
































































25.04 Parental I Adoption Leave 

(a) An Employee who has completed ninety (90) days of continuous
employment shall upon written request, giving six (6) weeks notice before
making application for Parental/ Adoption Leave, be granted leave
without pay for up to sixty-two (62) weeks.

(b) Where the Employee is unable to comply with (a), the Employee may
commence Adoption Leave upon one (1) day's notice provided that
application for such leave was made when the adoption was approved and
the Employer is kept informed of the progress of the adoption proceedings.

(c) An Employee granted Parental/ Adoption Leave shall provide the
Employer with twenty-eight (28) calendar days notice of readiness to
return to work, following which the Employer will reinstate the Employee
in the same or an equivalent position at not less than the same step in the
Salary Appendix and other benefits that accrue to the Employee up to the
date the Employee commenced leave.

(d) In the event that during the period of an Employee's Parental/ Adoption
Leave, the position from which the Employee is on such leave has been
eliminated due to reduction of the work force or discontinuation of the
undertaking or activity and the Employer has not increased the work force
or resumed operations on the expiry of the Employee's Parental/ Adoption
Leave and the returning Employee does not have sufficient seniority to
displace any other incumbent, the name of the Employee will be added to
the list of laid off Employees. Upon increasing the work force, resumption
of the business, undertaking or activity, recall or reinstatement to the
working force, shall be in compliance with the Layoff and Recall Article.

25.05 Court Leave 

(a) A Regular Employee required by law to appear in a court of law for jury
selection, as a member of a jury, or as a witness in matters arising out of
their employment with the Employer, shall be paid the difference between
the pay received for such court service and the pay the Employee would
have normally received if they had been working, at the Employee's basic
rate of pay. The Employee will report to work during those hours that they
are not required to attend court.

(b) Where an Employee is required by law to appear before a court of law for
reasons other than those stated in 25.05(a) above, they shall be granted a
Leave of Absence without pay.

25.06 Bereavement Leave 

(a) Upon request, an Employee shall be granted reasonable Leave of Absence in 
the event of a death of a member of the Employee's immediate family. 
Immediate family for Bereavement Leave purposes shall include spouse, 
child, parent, brother/ in-law, sister/ in-law, mother-in-law, father-in-law, 
son-in-law, daughter-in-law, grandparent/ child, Guardian, fiance, step-
parent, step-children, step brother or sister. Spouse shall include common-
law and/ or same-sex relationship. An Employee shall be entitled to receive 
four (4) paid Bereavement Leave days for regularly scheduled shifts lost 
during the period of mourning, which commences on either:

(i) day of death; or 
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