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ARTICLE 1 - PROBATIONARY PERIOD

All positions in the classifications covered by this Agreement have a probationary
period of twelve (12) months.

Hours worked in continuous and active wage employment, immediately
preceding appointment to a permanent position, will be counted toward a
maximum of one-half of the probationary period for the class. This is provided
that the wage duties performed are comparable to the duties of the permanent
position and there is approval of the Employer. Such approval will not be
unreasonably denied.

ARTICLE 2 - HOURS OF WORK

Pursuant to Clauses 16.01 and 16.02 of the Master Agreement, the normal hours of
work for Employees covered by this Agreement shall be:

(@)  thirty-six and one-quarter (36 1/4) hours per week, or the equivalent on a
bi- weekly, monthly or annual basis, for the Correctional Service Worker
series,

(b)  thirty-eight and three-quarter (38 3/4) hours per week, or the equivalent
on a biweekly, monthly or annual basis, for all other classes.

Pursuant to Clause 16.04 of the Master Agreement, Employees are entitled to a
meal period without pay at approximately the mid-point of their work period.
Employees shall take their meal breaks within the Correctional or Young
Offenders Institution but away from their workstation and without a specific work
assignment during the unpaid meal break. Pursuant to Clause 3.01 of the Master
Agreement, only those Employees who are directed by a supervisor to remain at
or return to a station of employment during their meal period, due to a specific
assignment, shall be compensated in accordance with Clause 16.05 of the Master
Agreement. Where no operational difficulties will arise, a request from an
Employee to leave the Institution for part of the meal period will be allowed on
the approval of the Institution Director or their designate.

Pursuant to Clause 3.01 of the Master Agreement, Clause 2.02 above and Clause
16.05 of the Master Agreement shall not apply to Correctional Officers or
Correctional Service Workers who are entitled to benefits under Article 7 of this
subsidiary agreement.

Museum security staff shall take their meal breaks within the Museum but away
from their workstation and without a specific work assignment during the unpaid
meal break. Where no operational difficulties will arise, a request from an
Employee to leave the Museum for part of the meal period will be allowed on the
approval of the duty supervisor.

ARTICLE 3 - OVERTIME

Except as modified by this or other Articles in this Agreement, Employees shall be
compensated in accordance with Article 17 of the Master Agreement for
authorized overtime work, including tactical squad exercise outside an
Employee’s regular hours of work.
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Employees assigned to a Camp shall not be eligible for overtime compensation
except when engaged in forest fire or pollution control operations. In lieu of
overtime compensation, they shall be entitled to benefits pursuant to Article 7 of
this Agreement.

(@)  Notwithstanding Clause 17.04 of the Master Agreement, the Employer
shall bank as compensating time off all overtime earned by Correctional
Service Workers who are assigned to work other than in Remand Centre’s,
Correctional Centre’s, and/or Young Offender Centre’s and schedule it as
compensatory time off.

(b)  With the arﬁproval of the Employer, a Correctional Service Worker may
request at the beginning of each month for monetary compensation of all,
or portion thereof, accrued compensating time off.

()  The Employer shall grant compensatory time off in lieu of authorized
overtime hours within 6 months following the month in which the
overtime hours were worked. Such time off will be scheduled by the
Employer in accordance with operational requirements, and at a time
which is mutually satisfactory to the Employee and Employer. Where
compensatory time off with pay cannot be scheduled within the 6 month
period following the month in which the overtime was earned, the
overtime will be paid out by the end of the month following the 6 month
period above.

ARTICLE 4 - PROTECTIVE CLOTHING

Uniforms or work clothing shall be supplied to Employees and replaced, as
needed, where it is required by the Employer that such uniforms or work clothing
be worn during working hours.

Protective clothing and safety equipment shall be supplied by the Employer as
required by the Occupational Health and Safety Act and any regulation thereto.

Employees who are required to wear a uniform shall be eligible for a shoe
allowance of two hundred and forty dollars ($240.00) every two years, when shoes
or boots are not provided as part of the uniform.

All Employees covered by this Agreement who are required to wear a uniform
shall be provided an annual cleaning allowance of one hundred and fifty dollars
($150.00).

ARTICLE 5 - MEDICAL EXAMINATIONS

Where the Employer requires an Employee to undergo compulsory medical
examinations, the cost of such examination shall be paid by the Employer.
This Article does not apply to proof of illness as required under Article 33 of the
Master Agreement.

ARTICLE 6 - COURT TIME

When an Employee is subpoenaed or summoned to appear in Court in the
Employee’s official capacity to give evidence or to produce government records,
outside of the Employee’s regular duty hours, the Employee shall be eligible for
compensation as set out below.
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Where such attendance in Court is required immediately preceding
commencement of the Employee’s normal work shift or immediately following
completion of the Employee’s normal work shift, all hours spent in Court in such
official capacity shall be compensated at overtime rates of pay for the hours
worked outside of the Employee’s normal shift, in accordance with Article 17 of
the Master Agreement between the Province of Alberta and the Alberta Union of
Provincial Employees.

Where such attendance in Court is required in the forenoon or afternoon of a
normal working day in which the affected Employee’s regular work shift ends
between the hours of 4:00 p.m. and 8:00 a.m., the Employee shall be compensated
for all hours spent in Court in the Employee’s official capacity, outside of the
Employee’s normal shift at tEremium overtime salary rates exclusive of all salary
modifiers in accordance with Article 17 of the said Master Agreement, but with a
minimum payment of two (2) hours at the premium overtime rate.

Where such attendance in Court is required on an Employee’s regularly scheduled
day of rest, the Employee shall be compensated at premium overtime salary rates
exclusive of all salary modifiers in accordance with Article 17 of the said Master
Agreement, for all hours spent in Court in the Employee’s official capacity, but
with a minimum payment of two (2) hours at the premium overtime rate.

Any fees received by an Employee in respect to the Employee’s appearance in
Court shall be paid to the Employing Department.

When a Correctional Service Worker, excluding those designated as Living Unit
Officers, or assigned to work in shifts, is required to attend Court in the
Employee’s official capacity on a regularly scheduled day of rest, time spent in
Court shall be compensated as follows:

(@)  If the Court time is scheduled in advance, time spent at Court proceedings
shall be recognized, at hour for hour towards the normal weekly hours of
work, however, if such time is less than two (2) hours, the Employee shall
be credited with a minimum of two (2) hours towards the normal weekly
hours of work.

(b) If the Court time is not scheduled in advance, then time spent in Court shall
be compensated in accordance with Article 19 of the Master Agreement.

ARTICLE 7 - CAMP STAFF ALLOWANCE

A Correctional Officer or Correctional Service Worker required to report to Camp
for a regular or relief assignment on a day in which the Employee has completed
a full work day, or part thereof, at the Employee’s normal location, shall be eligible
for overtime compensation pursuant to Sub-Clause 17.03(a) of the Master
Agreement, for all hours in excess of seven and three-quarters (7 3/4) or seven and
one-quarter (7 1/4) hours (as appropriate for their Class) spent at work and/or
travel.

(a) A Correctional Officer or Correctional Service Worker reporting for work
and working in Camp on a regularly scheduled day of rest shall be eligible
for overtime compensation pursuant to Sub-Clause 17.03(a) of the Master
Agreement for all hours worked up to a maximum daily total of seven and
three-quarters (7 3/4) or seven and one-quarter (7 1/4) hours (as
appropriate for their Class).



(b)  Work performed on the second and subsequent days of rest during that
Employee’s rest period shall be considered to be normal Camp hours with
all the entitlements thereto, but without the payment of overtime.
However, the second and subsequent day(s) of rest in that rest period shall
be rescheduled subject to any adjustments as may be required to satisfy the
annual hours requirement.

7.03 (a) A Correctional Officer or Correctional Service Worker assigned to Camp
on a regular or relief basis shall be eligible to receive, in lieu of
compensation under Clauses 2.02 and 3.01 of this Agreement, a daily
allowance of thirty dollars ($30.00) for each day assigned to Camp, plus
one (1) compensating day off with pay for each fifteen (15) days worked in
Camp. Employees who work a different shift cycle (e.g. ten (10) days
worked and four (4) days off, or, seven (7) days worked and three (3) days
off), shall be eligible for time off on a pro-rata basis.

(b)  The Camp allowance shall not apply to any Employee entitled to overtime
compensation provided in Clauses 7.01 and 7.02(a) and 7.02(b) above.

(c) The provisions of Sub-Clause 7.03(a) above shall apply on a pro-rata basis
to Correctional Officers or Correctional Service Workers assigned to Camp
on a daily relief basis and who do not work a full Camp work cycle.

SALARY TREATMENT INFORMATION

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all
of the Subsidiary Agreements shall be increased in accordance with the schedule below;

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be
increased by zero percent (0%).

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be
increased by zero percent (0%).

Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be
increased by one point two-five percent (1.25%).

Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain
Sharing Formula:

Gain Sharing Formula:

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively
effective September 1, 2023 for the 2023-2024 Fiscal Year.

“Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be
a simple average of Alberta’s Real GDP for 2023 across the following independent forecasting

institutions:

o Conference Board of Canada
) Stokes Economics

J BMO Capital Markets

° CIBC World Markets

. Laurentian Bank
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National Bank
RBC Royal Bank
Scotiabank

TD Bank

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced
from each institution at the time the pay-out determination would be made in February 2024.

SCHEDULE “A”
ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B”
EFFECTIVE APRIL 1, 2020
Class No. Class Title Pay Grade
032CR Correctional Peace Officer 1 54
034CR Correctional Peace Officer 2 59
036CR Correctional Peace Officer 3 63

032SH Sheriff, Security and Transport1 51
034SH Sheriff, Security and Transport2 57
035SH Sheriff, Security and Transport3 61
0365H Sheriff, Security and Transport4 67

SCHEDULE “A-1"

ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B-1”
EFFECTIVE APRIL 1, 2020

Class No. Class Title Pay Grade

036CS Correctional Service Worker 1 62
036WC Correctional Service Worker 2 66
038CS Correctional Service Worker 3 70
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Schedule B

CORRECTIONAL AND REGULATORY SERVICES - SALARY GRID (38 % HOUR)*
Effective April 1, 2020

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly
39 $1,535.93 $19.82 $1,592.20 $20.54 $1,649.50 $21.28 $1,711.47 $22.08 $1,777.02 $22.93 $1,841.55 $23.76
40 $1,563.81 $20.18 $1,621.12 $20.92 $1,679.97 $21.68 $1,741.94 $22.48 $1,810.60 $23.36 $1,877.70 $24.23
41 $1,592.20 $20.54 $1,649.50 $21.28 $1,711.47 $22.08 $1,777.02 $22.93 $1,841.55 $23.76 $1,911.24 $24.66
42 $1,621.12 $20.92 $1,679.97 $21.68 $1,741.94 $22.48 $1,810.60 $23.36 $1,877.70 $24.23 $1,947.92 $25.13
43 $1,649.50 $21.28 $1,711.47 $22.08 $1,777.02 $22.93 $1,841.55 $23.76 $1,911.24 $24.66 $1,986.12 $25.63
4 $1,679.97 $21.68 $1,741.94 $22.48 $1,810.60 $23.36 $1,877.70 $24.23 $1,947.92 $25.13 $2,025.36 $26.13
45 $1,711.47 $22.08 $1,777.02 $22.93 $1,841.55 $23.76 $1,911.24 $24.66 $1,986.12 $25.63 $2,061.50 $26.60
46 $1,741.94 $22.48 $1,810.60 $23.36 $1,877.70 $24.23 $1,947.92 $25.13 $2,025.36 $26.13 $2,102.81 $27.13
47 $1,777.02 $22.93 $1,841.55 $23.76 $1,911.24 $24.66 $1,986.12 $25.63 $2,061.50 $26.60 $2,141.01 $27.63
48 $1,810.60 $23.36 $1,877.70 $24.23 $1,947.92 $25.13 $2,025.36 $26.13 $2,102.81 $27.13 $2,185.92 $28.21
49 $1,841.55 $23.76 $1,911.24 $24.66 $1,986.12 $25.63 $2,061.50 $26.60 $2,141.01 $27.63 $2,231.35 $28.79
50 $1,877.70 $24.23 $1,947.92 $25.13 $2,025.36 $26.13 $2,102.81 $27.13 $2,185.92 $28.21 $2,279.88 $29.42
51 $1,911.24 $24.66 $1,986.12 $25.63 $2,061.50 $26.60 $2,141.01 $27.63 $2,231.35 $28.79 $2,332.04 $30.09
52 $1,947.92 $25.13 $2,025.36 $26.13 $2,102.81 $27.13 $2,185.92 $28.21 $2,279.88 $29.42 $2,375.91 $30.66
53 $1,986.12 $25.63 $2,061.50 $26.60 $2,141.01 $27.63 $2,231.35 $28.79 $2,332.04 $30.09 $2,428.58 $31.34
54 $2,025.36 $26.13 $2,102.81 $27.13 $2,185.92 $28.21 $2,279.88 $29.42 $2,375.91 $30.66 $2,483.82 $32.05
55 $2,061.50 $26.60 $2,141.01 $27.63 $2,231.35 $28.79 $2,332.04 $30.09 $2,428.58 $31.34 $2,536.46 $32.73
56 $2,102.81 $27.13 $2,185.92 $28.21 $2,279.88 $29.42 $2,375.91 $30.66 $2,483.82 $32.05 $2,596.88 $33.51
57 $2,141.01 $27.63 $2,231.35 $28.79 $2,332.04 $30.09 $2,428.58 $31.34 $2,536.46 $32.73 $2,646.96 $34.15
58 $2,185.92 $28.21 $2,279.88 $29.42 $2,375.91 $30.66 $2,483.82 $32.05 $2,596.88 $33.51 $2,708.92 $34.95
59 $2,231.35 $28.79 $2,332.04 $30.09 $2,428.58 $31.34 $2,536.46 $32.73 $2,646.96 $34.15 $2,763.63 $35.66
60 $2,279.88 $29.42 $2,375.91 $30.66 $2,483.82 $32.05 $2,596.88 $33.51 $2,708.92 $34.95 $2,827.14 $36.48
61 $2,332.04 $30.09 $2,428.58 $31.34 $2,536.46 $32.73 $2,646.96 $34.15 $2,763.63 $35.66 $2,890.64 $37.30
62 $2,375.91 $30.66 $2,483.82 $32.05 $2,596.88 $33.51 $2,708.92 $34.95 $2,827.14 $36.48 $2,952.08 $38.09
63 $2,428.58 $31.34 $2,536.46 $32.73 $2,646.96 $34.15 $2,763.63 $35.66 $2,890.64 $37.30 $3,016.62 $38.92
64 $2,483.82 $32.05 $2,596.88 $33.51 $2,708.92 $34.95 $2,827.14 $36.48 $2,952.08 $38.09 $3,084.76 $39.80
65 $2,536.46 $32.73 $2,646.96 $34.15 $2,763.63 $35.66 $2,890.64 $37.30 $3,016.62 $38.92 $3,148.79 $40.63
66 $2,596.88 $33.51 $2,708.92 $34.95 $2,827.14 $36.48 $2,952.08 $38.09 $3,084.76 $39.80 $3,224.15 $41.60
67 $2,646.96 $34.15 $2,763.63 $35.66 $2,890.64 $37.30 $3,016.62 $38.92 $3,148.79 $40.63 $3,287.65 $42.42
68 $2,708.92 $34.95 $2,827.14 $36.48 $2,952.08 $38.09 $3,084.76 $39.80 $3,224.15 $41.60 $3,370.27 $43.49
69 $2,763.63 $35.66 $2,890.64 $37.30 $3,016.62 $38.92 $3,148.79 $40.63 $3,287.65 $42.42 $3,431.70 $44.28

* Hourly rates (to 2 deamal places) shown for informational purposes only
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Schedule B

CORRECTIONAL AND REGULATORY SERVICES - SALARY GRID (38 % HOUR)*
Effective January 1, 2023

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly
39 $1,555.13 $20.07 $1,612.11 $20.80 $1,670.12 $21.55 $1,732.87 $22.36 $1,799.24 $23.22 $1,864.57 $24.06
40 $1,583.36 $20.43 $1,641.39 $21.18 $1,700.97 $21.95 $1,763.72 $22.76 $1,833.24 $23.65 $1,901.18 $24.53
41 $1,612.11 $20.80 $1,670.12 $21.55 $1,732.87 $22.36 $1,799.24 $23.22 $1,864.57 $24.06 $1,935.14 $24.97
42 $1,641.39 $21.18 $1,700.97 $21.95 $1,763.72 $22.76 $1,833.24 $23.65 $1,901.18 $24.53 $1,972.27 $25.45
43 $1,670.12 $21.55 $1,732.87 $22.36 $1,799.24 $23.22 $1,864.57 $24.06 $1,935.14 $24.97 $2,010.95 $25.95
44 $1,700.97 $21.95 $1,763.72 $22.76 $1,833.24 $23.65 $1,901.18 $24.53 $1,972.27 $25.45 $2,050.68 $26.46
45 $1,732.87 $22.36 $1,799.24 $23.22 $1,864.57 $24.06 $1,935.14 $24.97 $2,010.95 $25.95 $2,087.27 $26.93
46 $1,763.72 $22.76 $1,833.24 $23.65 $1,901.18 $24.53 $1,972.27 $25.45 $2,050.68 $26.46 $2,129.10 $27.47
47 $1,799.24 $23.22 $1,864.57 $24.06 $1,935.14 $24.97 $2,010.95 $25.95 $2,087.27 $26.93 $2,167.78 $27.97
48 $1,833.24 $23.65 $1,901.18 $24.53 $1,972.27 $25.45 $2,050.68 $26.46 $2,129.10 $27.47 $2,213.25 $28.56
49 $1,864.57 $24.06 $1,935.14 $24.97 $2,010.95 $25.95 $2,087.27 $26.93 $2,167.78 $27.97 $2,259.25 $29.15
50 $1,901.18 $24.53 $1,972.27 $25.45 $2,050.68 $26.46 $2,129.10 $27.47 $2,213.25 $28.56 $2,308.38 $29.79
51 $1,935.14 $24.97 $2,010.95 $25.95 $2,087.27 $26.93 $2,167.78 $27.97 $2,259.25 $29.15 $2,361.20 $30.47
52 $1,972.27 $25.45 $2,050.68 $26.46 $2,129.10 $27.47 $2,213.25 $28.56 $2,308.38 $29.79 $2,405.61 $31.04
53 $2,010.95 $25.95 $2,087.27 $26.93 $2,167.78 $27.97 $2,259.25 $29.15 $2,361.20 $30.47 $2,458.94 $31.73
54 $2,050.68 $26.46 $2,129.10 $27.47 $2,213.25 $28.56 $2,308.38 $29.79 $2,405.61 $31.04 $2,514.87 $32.45
55 $2,087.27 $26.93 $2,167.78 $27.97 $2,259.25 $29.15 $2,361.20 $30.47 $2,458.94 $31.73 $2,568.17 $33.14
56 $2,129.10 $27.47 $2,213.25 $28.56 $2,308.38 $29.79 $2,405.61 $31.04 $2,514.87 $32.45 $2,629.35 $33.93
57 $2,167.78 $27.97 $2,259.25 $29.15 $2,361.20 $30.47 $2,458.94 $31.73 $2,568.17 $33.14 $2,680.05 $34.58
58« $2,213.25 $28.56 $2,308.38 $29.79 $2,405.61 $31.04 $2,514.87 $32.45 $2,629.35 $33.93 $2,742.79 $35.39
59 $2,259.25 $29.15 $2,361.20 $30.47 $2,458.94 $31.73 $2,568.17 $33.14 $2,680.05 $34.58 $2,798.18 $36.11
60 $2,308.38 $29.79 $2,405.61 $31.04 $2,514.87 $32.45 $2,629.35 $33.93 $2,742.79 $35.39 $2,862.48 $36.94
61 $2,361.20 $30.47 $2,458.94 $31.73 $2,568.17 $33.14 $2,680.05 $34.58 $2,798.18 $36.11 $2,926.78 $37.76
62 $2,405.61 $31.04 $2,514.87 $32.45 $2,629.35 $33.93 $2,742.79 $35.39 $2,862.48 $36.94 $2,988.99 $38.57
63 $2,458.94 $31.73 $2,568.17 $33.14 $2,680.05 $34.58 $2,798.18 $36.11 $2,926.78 $37.76 $3,054.33 $39.41
64 $2,514.87 $32.45 $2,629.35 $33.93 $2,742.79 $35.39 $2,862.48 $36.94 $2,988.99 $38.57 $3,123.32 $40.30
65 $2,568.17 $33.14 $2,680.05 $34.58 $2,798.18 $36.11 $2,926.78 $37.76 $3,054.33 $39.41 $3,188.15 $41.14
66 $2,629.35 $33.93 $2,742.79 $35.39 $2,862.48 $36.94 $2,988.99 $38.57 $3,123.32 $40.30 $3,264.46 $42.12
67 $2,680.05 $34.58 $2,798.18 $36.11 $2,926.78 $37.76 $3,054.33 $39.41 $3,188.15 $41.14 $3,328.75 $42.95
68 $2,742.79 $35.39 $2,862.48 $36.94 $2,988.9% $38.57 $3,123.32 $40.30 $3,264.46 $42.12 $3,412.40 $44.03
69 $2,798.18 $36.11 $2,926.78 $37.76 $3,054.33 $39.41 $3,188.15 $41.14 $3,328.75 $42.95 $3,474.60 $44.83

* Hourly rates (to 2 decimal places) shown for informational purposes only

Classification: Protected A




Schedule B

CORRECTIONAL AND REGULATORY SERVICES - SALARY GRID (38 % HOUR)*
Effective September 1, 2023

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly
39 $1,578.46 $20.37 $1,636.30 $21.11 $1,695.18 $21.87 $1,758.87 $22.70 $1,826.23 $23.56 $1,892.54 $24.42
40 $1,607.12 $20.74 $1,666.02 $21.50 $1,726.49 $22.28 $1,790.18 $23.10 $1,860.74 $24.01 $1,929.70 $24.90
41 $1,636.30 $21.11 $1,695.18 $21.87 $1,758.87 $22.70 $1,826.23 $23.56 $1,892.54 $24.42 $1,964.17 $25.34
42 $1,666.02 $21.50 $1,726.49 $22.28 $1,790.18 $23.10 $1,860.74 $24.01 $1,929.70 $24.90 $2,001.86 $25.83
43 $1,695.18 $21.87 $1,758.87 $22.70 $1,826.23 $23.56 $1,892.54 $24.42 $1,964.17 $25.34 $2,041.12 $26.34
44 $1,726.49 $22.28 $1,790.18 $23.10 $1,860.74 $24.01 $1,929.70 $24.90 $2,001.86 $25.83 $2,081.45 $26.86
45 $1,758.87 $22.70 $1,826.23 $23.56 $1,892.54 $24.42 $1,964.17 $25.34 $2,041.12 $26.34 $2,118.58 $27.34
46 $1,790.18 $23.10 $1,860.74 $24.01 $1,929.70 $24.90 $2,001.86 $25.83 $2,081.45 $26.86 $2,161.04 $27.88
47 $1,826.23 $23.56 $1,892.54 $24.42 $1,964.17 $25.34 $2,041.12 $26.34 $2,118.58 $27.34 $2,200.30 $28.39
48 $1,860.74 $24.01 $1,929.70 $24.90 $2,001.86 $25.83 $2,081.45 $26.86 $2,161.04 $27.88 $2,246.45 $28.99
49 $1,892.54 $24.42 $1,964.17 $25.34 $2,041.12 $26.34 $2,118.58 $27.34 $2,200.30 $28.39 $2,293.14 $29.59
50 $1,929.70 $24.90 $2,001.86 $25.83 $2,081.45 $26.86 $2,161.04 $27.88 $2,246.45 $28.99 $2,343.01 $30.23
51 $1,964.17 $25.34 $2,041.12 $26.34 $2,118.58 $27.34 $2,200.30 $28.39 $2,293.14 $29.59 $2,396.62 $30.92
52 $2,001.86 $25.83 $2,081.45 $26.86 $2,161.04 $27.88 $2,246.45 $28.99 $2,343.01 $30.23 $2,441.70 $31.51
53 $2,041.12 $26.34 $2,118.58 $27.34 $2,200.30 $28.39 $2,293.14 $29.59 $2,396.62 $30.92 $2,495.83 $32.20
54 $2,081.45 $26.86 $2,161.04 $27.88 $2,246.45 $28.99 $2,343.01 $30.23 $2,441.70 $31.51 $2,552.60 $32.94
55 $2,118.58 $27.34 $2,200.30 $28.39 $2,293.14 $29.59 $2,396.62 $30.92 $2,495.83 $32.20 $2,606.70 $33.63
56 $2,161.04 $27.88 $2,246.45 $28.99 $2,343.01 $30.23 $2,441.70 $31.51 $2,552.60 $32.94 $2,668.80 $34.44
57 $2,200.30 $28.39 $2,293.14 $29.59 $2,396.62 $30.92 $2,495.83 $32.20 $2,606.70 $33.63 $2,720.26 $35.10
58 $2,246.45 $28.99 $2,343.01 $30.23 $2,441.70 $31.51 $2,552.60 $32.94 $2,668.80 $34.44 $2,783.94 $35.92
59 $2,293.14 $29.59 $2,396.62 $30.92 $2,495.83 $32.20 $2,606.70 $33.63 $2,720.26 $35.10 $2,840.16 $36.65
60 $2,343.01 $30.23 $2,441.70 $31.51 $2,552.60 $32.94 $2,668.80 $34.44 $2,783.94 $35.92 $2,905.42 $37.49
61 $2,396.62 $30.92 $2,495.83 $32.20 $2,606.70 $33.63 $2,720.26 $35.10 $2,840.16 $36.65 $2,970.69 $38.33
62 $2,441.70 $31.51 $2,552.60 $32.94 $2,668.80 $34.44 $2,783.94 $35.92 $2,905.42 $37.49 $3,033.83 $39.15
63 $2,495.83 $32.20 $2,606.70 $33.63 $2,720.26 $35.10 $2,840.16 $36.65 $2,970.69 $38.33 $3,100.15 $40.00
64 $2,552.60 $32.94 $2,668.80 $34.44 $2,783.94 $35.92 $2,905.42 $37.49 $3,033.83 $39.15 $3,170.17 $40.91
65 $2,606.70 $33.63 $2,720.26 $35.10 $2,840.16 $36.65 $2,970.69 $38.33 $3,100.15 $40.00 $3,235.98 $41.75
66 $2,668.80 $34.44 $2,783.94 $35.92 $2,905.42 $37.49 $3,033.83 $39.15 $3,170.17 $40.91 $3,313.43 $42.75
67 $2,720.26 $35.10 $2,840.16 $36.65 $2,970.69 $38.33 $3,100.15 $40.00 $3,235.98 $41.75 $3,378.69 $43.60
68 $2,783.94 $35.92 $2,905.42 $37.49 $3,033.83 $39.15 $3,170.17 $40.91 $3,313.43 $42.75 $3,463.59 $44.69
69 $2,840.16 $36.65 $2,970.69 $38.33 $3,100.15 $40.00 $3,235.98 $41.75 $3,378.69 $43.60 $3,526.72 $45.51

* Hourly rates (to 2 decimal places) shown for informational purposes only

Classification: Protected A




Schedule B
CORRECTIONAL AND REGULATORY SERVICES - SALARY GRID (38 ¥: HOUR)*
Effective September 1, 2023

Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then an additional 0.5% will be added
to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly
39 $1,586.36 $20.47 $1,644.49 $21.22 $1,703.66 $21.98 $1,767.67 $22.81 $1,835.37 $23.68 $1,902.01 $24.54
40 $1,615.16 $20.84 $1,674.36 $21.60 $1,735.13 $22.39 $1,799.14 $23.21 $1,870.05 $24.13 $1,939.35 $25.02
41 $1,644.49 $21.22 $1,703.66 $21.98 $1,767.67 $22.81 $1,835.37 $23.68 $1,902.01 $24.54 $1,974.00 $25.47
42 $1,674.36 $21.60 $1,735.13 $22.39 $1,799.14 $23.21 $1,870.05 $24.13 $1,939.35 $25.02 $2,011.87 $25.96
43 $1,703.66 $21.98 $1,767.67 $22.81 $1,835.37 $23.68 $1,902.01 $24.54 $1,974.00 $25.47 $2,051.33 $26.47
44 $1,735.13 $22.39 $1,799.14 $23.21 $1,870.05 $24.13 $1,939.35 $25.02 $2,011.87 $25.96 $2,091.86 $26.99
45 $1,767.67 $22.81 $1,835.37 $23.68 $1,902.01 $24.54 $1,974.00 $25.47 $2,051.33 $26.47 $2,129.18 $27.47
46 $1,799.14 $23.21 $1,870.05 $24.13 $1,939.35 $25.02 $2,011.87 $25.96 $2,091.86 $26.99 $2,171.85 $28.02
47 $1,835.37 $23.68 $1,902.01 $24.54 $1,974.00 $25.47 $2,051.33 $26.47 $2,129.18 $27.47 $2,211.31 $28.53
48 $1,870.05 $24.13 $1,939.35 $25.02 $2,011.87 $25.96 $2,091.86 $26.99 $2,171.85 $28.02 $2,257.69 $29.13
49 $1,902.01 $24.54 $1,974.00 $25.47 $2,051.33 $26.47 $2,129.18 $27.47 $2,211.31 $28.53 $2,304.61 $29.74
50 $1,939.35 $25.02 $2,011.87 $25.96 $2,091.86 $26.99 $2,171.85 $28.02 $2,257.69 $29.13 $2,354.73 $30.38
51 $1,974.00 $25.47 $2,051.33 $26.47 $2,129.18 $27.47 $2,211.31 $28.53 $2,304.61 $29.74 $2,408.61 $31.08
52 $2,011.87 $25.96 $2,091.86 $26.99 $2,171.85 $28.02 $2,257.69 $29.13 $2,354.73 $30.38 $2,453.91 $31.66
53 $2,051.33 $26.47 $2,129.18 $27.47 $2,211.31 $28.53 $2,304.61 $29.74 $2,408.61 $31.08 $2,508.31 $32.37
54 $2,091.86 $26.99 $2,171.85 $28.02 $2,257.69 $29.13 $2,354.73 $30.38 $2,453.91 $31.66 $2,565.37 $33.10
55 $2,129.18 $27.47 $2,211.31 $28.53 $2,304.61 $29.74 $2,408.61 $31.08 $2,508.31 $32.37 $2,619.74 $33.80
56 $2,171.85 $28.02 $2,257.69 $29.13 $2,354.73 $30.38 $2,453.91 $31.66 $2,565.37 $33.10 $2,682.15 $34.61
57 $2,211.31 $28.53 $2,304.61 $29.74 $2,408.61 $31.08 $2,508.31 $32.37 $2,619.74 $33.80 $2,733.87 $35.28
58 $2,257.69 $29.13 $2,354.73 $30.38 $2,453.91 $31.66 $2,565.37 $33.10 $2,682.15 $34.61 $2,797.86 $36.10
59 $2,304.61 $29.74 $2,408.61 $31.08 $2,508.31 $32.37 $2,619.74 $33.80 $2,733.87 $35.28 $2,854.37 $36.83
60 $2,354.73 $30.38 $2,453.91 $31.66 $2,565.37 $33.10 $2,682.15 $34.61 $2,797.86 $36.10 $2,919.95 $37.68
61 $2,408.61 $31.08 $2,508.31 $32.37 $2,619.74 $33.80 $2,733.87 $35.28 $2,854.37 $36.83 $2,985.55 $38.52
62 $2,453.91 $31.66 $2,565.37 $33.10 $2,682.15 $34.61 $2,797.86 $36.10 $2,919.95 $37.68 $3,049.00 $39.34
63 $2,508.31 $32.37 $2,619.74 $33.80 $2,733.87 $35.28 $2,854.37 $36.83 $2,985.55 $38.52 $3,115.66 $40.20
64 $2,565.37 $33.10 $2,682.15 $34.61 $2,797.86 $36.10 $2,919.95 $37.68 $3,049.00 $39.34 $3,186.03 $41.11
65 $2,619.74 $33.80 $2,733.87 $35.28 $2,854.37 $36.83 $2,985.55 $38.52 $3,115.66 $40.20 $3,252.16 $41.96
66 $2,682.15 $34.61 $2,797.86 $36.10 $2,919.95 $37.68 $3,049.00 $39.34 $3,186.03 $41.11 $3,330.00 $42.97
67 $2,733.87 $35.28 $2,854.37 $36.83 $2,985.55 $38.52 $3,115.66 $40.20 $3,252.16 $41.96 $3,395.59 $43.81
68 $2,797.86 $36.10 $2,919.95 $37.68 $3,049.00 $39.34 $3,186.03 $41.11 $3,330.00 $42.97 $3,480.91 $44.91
69 $2,854.37 $36.83 $2,985.55 $38.52 $3,115.66 $40.20 $3,252.16 $41.96 $3,395.59 $43.81 $3,544.36 $45.73

* Hourly rates (to 2 decimal places) shown for informational purposes only

Classification: Protected A 9



CORRECTIONAL AND SERVICE WORKER - SALARY GRID (36 ¥s HOUR)*

Schedule B-1

Effective April 1, 2020

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly
54 $1,936.04 $26.70 $2,013.49 $27.77 $2,090.40 $28.83 $2,170.43 $29.94 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95
55 $1,971.66 $27.20 $2,048.58 $28.26 $2,126.54 $29.33 $2,212.77 $30.52 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67
56 $2,013.49 $27.77 $2,090.40 $28.83 $2,170.43 $29.94 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47
57 $2,048.58 $28.26 $2,126.54 $29.33 $2,212.77 $30.52 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20
58 $2,090.40 $28.83 $2,170.43 $29.94 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97
59 $2,126.54 $29.33 $2,212.77 $30.52 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78
60 $2,170.43 $29.94 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57
61 $2,212.77 $30.52 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40
62 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31
63 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09
64 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06
65 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 $3,110.06 $42.90
66 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 $3,182.34 $43.89
67 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 $3,110.06 $42.90 $3,256.66 $44.92
68 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 $3,182.34 $43.89 $3,331.54 $45.95
69 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 $3,110.06 $42.90 $3,256.66 $44.92 $3,409.51 $47.03
70 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 $3,182.34 $43.89 $3,331.54 $45.95 $3,488.49 $48.12
71 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 $3,110.06 $42.90 $3,256.66 $44.92 $3,409.51 $47.03 $3,570.58 $49.25
72 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 $3,182.34 $43.89 $3,331.54 $45.95 $3,488.49 $48.12 $3,651.63 $50.37

* Hourly rates (to 2 decimal places) shown for informational purposes only

Classification: Protected A




CORRECTIONAL AND SERVICE WORKER - SALARY GRID (36 ¥ HOUR)"

Schedule B-1

Effective January 1, 2023

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly
54 $1,960.25 $27.04 $2,038.66 $28.12 $2,116.53 $29.19 $2,197.57 $30.31 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37
55 $1,996.31 $27.54 $2,074.19 $28.61 $2,153.13 $29.70 $2,240.43 $30.90 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11
56 $2,038.66 $28.12 $2,116.53 $29.19 $2,197.57 $30.31 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91
57 $2,074.19 $28.61 $2,153.13 $29.70 $2,240.43 $30.90 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65
58 $2,116.53 $29.19 $2,197.57 $30.31 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43
59 $2,153.13 $29.70 $2,240.43 $30.90 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25
60 $2,197.57 $30.31 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05
61 $2,240.43 $30.90 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89
62 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81
63 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60
64 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59
65 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 $3,148.94 $43.43
66 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 $3,222.12 $44.44
67 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 $3,148.94 $43.43 $3,297.37 $45.48
68 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 $3,222.12 $44.44 $3,373.19 $46.53
69 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 $3,148.94 $43.43 $3,297.37 $45.48 $3,452.13 $47.62
70 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 $3,222.12 $44.44 $3,373.19 $46.53 $3,532.10 $48.72
71 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 $3,148.94 $43.43 $3,297.37 $45.48 $3,452.13 $47.62 $3,615.22 $49.87
72 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 $3,222.12 $44.44 $3,373.19 $46.53 $3,532.10 $48.72 $3,697.28 $51.00

* Hourly rates (to 2 decimal places) shown for informational purposes only

Classification: Protected A
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CORRECTIONAL AND SERVICE WORKER - SALARY GRID (36 ¥« HOUR)*

Schedule B-1

Effective September 1, 2023

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly
54 $1,989.66 $27.44 $2,069.24 $28.54 $2,148.28 $29.63 $2,230.54 $30.77 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89
55 $2,026.26 $27.95 $2,105.31 $29.04 $2,185.43 $30.14 $2,274.04 $31.37 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63
56 $2,069.24 $28.54 $2,148.28 $29.63 $2,230.54 $30.77 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45
57 $2,105.31 $29.04 $2,185.43 $30.14 $2,274.04 $31.37 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20
58 $2,148.28 $29.63 $2,230.54 $30.77 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00
59 $2,185.43 $30.14 $2,274.04 $31.37 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82
60 $2,230.54 $30.77 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64
61 $2,274.04 $31.37 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49
62 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42
63 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23
64 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23
65 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 $3,196.18 $44.09
66 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 $3,270.46 $45.11
67 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 $3,196.18 $44.09 $3,346.84 $46.16
68 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 $3,270.46 $45.11 $3,423.79 $47.22
69 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 $3,196.18 $44.09 $3,346.84 $46.16 $3,503.92 $48.33
70 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 $3,270.46 $45.11 $3,423.79 $47.22 $3,585.09 $49.45
71 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 $3,196.18 $44.09 $3,346.84 $46.16 $3,503.92 $48.33 $3,669.45 $50.61
72 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 $3,270.46 $45.11 $3,423.79 $47.22 $3,585.09 $49.45 $3,752.74 $51.76

* Hourly rates (to 2 decimal places) shown for informational purposes only

Classification: Protected A




CORRECTIONAL AND SERVICE WORKER - SALARY GRID (36 ¥ HOUR)*

Schedule B-1

Effective September 1, 2023

Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively
effective September 1, 2023 for the 2023-24 Fiscal Year

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly
54 $1,999.61 $27.58 $2,079.59 $28.68 $2,159.03 $29.78 $2,241.70 $30.92 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06
55 $2,036.40 $28.09 $2,115.84 $29.18 $2,196.36 $30.29 $2,285.42 $31.52 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81
56 $2,079.59 $28.68 $2,159.03 $29.78 $2,241.70 $30.92 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63
57 $2,115.84 $29.18 $2,196.36 $30.29 $2,285.42 $31.52 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38
58 $2,159.03 $29.78 $2,241.70 $30.92 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19
59 $2,196.36 $30.29 $2,285.42 $31.52 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02
60 $2,241.70 $30.92 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83
61 $2,285.42 $31.52 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69
62 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63
63 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44
64 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45
65 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 $3,212.17 $44.31
66 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 $3,286.82 $45.34
67 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 $3,212.17 $44.31 $3,363.58 $46.39
68 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 $3,286.82 $45.34 $3,440.91 $47.46
69 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 $3,212.17 $44.31 $3,363.58 $46.39 $3,521.44 $48.57
70 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 $3,286.82 $45.34 $3,440.91 $47.46 $3,603.02 $49.70
71 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 $3,212.17 $44.31 $3,363.58 $46.39 $3,521.44 $48.57 $3,687.80 $50.87
72 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 $3,286.82 $45.34 $3,440.91 $47.46 $3,603.02 $49.70 $3,771.51 $52.02
* Hourly rates (to 2 decimal places) shown for informational purposes only
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LETTER OF UNDERSTANDING #1 - 6 / 3 Shift Rotation

Pursuant to Clause 2.01(b) of the Master Agreement, the Parties agree to administer the Collective

Agreement to allow for the operation of a shift rotation of 6 days on followed by 3 days off as
follows:

Correctional Peace Officers working the 6 & 3 rotation are expected to work the same number of
hours over a balancing period as Employees who work a 5 & 2 schedule of 38 3/4 hours per week.
Correctional Service Workers working the 6 & 3 rotation are expected to work the same number
of hours over a balancing period as other Correctional Service Workers who work a 5 & 2 schedule
of 36 1/4 hours per week.

The existing shift schedule will be deemed to satisfy the annual hours of work requirement and
will not be treated as overtime.

All existing practices with respect to the 6 & 3 shift rotation will remain the same.

This agreement only applies to Employees of the Department of Justice and Solicitor General,
Corrections Division who are assigned to a 6/3 shift rotation.

This Letter of Understanding may be cancelled by either Party at any time by 120 day written
Notice.

LETTER OF UNDERSTANDING #2 - Wage Employees

WHEREAS it is the desire of the Parties to maintain proper employment status of wage Employees
working for the Department of Justice and Solicitor General, Corrections Division;

Therefore, the Parties agree to the following:

1. Every six (6) months a Joint Committee, comprised of three (3) representatives for the
AU.PE. and three (3) representatives for the Department, shall meet and review the
employment status of Subsidiary 003 members working at Adult and Young Offenders
Centre’s and Community Corrections Centre’s.

2, The Employer shall provide the joint committee with staffing information and should the
joint committee find that staff employed on wages do not have their proper employment
status, they shall be appointed to a permanent position within three (3) months of such
finding.

3. These terms have application only for the Department of Justice and Solicitor General,
Corrections Division.

LETTER OF UNDERSTANDING #3 - 12-Hour Shift Rotation Medicine Hat Remand Centre

Between the Government of the Province of Alberta and the Alberta Union of Provincial
Employees Representing Correctional and Regulatory Services

Pursuant to Clause 2.01(b) of the Master Agreement, the Parties agree to administer the Collective
Agreement to allow for the operation of a 12-hour shift rotation.

Correctional Peace Officers working the 12-hour shift rotation are expected to work the same
number of hours over a balancing period as Employees who work a 5/2 schedule of 38-3/4 hours
per week.

The 12-hour shift schedule will be deemed to satisfy the annual hours of work requirement and
will not be treated as overtime.
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Employees working 12 hours per day pursuant to clause 2.01(b) of the Master Agreement shall
have all benefits and entitlements calculated so as to ensure no loss or gain in Employee
entitlements. The Articles listed below will be administered in the following manner:

Articles 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37 and 38 of the Master Agreement shall be
administered so as to provide the same number of hours of total entitlement as would be provided
to an Employee who normally works a 7.75-hour shift.

This agreement only applies to Correctional Peace Officers of the Department of Justice and
Solicitor General, Correctional Services Division, at the Medicine Hat Remand Centre who are
assigned to the 12-hour shift rotation.

The time limits listed in Supplement I of the Master Agreement and the Letter of Understanding
for the 6/3 shifts in Subsidiary 3 will be waived in order to implement this 12-hour schedule and
for ongoing modifications to this shift schedule.

Either Party may terminate this Letter of Understanding within 120-calendar day’s written notice
to the other Party.

This Letter of Understanding will remain in effect for the term of the Collective Agreement
pursuant to Article 47 of the Master Agreement.

LETTER OF UNDERSTANDING #4 - 9.25-Hour Shift Rotation Sheriff Highway Patrol,
Sheriffs Investigative Support Unit

Pursuant to Clause 2.01(b) of the Master Agreement, the Parties agree to administer the Collective
Agreement to allow for the operation of a 9.25-hour shift rotation.

Sheriff Highway Patrol Officers and the Sheriffs Investigative Support Unit Officers working the
9.25-hour shift rotation are expected to work the same number of hours over a nine (9) week
averaging period as Employees who work a 5/2 schedule of 38-3/4 hours per week.

The 9.25-hour shift schedule will be deemed to satisfy the annual hours of work requirement and
will not be treated as overtime.

If any shortfall should occur for an Employee due to the exigencies of the schedule, time will be
recovered in the following manner:

1L by using earned vacation leave;

Z by using earned time in lieu for working paid holidays;

3 by using earned time in lieu for attending training or working hours in addition to the
daily or weekly hours approved by the manager;

4. by using banked overtime (earned);

5. by taking a deduction in salary.

Employees working 9.25 hours per day shall have all benefits and entitlements calculated so as to
ensure no loss or gain in Employee entitlements. The Articles listed below will be administered in
the following manner:

Articles 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37 and 38 of the Master Agreement shall be
administered so as to provide the same number of hours of total entitlement as would be provided
to an Employee who normally works a 7.75 hour shift.

This agreement only applies to Sheriff Highway Patrol Officers and the Sheriffs Investigative
Support Unit Officers of the Department of Justice and Solicitor General, Public Security Division,
who are assigned to the 9.25- hour shift rotation.
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Either Party may terminate this Letter of Understanding within 120-calendar days’ written notice
to the other Party.

This Letter of Understanding will remain in effect for the term of the Collective Agreement
pursuant to Article 47 of the Master Agreement.

LETTER OF UNDERSTANDING #5 ~ Employee Relations Committee Sheriff Highway
Patrol- North and South Regions

The Parties agree to establish a Joint Employee Relations Committee to discuss matters of mutual
interest related to Employees covered by Subsidiary Agreement #003 Sheriff Highway Patrol -
North and South Regions.

The sole purpose of the discussions is to foster a mutual understanding of the perspective of both
Parties on matters of mutual interest.

The Parties believe in fostering a respectful relationship and seeking to resolve issues at the earliest
opportunity in order to deliver better service for Albertans.

The Committee shall meet every three (3) months on an ongoing basis on matters of mutual
interest, and if additional meetings are required, they will be scheduled.

Any recommendations for changes must be approved by the majority of the members of the
Committee and if accepted by both the Employer and the Union may be implemented by mutual
agreement.

The Parties agree that this Committee will be established only in the event that agenda items as
outlined in the Terms of Reference are identified and brought forward to the Employer.

EMPLOYEE RELATIONS COMMITTEE SHERIFF HIGHWAY PATROL - NORTH AND
SOUTH REGIONS

TERMS OF REFERENCE
1.0 PREAMBLE

1.1 The Parties agree to establish a joint Employee Relations Committee to discuss
matters of mutual interest related to Employees covered by the Sheriffs Highway
Patrol, Subsidiary #003. The sole purpose of the discussions is to foster a mutual
understanding of the perspective of both Parties on matters of mutual interest.

20 OBJECTIVE(S)

2.1 To promote positive working relationships and maintain effective communications
in the areas of:

(a) working conditions;

(b) policies and procedures;

(c) staff development;

(d)  suggestions for improved efficiency;

(e) information exchange relative to proposed operational changes;
() other matters as agreed to mutually by the Committee; and

(8) class series.

22 Itis agreed that the Committee will not deal with:
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(i) issues for which there exist avenues for discussion or resolution which have
not been explored,

(ii) pending or potential grievances,

(iii)  terms and conditions of the Master Agreement.

3.0 MEMBERSHIP

3.1

3.2

3.3

3.4

The Committee shall be composed of equal representatives from Subsidiary #003
and Management.

Employee representatives will be elected or appointed by A.U.P.E. Subsidiary
#003.

The Employee Co-Chairperson shall be appointed from and elected by the
Employee representatives of the Committee. The Management Co-Chairperson
will be a Senior Manager.

Ideally the Co-Chairperson will serve for a period of at least one year.

4.0 GENERAL

41

4.2
43

44

4.5

4.6

4.7

All members of the Committee will have equal authority to advise, recommend and
vote.

The two Co-Chairpersons will alternate in chairing the meetings.

A recording secretary will be provided by the assigned Co-Chairperson. Minutes
will be approved and signed by the Co-Chairpersons prior to adjourning the
meeting and distributed to the Local 003 Executive and Management, then
distributed to the Chapter members.

An agenda is to be prepared and circulated fifteen (15) days in advance of the
meeting. Other submissions and rationale may be added to the agenda by
agreement of both Co-Chairpersons. The final agenda will be set by mutual
agreement of the Co-Chairpersons.

Individuals who are not representatives on the Committee may make presentations
at meetings with the agreement of the Co-Chairpersons and providing written
notice is offered to the Co-Chairpersons in advance of the meeting. Subjects to be
discussed will have been previously entered on the agenda. Advisors may attend
on behalf of Management or Employees, but in either case they will have no status
except that of providing information

Attendance at the meetings will be paid at the Employer’s expense and will comply
with Article 11 of the Collective Agreement.

These terms of reference may be amended at any regular meeting of the Committee,
providing that a proper notice to amend was made at the preceding regular
meeting.

LETTER OF UNDERSTANDING #6 — Hours of Work for Motor Transport Officers (District

Supervisors, Commercial Vehicle Enforcement)

Pursuant to the Collective Agreement the Parties agree to administer Subsidiary Agreement 003

as follows:

A. The Parties agree that notwithstanding the provisions of Article 4.01 of Subsidiary
Agreement 003, hours of work shall be administered as follows:

Classification: Protected A
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1. To allow a schedule of forty (40) hours per week, eight (8) hours per day, for
Employees in Sheriff, Security and Transport 4 classification (Schedule ‘A’) who are
assigned District Supervisor, Commercial Vehicle Enforcement duties.

2, Sheriff, SecuritK and Transport 4 Employees assigned District Supervisor’s
Commercial Vehicle Enforcement duties and assigned to work forty (40) hours per
week shall receive, in addition to the specified salary for the respective
classification, a differential of three point two three (3.23) percent. This additional
amount shall be considered part of the Employee’s annual salary.

B. The Parties agree that notwithstanding Article 5 of Subsidiary Agreement 003, the hours
of work in item ‘A’ above shall be considered regularly scheduled hours of work and not
subject to overtime compensation.

C. Where an Employee’s hours of work are modified by this Letter of Understanding, such
Employees will have benefits and entitlements which are expressed in terms of daily or
weekly entitlements, converted to produce the equivalent hours of benefits and
entitlements as if the work week was not modified. This will result in no loss or gain in
Employee benefits and entitlements.

This Letter of Understanding may be cancelled by either Party at any time by one hundred and
twenty (120) day written notice.

This letter shall remain in effect for the term of the Collective Agreement pursuant to Article 47 of
the Master Agreement.

LETTER OF UNDERSTANDING #7 - 12-Hour Shift Rotation for Sheriffs at the Provincial
Legislature Grounds and Sheriffs Operational Communication Centre (SOCC) Supervisors

Pursuant to the Collective Agreement between the Parties dated July 6, 2014 and in accordance
with Clause 2.01 (b) of the Master Agreement, the Parties agree to administer the Collective
Agreement to allow for the operation of a 12-hour shift rotation, using a Pitman Schedule system.

Sheriffs and SOCC Supervisors working the 12-hour shift rotation are expected to work the same
number of hours over a balancing period as Employees who work a 5/2 schedule of 38-3/4 hours
per week. In order to achieve this balancing of hours, Employees will be scheduled 12 additional
days off incorporated into the schedule throughout the year.

The 12-hour shift schedule will be deemed to satisfy the annual hours of work requirement and
will not be treated as overtime.

Employees working 12 hours per day pursuant to clause 2.01(b) of the Master Agreement shall
have all benefits and entitlements calculated so as to ensure no loss or gain in Employee
entitlements. The Articles listed below will be administered in the following manner:

Articles 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37, and 38 of the Master Agreement shall be
administered so as to provide the same number of hours of total entitlement as would be provided
to an Employee who normally works a 7.75-hour shift.

This agreement only applies to Sheriffs and SOCC Supervisors of the department of Justice and
Solicitor General, Public Security division, Sheriffs Branch at Provincial Legislature grounds and
within SOCC who are assigned to the 12-hour shift rotation.

The time limits listed in Supplement I of the Master Agreement and the Letter of Understanding
for the 4/2 shifts in Subsidiary 003 will be waived in order to implement this 12-hour schedule
and for ongoing modifications to this shift schedule.

Either Party may terminate this Letter of Understanding by providing 120 calendar days' written
notice to the other Party.
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This Letter of Understanding will remain in effect for the term of the Collective Agreement
pursuant to Article 47 of the Master Agreement.

LETTER OF UNDERSTANDING #8 - Alberta Law Enforcement Response Team Overtime

The Parties agree to the administration of Alberta Law Enforcement Response Team (ALERT)
overtime that falls outside of the ALERT Memorandum of Understanding (MOU) as follows:

1. This Letter of Understanding (LOU) applies to Sheriffs classified as Sheriff, Security and
Transport 3 and Sheriff, Security and Transport 4 who are seconded to the ALERT.

2. The Parties agree that Sheriffs who are seconded to ALERT pursuant to the ALERT MOU
may voluntarily agree to work overtime surveillance files that fall outside of the ALERT
MOU and are being requested and lead by an ALERT partner policing agency *.

3. The Parties acknowledge that Sheriffs identified in item 1 above are authorized by their
Peace Officer appointments to conduct surveillance and perform other duties within their
scope of appointment and authorities as directed by the partnering policing agency.

4. The Parties agree that overtime hours worked pursuant to item 2 above shall only be paid
as a cash settlement. Compensatory time off with pay in lieu of cash settlement will not be
available.

5. This LOU shall be effective from October 22, 2014 and subject to an annual review of the

terms and conditions, shall remain in effect for the term of the Collective Agreement
pursuant to Article 47 of the Master Agreement.

Applicable partner policing agencies may include: The Calgary Police Service, The Edmonton
Police Service, The Lethbridge Police Service, The Medicine Hat Police Service, Her Majesty
the Queen in right of Alberta as represented by the Ministry of Justice and Solicitor General
including the Alberta Serious Incident Response Team, The Royal Canadian Mounted Police
including the Integrated National Security Enforcement Team.

LETTER OF UNDERSTANDING #9 - Salary Modifier — Drug Detection Dog Handler
The Parties agree:

1. The Parties agree that a salary modifier may be applied to the salaries of Employees who
perform work that meets the criteria of a “Drug Detection Dog Handler” position as
classified at the Correctional Peace Officers 2 level and who are currently handling and
caring for a Drug Detection Dog.

Z. The salary modifier identified in Item 1 above will form part of an eligible Employee's
salary and will be pensionable.

3. An eligible Employee's base pay as negotiated between The Union and The Employer as
contained in Schedule “A" of the Subsidiary #003 Agreement will not be affected by the
modifier.

The salary modifier will be $75.87 per bi-weekly pay period.

5. The Employer maintains the right to assign, re-assign, and or discontinue the use of any
specialist modifier functions upon ninety (90) days written notice to the affected
Employee(s). The Employer further retains the right to immediately remove the salary
modifier if the Employee is no longer authorized to handle and care for a Drug Detection
Dog.
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6. Pursuant to Article 29.01 (b) of the Master Agreement between the Parties, complaints
relating to whether an Employee's assigned duties meet the criteria for a salary modifier
according to this Letter shall not be subject to the grievance procedure.

7. The effective date for this Letter of Understanding shall be November 5, 2012.

8. This Letter of Understanding shall remain in effect for the term of the current Collective
Agreement.
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Dated this 227 day of M

ORIGINAL SIGNED BY ORIGINAL SIGNED BY
Ly [
, AN £/
A
Witness TIM GﬁNT

Public Service Commissioner

ORIGINAL SIGNED BY ORIGINAL SIGNED BY

L SOk,

Witness GUY SMITH

President, Alberta Union of Provincial
Employees
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