€

8V

8LLE
oley
26685

LL9C
0cey
0¥90S

¢6'Ge
[43°17
1242%°

¢6'Ge
L80¥
1440514

96'¢C
029¢
ovvey

€g’le
69€
8cevy

€c’ie
LVEE
Y910

6¢'0C

0€SE

09cey
[4

16'6¢
olLLy
26599

4 3°14
/80%
1444514

9l'Gc
127A% 4
0052S

91'Gc
L96¢
Y09y

€eec
12se
cseey

89°0¢
009¢
0[074% 4

89°0¢
192¢
ceL6e

6861

09te

oSy
3

0199

oLie

ov6l

0L6l

oLyl

ovLi

oLLL

0v0L

apeio Aed }oam 1ad sInoH

G2'9¢

STA

oo‘ov

G2'9¢

GC'9E

00°0v

G2'9E

ooov

66.-00L

669-009

665-009

66G-00S

661-00%

66€-00€

66€-00€

662-00C
pueg

‘Aed Jo sajes Aunoy pue Ajyjuow ‘lenuue moys spub Asejes ay ‘g sjnpayos noybnoay |
(%z+) doyg puodag
€202 ‘L€ ydden - 020z ‘L AInr goi-9

Aed ye)s |eiauan - g ajnpayss



Y.Ly
y0€8
81966

1 ZAVA4
12G.
¥2€06

€eoy
y0€L
819/8

80'vv
0S69
00ve8

veey
y9€L
89¢88

yeey
G/99
00108

LS0Y
L6€9
¥9.9.

Pe'6€

8189

9/128
8

9C'Ly
[A44]
79986

oc'Ly
(3277
clv68

98'Gy
LecL
¢L/98

1422414
0889
09628

L6y
€6¢.
916/8

L6'LY
8099
96261

8L°0v
GEE9
0209/

96'8¢

0829

09€18
L

123°14
888/
9996

123°14
8vi.
9//G8

L6°EY
¢€69
y81€8

Sy
€899
96681

oLov
1169
y2LE8

oLov
€2e9
9/8G.

Ly'8¢
G909
084¢.

SlL'.E

S9¥9

08G..
9

ev'ey
966/
¢/906

ev'ey
Lv89
9128

8c'Ly
6099
8018.

G6°6¢
6629
88GG.

0ov'8c
0899
09108

0ov'8e
¥S509
8v¥9¢.

89°9¢
¥8.S
80169

6€°GE

6519

806€.
S

SLLy
€9¢.
961/8

Sy
€899
9668.

8L0v
GEE9
0209,

e8¢t
1¥09
cevel

96'9¢
€9¢9
9G€9.

96'9¢
9.5
89169

00°'s€
619G
82299

G6'€C

€065

9€80.
14

G6'6¢
€669
oEves

G6'6€
6629
886G/

€2'8¢
1209
| £AXAA

89'9¢
€815
96€69

G6'vE
2809
¥86¢.

G6'vE
L1SS
ce199

LG€E
€829
96€€9

Gyce

LV9G

¥9..9
€

67

ce8e
9999
2666.

ce8e
1¥09
c6ves

92'9¢
FAAS)
$0989

y0'se
¥2Sss
88299

(A A%%
8189
91869

QA%
89¢S
91¢2¢€9

y0ce
1G0S
21909

8LLE

1£4%°]

88059
[4

89°9¢
€8€9
96G9.

89°9¢
€8S
96£69

cEYE
LIPS
2e6v9

65°€C
962G
2GGe9

0o¢ce
L9GG
0899

0oce
G¥0G
0¥S09

6.°0¢
12°1%14
8V28S

16'6¢
A4
1 £A74%

}

o8y

oL8y

0109

oLoy

ovee

oLee

0LL9

0vs9

apelo) Aed oam 1ad sinoH

00°0¥

G2'9¢

STACI

GZ'9e

00°ov

G2'9¢

GZ'9¢

000y

66¢1-0021

6621-00C}

6611-00L1

6601-0001

666-006

666-006

668-008

66.-00.
pueg

‘Aed Jo sajes Alunoy pue Ajyjuow ‘lenuue moys spub Asejes ay) ‘g sjinpayos Jnoybnoay |
(%z+) deys puodeg
€202 ‘L€ Y21eN - 0202 ‘L AInr goi-9

Aed yejs |esduan) - g ajnpayos



clLov
9¢€9
[ARG1°74

1444
GLLG
08€19

ceLe
1471
9/€99

ce'Le
8€6Y
96265

€0'L¢
A*TA4
12423°

96'v¢
144914
8cles

96'v¢C
9€6¢€
[AXAA4

€9'€c

Ly

1445514
8

¢L6e
2929
144374

b°ce
290S
¥v.09

10°LE
v6€S
8¢.¥9

10°'LE
6887
89989

LL'9C
ocey
0¥90S

LLYe
(X019 7
9€91Lg

LLVe
968¢
AyA) 4

or'ee

cLoy

Y9881
L

JA A
126G
cs9lL

10°'LE
688Y
89989

86'6¢
812G
91929

86'6¢
Lely
¥2.9S

¢6'S¢
L80¥
yv06Y

yo've
12134
8020G

Yo've
06.€
o8yay

8.'CC

€96¢

9GSy
9

60'9¢
0699
08289

86'6¢
Lely
¥2.9G

G0'6¢
12°10°]
81909

G0'6¢
08GY
096vS

€v'ae
oLoy
0ci8y

cree
cloy
y988Y

cr'ee
269¢
1205474

¢eec

998¢

26E97Y
S

19PE
LSYS
¥8¥59

G0'6¢
08sYy
096¥S

0L'8¢
688Y
89089

0L'8¢
LEVY
CLLES

VL Ve
968¢€
AyA)4

8L'¢c
€96¢€
96G.ly

8L¢¢
16SE
c60ey

y9'Le

G9/€

08LsYy
14

60°€e
112§
0929

0L'8¢
LEVY
CLIES

6¢'LC
VAZAY
Y9695

6¢'LC
eoey
9€91S

y0've
06.€
(0121214

¢eec
G98¢
089

eecee
€0GE
9€0cy

60°'LC

699¢

8covy
€

0s

6L'l€
€109
96109

6¢'.LC
€0ey
9€9LG

14744
009
002SS

1444
89LY
91009

cree
269¢
1405744

S9'Le
G9/€
08LGY

S9'Le
€Lve
9560

89°0¢

66G€

88LEY
<

6v°0¢
808Y
969.9

vv'9¢
89y
9100S

99'G¢
LOvY
A%*1%]

99'G¢
Svov
0)4°1214

8L'¢¢C
16G€E
c60eY

oL'ie
049¢
0140144

oL'ie
STA%
2l66€

82°0¢

8¢GE

ogeey
}

0LS9

oLic

ov6l

oL6l

oLyl

oviL

OLLL

0]40)3

apeuo) Aed oam uad sinoH

G2'9E

GC'9¢

ov

G2'9E

GZ'9¢

oy

G2'9e

oy

66.-00L

669-009

66G-009

665-009

661-00y

66€-00€

66€-00€

662-002
pueg

‘Aed jo sejes Aunoy pue Ajyuow ‘jenuue moys spub Aiejes ay} ‘g ajnpayss noybnoay |
(%+) days paylL
€202 ‘L€ Yya21eN - 020Z ‘L AInr 201-9

Aed yels |esauan) - g ajnpayss



198y
198
09101

L98Y
¥.9.
88026

ve'Ly
1472
9.¢68

y6'vv
9801
2€0G8

oLty
80G.
96006

oLty
G089
09918

LELY
€299
9/28.

cLov

2869

¥8.€8
8

818V
£8¢8
965001

818V
964/
¢siie

9.9y
€LEL
9.v88

6y vy
¥10L
89198

vLZy
oEy.
[AXAS1

vLcy
6€.9
89808

60V
6519
80G..

¢L'6E

cL69

¥v628
L

cecov
€108
91696

4414
88¢.
9Gv/8

e8vy
1902
Y088

YA RA4
[AYAY)
608

88°0Y
1437
89€468

880y
o9
A1

A4
€819
9%6LY.

A A%
1699
2606/

9

8cvy
€0.L.L
9EYC6

8cvy
1869
CLLE8

oLy
8€99
9596.

vL0v
1445
880/,

Sl'6e
0189
0218

SlL'6€
¢/L9
Y90v.L

\Wie
8689
9.10L

60'9¢

6429

8VEG.L
S

YA RA4
Sov.
09888

YA RA
[AYA}
1508

L6°0Y
6519
80G.L

L0'6¢
0919
0ce6eL

YXAVAS
/8¥9
Yv8LL

LCLE
118G
¥2G0L

69'GE
L29S
¥2G.9

19vE

6109

8¢ccL
14

v.0v
6801
89068

vL oY
yev9
880..

L6'8E
°142Y)
ov.iEL

or'.c
L68G
¥9.0L

y9'S€
1029
[A%4 7

y9'ge
6199
8¢v.9

9LvE
98¢g
2ce9v9

60°ce

LS/G

¥8069
€

1S

L0'6€
1619
9618

L0'6E
0919
0c6eL

L6'9¢
6289
81669

cLse
2€9s
$8G.9

L0vE
¢€69
122137

L0'VE
(AR
145142

99'¢e
0SLS
00819

6.'1€

LESS

¢/€99
4

ov'.E
8099
96081

ov'.e
1685
¥9.0L

66 7€
119G
$0299

GCve
00vS
008¥9

€9°¢e
9/9G
chi89

€9¢e
124%°]
8¢.19

6g'lE
6v6Y
88€6S

6v°0¢

Y0€S

879€9
l

ovey

018y

0109

oLoy

ovce

oLee

0LL9

0vs9

apeig Aed yoam iad sinoH

ov

G2'9¢

GC'9¢

GZ'9E

ov

STAS

GC'9E

ov

66¢1-0021

66¢1-00C1

661 1-00L1

6601-0001

666-006

666-006

668-008

66.-00L
pueg

‘Aed jo sajes Aunoy pue Ajyjuow ‘lenuue moys spub Aiejes ayy ‘g a|npayoas noybnoiyl
(%p+) doys payL
€202 ‘L€ Yya1ew - 0zoz ‘L Ainr o019

Aed yeys jesduas) - g ajnpayoss



90°'6¢
8619
968€.

8G°LE
6.6
8V.6S

6v°0¢
Y0€S
8V9€9

61°0€
108Y
¥89.G

[A%°T4
oSy
0086Y

0eve
6ccy
8v.0S

0eve
1€8E
cLl6SY

00cc

[400)%

208y
8

98¢
609
1251372

oC’'Le
8¢6Y
9€L6S

020¢
¢acs
¥20€9

0c0e
L9LY
cELLS

G0'9¢
80Lv
9626V

90v¢
68LY
89209

90'v¢
€6.€
916Gy

6.°¢c

G96€

08G.v
L

88°9¢
v18S
89.69

0coc
(Re7A%
ceLLS

61°6¢
0809
09609

61°6¢
o9y
v22as

ve'Sse
6.6€
8V.Ly

ov'ee
124014
88881

or'ee
069¢
08¢yv

8L¢c

658¢

80€9Y
9

€1°6e
6€GS
89¥99

6l'6¢
c09v
y2ess

62'8¢
(X431 4
25069

62'8¢
09y
029€S

GLve
€06¢€
9E89Y

6.¢c
G96€
08S.Yy

6.'¢c
€6G€
1 2%4

€9'LC

y9.€

8914y
S

0L€e
€1ES
96/€9

62'8¢
09y
024€S

9t’Lc
(X7 4
ceLLS

9t'Lc
€Ly
9G.1S

90'v¢
€6.€
9165y

yAN#4
6G8¢€
80€9Y

Ll¢c
S6ve
ov6Ly

L0°'LC

999¢

266eY
L4

lgee
610G
81609

9g’/Lc
elLey
9G/LS

15'9¢
L29v
[4%] 2%

19°9¢
68LY
89209

ov'ec
069¢€
08¢y

€9'Le
€9.€
961Gy

€9'le
oLve
02601

€6°0¢

¢lGE

98¢y
€

[

S6°0€
088Yy
09685

1G°9¢
68LY
89209

v.'GC
8.vv
9€/ES

| 2814
860Y
96987y

6.°¢C
€6G¢
oLlEY

L0°'LC
999¢
z66eY

L0'L¢
[A4%
¥986€

€1°0¢

€0G€

9e0cy
[4

69'6C
189
¢L19S

17814
8501
96987

86'v¢C
evey
9112s

86'7¢
6€6€
89¢.LY

VA XA
S6vE
ov6lLy

¥5°0C
€.G€
9/8¢v

¥G°0¢
8€Ce
9688¢

Y. 61
Geve
0ccLy

}

0159

oLie

ov6l

oL6l

0]3 45

oviL

OLLL

0v0L

apeig Aed oam aad sinoH

G2'9¢

G2'9¢

ov

G2'9¢

A

oy

T

oy

66.-00L

669-009

665-009

665-009

661-00¥

66€-00€

66€-00€

662-00C
pueg

‘Aed Jo sajel Anoy pue Ajyjuow ‘jenuue moys spub Aiejes auy ‘g ajnpayos noybnoayp

jewso

€202 ‘0€ 19quiaAoN - £20¢ ‘| I4dv voL-9
Ked yels |e1auan - g 9|npayosg



8¢€'LY
1444}
82686

8E'LY
(YA 7]
25968

66'SY
1G2.
¢l0.8

SL'EY
8689
9//28

eocy
60€.
80..8

€0¢cy
9299
¢1G6.

L20Y
05€9
0029.

90'6€

16/9

9618
8

06'9v
29l8
6.6

06'9Y
G6EL
0v/88

€49°GY
8LLL
9€198

(R9%% 4
6289
81618

9Ly
6€2.L
89898

9Ly
0999
0¢/8L

88°6¢
8829
9GvS.L

L9°8¢

0€.9

09208
L

00°Sy
1€8L
¢.6€6

00°'sy
G60L
0ovLG8

yoey
0889
09628

Sv'Ly
GEG9
0cv8L

08'6€
1269
v1es

08'6€
G/29
00€s.

818¢
0209
oveceL

88°9¢

L9

¥00LL
9

oLey
0064
00006

oL'ey
9619
2gGl18

66°0v
o9
YvGLL

99'6¢
€629
9€0G.

11°8€
1€99
¢lS6.

L1°8€
6009
80L2L

crot
cvlS
0689

€1°GE

€19

96€e.L
S

114197
0Les
02998

Sv'Ly
GEG9
0cy8L

88°'6€
8829
9GS .L

08¢
1665
Y9612

62'9€
91€9
¢6.G.

62°9¢
celS
$9989

SLvE
6.vS
8V.59

0L€€

648G

80€0.
14

99'6€
1069
21828

99'6¢
€629
9€0G.

G6°LE
€869
96.1.

A A%
WW.S
26889

69 7€
8€09
9GveL

69v¢
0.vS
01959

TA %N
1444°]
82629

Leee

G099

09229
€

€s

¥0'8¢
8199
oLv6.L

y0'8¢
1665
961 .

66'GE
v.9G
88089

8Lv¢
12514°]
80899

LL'EE
V.L.S
88269

L1€e
0€es
09429

08’Le
¥10S
89109

G6°0¢

¥8¢3

809¥9
4

A4
9€€9
¢€09.

A A%
Q78]
26889

L0vE
LLES
esvy9

yeee
YATAS]
¥80€9

9L'LE
9299
21€99

oL'le
800G
96009

96°0¢
818Y
918G

69'6¢

€916

96619
v

ov8y

oL8y

0109

oLoy

ovece

oLee

oLL9

0¥S9

apeuo) Aed }oam 1ad sInoH

ov

GC'9E

GC'oE

G2'9¢

oy

G299t

G2'9¢

oy

6621-00C1

6621-002}

661 1-00L1

6601-000}

666-006

666-006

668-008

66.-00.
pueg

‘Ked jo sejes Apnoy pue Ajyjuow ‘|enuue moys spub Aiejes ayj ‘g ajnpayoss noybnoay)

Jewo4

€202 ‘0 19qwidAoN - £202 ‘L Iudv vOoL-9
Aed yejs |e1auas) - g a|npayss



¥8'6€
1829
CleGL

(TATAS
6,09
81609

oL'Le
LLYS
2e6v9

0L'LE
v06Y
8¥88G

¥8'9¢
[AX44
¥8.0S

6LvC
143914
89/1G

6.vC
806¢
9689

ov'ec

280y

8681
8

124>
6129
829v.

88'LE
9205
[A2%0°)

6.°0¢
LG€G
¥8¢¥9

6.0€
Ga8y
09289

8G°9¢
06L¥
08205

Yave
€L2y
9/2lG

12°R 44
698¢€
8¢yor

G2'ee

Svov

orasy
L

19°L¢
0€65
09L1LL

6.°0€
Ga8y
0928S

LL'6C
181G
¢l129

LL'6C
Y691
82€99

| /T4
650v
80.8v

18°€C
oGy
c/86v

18°€C
€9.€
961Gy

19¢¢

GE6E

0cely
9

¥8'G¢
0599
00819

LL'6C
Y69y
82€9S

G8'8¢
6109
82209

G8'8¢
8vay
9/G¥S

G2'ac
186€
[AVNAY

Ge'ee
14014
10)74°1°14

Ge'ee
G99¢E
086¢eY

L0°¢c

)71

0809v
S

LEVE
6lL¥S
82059

G8'8¢
1124°14
9/S¥S

06°L¢
Ga8y
09285

06°LC
66EY
88.2G

ySve
698¢
8¢vor

19°¢¢
GE6E
0ccly

19'¢¢
G9GE
082y

6v'Lc

ov.ie

088yv
L4

G8'ce
08LG
09129

06'LC
66y
882G

oL'Lc
€LY
96596

0L'Lc
€Ley
9/¢1S

L8°€C
€9.¢
961Gy

L0¢¢
6€8¢€
8909

L0°¢C
6.v€
8v.iLYy

¥6°0¢

yvoE

8¢/EY
€

1)

LSLE
Ll6Y
v2.16S

0L'L¢
19X4 4
IR AR]

G2'9¢
89GY
91815

G2'9¢
8ELY
95961

Ge'ee
G99¢€
086¢Y

6v'Lc
ov.ie
088YY

6v'Lc
68¢€
89901

¥5°0¢

v.G€

888¢Y
[4

62°0¢
SLLY
00€.S

G2'9¢
8ELY
9G96Y

8v'ac
197474
091€9

81'G¢
Loy
Y028y

19°¢¢
G9GE
08.2v

¥6°0¢
11251
ov.iey

¥6°0¢
[AU %
¥296€

€1°0C

€0G¢E

9e0cy
l

0199

oLie

ov6l

0L61

oLyl

493

OLLlL

0¥0L

apeus Aed yaam iad sinoH

G2'9¢

G2'9€

00ov

G2'9¢

G2'9¢

0oov

G2'9E

0oov

66/-00L

669-009

66G-009

66G-00S

661-00¥

66€-00€

66€-00€

662-002
pueg

‘Aed Jo sajel Alnoy pue Ajyjuow ‘flenuue moys spub Asejes auy ‘g a|npayods noybnoay |
(%z+) deys puoodeg
€202 ‘0€ J9qwiaAON - £202 ‘L ludy g01L-9
Ked yeys |essduan) - g ajnpayss



129%°14
8018
968001

12%°14
129.
421415

06'9v
G6EL
0v.88

€9'vy
LE0L
1444 ¢

98¢y
9Gv.
CLv68

98¢y
8G/9
96018

80°LY
LLY9
VeLLL

¥8'6¢

$€69

802€8
8

G8'LY
Gees
00666

G8'Ly
Gl
82406

199417
(FAWA
¢58.8

8L vy
9969
265€8

14444
¥8¢.
80988

14447
1699
26208

89°0v
1432
8969.

144>

G989

08¢c8
L

06°GY
1861
Y856

06'GY
LECL
1898

¢Sy
610
8¢cy8

YXA44
G999
08662

09'ov
¥90L
89.¥8

09'0v
c0v9
¥289.

S6'8¢
Iv19
269€L

19°LE

959

¢9G8.
9

L6°EY
0592
00816

L6EY
£€69
961¢€8

08’Ly
0659
08064

Gy'ov
8.¢€9
9€G9.

88'8¢
9.9
89118

88'8¢
0€19
096€L

142>
968G
¢Le0L

$8'GE

9€29

[A%172
S

Lecy
12°1 92
81288

VXA
G999
08662

89°0Y
1422°)
8969/

08'8E
LL19
yoveL

10°LE
evv9
91€LL

10°LE
9€8S
¢€00.

144°1>
8899
95049

LEVE

L16S

vellL
14

Sv'ov
0v0.L
08vv8

Sv'ov
8/€9
9€G9.

0,'8¢
2oL9
yaceL

14 WA
G489
0920.

6€'GE
8619
968€L

6€°GE
0899
09699

€6'€C
6vES
88119

G8¢ce

811G

91989
€

a9

08'8¢
6v.9
88608

08'8¢
L9
yoveL

1L9¢
88.G
96169

Ly'SE
€645
91149

€8°¢e
168G
2690/

€8°¢€C
£ %%°]
800¥9

e
VLIS
89€19

LS°LE
431 4%
0659

4

vL'.E
€919
96G..

|4 WA
GG8S
0920.

GLYE
6.vS
8V.99

L0vE
29eg
14434

Ovce
LE9G
9.9

ov'ee
801G
96¢19

LL'LE
Gley
08685

6¢0€

192G

¥02€9
3

ovey

oL8y

0109

oLov

ovee

oLee

oLi9

0vs9

apelo Aed oam 1ad sinoH

0oov

STAI

GC'9E

G2'9¢

0oov

GC'9E

SC'9¢

0oov

66¢1-002})

66¢1-00C})

661 1-00L1

6601-0001

666-006

666-006

668-008

66.-00L
pueg

‘Aed jo sajeus Alinoy pue Ajyjuow ‘lenuue moys spub Alejes ay) ‘g sjnpayos Jnoybnouy |
(%2+) days puodeg
€202 ‘0€ 19qwiaAoN - £202 ‘I Iudy g01L-9
Aed yejs |esduan) - g ajnpayss



c90v
Sov9
09891

Gg8'¢e
615
8v129

LLLE
9169
¢6199

LLLE
0009
00009

LE°/LC
Sley
08.1G

yXa 14
86EY
9//2S

L2'SC
G86€
028Ly

€6°€C

ey

95661
8

Lgoy
0¥e9
0809,

1G°CE
GelLs
00519

or'Le
LOVG
2€4399

ov'ile
0s6v
0065

0L'2¢
19X4 4
9/¢1lS

¢0'se
L9EY
¥82¢S

¢0'qe
Gv6¢e
oveLy

0L€c

€Ly

9.¥6Y
L

GE'8E
9¥09
¢sscs

ov'ie
0S6v
00¥6S

9e'0€
€829
96€€9

9g'0¢
98.LY
ceV.LS

G¢'9¢
8ELY
95996

yeve
ogey
2€809

yeve
L€8E
14401817

90°¢€c
15950} %
9618y

9

yS59¢
19.G
cele69

9g0¢
98y
ceV.LS

A4
LLLS
10014%°)

Iv'6c
LE9Y
y¥96S

GL'6C
090y
028y

LL€ec
ey
9Lv6Y

LL€EC
8€.E
9G8yv

6v'¢c

yL6€

8969Y
S

y0'SE
G2sS
00€99

Lv'6C
LE9Y
Y9S5G

Sv'8¢
0s6y
0065

Sv'8¢
98vY
A% 1%

¢0'se
GY6€E
ovely

90°€C
€Loy
9G1 8y

90°¢€C
9€9¢
[A%1%4

l6°'LC

cl8¢

1472°14
L4

0gce
¢8¢S
$8€€9

Sv'8¢
98y
2e8es

€9'/C
908y
¢/l9.S

€9°/L¢
LSEY
¥82¢2S

yeve
LE8E
144814

0G°¢c
€16€
9669

0§°¢¢
LYGE
oGy

Gge'Le

GLLE

08svv
€

9G

6l°c¢
9.09
21609

€9'/¢
LSEY
¥8¢CS

LL°9¢
869y
96895

LL'9C
0ccy
01909

LL'EC
8€.LE
9G8YY

¢6'le
cL8e
147214

¢6'le
9Gve
[AA 487

¥6°0¢

14453

8cLEY
[4

88°0¢
898Y
9118S

LL'9C
0ccy
090G

86'G¢
FAR®1%
Y0Zys

86'GC
960
csley

90°€C
9€9¢
ce9ty

ot’Le
oLLE
433144

og’Le
89¢€¢
184014

€9°0¢

¢lSe

98¢y
1

0199

oLie

ov6l

oL6l

03 4%

oviL

OLLlL

ovol

apelo Aed Yaam iad sinoH

G2'9¢

G2'9¢

ov

GC'9E

G2'9E

ov

GZ'9¢

oy

66.-00L

669-009

66G-009

66G-009

661-00¥

66€-00€

66€-00€

66¢-00C
pueg

‘Aed Jo sajes Anoy pue Ajyjuow ‘jenuue moys spub Aiejes ay) ‘g anpayos noybnoiy|
(%t+) doys payL
€202 ‘0€ 19qwianoN - £20Z ‘} Indy 201-9
Aed yels jesauas) - g ajnpayoss



8¢'6Y
€.G8
9/8201

8¢'6v
0LLL
0vcee

€8°LY
(32°7A
26v06

\G'GY
GLLL
00198

oLey
209,
14443

0Lcy
0689
089¢8

68°'LY
G099
09¢6.

c9ov

690/

82818
8

8.8y
8818
968101

8.8V
1692
26226

GE'LY
Gov.
084968

y0'Sv
c0LL
¥2cs8

L2ty
62G.
8V€06

LeY
€289
9/818

114134
0¥S9
08t8.

T A4
8669
9/6¢€8

L

08'9v
vi8
8CLL6

08'9v
6.€.L
81588

8E'SY
GGl.
098358

oLey
9619
2sGl18

o'y
€0¢.
9EY98

oLy
1299
14 %7

0L'6¢€
0929
0cLsL

GE'8E

€299

9,008
9

€8y
66..
8859€6

€8’ vy
890L
91818

€9¢cy
12/9
25908

'Ly
059
8108,

€9'6¢
G689
0v.28

€9'6€
6¥29
8867,

88'L¢
¢L6S
991 L

yG'9¢

LG€9

¥829.
S

oL'ey
861,
9/668

oLey
9619
2sql8

51434
099
08t8.

9G°6¢
L€29
Yy8v.L

| ZAVA
8999
9188.

| /PR
0969
ooviLL

€1°9¢
1699
$9€89

y0'SE

¥609

8clEL
L4

SC'Ly
8LLL
9€198

SC'Ly
059
8108,

ov'6E
[A44Y)
Y99 L

YA AN
126G
¢s9lL

80°9¢
6429
8VEGL

80°9¢
6899
89¢89

65 V¢
€45
9EYS9

0see

6289

81669
€

LS

9G°'6¢
2889
¥8G28

9G°6¢
LECY
14217

199 VAN
€069
¥280L

91'9¢
20,9
Y289

0Sve
9009
cl0cL

0S'v¢
6EYS
89299

L0'€E
1474°]
89629

6l¢¢

0099

00249
4

18°/€
6899
89061

18/¢
116G
¢s9lL

19941
986G
¢€0.9

891¢
8915
91969

€0°ee
Ly.S
Y9689

€0°¢e
80¢S
9629

8L1¢
110G
2c109

88°0¢

04€S

047472
3

ovey

oL8y

0109

oLoy

ovee

oLee

0LL9

0¥S9

apeis) Aed daam iad sinoH

ov

G2'9e

STAY

GZ'9E

ov

G2'9¢

G2'9E

oy

66¢1-00C1

66¢1-00C}

661 1-00L1

6601-0001

666-006

666-006

668-008

66.-00.
pueg

‘Aed jo sajes Apnoy pue Alyjuow ‘|enuue moys spub Aiejes ayy ‘g a|npayoas ynoybnoay
(%p+) doys payL
€202 ‘0€ 419qWaAON - £20Z ‘| Iudy 201-9
Aed yeis |esauas) - g ajnpayss



¥9'6€
0529
000G.

Goce
¥S0G
8¥909

S6°0¢
¥8€S
809¥9

G6°0¢
6.8V
8¥498S

1L9¢
cley
122°10

99'v¢
ceey
Y0S1S

99'v¢
888¢
9599y

ve'ee

290y

147414
8

GZ'6¢
8819
9Gev.L

€L°1E
¢00g
¥2009

G9°0€
LEEG
¢.6€9

G9'0¢
cesy
¥86.S

Sv'9¢
0LLy
0v00S

cyrve
csey
¥201S

cr've
0G8¢€
0029y

€L'ee

veov

8828
L

ev'.iE
106G
¢180L

S9°0¢
cesy
¥86.S

€9'6¢
961§
¢/819

€9'6¢
LL9Y
¢S09S

¢9'ee
6E0Y
8918y

GL'Ec
GELY
0296V

GL'ec
Gv.E
ovevy

1G'¢c

L16€

Y00.v
9

99°6e
(A4
Yov.9

€9'6¢
LL9Y
25099

1.'8C
S66Y¥
0v66S

1,8¢
L2SY
yeevs

€1'Ge
296¢€
14 4°TA%

14 3 X4
144017
8828Y

154 X4
LY9€
142 7A% 4

S6°lL¢

028¢e

0v8sy
S

Lgve
€6€9
9L.¥9

128¢
L2SY
YZevs

LL'/C
cesy
¥86.S

LL'/2
8LV
9€G2s

cr've
0S8¢
0029r

0s'¢c
Ll6E
Y00y

0s°¢c
LyGE
yoGcy

519 ¥4

(XA

[A%1¢) 47
L4

0L7¢e
GGlS
09819

LL°lC
8.tV
9€Ges

16'9C
069Y
08299

16'9¢
cacy
¥20LS

GL'€c
Gv.€
ovevy

G6°'LC
618€
8285t

G6°LC
LOve
A% 134

¥8°0¢

929¢

cLaey
€

84

Wie
€a6y
9EY6S

L6'9¢
A°TA 4
¥201G

A4
1°14%1%
0)74°14°]

(A4
6LLY
144514

€Lee
LY9E
1427A%4

6E1LC
XA
csovy

6€'Le
[AR%
Yovoy

1444

96G¢E

[AATAY
4

€10¢
LGy
cL04S

(A4
6LLY
8Ccv6vy

9€'ae
80vy
968¢S

9g'qc
866¢€
9/6.v

0G°¢c
LYGE
145144

G8°0¢
129€
yesey

G8°0C
18¢¢
124451

¥0°0¢

18V¢

142134
3

0199

oLic

ov6l

0L6l

1347

ovilL

OoLLL

0v0L

apeio Aed Yoam iad sinoH

GC'9E

GZ'9E

oy

TR

GZ'9e

oy

G2'9¢

ov

66.-00L

669-009

665-009

66G-00S

661-00%

66€-00€

66€-00€

66¢-00C
pueg

‘Aed jo sejes Apnoy pue Ajyjuow ‘|enuue moys spub Asejes ayj ‘g a|npsyos noybnoiyl

jewso

$202Z ‘0€ aunr - €20¢ ‘| 49aquadaq vol-g9
Ked yejs [e1auan) - g a|npayos



oL'sy
89€8
911001

0L'8v
€86/
96606

89°9Y
09¢.
02€e88

ov'vy
1004
cLov8

G9¢cy
6lv.
82068

G9¢y
G2/l9
00,08

880V
G¥9
oveLL

y9'6¢

6689

88.¢28
8

L9y
¥8¢8
80166

L9y
90G.
¢/006

(XA 4
98¢.
[ANJA

96ty
1€69
(AN

g€cey
8veEL
9/188

ecey
8699
96861

8v'0ov
28¢c9
¥8G9.

GZ'6¢

1€89

¢l618
L

19°GY
816/
9/€G6

L9'SY
10¢L
clvo8

6cvy
€869
96.€8

L0¢y
€99
96662

ov'ov
1€0L
clEV8

ov'ov
69¢€9
8¢Y9.L

G/'8¢
0LL9
0ceeL

ev'lE

€169

9G18.
9

GSLEY
€19,
9G€E1L6

SL'EY
8689
9//28

09'Ly
64999
80484

9oy
LyE9
Y919,

89'8¢
0€49
09208

89'8€
6609
88l€L

96'9¢
828G
9€669

99'6¢

G029

09vv.L
S

L0¢y
8lLEL
018/8

L0cy
€€99
9656/

8v'ov
¢8¢c9
¥8G9.

198€
4809
144472

8°9¢
LIP9
2E69.

¥8'9¢
808G
96969

LC'SE
196G
2€L99

(XA 2%
LY6S
yoe€LL

14

9c¢ov
G004
09018

9¢'0v
LYE9
¥919.

2s'8e
€09
9/8¢L

96'9¢
128G
¥2669

Lg'se
6219
8¥GEL

(XA
¢sag
¥2999

9/'€€
€2eS
9/8€9

0/Lce

6899

89289
€

69

19'8€
L1129
0908

19°8€
4809
yv0cL

€G°9¢
69.S
80169

0€'se
996G
2699

19°€E
198G
(A% X7

L9EE
80€S
969¢€9

8¢ce
6809
89019

Ivie

SovS

08959
4

96'9¢
LEY9
[AAYV]

96'9¢
L28S
Y2669

8G'v¢E
esvs
yys9

y8'ce
9€eg
2e0v9

veee
6099
80€.9

yeee
€809
96609

10°LE
068¥
0898G

€L0¢

oves

08829
b

(012217

oL8y

0109

oLov

ovee

oLee

0LL9

0vs9

apeuo) Aed Yoam 1ad sinoH

ov

GC'9E

G2'9E

G2'9¢

oy

G2'9¢

SC'9¢

oy

6621-002})

66¢1-00C1

6611-0011

6601-000}

666-006

666-006

668-008

66.-00.
pueg

‘Aed jo sajes Aunoy pue Ajyjuow ‘jenuue moys spub Aiejes ayy ‘g ainpayas noybnoiyj

Jewuo4

p20oz ‘o€ aunr - €20¢ ‘| J9qwiadaq vol-9
Ked yejs [esauan) - g ajnpayos



evoy
GLE9
00992

0L¢E
GS1G
09819

AR
c6vs
0659

LSLE
8.6V
9€.6S

ye'/c
g6cy
ovGLS

91°'6¢
6.y
8V42S

91°'6¢
L96€
v09.Lv

18°€¢

evivy

oL/l6v
8

€00y
[ARN®)
Yv.S.

SE¢CE
L0LG
[ATARY)

Tl 2>
LEVS
yv2s9

S TAIR
14514
9€16S

16'9¢
€acy
9€01LS

L6'vC
LEEY
yv02S

16'¥¢
126€
veily

09'€c
0Ly
[AX44) 4

L

81°8¢
6109
8¢ccL

TA R
8c6Yy
9€16G

ccoe
662G
801€9

¢coe
14274
891.G

€1°9¢
ocLy
ovvey

ceve
t1%44
91909

aecve
618¢€
828GV

§6'¢c

Y66€

8¢6.Y
9

LE°9€
GELS
02889

(441>
122 7A%
891.G

82°6¢
¥60S
8¢9

8¢'6¢
919y
¢6E5S

€9'6¢
(34014
c6v8Y

6G°€C
WLy
[AX414

65°€C
02.€
ovovy

ov'¢c

868¢

9L.9Yv
S

88'vt
00GS
00099

82°6¢
L9y
26€99

ce8e
8¢6Y
9€16G

ce'8e
Sovy
08G¢€S

L6'vC
126€
veLly

§6°¢c
y66€
8¢6.LY

G6'¢c
819¢
oLvey

¢8le

96.¢€

fAcjio14
L4

Ge'ee
8GCS
960€9

49814
Govy
08G€S

1G°LC
12°7A%
80v.G

1§°LC
LEEY
144V[4°]

acve
618€
82841

ov'¢e
L68€
9.9y

ov'ee
LEGE
cleey

9C’'le

669¢€

88EYY
€

09

y0'ce
¢s09
¥2909

1G°LC
LEEY
yv0Zs

¥9'9¢
LE9Y
9SS

¥9'9¢
00cy
000G

6G°€C
0c.€
ovovy

eg8le
96.€
csssy

e8’le
ovve
08cLy

G8'0¢

829¢

15154
[4

v.°0€
Ly8Y
9189

¥9°9¢
oocy
00t09

98'G¢
96vv
CS6€S

98°G¢
LL0V
1445114

§6°¢C
819€
oLveEy

oc’'le
00.€
oovvy

oc’'le
csee
1 {4404

144V

966¢e

[AATAY
b

01589

otLie

0ov61

0L6l

oLyl

ovii

OLLL

0ovolL

apeus Aed yoam uad sinoH

G2'9e

G299t

oy

GC'9E

G2'9¢

ov

TR

ov

66.-00L

669-009

66G-005

665-009

661-00¥

66€-00€

66€-00€

662-00C
pueg

‘Aed jo sajes Aunoy pue Ajyluow ‘lenuue moys spub Alejes auj ‘g s|npayoss noybnoiy|
(%z+) days puodas
$20Z ‘0€ aunr - £202 ‘| JaqwiadaQ g0L-9
Ked yeys |esduan - g a|npayss



19

90'6¥ 968y 6S°9Y €91y L6¢y 9Q0'LY 8E'6€ 69'/¢
y£G8 0sv8 L018 G9.. yov. oviL 0S89 0999
80¥coL 00¥LOL +¥82.6  08LE6 89968  ¢G/G8 00228  0C.8. ov8y ov 6621-00C1

90°'6Y 968y 6G°9Y €9'vy l6¢y 90'LY 8€°6¢ 69°L¢
GELL 199/ oveEL LE0. G9/9 v.iv9 6029 €V65
02826  +¥88L6  2Si88  vv¥¥8  08LI8  889..  80G¥.  9lELL oL8y G2'oE 6621-00C1

(ReWA4 €LY 8L°'GY cvey 6C'Ly 62°6¢ 9C’LE 12°'SE
906, LEVL 1447 6899 0199 Y619 G/8G 196G
2.006 c¢lL68  88¥S8 89208  0CI8L  82¢ev.  00S0L  ¢€L99 0109 G2'9¢ 6611-0011

oc'sy y8'vy L6°cy 90'LYy 8€'6¢ 69°.¢ 10'9¢ cSve
19474 0404 G9/9 v.Lv9 6029 €V63 L/19S [A4%4°]
91/G68 O¥8¥8  08LL8  889..  80G¥. 9lELL  ¥2I189  V0ESS oLoy STA 6601-0001

0s'ey L0'EY (XA 54 or'6€ yA* A ¢6'ee yeve 68°¢¢
896/ S6v. 0LLL G989 0¥49 0429 6.6G ¢elS
91806 O0¥668 O0v098  08€Z8  08¥8.  000S.L  8¥.LL  ¥9989 ovee oy 666-006

0S°ty L0ty X A% 4 or'6¢ A AN ¢6'SE veve 68'¢¢
64989 169 8619 [A44Y) ¥265 ¥99S 143%°] 681§
80€C8  ¢C6¥l8  9/6/L  ¥99v.  880LL  896/9  896¥9  02CC9 oLee STA 666-006

0L’y 6C'LY €5°6¢ 0L'.¢ 16'GE evve c¢6¢e y9'LE
¥.99 0199 €€29 yv6S ¢l9G 62vS 161G 6861
8888, 0Cl8.  96.v.  82ELL  ¥9089  8VLG9  262C9  8986S OLi9 GC'9¢ 668-008

eV’ oy €00y 81°8¢ LE9€ 88v¢ GE'ee y0ce v.0¢
8€0. 8969 99 0€€9 £909 089 v.GG oveS

o9Gh¥8  919€8  82L6L 096G,  ¥08C.  8¥969 88899  2GIVO 099 ov 66.-00L
8 . 9 S v (4 Z I apeus) Aeqd Yoam 1ad SINOH pueg
‘Ked jo sajes Aunoy pue Ajyjuow ‘|enuue moys spub Aiejes ayj ‘g s|npayoag noybnoay)

(%¢+) deys puodag

$202 ‘0€ aunr - €202 ‘I J9qwadaQg gol-9
Aed yejs |ei1duas - g a|npayos



ecLy
1059
c108.

ve€ee
YASTAS]
¥80€9

6l¢cE
6695
8819

6l°¢E
S.0S
00609

8L/C
08ty
0942S

99'G¢
125144
89G€S

99'6¢
114014
orasy

8c've

Gecy

00.£0S
8

18°0v
GeY9
0ccLL

66°CE
[AV4*]
yeve9

98°'LE
€vas
91699

98’LE
¥20s
88209

1G°'L¢
FA%S 4
¥v02S

(414
acvy
90€S

ov'ac
Y00y
8108y

S0've

1°12134

022c0s
L

¢6'8¢
LEL9
yvoEL

98’LE
¥20G
88209

18°0€
29€g
14492

18°0¢
868Y
96289

¥9'9¢
oocy
00v0S

0Lve
oocy
0091S

0Lv¢
G68€E
0v.9v

\vee

€L0v

9/88Y
9

80°.¢
LV8S
910

18°0€
8G8Y
96289

G8'6¢
¥61S
82€29

G8'6¢
L0y
819G

y1°9¢
L2y
[4%1 4514

90'v¢
G8Ly
0220S

90v¢
v6.€
8254y

€8°¢¢

€/6€

9/9.v
S

1S°SE
8099
96¢.9

G8'6C
L0LY
Y8¥9G

88'8¢
¥209
88209

88'8¢
€496y
9€9YS

ov'ac
Y00y
8108y

Lee
€L0v
9/88Y

Ly'ee
169€
4TA 44

(X4

698¢€

8¢yov
L4

00ve
L9EG
2eey9

88'8¢
1981014
9E9¥S

G0'8¢
8/8Y
9€689

S0'8¢
acvy
¥90€S

0Lv¢
G68¢€
) 7414

€8°¢¢
¢l6e
¥99.v

€8'¢¢
009¢
oocer

L9°lC

LLLE

csesy
€

29

89°¢E
csls
¥2819

§0'8¢
aevy
¥90€S

91°/¢
8¢Ly
9€/9G

9’2
€8¢cy
96€1S

90v¢
¥6.€
829Gy

Geee
698¢
8cvor

Gg¢'ee
80G¢E
9602t

oc'Le

669¢€

88EvY
[4

ye'Le
34914
26265

9l°Le
€8¢y
96€1G

LE'9C
G8aY
02095

LE°9C
LSLY
78861

Ir'ee
169€
c6evy

89°L¢
[ANAS
1457414

89'L¢
6LvE
820LY

¥8°0¢

929¢

rA3¢1% 4
1

01589

oLie

ov6l

oLel

0]3 47

oviL

OLLL

0v0L

apeus) Aed }oam 1ad sinoH

T

T

ov

G2'9¢

GC'9¢

oy

G2'9¢

ot

66.-004

669-009

66S-00G

66G-005

66-00%

66€-00€

66€-00€

662-00C
pueg

‘Aed Jo sejel Aunoy pue Ajyiuow ‘jenuue moys spub Aiejes sy ‘g anpayos noybnoay
(%¥+) days payL
¥20z ‘0€ sunr - £20Z ‘| Jaquadaq J01-9
Aed yejs |e1auan - g ajnpayoss



€9

c0'0S LG'6v (A WA4 05°'sv SL'EY 18°LY SLov 14413
¢0.8 G198 99¢8 9l6. 0192 98¢, G869 8899
¥Zvv0L  08€€0lL 26166  ¢C66¥6  0CEL6  ¢Cev/8  028E8  9G208 ov8y oy 66¢1-00C}

¢0'0s LG'6v \G' Ly 05y GLEY L8°LY GLov 14741
188L 908, 06v. 1ZA7A 8689 ¢099 LEE9 1909
¥P9¥6  2/9¢6 08868 88098  9./¢8  V¥¢c6.  Cl6SL  CELlL oL8v GZ'9¢ 6621-00C}

GS8Y 908y 909y LCEY oLey S0'0v 00'8¢ 96'GE
¥59. L1GL 2¢9cL 2289 8€99 GL€9 166G 0499
8¥8l6  ¥2606  vvL/8  V98L8 9996/,  08/G. C68LL 0089 0109 Gt 661 1-00L1

61'9v cLsy GLEY 8Ly SlLov vv'8€ LL9E 0c'ee
£€8¢. 602, 8689 c099 LEE9 1909 88.G 0559
96¢€/8 80998  9//28  v¢C6l  ¢l6GL  ¢E€LZL  9S¥69 00999 oLov GCoe 6601-0001

GEvy [4 R %7 coey €Coy 0€'8¢ c9'9¢ c0'Ge €Gee
oLLL 42 LLEL 8669 1999 €.€9 9609 €€89
¢6SC6  ¥0LL6  cE€L/8  9/6€8  v0008  9/¥9L  CSLEL 96669 ovee ov 666-006

1198 4% 6ty coey €coy 0€'8¢ c99¢ c¢0'se €G°ee
€669 G269 G299 192 %¢) 6€09 | ZWAS] 2SS 98¢G
916€8  00L€E8  00S6.  9LL9.  89¥¢.L 88269 G299  CEVEQ oLee G2'9E 666-006

esey oLy ocov Gy'8¢ 19°9€ b1°Ge 96°¢e 9cce
¥0.9 8€99 ¥S€9 2909 ¢8.G GEGS 2629 980G
8y¥08 9996,  8¥¢9.  vvlclL  ¥8E69  0C¢¥99  t¥0SE9  ¢EOL9 OoLL9 G2'9¢ 668-008

€Ly L8°0v ¢6'8€ 80°.¢E 1G'GE 00°¥€ 89'CE PeLE
GLLL €0LL €.19 csv9 a8lL9 91659 7899 LG¥S
00198 9€2S8 9/¢218 vev.LiL 0cev.L 2660.L 80289 cLve9 0¥S9 oy 66.-00L
8 y) 9 S v € Z l apelg Aed oaam Jad sinoH pueg
‘Aed jo sajes Aunoy pue Ajyjuow ‘lenuue moys spub Aiejes ay) ‘g ajnpayos noybnoiy|
(%p+) doys payL
¥202Z ‘0€ dunr - €202 ‘| 19quiadaq J0L-9
Aed yejs |e1auan) - g ajnpayos



Letter of Understanding
between
the Board of Governors of Northern Lakes College
and

the Alberta Union of Provincial Employees
Local 071, Chapter 009

Re: Workload

The Parties agree to the following and will remain in effect until June 30, 2024:

1. Any workload concerns should be addressed with an Employee’s immediate supervisor.
The Employee’s Supervisor or designate shall meet with the Employee and, if so desired
by the Employee, a representative of the Union to discuss and resolve the specifics of the
concerns.

2. Fluctuations in workload are normal and acceptable as long as they do not become
excessive. Excessive workloads are systemic and unmanageable workloads that span
extended periods of at least twenty (20) consecutive work days.

3. Throughout workload discussions, the parties involved will look for ways to improve
processes, create efficiencies, and assess resources available to respond to workload
issues.

4. Any decisions deriving from workload discussions are not subject to Article 25 -
Grievance Procedure.

Gyl S

On behalf of the Employer On behalf of the Union

jw“ 22/22 June 22, 2022
v/

Date Date
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Letter of Understanding
Between
the Board of Governors of Northern Lakes College
and

the Alberta Union of Provincial Employees
Local 071 Chapter 009

Re: Contracting Out

The parties agree to the following:

In order to provide job security for current members of the bargaining unit, the Employer agrees
it is not the intention to enter into any contracting out that directly results in the loss of any
bargaining unit Employee’s employment during the term of the Collective Agreement. However,
if it becomes necessary to contract out the Union will be provided with as much notice as possible
and with a minimum of ninety (90) calendar days notice wherever possible. The Union will be
provided the opportunity to discuss any planned intent to contract out.

This Letter of Understanding will expire on June 30, 2024.

%—W(/ O SOk

On behalf of the Employer On behalf of the Union

Q/w« 'ZZ/ 2z June 22, 2022
Date/ Date
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Letter of Understanding
between
the Board of Governors of Northern Lakes College
and

the Alberta Union of Provincial Employees
Local 071, Chapter 009

RE: Temporary Layoff and Reduction in Hours Due to Unforeseen Circumstances

This Letter applies to all Employees covered by this Collective Agreement.

2. For the purposes of this Letter, the following definitions shall apply:
a) “lay-off” is a temporary or permanent separation from employment
b) “similar position” are two or more employees performing the same or similar
functions, in the same work unit and same location within a classification;
) “FTE” is full time equivalent
3. The Employer, at its discretion may proceed with temporary layoff or reductions in FTE
as a result of fire, flood, earthquake, pandemic or other natural disasters where:
a) There is a temporary shortage of work associated with the change in Employer
operations; or
b) Ancillary services have been reduced or suspended; or
c) Employees are not required to perform critical services on campus and are not able
to complete their regular duties or modified /alternative duties remotely; or
d) The funding source used to pay salaries is no longer available (e.g. cancelation of
events, closure of facilities, etc.); or
e) The Employer determines that temporary layoffs or reductions in FTE are
required.
4. Notice of temporary layoff and/or reduction in FTE will be provided in writing to the

employee and will include the effective date. Every reasonable effort will be made to

provide seven (7) calendar days’ written notice for temporary layoff and /or reduction in
FTE.

5. Employees subject to temporary layoff will not receive payment of salary during the
period of layoff.

6. Employees subject to temporary layoff will not have access to General Illness provisions
during the period of temporary layoff, nor shall they accrue Wellness Leave or vacation
entitlements.
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10.

11.

12.

13.

14.

15.

16.

Employees subject to temporary layoff will only retain the extended health and dental
benefits they were enrolled in at the time of notification during the period of temporary
layoff for a maximum of six (6) months. For the period of temporary layoff, Employees
will maintain the Health and Dental benefits cost sharing in accordance with Article 29 —
Employee Benefit Plans.

Employees subject to temporary reduced FTE will maintain Health and Dental benefits
cost sharing based on their regular FTE in accordance with Article 29 — Employee Benefit
Plans for the duration of the temporary reduction in FTE for a maximum of six (6) months.
Group Life Insurance and Long-term Disability will be prorated based on the reduced
FTE.

Employees subject to temporary reduced FTE will accrue vacation based on their reduced
FTE.

There shall be no deduction or remittance of the Union’s regular monthly membership
dues during the temporary layoff period.

An employee subject to temporary layoff or temporary reduced FTE, whose employment
term expires during the period of layoff, will not be subject to an extension of their
employment unless they are provided with a signed extension from Northern Lakes
College prior to the end of their existing appointment.

Nothing in this Article prevents Northern Lakes College from proceeding with Position
Abolishments or Terminations, including the early ending of a Temporary Position in
accordance with the Collective Agreement.

In determining the order of recall of employees, the primary consideration will be the
timing at which various departments of Northern Lakes College’s operations resume.
Employees will be recalled based on the operational needs required by the department.
Where there are more than one similar position as defined in Clause 2(b) the decision
regarding recall will be at the discretion of the Supervisor for the department.

An Employee will lose their recall rights if they fail to return to work within seven (7)
calendar days following written notification to do so, unless failure to return to work is
due to a verified medical issue and the employee is unable to respond to the recall notice
due to circumstances beyond the control of the employee, as documented appropriately.

It shall be the responsibility of the Employee to keep the Employer informed of their
current address, personal e-mail and telephone number for recall purposes. The parties
agree that a notice of recall may be issued to the last personal e-mail address provided by
the employee to the Employer, and that service of such notice will be deemed to occur on
that day that it is sent to the employee.

If a Continuous Employee subject to temporary layoff under this Article with greater than
two (2) years of ongoing employment is not recalled within six (6) months or up to the
maximum as per Employment Standards, whichever is greater, from the date of layoff,
the Employee shall be entitled to receive a severance payment in the amount shown in the
schedule in Article 13, Position Abolishment. This shall not apply where an employee
fails to return to work within seven (7) calendar days following written notice to do so,
and such employee shall not be entitled to any termination or severance pay.
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17.  If a Continuous Employee subject to temporary reduced FTE under this Article with
greater than two (2) years of ongoing employment is not reinstated to their normal hours
within six (6) months or up to the maximum as per Employment Standards, whichever is
greater, from the date of FTE reduction, the Employee shall have their FTE adjusted and
be entitled to receive the percentage of FTE that was reduced as pay in lieu of notice in
accordance with the schedule in Article 13, Position Abolishment. All other benefits and
entitlements will be adjusted accordingly.

QW (- SO oA

On behalf of the Employer On behalf of the Union
0_, e 2 2/ z< June 22, 2022

Dagg// Date
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