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COLLECTIVE AGREEMENT made this 12" day of September, 2022

BETWEEN

ALBERTA HEALTH SERV
And

Lamont Health Care C

(hereinafter referred to as the "E

OF THE FIRST

AND
THE ALBERTA UNION OF PROVINCIAL

(hereinafter referred to a

WHEREAS the Parties acknowledge tha
and believe this purpose can be achieved readily v i0t xist between
the Employer and its Employe

directly impacts
olution to issues of ] anner which is fair and
terms of this Colle

In this
(a)

the Alberta Labour Relations Code, amended from time-to-

all"mean the Alberta Union of Provincial Employees. In the
change of name of the aforementioned Union, the subsequent
1 be recognized.

ployer" shall mean and include such officers as may from time-to-time
¢ appointed, or designated by the Employer, to carry out administrative
duties in respect of the operations and management of business.
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(d) "Local" means Locals of the Alberta Union of Provincial Employees as
identified in the Appendix A of this Collective Agreement.

(e) "EMAC" means Employee Management Advisory
() "Member" means an Employee of Albert

(2) “Employee” means any person empl
this Collective Agreement and whos

1. “Regular Full-time”, an Em

reasonably withheld.

art-time Employee who is on an
roved leave of absence or is on a leave due to illness or
where the Employee on leave has indicated to the
er that the duration of such leave will be in excess of

is regularly scheduled for a period of three (3) months or less
for a specific job; or

ieves for absences the duration of which is three (3)
months or less; or

)

rly Scheduled" shall mean the scheduling of work in a manner
iring an Employee to be available for the performance of assigned
duties on specific days.

works on a call-in basis and is not regularly scheduled.
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(1) The provisions of this Collective Agreement are intended to be gender
neutral and gender inclusive. A word used in the singular applies also in the
plural, unless the context otherwise requires.

) "Vacation" shall mean annual vacation at t

(k) "Basic Rate of Pay" shall mean the i
Salary Schedule and Addendums A
Employee in accordance with the
exclusive of all premium payments.

)] "Cycle of Shift Schedule" shall be de
required for a shift schedule to repeat itse
greater and shall not exceed fifteen (15)

(m)  "Shift" means a daily tour of duty exclust
(n) "Regular Hours Worked" shall mean those hours w
Basic Rate of Pay.

(o) "Ad Hoc Position" mean.
the Employer acts as
included within the

“Site” means the b

(P

nts made to this Collective Agreement
s and the Alberta Union of Provincial Employees, will be
e date upon which the Alberta Union of Provincial
ervices exchange notice of ratification of the terms
o and including March 31, 2024, and from year-

tlement is not agreed upon, then this Collective Agreement shall
in effect until a new Collective Agreement is ratified as provided in
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2.03 Any notice required hereunder to be given shall be deemed to have been sufficiently
served if personally delivered or mailed in a prepaid registered envelope, or by
receipted courier, addressed in the case of the Employer to:

President and Chief Executive Officer
Alberta Health Services

Seventh Street Plaza

1400 North Tower, 10030 — 107 Str
EDMONTON AB T5J 3E4

and

The Chief Executive Officer or Designate
Lamont Health Care Centre
5216 - 53 Street

LAMONT AB TOB 2R0

and in the case of the Union to:

The President
Alberta Union of Provig
10025 - 182 Street N
EDMONTON AB T

2.04 atification of this

between the » Collective ement and sixty (60)
ollective A ent.

ARTICLE 3
ON RECOGNITION

Union as the sole bargaining agent for all Employees
ement as described in the certificate issued pursuant

oyees of the Employer who are not included in the bargaining unit.
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3.04 A representative of the Union shall have the right to make a direct presentation of
up to forty-five (45) minutes at the orientation of new Employees with respect to
the structure of the Local as well as the rights, responsibilities and benefits under
the Collective Agreement. A representative of the Employe
presentation. The Employer shall provide acce
Collective Agreement to each new Employe
shall advise the Central Office of the Union o
rooms for orientation. In areas where t
Employees is conducted online, the Emplo
information to the Employees who are partici

3.05 (a)  Employees shall be permitted to wear a pin
Union, while on duty, however, no pin

(b) on duty. No
Union insignia shall be attached omgthe ’ iforms, or
sites.
3.06 (a)  For the purposes of

an Resources

3.07 ollective Agreement
egulations, guidelines

e policies, regulations,

v sreement is in conflict with any
f the Province of Alberta applicable to the Employer, the
altered or amended forthwith in a manner agreeable to

ARTICLE 4
VIANAGEMENT RIGHTS

eserves all rights not specifically restricted or abrogated by the
1s Collective Agreement.

4.02 miting the generality of the foregoing, the Union acknowledges that it
shall be the exclusive right of the Employer to operate and manage its business,

including the right to:
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5.02
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(a) maintain order, discipline, efficiency and to make, alter, and enforce, from
time-to-time, rules and regulations to be observed by an Employee, which
are not in conflict with any provision of this Collectiie Agreement;

(b) direct the working force and to create new,classi

position, work unit, or classifica
redundant;

(©) hire, promote, transfer, layoff and rec

(d) demote, discipline, suspend or discharge

All Employees have the right:
(a) to be members of the Ug

(b) to bargain collective

Employee covered by this
determined by th

) calendar day in the following month. The
with a computerized monthly list identifying

() classification;

(2) hourly rate of pay;
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(h) status (Regular Full-time, Regular Part-time, Temporary, Casual);

(1) seniority;

)] department;
(k) site;

Q) dues deducted;
(m)  gross earnings;

(n)  Employees on long-term absence
absence shall mean any absence in exce

(o) unless already provided, a separate li
including the name of the Employee an

5.06 Where an accounting adjustment is necessary to correct a
of dues, it shall be effected in the succeeding month.

5.07 The Employer shall provide a mo
during the previous month, to t
Union. Such list shall include
employment status. Where
include site.

5.08 The Employer will record i C deducted on T-4

ARTICLE 6
TION/NO HARASSMENT

, nor by reason of membership or non-membership or activity in
th respect of an Employee or Employer exercising any right conferred
ollective Agreement or any law of Canada or Alberta.

6.03 Clause 6.02 shall not apply with respect to a refusal, limitation, specification or
preference based on a bona fide occupational requirement.
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6.04 The Employer shall maintain current policies to ensure the workplace is free from
harassment, abuse and discrimination. The Employer will ensure a current hard
copy of the policy will be maintained on each unit/dgpartment. Should the
Employer change, modify or remove the policy, the will bg, notified
forthwith.

6.05 When an incident of workplace harassment o shall be
investigated in accordance with the Employ;
to cooperate with the investigation. Investiga
timely and sensitive manner. Investigations
days from the date the complaint was s

circumstances warrant an extension which the Un

6.06 Employees who are complainants of or res
informed in writing of the investigation’s conclu
to applicable privacy legislation.

7.01 The Employer agrees to recg
A Union Steward may, at th e, a or represent them
i o of a grievance

is not within
advance neti

with no loss of regular
all be granted only upon

e supplied by the Union to the Human Resources
¢ advised in writing of any change in this list.

right at any time to the assistance of Union Staff Members

rces Office or immediate Supervisor who is not within the scope of
ve Agreement. Such approval shall not be unreasonably denied.
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ARTICLE 8
GRIEVANCE PROCEDURE

8.01 Grievance Definitions

A grievance shall be defined as any difference
application, administration or alleged violati
grievance shall be categorized as follows:

(a) an individual grievance is a dispu
grievance shall be initiated at Step 1
in Clause 8.05 except in cases of suspe
2 or dismissal which will commence at St

(b) a group grievance is a dispute affectin
grievance shall be initiated at Step 2 an

of such grievance shall
Employees listed on the g

(c) a policy grievance is
is not properly th
grievance shall be i

on President and the
days of receipt. Upon

response or failur
o arbitration.

he Parties agree to share information relevant to the dispute
a without prejudice basis and to engage in meaningful
discussion.

(a) An E €€ may be assisted and represented by a Union Steward and/or
Repy ative when presenting a grievance.
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(b) The Employer agrees that the Union Steward and/or Representative shall
not be hindered, coerced or interfered with in any way in the performance
of their functions while investigating disputes and pcsenting adjustments
as provided in this Article. However, no Union S
work without obtaining consent from thei
unreasonably withheld. The Union S
regular earnings at the applicable
performance of their duties involvin
Steward does not leave the Employe

(c) When processing a grievance, a Union
approach members at work only when
provided they and the Employee have re
Resources Office or immediate Supervi
this Collective Agreement. Such approval sha
withheld.

8.03 Time Limits
For the purposes of this Articl

e supervisor and attempt to resolve the grievance at this stage. In
ent that it is not resolved satisfactorily to the Employee, it may be
advanced in accordance with the following steps.

(b) Step 2 (Director of the Department, or Designate)
If:
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(1) an individual grievance, within fifteen (15) days of the date the
Employee first became aware of or reasonably should have become

(i1) a group grievance, within fifteen (

the grievance shall be submitted, in
have been violated, the nature of th
the appropriate Human Resources
Department or Designate shall reply i

shall be held prior to providing a written
at this stage, it may be advanced to Step

submit the grieva
Department,cThe

riting of its intention to do so and name its
oard, or state its desire to meet to consider the

arrange to meet with the other Party in an effort to select a single
Arbitrator. Where agreement cannot be reached on the principal,
and/or selection of a single Arbitrator, an Arbitration Board shall be
established.
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(d)

(e)

®

(2
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Where appointees to a Board have been named by the Parties, they shall
within seven (7) days endeavor to select a mutually acceptable Chairman
for the Arbitration Board. If they are unable to agrg@upon the choice of a
Chairman, application shall be made to the Direct
to appoint an Arbitrator pursuant to the p ions

After a single Arbitrator has been se
been formed in accordance with the
Parties within twenty-one (21) days
may desire to present; assure a fu
decision, in writing to the Parties w
completion of the hearing.

In the case of an Arbitration Board, th:
to render the decision with the concurren
and a decision thus rendered or the decision of the s1
final and binding on the Partie

The Arbitration decision

Agreement.

Each of the Parties
its appointee to @

Chairman o o (2) Parties

Mediator
issues in dis cilitate a resolution.

vance may be resolved by mutual agreement between the Parties.
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ARTICLE 9
DISCIPLINE, DISMISSAL AND TERMINATION

9.01 Disciplinary action by the Employer, including written re
dismissal, will be taken within fifteen (15) days (e i
Named Holidays) of the date the Employer fir;
should have become aware of the occurrence
a copy of written disciplinary action (inclu
dismissal) to the Union within five (5) da
Named Holidays) of the discipline. An Empl
in order to complete a proper investigation, sh
by the Parties.

and, suspension or

9.02 Upon request, the Employer will disclose

identity of the complainant(s).
provide the disclosure in advang

9.03

Employee is

(a) uman Resources file

: ho is to be disciplined, apart from discipline of a minor nature
which does 1 e a part of the Employee's Human Resources file, shall be
entitled to ha n Steward present at the meeting. Where circumstances
permit, the Ex all schedule a disciplinary meeting with the Employee by
giving reaso, advance notice which shall not be less than twenty-four (24)
i arrange the attendance of a Union Steward. The Union may request
f twenty-four (24) hours in order to arrange the attendance of a Union
¥ Union Representative, such request shall not be unreasonably denied.
During such a meeting, the Union Steward shall not become involved in discussions
other than to advise the Employee of their rights or recommend a course of action
to the Employee.
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The right of the Employer to:

(a) interview third parties, or

(b) take action required to maintain order and protecti
be restricted.

It is the sole responsibility of the Employee an
of such Union Steward. When it becomes n
their job for this purpose, the Steward will
notice as possible. Arrangements will be
Union Steward to leave their job for this purp
as soon as reasonably possible. Such time off sha
of the Department Head or authorized altern
unreasonably withheld.

9.06

9.07

9.08

9.09 <
twenty-eight i ible 1, in any case,
provide the

gnated by the Local from time-to-time.

10.05 arties mutually agree that the representatives of the Employer and the Union
on EMAC should be the persons in authority whose membership should be as

constant as reasonably possible with a minimum of alteration or substitution.
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10.07

10.08

10.09

10.10

10.11
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The Chair on EMAC shall be the senior representative of the Employer, and the
Vice-Chair shall be the senior representative of the Union.

EMAC shall meet at a mutually acceptable hour and date. er the Chair or the

Vice-Chair may mutually call a special meeting to

It is the function of EMAC to consider matt ing the
relationship of the Employer to its E
recommendations to the Employer and t
difficulties and promoting harmonious rel
Employees. Zone matters of mutual conce
Force.

Either the Employer or the Union may have expe
of EMAC to make submissions to or to assist
specific problem. Each Party shall give the other
anticipated presence of such experts or advisors.

Where an EMAC has not been esta
meeting with the designated Hum
of EMAC(s).

Within thirty (30) days of tk

attendee is available or appropriate to attend, an
attends a EMAC meeting shall be paid at the basic

mmittee (inclusive of travel time) during an
ours shall be considered time worked and the

mployee shall be entitled to claim travel time expenses in

accordance w c 38: Transportation and Subsistence.



11.01

11.02

11.03

11.04

11.05
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ARTICLE 11
HEALTH AND SAFETY

The Parties to this Collective Agreement will cooperate to
matter of occupational health, safety and accident

ullest extent in the

The Employer shall establish a Joint Workp
which shall be composed of representatives of
Employee representative of the Union and may
employee groups. Where practical, the Union s

The Basic Rate of Pay shal
in attendance at a meeting ¢

The Employer shall not u

occupational health or safety, the Employee or
solve the issue through discussion with the

} Sundays and Named Holidays) of receiving a written issue
occupational health and safety.
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(b)

(©)

(d)
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Should an issue not be resolved by the Joint Workplace Health and Safety
Committee, the issue shall be referred to the Senior Program Officer or
designate(s) with accountability for Workplace He
include the applicable Senior Operations Leader, o
A resolution meeting between the Union
or Designate(s), shall take place withi
the issue being referred to the Senior
Officer or designate(s) shall reply in
days (excluding Saturdays, Sundays

Should an issue not be resolved b
Designate(s) the issue shall be referred to
Designate). A resolution meeting betw
Designate) shall take place within twe
issue being referred to the CEO. The CEO (or
writing to the Union within seven (7) calendar days

written response the
its recommendation
reply in writing to ¢

ployer shall maintain
res and resources ith the objective of
uring a safe and res ree of violence.

dings, including cause(s) and areas for corrective action, subject
applicable privacy legislation/obligations.

unresolved through this process may be submitted to the Joint
forkplace Health and Safety Committee as per the process in Clause 11.08.
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(b) All incidents of workplace violence between Employees of Alberta Health
Services may be reported either through the Employer’s Reporting System
(e.g. MySafetyNet) or in accordance with the appli
and procedures and shall be investigated in accord

(©) Employees will be given time during thei
the Employer’s Reporting System (e.

(d) Employees will have access to o
reporting requirements (e.g. Require
Safely).

11.10 The Employer shall have a process in place to pr
that could impact the safety of the Emplo
isolation/contagious disease communicatio
patient/resident.

11.11 Working Alone

Where an Employee is assigned tg
policy and procedure to suppo

ARTICLE 12
BULLETIN BOARDS

shall provide bulletin boards which shall be placed so that all
all have access to them and upon which the Union shall have the right
otice of meetings and such other notices as may be of interest to
Employees. It is not the intention of the Union to post anything objectionable to the
Employer. The Employer reserves the right to require that posted material
objectionable to the Employer be removed from bulletin boards.

12.
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ARTICLE 13
SUPPLY OF UNIFORMS
13.01 (a) The Employer will continue to supply andfmainta epair)
without charge such uniforms whic ployg equires

property o oyer and
ture, color aiforms
pyees indespeet the be

Employees to wear. Uniforms remai
shall not be worn other than on duty.
and the requirements of each group o
determined by the Employer.

form, the nature, ¢
the Employer.

(b) When an Employee requests to supply the
and style of the uniform shall be detg
Employee request shall not be unreasona

ARTICLE
PROTECTIVE CLOTHING AND PERS ECTIVE EQ

13A.01 Protective clothing and safe yment sha vided by the F
required by the Occupationg th and Safe Regulations therd
cost to the Employee.

13A.02 Where the Employer dete
the Employer shalleither p
each eligible
and seventy

hat steel-
the ac
st of suck

puld be provided,
or reimburse
of one hundred

ARTICLE
PROBATIO

a Regular Employee, a newly hired Employee shall first
d of five hundred and three point seven five (503.75)

14.01

ion of employment may be subject to the grievance procedure
¢ the subject of Arbitration at Step 4. A decision at Step 3
edure shall be final and binding on the Parties and all
s. Employees will be kept advised of their progress during the
od. If there are deficiencies during the probationary period, the
provide written evaluation to the Employee and where possible,
mployee an opportunity to correct them, prior to the completion of the
probationary period.

dismissal or
except that it
of the grieva
interested pe
probationas
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14.02 If a probationary Employee is promoted or transfers to another classification, they
shall be required to commence and serve a new probationary period of five hundred
and three point seven five (503.75) regular hours worked.

14.03 A Regular Employee's current period of continuousgervic

required in Clause 14.01, if appointed witho
regular position provided that such service

14.04
the subject of Arbitration at Step 4
shall be final and binding on the
will be kept advised of thei
period.
15.01 (a) ¥ a Regular or

within the

(13 bh)

seniority date” established by a conversion
ealth Services/ Alberta Union of Provincial

position outside the jurisdiction of the Bargaining Unit will not
seniority for this period and will have their seniority date adjusted
accordingly upon returning to the Bargaining Unit.

15.04 Seniority shall be considered in determining:



15.05

(a)

(b)

(©)

(d)

When seniority cannot be used 3
15.04(d), the Union will be ad

An up-to-date seniority list §
by the Union, on a quarterl}
of layoff. Such list shall
Employer’s abilj

(i)
(ii)
(iii)

221 -

preference of vacation time in Article 28: Vacation by Work area(s),
program(s) or site(s), whichever is applicable;

layoffs and recalls, subject to the provisions specifi Article 16: Layoff

and Recall;

transfers and in filling vacancies withi

(1) the required skill mix, as determin

(1))  the Employee has the necessary qualificati

new schedule.

d¢ sent to the
and when 3 pyee is served notice

 the Union

loyer, it becomes necessary to:
ber of Regular Employees; or

of Regular Employee(s); or

1e FTE of Regular Employee(s)
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the Employer will notify Employees at least twenty-eight (28) calendar days prior
to the layoff. The twenty-eight (28) calendar days’ notice shall not apply where
layoff results from an Act of God, fire, flood, or work stoppage by Employees not
covered by this Collective Agreement. If the Employee to b
with an opportunity to work their regularly sched
(28) calendar days after the notice of layoff, t
such work for that portion of the twenty-eight ich work
was not made available.

16.03 (a) Where there is a reduction in the n
reduction of the FTE of Regular Emp
with the least seniority within the sa
program, and home-site shall be the first

(b) Where there is an increase of the FTE
schedule changes, the Regular Employee(s)
classification, affected departmea ithi
the first (1%*) Employees o
provided they have the g

period of up to the
reject the offer, the

/hich has a maximum Basic Rate of Pay less than the rate the
> was receiving upon the date of layoff, their Basic Rate of Pay
maintained in that classification until such time as the Basic Rate
ay in the lower classification exceeds their current rate of pay.
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16.05 An Employee who is not placed in a position in accordance with Clause 16.04 and
who declines placement in a vacant equivalent FTE position within their pay grade
at their home site shall not be eligible to displace another E yee and shall forfeit
recall rights.

16.06 An Employee to whom Clause 16.05 does
Employee with less seniority subject to the fi
are qualified to perform the duties, or meet t
a training/orientation period of up to the firs

(a) first, the least senior Employee at the
classification; or

(b) next, the least senior Employee at the ho
the same pay grade; or

(©) next, the least senior Employee at the home site wi
and the same or lower FTE; or

(d) next, the least senior Emp
radius of the Employee;
FTE; or

(e) next, the least se :
kilometer radius of] ’S S i t lowest pay grade,

elect to maintain coverage of contributory benefit plans
id Health Benefits, provided that the Employee makes
of layoff to pay the full premium costs. Such
period of twelve (12) months from the date of
yee works casual shift(s) the Employee shall
ent of the full premium cost. In the event an

e payment of their share of the premiums for applicable
ce with Article 31: Prepaid Health Benefits.

shall be recalled in order of seniority.

16.11 shall be to positions:

(a) in the Employee’s previous or lower classification/end rate provided the
Employee possesses the necessary qualifications to perform the work and;
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16.13

16.14
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(b) with an equal or lower FTE; and
(©) within a fifty (50) kilometer radius of the Employee}s site

termination of employment by the Employe

(a) Employees placed into a position
accordance with Clauses 16.04, 16.0
period of twenty (20) shifts in which to de
the duties of the new position. During the
returned to layoff status for the balance

(b) Employees placed into a position that is differ
classification in accordance withetla

layoff period.
Recall rights shall be forfe

(a)

g in writing on a quarterly basis to the Employer their
ork casual shifts;



16.18

16.19

16.20

16.21

17.01
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Regular Employees on layoff shall not be deemed to have abandoned recall rights
to their pre-layoff FTE positions by accepting temporary positions or positions with
a lesser FTE or a lower paid classification.

If a number of Employees are to be affected by j nt, the
Employer and Union may mutually agree to an
impact to the affected Employees and the or

The Union shall be provided with an up-t
subject to the Employer’s systems capabili

calendar days excluding Na
to the Union. The posting s

(a) classification;
(b)
©)

qualifications;

(e)
S3)

the name of successful applicant shall be communicated to them in writing

alendar days of the appointment and provided electronically to
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17.04 (a) In making promotions and transfers, experience, qualifications, requisite
job-related skills, abilities, and other relevant attributes applicable to the
position shall be the primary consideration. ¢ these factors are
assessed by the Employer to be relatively equal i
deciding factor.

(b) Promotions shall only be made in i .04(a) or
Article 19: Reclassification.

17.05 When circumstances require the Employer t
posting period, the appointment shall be ma
regular appointment is made.

17.06 An Employee transferred or promoted to a posi
serve a trial period of up to four hundred and s
new position or to a maximum of six (6) months
During the trial period the Employee may either:

(a) return to their former positig
(b) be returned to their form

but in either circumstance,
may be assigned to a similg

17.07 (a)
ployee, and where, at
porary position, the
quired in that position,

e is no longer required in that position, the Employee shall be
ated to casual status and shall resume the normal terms and conditions
of employment applicable to a Casual Employee. A Casual Employee who
applies for and is successful for a temporary position shall receive all
entitlements and benefits applicable to a Temporary Employee during the
term of the temporary position.



17.08

17.09

17.10

17.11
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During the term of a temporary position, the incumbent Employee shall be eligible
to apply on postings in accordance with the following:

(a) Such Employees shall be eligible to apply on po s of vacancies for
regular positions pursuant to Article 17
Vacancies. In the event that such Em
pursuant to Article 17: Promotions, Tt
shall not be required to post any resu

the temporary position is less than thi

(b) Where a vacancy for a temporary pos
be eligible to apply, unless the position
of the term for which the Employee was hi
the end of the expiry of the term for whi

17.01.

The Employer shall provide tg
description/specifications, wi
employment.

The Parties may mutually ¢

paid a premium whiek ¢ equivalent hourly rate of the
mployee’s current Basic Rate of Pay and the pay they

-five cents ($1.25) per hour.

2 by the Employer to temporarily replace another Employee
the Bargalnlng Unit to which is as51gned a lower pay

adjusted.



18.04

19.01

19.02
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(a) In Facilities, Maintenance and Engineering where there are no Lead Hand
classifications or Senior Maintenance Engineers, the Employer may
designate Journeyman Trades or Maintenance
assume the temporary responsibilities of Lead Han
Engineers. Employees so designated s ecel
regular earnings, a premium of one dol
hour worked for the duration of their
In addition to their normal duties, an
shall be responsible for coordinating
Employees assigned to work with the
completed satisfactorily.

(b) Employees employed in Lead Hand classi
Acting Incumbency pay for being a
classification in accordance with Clause 18.01, sha
Hand premium.

Employees holding positi
provided with a copy of th
to their immediat

(a)
er, or where a new
fall within the Barf i ployer shall give written

to resolve the rate of pay through negotiations.
0 (2) Parties fail to reach an agreement through negotiations,
ocedure shall apply.

ntil such time as it is amended as a result of negotiations or the

of the grievance regarding the proposed rate of pay. Such
d rate will be effective from the date of written notice from the
ployer to the Union.



19.03

19.04

19.05

19.06
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An Employee who believes they are improperly classified due to a substantial
change in their job duties may request a classification review by submitting their
written rationale for the proposed change in classificationfand, if applicable any
proposed changes to the job description to their immedia ervisor/JManager
who is not within the scope of this Collective A
Resources Requests for a classification review
days of receipt.

An Employee may only request a subsequ
have occurred in the position and at least six
review.

render a classification decision based on the ¢
profiles and/or methodology, in effect with the

position until
or exceeds t

Should i oper consideration in

ee, in consultation with the Union Representative
bmit a written request to the Employer (Human

quest shall include:

>/ reason for disagreement with the classification decision
. Why the classification decision is not appropriate).

entify an existing appropriate classification level and title within
e collective agreement for the position and provide rationale on
how the current job duties fit within the proposed classification.

(iii))  Job Description (to include approved duties of position,
classification allocation, classification title, working title, and
reports to title).
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(iv)  Any additional information and/or supporting documentation that is
necessary or relevant to evaluate the request.

Upon receipt of the request for appeal and c
representative from the Employer (Human Resour

Compensation is not an appealable fact

(b) Internal Appeal Process

(1) Following confirmation of app
Employer (Human Resources-Job

the Union does not
ance the appeal to the

within fifteen (15)
aturday, Sundays and
date the decision was

(i)

ector, Job Evalu
secutive calendar

»

ities shall submit their respective positions in writing to the other
and to the Appeal Chair no later than ten (10) consecutive

days (excluding Saturdays, Sundays, and Named
, prior to the date of the appeal hearing.

e decision of the Director, Job Evaluation (or designate), will be
ommunicated to the Employer (Human Resources-Job Evaluation)
and the Union Representative (Classification), for distribution to the
Employee, within ten (10) consecutive calendar days (excluding
Saturdays, Sundays and Named Holidays) of the internal appeal
hearing.
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(v) Where a decision from this process results in an increase in pay for
the affected Employees, such pay increase will be effective the date
the Employee submitted the original request/for review.

External Appeal Process

In the event the Employee does not a
the Director, Job Evaluation (or desi
Union advance the appeal to be
Classification Consultant within fi
(excluding Saturdays, Sundays and N
Director, Job Evaluation.

The hearing with the Third Party (Exte
be comprised of three (3) members: one

The Third Party (Exte
be selected from a stg

the Parties.
The appeal hearing

cduled within sixty
, Sundays and Named

n (10) consecutive calendar days (excluding
amed Holidays). Decisions will be based on the

d Employees, such pay increase will be effective the date the
ployee submitted the request for review.
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ARTICLE 20
HOURS OF WORK
Regular Full-time Employees
20.01 (a) The regular hours of work, exclusive of

Employees, other than those listed in (
one-half (77 1/2) hours in each pe
averaged over one (1) complete cyc
work day, or shift shall be seven and

(b) Regular hours of work, inclusive of
Power Engineers, Control Centre Operato
who are scheduled to work a regular ei
Operation, shall be:

(1) eight (8) hours per day; and
(i)  eighty (80) hours in a
over one (1) comple

20.02 Unless otherwise mutually agg

provides for:

(2)

not more than two

less than fifteen (15) hours off between changes
overtime work or as otherwise mutually agreed

area makes it necessary to reduce an Employee’s rest period in
to meet that operational need. In these circumstances however, an
mployee shall have at least twelve (12) hours off between changes in
shifts, except in the case of overtime work or as otherwise mutually agreed
by the Parties. This Clause applies to Employees working in:
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(1) patient clinics in Cancer Care with evening services;

(i)  Addiction Services with evening services; or,

(iii)  programs, the operation of which requires red start and end

times, to the extent of that need, s

(A)  programs where empl red start
and end times for hea

(B)  programs where there
there is reduced covera
period is necessary for th

(C)  programs where staggere
and Employee schedule
between shifts in order to
their FTEs.

20.04 The first (1%) shift of any day will &
worked on that day.

20.05 (a) Except for Employees

permitted during each full
cheduled by the Employer.

is recalled from their paid rest period, compensating
r in their shift or paid to the Employee at an

Part-time Employ

ork, exclusive of meal breaks, for Regular Part-time Employees,
an those listed in (b) below, shall be less than seventy-seven and
alf (77 1/2) hours in each period of fourteen (14) calendar days
averaged over one (1) complete cycle of the shift schedule and the normal
work day, or shift shall be up to seven and three-quarter (7 3/4) work hours.
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(b) Hours of work, inclusive of meal breaks, for Regular Part-time Power
Engineers, Control Centre Operators and Maintenance Worker IV’s who
are scheduled to work a regular eight (8) hour shift in a Power Plant
Operation, shall be:

(1) up to eight (8) hours per day; an

(i1) less than eighty (80) hours in
averaged over one (1) compl

(c) The first (1%') shift of any day will be
are worked on that day.

(d) (1) Except for Employees identified in

(ii)

(ii1)

pensating time sha

ployee at an additi cir Basic Rate of Pay.

rest periods will 1

oyees will not have less than fifteen (15) hours off between
in regularly scheduled shifts except in the case of overtime
as otherwise mutually agreed.

twithstanding Clause 20.06(d)(vi), Employees working in
Ymmunity programs with evening services shall have at least ten
10) hours off between changes in shifts except in the case of
overtime work or as otherwise mutually agreed.
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(viii) Clause 20.06(d)(vi) shall not apply where the operational needs of
aprogram or work area makes it necessary to reduce an Employee’s
rest period in order to meet that operatigmal need. In these
circumstances however, an Employee shall
hours off between changes in shiff
work or as otherwise mutually
applies to Employees workin

(A)  patient clinics in Can
(B)  Addiction Services wit

(C)  programs, the operation o
and end times, to the exte

a) programs  where through

and safety

shift starting times between
days off except were to do so will result in the reduction
ion FTE(s) in the affected work area(s) or program(s);

epting Employees who are employed specifically for weekend
rk, Part-time Employees will receive at least two (2) weekends
in a six (6) week period; “weekend” shall mean a Saturday and
e following Sunday.

¢ Basic Rate of Pay will prevail for additional hours of work assigned to
a Regular Part-time Employee beyond their scheduled hours provided:
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(1) the hours worked do not exceed seven and three-quarter (7 3/4) or
eight (8) hours as applicable;

(i)  thehours worked do not exceed seventy-seve
or eighty (80) hours as applicable
calendar days averaged over on
schedule;

one-half (77 1/2)

(iii)  the Regular Part-time Emplo
consecutive days without day
the Employee and the Employ

(2) When a Regular Part-time Employee ac
preceding conditions their schedule sha
changed and therefore Clauses 20.06(d)

apply.
Regular Employees
20.07 (a) Shift schedules for each dg

in advance. Where a g
than seven (7) caleng

(b) i - r d schedule, the

imes their Basic Ré
cheduled hours.

when the shift schedule is changed, shall result in a
at the overtime rate for any hours worked during such

Clause 20.07(c) above, failure to provide at least twelve
between shifts when the regularly scheduled shift schedule

all result in a premium payment at the overtime rate for any hours
d during such normal rest period.



20.08

20.09

214

®

(2

Employees may exchange shifts amongst th

(a)
(b)

(a)

(b)

implemented,
force and effe
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When an Employee is required by the Employer to attend a meeting or in-
service outside of their scheduled work hours, the Employee will be
compensated for time spent in the meeting or in-sgigice at the applicable
rate of pay.

When an Employee is required by the
of their scheduled work hours, the E
spent in the training and travel at thei

for time

the exchange is agreed to in writing be

prior approval of such an exchange has
immediate supervisor.

When time is converted tg
Daylight Savings Tim
include the additions
rate for that hour.

When time is con i 1 ordance with the

ARTICLE 21
D HOURS OF WORK

Articles in this Collective Agreement shall remain in full

s working extended hours of work will have benefits and
ents which are expressed in terms of daily or weekly entitlement
crted to produce the equivalent hours of benefits and entitlements as
ey would have had if the hours of work had not been extended. This will
result in no loss or gain in Employee benefits and entitlements.
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(b) Regular hours of work for Full-time Employees, exclusive of meal breaks,
shall:

(1) not be greater than twelve (12) hours
equivalent to thirty-eight and three-
averaged over one (1) complete
thousand twenty-two and threg,

ift, and shall be

(i)  not be greater than twelve
equivalent to forty (40) ho
complete cycle of the shift sch
(2,088) hours per year.

(©) Regular hours of work, inclusive of m
Power Engineers, Control Centre Opera

(d) Regular hours of work fg

the hours in Clause

(e)  Notwithstanding (g

ours of work shall be deemed to:

Include a fifteen (15) minute rest period for each four (4) hours of
work, two (2) rest periods of which may be combined by mutual
agreement between the Employer and the Employee.
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(i)  For Employees other than those listed in Clause 21.02(c) and (e),
exclude a meal period of not less than thirty (30) minutes to be
scheduled by the Employer for each period offfive (5) hours of work.
In making this determination the Empl

(iii)  Meal periods shall not be sch
two (2) hours of the shift ex
Employer and the Employee.

(1) Regular Employees may exchange shi

(1) the exchange is agreed to in
Employees; and
(i)  prior approval of such an ex
Employees’ immediate supervisor.

schedule f

Such exchange shall be recordg
and will not be deemed 3
Article, nor shall it res

ift

\)

to earn days off will
premium under this

y other paid leave of absence, granted within the
will be at the Employee's Basic Rate of Pay for

) Named Holidays and "Floater" holiday as specified in
: Named Holidays, and shall be paid for these holidays at their
ite of Pay when granted within the scheduled extended hours to a
ninety-three (93) and ninety-six (96) hours per annum dependant on
mployees’ regular hours of work.



(0)

(p)
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A Full-time Employee who works on a Named Holiday shall be paid for all
hours worked on the Named Holiday at one point five times (1.5X) the
Basic Rate of Pay plus:

(1) one regular day’s pay: or

(i1) a mutually agreeable day off
days either before or after the

(iii) by mutual agreement, a day
vacation.

times (2X) the Basic Rate of Pay, plus:
(1) one (1) regular day’s pay; or

vacation.

A Regular Employg
of earned vacation i ation, and shall be
paid for earned va ] i

¢ worked when the total of hours worked exceeds the weekly
rs outlined in Clause 21.02(c) averaged over one (1) complete
ycle of the shift schedule.

> an Employee works overtime on a Named Holiday, the Named
oliday pay as outlined in Clause 21.02(n)(i), (ii) and (iii) shall not apply
for overtime hours worked. Pay for overtime hours worked on a Named
Holiday (except August Civic Holiday and Christmas Day) shall be paid at
a rate of two and one-half times (2 1/2X) the applicable Basic Rate of Pay.



_4] -

Pay for overtime hours worked on August Civic Holiday and/or Christmas
Day shall be paid at three times (3X) applicable Basic Rate of Pay.

(t) In implementing these Extended Hours of Work,
Union may vary the terms of this Articleghrou

Employer and the
la ent in

writing.
ARTICLE 22
OVERTIME
22.01 All overtime must be authorized in advance b

arise where an Employee is unable to have overti
for the hours worked in accordance with this
denied.

22.02

22.03 Overtime shall be shared as eq
work involved.

22.04 Except in the case of unfor

ot alternate transportation

is authorized to work a full seven and three-quarter (7 3/4)
t, the provisions of Clause 20.05 shall apply as though it

o is eligible for overtime and who works a double shift
be provided with access to a meal during the second (2") shift

Regular

22.10 A Regular Full-time Employee who works overtime shall be paid at the rate of two
times (2X) their Basic Rate of Pay for all overtime. Overtime is defined as:
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(a) time worked in excess of seven and three-quarter (7 3/4) hours per day; or

(b) time worked in excess of eight (8) hours per day fog Power Engineers and
Plant Operators or Maintenance Worker I'V’s; or

(c) for Employees working a modified work
daily hours for the non-standard work

(d) time worked when an Employee nd the
Employee's normal working hours, p

(e) time worked on an Employee's sched
shall not apply if the scheduled day(s)
than seven (7) calendar days notice.

22.11 Where an Employee works overtime on a Nam:
as outlined in Clause 27.03 shall not apply for

(b) for all overtime hours
at three times (3X)

Regular Part-time Employees

22.12 Regular Part-time
22.10 for:

(@)

ant Operation; or

in excess of the daily hours for Employees who are
odified hours work day; or

and non-inclusive fourteen (14) calendar day
point five (77.5) hours or eighty (80) hours]

he applicable Basic Rate of Pay; or

or all overtime hours worked on August Civic Holiday and Christmas Day
at three times (3X) the applicable Basic Rate of Pay.
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ARTICLE 23
ON-CALL DUTY

23.01 The term "On-Call Duty" shall be deemed to mean any
Employee must be available to respond without und
to duty. Employees required by the Employer to

(a)  three dollars and thirty cents ($3.30)
regularly scheduled working day; or

(b)  four dollars and fifty cents ($4.50)
regular day off or Named Holiday.

d during which an

ARTICLE 24
CALL BACK

24.01 (a) When a Regular Full-time Employee
scheduled working hours, thg
rates or a minimum of §
greater.

outside of

is called back

back to work on a Named Holiday in accordance with
o and one-half times (2 1/2X) their Basic Rate of Pay

Article, and
hours pre

is not a minimum of six (6) hours off duty in the twelve (12)
the Employee’s next shift, at the Employee’s request, the
be entitled to eight (8) consecutive hours of rest before
o their next shift, without loss of regular earnings.

24.05 When an Employee is consulted by telephone or electronic method and has been:



_44 -

(a) assigned to on-call duty and authorized by the Employer to handle job-
related matters without returning to the work place; or

(b) designated by the Employer to handle job-related
to the work place.

s without returning

The Employee shall be paid at the applicable
spent on telephone or electronic consultatio
and resolution during the on-call period. If
thirty (30) minutes, the Employee shall be
pay for thirty (30) minutes.

ARTICLE 25
REPORTING PAY

25.01 (a) In the event that an Employee reports for work as sche
by the Employer to leave prig gpletion of the
Employee shall be comp

is requested
shift, the

ents ($2.75) per hour shall be

ing a shift where the majority of such shift falls within

00) hours t0 twenty-three hundred (2300) hours, provided that
o (2) hours are worked between fifteen hundred (1500) hours

&§'for all overtime hours worked which fall within the period of
dred (1500) hours to twenty-three hundred (2300) hours.

crential of five dollars ($5.00) per hour shall be paid:



26.03
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(a) to Employees working a shift where the majority of such shift falls within
the period of twenty-three hundred (2300) hours to zero seven hundred
(0700) hours provided that greater than two (2) houts,are worked between
twenty-three hundred (2300) hours and zero seve
or

(b) to Employees for each regularly sche
three hundred (2300) hours to zero
that greater than two (2) hours are
(2300) hours and zero seven hundred

(c) to Employees for all overtime hours w
between twenty-three hundred (2300) ho
hours.

Weekend Premium

A weekend premium of three dollars and
be paid:

(@)

to Employees working 3

are considered Named Holidays:

's Day Labour Day
amily Day Thanksgiving Day
¥Fri Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

August Civic Day



27.02

27.03

(b)

(©)

(a)

(b)
(a)
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and all general holidays proclaimed by the municipality or the Government
of Alberta or Canada.

In addition to the foregoing "Named Holidays", E ees who are in the
employ of the Employer on April 1% of eac
an additional "floater" holiday in that ¢
shall be taken at a time to be mutually
Employee. If the holiday is not tak

March in the following year, it shall

the site(s) or program(s) at least six (6
the Named Holiday.

a Named Holiday
t.one and one-

d Holiday the Employee shall receive payment for such
eir Basic Rate of pay.

oliday fall during an Employee's vacation period, the Employee
d an extra day for such Named Holiday. Where the extra day off
eduled in connection with their vacation or within thirty (30) calendar
eturn to duty, the Employee shall be given one (1) days pay at their Basic

Rate of Pay in lieu of the Named Holiday.
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27.05 If a date is not designated pursuant to Clause 27.01(c) and subject to Clause 27.02,
when a Named Holiday falls on a day that would otherwise be an Employee's
regularly scheduled day off, the Employee shall receive an ate day off. Where
such alternate day off cannot be arranged within thirty (3
Named Holiday, the Employee shall receive one
Pay in lieu of the Named Holiday.

27.06 Notwithstanding Clauses 27.03(a), 27.04 a
Holidays not taken by the last pay period en
Basic Rate of Pay.
27.07 (a) No payment or time in lieu shall be due
during:

(1) a layoff; or
(i1) all forms of leave during which an Employe

Holiday

(b)  No additional payment or timg
i -Term

which occurs during a pe
Disability or Long-Termp
Regular Part-time Employees
27.08 (a) On each pay chequg
of Pay, five percen
benefits.

(b) i : i 1l be paid at one and

s obliged to work
id for all hours wor

d/or August Civic Day
oliday at two times (2X)

egular Full-time Employee shall earn vacation with pay. The
rate at whicl n is earned shall be governed by the total length of such

employment 3

(a) during h¥of the first (1) and second (2"%) years of continuous
ent, an Employee shall earn entitlement to vacation calculated on
of fifteen (15) working days [one hundred sixteen point two five
5) hours, or one hundred and twenty (120) hours for Employees
ose regular hours are eight (8) hours per day];



(b)

(©

(d)

(e)
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during each of the third (3") to ninth (9% years of continuous employment,
an Employee shall earn entitlement to vacation calculated on a basis of
twenty (20) working days [one hundred and fifty-five (155) hours, or one

(8) hours per day];

during each of the tenth (10") to ni
employment, an Employee shall ea
a basis of twenty-five (25) workin
point seven five (193.75) hours, or t
whose regular hours are eight (8) hours

during the twentieth (20") and each
employment, an Employee shall earn e
a basis of thirty (30) working days [two
(232.5) hours, or two hundred and forty (240) hour
regular hours are eight (8) hou ay .

Supplementary Vacatioy

(1)

(ii)

n reaching the em;
continuous service ] 3 e earned an additional

28.03(e), the supplementary vacation may be
at the Employee’s option at any time subsequent to the current
ntary vacation employment anniversary date but prior to
upplementary vacation employment anniversary date.
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28.02 (a) As far as is possible Employees shall be granted their choice of vacation
periods according to seniority but the right to allot vacation periods is
reserved by the Employer in order to ensure efficient @perations. In the event
that the Employer and the Employee cannot a
commencement of an Employee's vacatio
period and shall attempt to give thirty
circumstances shall give less than fi
advance. In circumstances where the
period with less than thirty (30) cal
disputes such decision, the Employee s
immediate Supervisor who is not wit
Agreement in accordance with Clause 8.0
Employee may commence their grievan
days of the date the Employee was no
vacation period.

(b) The Employer shall make e
upon request, at least twg

28.03 (a) periods except

ted to divide

/ nay be permitted to carry-
five (5) days vacsa tal to the next vacation year.

-forward vacation shall be made in writing and shall be
val of the Employer. Arrangements to mutually agree
excess entitlement shall occur in accordance with
it may be exceeded in extenuating circumstances

ization does not exceed the total credits earned by an
ployee at the time of taking vacation; and

nch vacation is taken at a mutually agreeable time.
fant to Clause 28.03(b):

(1) a new vacation year begins May 1;
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(i1) accrued vacation in excess of the yearly entitlement not taken by
May 1 in any given year may be paid out upon written request of an

(e) Time of Vacation

The Employer shall post the vacation
each year. Where an Employee submi i arch 15t
of that year, the Employer shall in
vacation request by April 30™ of that
submitted after March 15™ shall be d
basis.

6] Requests to use vacation shall be subjec
and shall not exceed the number of va
vacation.

(2) When an Employee submits 3
vacation, the Employer sha
the vacation request withi

(h) Once vacations are a
except in cases o
Employer and the

Except when vacations are

worked as a regular Employee as specified in Article 20: Hours of
ork, times the applicable percentage outlined below equals the number of
hours of paid vacation time to be taken.

(1) six percent (6%) during the first (1%') and second (2"¢) year of
continuous employment;
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(ii)  eight percent (8%) during each of the third (3™) to ninth (9%) years
of continuous employment;

(i)  ten percent (10%) during each of the tenth ( to nineteenth (19')

years of continuous employment;

(iv)  twelve percent (12%) during
subsequent year of continuou

(V) Supplementary Vacation

(A)  Upon having reached
employment, a one-time
supplementary vacation.

(B) Upon having reached
employment, a one-time addition
supplementary vacation.

©

Upon having

(a) ; ecognizes that alcoholism, drug addiction and mental illness

oyee, whose work performance is adversely affected by a
mentioned in (a) above, may be referred by the Employer to the
opriate Employee Assistance Plan.



29.03

29.04

-52-

Sick Leave Entitlement

(a) During the probationary period worked by a ,Full-time continuous
Employee, any time off because of illness will
completion of the probationary period, suc
cumulative sick leave credit computed
employment at the rate of one and one
month for each full month of employ

and twenty (120) normal working da

(b) Article 29: Sick Leave applies to reg
such Employees shall accumulate sick le
one-half (1 1/2) days per month, prorated o
hours worked by the Part-time Emp

period and
regularly

(a) Sick leave shall be g
leave credits at the

(b) ¢ ) ick gdit, on return to

(©)

p illness is required to
ssible, but in any event

s required
gatment, or;

for the purposes of medical referral and/or

ble to schedule medical appointments outside of their work
d requires time off for the purpose of attending a dental,
erapy, optical or medical appointment, providing the
ployee has provided the Employer with as much advance notice
possible and has been given prior authorization by the Employer;




®
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such absence shall be neither charged against their accumulated sick leave,
nor shall the Employee suffer any loss of income provided such absence
does not exceed two (2) hours during one (1) workiday. If the absence is
longer than two (2) hours, the whole period of a shall b charged

(1) Except as hereinafter provide
of any illness or injury whic
scheduled vacation once va

such stay i
time frame.

Iness continues, shall be deemed to be on leave of absence without
s. During this period the Employee may request a payout from their
bank, accrued Named Holiday bank, or accrued overtime bank, to bridge

their pay, beginning on the date their sick leave credits expire and continuing for
the remainder of the waiting period required by the STD or LTD plans.



30.01

(a)

(b)
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ARTICLE 30
WORKERS' COMPENSATION

An Employee who is incapacitated and
accident sustained while on duty in the
meaning of the Workers' Compensati
net take home pay, for the time
Compensation Board (WCB). A de
be charged against sick leave credits
Employees shall only receive full net ta
tenth (1/10™) day can be deducted from si
time the Employee will be deemed to
the Employee is deemed to be on sick lea
administer wage replacement beneﬁts as appro
accordance with the Worker.

deductions.

For the purposes of Arti
pay shall be calculatg
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(a) capable of performing the full duties of their former position following a
prescribed modified return to work program, shall provide the Employer
with twenty-eight (28) calendar days written notice gfireadiness to return to
work or such shorter period as mutually agreed be
the Employee. Such advance notice sha
short-term absence on Workers' Co ere the
expected duration of the leave at th
eight (28) calendar days. The Empl
in the same position held by the
disability with benefits that accrued to

(b) incapable of performing the duties of ther
of performing the duties of their fo

of performing the work entailed, u first such
available vacancy with bene ior to the
disability.

(©) incapable of performig

30.04 The reinstatement of an
construed as bei vVio

d #19 (Extended Work Day,
Chinook Regional Hospital [42 Hour Work Week]).

that an absence due to injury which is compensable
ensation Act, is expected, or will continue for a
s from the date of onset of the condition, the
with the appropriate form to submit a pending

ARTICLE 31
PREPAID HEALTH BENEFITS

rolment and other requirements of the insurer(s) as indicated in the
contracts with the insurers have been met, the Employer shall implement the
following group plans in accordance with the Alberta Health Services Standard
Plan:

31.01



31.05

(a)
(b)
(©)

(d)
(e)
®

(2

CNtc

Shall be {3
Insurer.

five percent
Employee.
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Alberta Health & Wellness Insurance Plan;
A Supplementary Health Plan;

A Dental Plan, which provides for the reimburse
percent (80%) of eligible basic services;
Extensive Services and fifty percent (50
in accordance with the current U
maximum annual reimbursement o
insured person per benefit year shall
Services. Orthodontic Services shall
reimbursement of three thousand dollars

Group Life Insurance;

Basic Accidental Death and Dismembe

during a qualifying
t (66 2/3%) of basic

in accordance with the enrolment and other requirements of the

ans outlined in Clause 31.01 will be cost-shared, seventy-
by the Employer and twenty-five percent (25%) by the

ion of benefits specified in Clause 31.01 shall, at all times, be
d governed by the terms and conditions of the policies and contracts

ed into with the underwriters of the Plans.

The Employer shall make available to eligible Employees brochures outlining the
above Plans.
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31.06 The Employer will provide one (1) copy of each of the plans to the Central Office
of the Alberta Union of Provincial Employees.

ARTICLE 32
LEAVE OF ABSENCE

32.01 General Leave of Absence

Leave of absence without pay may be grant
the Employer and the Employee shall not wo
of absence except with the express written co
exceptional circumstances, or where there is
Employee and the Employer, the Employer wi
leave of absence within fourteen (14) calendar d

32.02 Provisions Governing Leaves of Absence

(a) All applications for leave @
leave, shall be made in
shall indicate the date
return.

(b)  An Employee who
overstays their lea
considere ave ¢

(c) In th g i ore than thirty (30)
s duration, subjg i and approval by the
Employees shall s for the payment of the
i such as pension, Alberta

all cease to accrue sick leave and earned vacation. The
ry date shall also be adjusted by the same amount of

ity leave during which an Employee has a valid
eason for being absent from work and who is in receipt of
D or if applicable, EI SUB Plan benefits, benefit plan
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32.03 Bereavement Leave

(a) (1) Upon request, an Employee shall be granted reasonable leave of
absence in the event of a death of a me of the Employee’s
immediate family [i.e. spouse, (including co I same-
sex relationship), child, step-chil
brother, sister, step-sister, mot
daughter-in-law, brother-in-1
aunt, grandparent, grandchil

(i)  For the first (1%) five (5) calen
Employee shall suffer no loss o
may extend bereavement leave by
travel in excess of three hundre

(b)

(©) An Employee shall
leave in lieu of beq

crnity leave to become

ing which the Employee has a valid health-related
from work and is also in receipt of sick leave, EI

ose pregnancy ends other than as a result of a live
ixteen (16) weeks of the estimated due date is entitled to
If maternity leave has not already commenced in
Article 32.04(a), such maternity leave shall commence on

er the commencement of the leave.
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32.05 Parental Leave

(a) An Employee who has completed ninety (90), days of continuous
employment shall, with at least fourteen (14) calen ays written notice,
be granted leave without pay and benefits fo adopgifig a child
or for parenting duties following the bi can be
taken by the birth mother, the other pa parents
shared between them. Parental leave weeks
unless mutually agreed otherwise bet

(b) The Employee may commence parent
(1) following the end of their sixteen

(i)  up to two (2) weeks prior to the
or

(iii)

irteen (14) calendar days
¢ which the Employer will
quivalent position at not less than
e pay scale and other benefits that accrue to the Employee
ommenced leave.

the period of an Employee's maternity leave or
from which the Employee is on such leave has
tion of the working force or discontinuation of
and the Employer has not increased the working
ied operations on the expiry of the Employee's maternity leave
ie Article 16: Layoff and Recall will be applied.

gible Regular Employees shall be entitled to Personal Leave days
, from April 1% through March 31%'. Employees shall request such
as far in advance as possible. These days are for the purpose of
ending to personal matters and family responsibilities, including, but not
limited to attending appointments with family members and illness in the
Employee’s immediate family. Requests for Personal Leave shall not be
unreasonably denied, subject to operational requirements.
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(b) The number of Personal Leave days are determined by the FTE as of April
1 of each year.

(1) Full-time and Part-time Employees greate n zero point eight
(0.80) FTE shall be entitled to thre

five (7.75) hours each;

(i)  Part-time Employees betwee
eight (0.80) FTE shall be ent
seven point seven five (7.75)

(iii)  Part-time Employees between z
point five nine (0.59) FTE shall
maximum of seven point seven fi

(©) Personal Leave days granted per incident

(d) Any Personal Leave days not used by March 31% o
carried over or paid out on terai of employment.

(e) New Employees hired af each year sh
Personal Leave days uy '

Caregiver Leaves

(a)

Compassionate/Ter

eriod of twenty-seven

ship to the Employee as designated in the Alberta
ds Code and the Employment Standards Code
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e the Employee’s family members: spouse, adult interdependent
partner or common-law partner; children (and their
partner/spouse); current or former foste children (and their
partner/spouse); current or former war

siblings (and their p
grandchildren (and their

close relative; or,

e family members of the Em
adult interdependent  partner: ¢ (and  their
partner/spouse) current.or former wards; ep-parents,
iblings;

(iii)

(iv)
in advance of the
the Employer if they

cd at least ninety (90) days of
nt, and is a family member of a critically ill child or a
ualified adult relative, is entitled to leave of absence

or a period of up to sixteen (16) weeks to care for a critically ill
ified adult relative.

y ill child” means a child, step-child, foster child or child
o 1s under legal guardianship, and who is under eighteen (18)
ars of age for whom the Employee would be eligible for parents
of critically ill child leave under the Alberta Employment Standards
Code and regulations.



32.08

32.09
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(i)  “Critically ill qualified adult relative” means a person in a
relationship to the Employee for whom the Employee would be
eligible for critical illness leave under th
Standards Code and regulations.

(iv) At the request of the Employee,
in one (1) week increments.

(v)  Notwithstanding Article 32.
critical illness leave at leas
commencement of the leave a
want to take the leave in weekly

(©) Employees may be required to submit t
demonstrating the need for compassio
illness leave.

Jury or Witness Duty

Any Regular Employee required &
time off without loss of regula

L witness duty

An Employee

pvided on the

ce for time spent in

nd special Union meetings;

embers of the Union Negotiating Committee, for time spent
eeting with representatives of the Employer, during the formal
negotiation of a Collective Agreement and for preparatory meetings
during negotiations;

(v) members elected as representatives of the Union to attend Seminars
and Local meetings; and
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(vi)  members designated as delegates representing the Union at
Conventions of labour organizations with which the Union is
affiliated.

(©) When leave to attend to Union business has bee
with pay. The Union agrees to reimburse
to the Employee while on leave plus t
pension and benefits.

32.10 Death or Disappearance of a Child Leave

(a) An Employee who is the parent of a
probable, considering the circumstances,
result of a crime, shall be entitled to a |
period of up to fifty-two (52) weeks.

(b)

(©)

(d)

ppears and is subsequently found
fourteen (14) days after the day on which the child is
t no later than the end of the fifty-two (52) week period,

which the circumstances are such that it is no
at the death or disappearance was the result of
a crime.

aployee who wishes to take death or disappearance of a child
1 provide the Employer with written notice as soon as is
> in the circumstances and, if possible, the notice shall
lude the estimated date of the Employee’s planned return to
ork. The Employee shall inform the Employer as soon as possible
of any change in the estimated return to work date.

The Employee must provide the Employer with reasonable
verification of the Employee’s entitlement to the leave as soon as is
possible in the circumstances.



32.11

32.12
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Domestic Violence Leave

(a)

(b)

(©)

(d)

(e)

Citizenship Ceremony Lea

An Employee who has completed ninety (90) days of employment and who
has been subjected to domestic violence may requir, e off from work to

Alternatively, an Employee may ac
banks such as sick leave, personal le

Personal information concerning
confidential by the Employer.

When an Employee reports that they are
the Employer will complete a hazard

An Employee who has co
one-half (1/2) day of leave
a certificate of citi i

ARTICLE 33
EFITS OF EMPLOYMENT APPLICABLE TO
D CASUAL EMPLOYEES

recourse to the grievance procedure. An Employee will be kept
scd of their progress during the probationary period.
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(b) By mutual agreement in writing between the Union and the Employer, the
probationary period may be extended up to a maximum of five hundred and
three point seven five (503 75) regular hours worke, urlng the extended

33.03 Seniority (Article 15)
Article 15: Seniority shall apply to Tempora
33.04 Hours of Work (Article 20)

(a) The provisions of Article 20 as it relates t

(b)

(©) The provisions as outlined bg
(1) Hours of work fg

(i)  Except for
shall exclud

rest period of fiftec utes will be permitted during
eriod of three point eight seven five (3.875) hours worked.
ticable, rest periods will be scheduled at or near the

time is converted to Mountain Standard Time in accordance
Daylight Savings Time Act regular hours of work shall be
d to include the additional hour and the Employee shall be
d at the overtime rate for that hour.

Vhen time is converted to Day Light Savings Time in accordance
with the Daylight Savings Time Act the regular hours of work for the
night shift shall be shortened by one (1) hour and the Employee shall
have their regular pay for that shift reduced by one (1) hour.
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33.05 Overtime (Article 22)

(a) The provisions of Article 22 as it related to Regulag Full-time Employees
applies to Temporary Employees who are employgdhin a temporary full-
time capacity.

(b) The provisions of Article 22 as it rela
shall apply to Temporary Employees
time capacity.

(©) Casual Employees shall be paid ove

for:
(1) time worked in excess of seven an
day [or eight (8) hours as applic
extended shift hours where such
21; or
(i)
33.06 On-Call Duty (Article 23
The provisions o D are employed
in a full-time
33.07 Call-Back (

Article 24 apply to
time position.

ees shall be paid, in addition to their Basic Rate of Pay, five
eir Basic Rate of Pay in lieu of Named Holidays.

oyees required to work on a Named Holiday shall be paid at
e-half times (1 1/2X) their Basic Rate of Pay for all hours worked
amed Holiday.

sual Employees required to work on Christmas Day shall be paid at two
times (2X) the Employee’s Basic Rate of Pay for work performed up to
seven point seven five (7.75) or eight point zero (8.0) hours as applicable.



33.09

33.10

®

(2

(h)

Annual Vacation (Article 28)
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Casual Employees required to work on August Civic Day shall be paid at
two times (2X) the Employee’s Basic Rate of Pay for work performed up to
seven point seven five (7.75) or eight point zero (8.0)phours as applicable.

Casual Employees required to work overti

Named Holiday.

Casual Employees required to wor
and/or Christmas Day shall be paid at
Pay for all overtime hours worked.

(a)

(b)

(©)

The provisions of Article 28 as it relate
applies to Temporary Employees who are employ
time capacity.

The provisions of Article
applies to Temporary E
time capacity.

Casual Employees §
percent (6%) of thg

Article 29 apply to
-time position.

gs of Clause 31.02(a) apply to Temporary Full-time Employees
in a Temporary position for a period of six (6) months or

eraged over one (1) complete cycle of the shift schedule and who
¥hired for a period of six (6) months or longer.
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33.13 Leave of Absence (Article 32)

(a) The provisions of Clauses 32.03 and 32.07 shall apply to Temporary
Employees who are employed in a full-time or part position.

(b) Casual Employees will be entitled to ti ieu of
Bereavement Leave pursuant to Clause

33.14 Salary Increment

Temporary and Casual Employees shall be
in the salary schedule upon the completion o
work as a Full-time Employee.

33.15 Casual Termination

period of inactivity, will be dee
Employer.

34.01 (a)

stage and bosun's
ing rates:

shall contribute to the Local Authorities Pension Plan
irement benefits for eligible participating Full-time
agdefined by and in accordance with the regulations of the Plan.

oyer shall contribute to the aforementioned Pension Plan for
art-time Employees who request enrolment in the Plan provided
are regularly scheduled to work at least fourteen (14) hours per week
averaged over a complete cycle of the shift schedule.



35.02

36.01

36.02
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The Employer shall distribute to all Employees brochures and other relevant
material outlining the above Plan upon hiring and when there are changes to the
Plan.

ARTICLE 36
CAMP ALLOWANCE

An Employee who attends an overnight p
authorized by the Employer shall be paid, in
their normal shift, an allowance of forty do
activity. Participation by an Employee in suc

Where an Employee agrees to attend an overnig
activity authorized by the Employer, the Emplo
of Pay for their normal seven and three-qua
Employees who attend such an activity shall be eligible
the discretion of the "in-charge" person.

ARTIC

adjusted one |
increment of} day range.



37.04

37.05

37.06

37.07
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The salary of an Employee reclassified, promoted, or transferred to a higher
classification shall be advanced to the start rate of the higher classification. Where
the start rate of the higher classification does not provide apleast a three percent
(3%) increase to their current rate, the Employee's salary advanged to the
next step of the higher classification that provi n i
percent (3%) provided this does not exceed th:
the Employee's salary is advanced to the hig
to the next step after a period of time has e
between pay steps for the higher classificati

When an Employee is reclassified, promoted, o
the same end rate as their present classification, s
pay step which is equal to their present Basic Ra
step, they shall move to the pay step that has a
to their present Basic Rate of Pay. The Employees' anniver
of increments will not change.

When an Employee is transferred

Should the Employer iss e entitlements, the
~ ments and take

Employer sh i erpayment has been made
nt options. By en the Employer and
payment arrange
be reached, the % ver the overpayment by

(a) :
all days of work, the Employee shall be provided with parking
e to their base location at no cost.

> an Employee is required by the Employer to provide an automobile
Or use on at least two (2) days per week but less than all days of work, the
Employee shall be provided with parking proximate to their base location
at fifty percent (50%) of the monthly cost of parking.
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Employees who currently do not pay for parking, shall be grandfathered
until such time as the Employee is no longer required to provide an
automobile for use in their employment.

38.04 Employees who are required to use their personal
and to maintain business use insurance as a r.
evidence of business insurance coverage whe
The Employer shall reimburse the Employe
coverage, less the cost of personal use insu
hundred dollars ($500) per annum.

ARTICLE 39
EMPLOYMENT INSURANCE PREMIU

39.01 The Employee’s portion of all monies from Employment
Premium Reductions shall be returned_toga

Commission

tion of Regular Employees potentially affected by the contracting
ve, including examination of potential retraining and/or redeployment
opportunities as an alternative to Article 16: Layoff and Recall.
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40.06 The Union may at any point ask to discuss with the Employer, services that are
currently contracted out for specified work. Upon request the Employer agrees to
entertain and give serious consideration to submissions rationale from the
Union based on an identified interest for specific work w e Union, feels the
Bargaining Unit may be better able to perform t ervi

40.07 Dispute Resolution

(a) The application of the consultation
Article 8: Grievance Procedure.

(b) The final decision regarding contracti
Grievance Procedure.
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MAIN SALARY SCHEDULE
Group ;| Pay Grade Classification Effective Date @ Step 1 : Step 2 StepS | Step6 . Step 7
Current 18.23 |+ 19.96
) April 1/20 1823 © 1996 = 2L74 BN

OT 1 \S;;})’S(‘;t Services " oril 1/21 18.23
Sept. 1/22 18.46
April 1/23 18.83
Current 2306 ........................
April 1/20 23.06 | 23.5ES R | 24.8)9

OT 2 \C’g})‘fﬁzor April 121 23.06
Sept. 1/22 2335 2382 ZMES @468  25.13 2SI
April 1/23 23.82
Current 24.13
April 1/20

OT3 Lifeguard April 1/21
Sept. 1/22
April 1/23
Current

. Working Lead April 1/20
g OT 4 Re(irrelal}[igon?aceillrities April 1721

Sept. 1/22

Driver Training
Instructor

Draftsperson

Driver(s)

31.82 33.38
31.82 33.38
31.82 33.38
32.22 33.80
32.86 34.48

. 36.49

33.71 = 36.95

3438  37.69

21.70 © 24.26

/ 21.70 = 24.26
April 1/21 21.70 | 24.26
Sept. 1/22 21.97 | 24.56
April 1/23 22.41 | 25.05




Group

Pay Grade

DR 2

Classification

Driver 11

Effective Date

Step 3

Step 4

Step 5§

Step 6

Step 7

Current

April 1/20

April 1/21

Sept. 1/22

April 1/23

Food Services

FS1

Food Service 1

Current

April 1/20

April 1/21

Sept. 1/22

April 1/23

FS2

Food Service 11

Current

April 1/20
April 1/21
Sept. 1/22
April 1/23

FS3

Cook I

Current

A

April 1/21

Sept. 1/22

FS 4

Environmental/ Laundry

Working Leader —
Food Services

April 1/23

Environmental II

nt

Sept. 1/22
April 1/23
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Group | Pay Grade Classification Effective Date  Step1 Step2 Step3 Step4 StepS Step6
Current
Wor.king Leader — April 1/20
SRR T
Laundry Sept. 1/22
April 1/23
Current
April 1/20
SW 1 Service Worker | April 1/21
Sept. 1/22
April 1/23
E) Cun.rent
5 April 1/20
= | swo2 Service Worker Il April 121
g Sept. 1/22
h April 1/23
Current
w3 | Jekneleder a1
Sept. 1/22
April 1/23
42 32.85
Igggg?}/e Services 32.85
PS1 Telecommunicatio 32,89
33.26
2
i 33.93
3
ective Services
..................... 2343
vl Administra .................. y , y 2343
é Support I 9.26 | 20.04 20.85 21.67 = 22.53 23.43
a 19.50 | 20.29 21.11 2194  22.81 23.72
2 19.89 | 20.70 21.53 2238 | 2327 @ 24.19
E 20.62 | 21.42 22.29 23.19 = 24.09 @ 25.07
:é o ) 20.62 @ 21.42 22.29 23.19 = 24.09 - 25.07
£ Administrative 2062 2142 2229 | 2319 2409 = 2507
< 20.88 @ 21.69 22.57 23.48 = 2439 . 2538
April 1/23 21.30 @ 22.12 23.02 2395 @ 2488 @ 25.89




Group | Pay Grade  Classification Effective Date = Step1 : Step2 | Step3 : Step4 | StepS5S | Step6 | Step7
Current 22.79 | 23.68 24.63 2559 26.62 | 27.69
o April 1/20 22.79 | 23.68 27.69
AS3 ’S"f;l)gl;fg?we April 121 279 23.68 27.69
Sept. 1/22 23.07 2398 2894 @ K
April 1/23 23.53 | 244
Current 22,65 24.1888825.78  27..
April 1/20 22.65  24.18825.78  2J.3¢
AS 4 Data Coordinator April 1/21 22.65 24.1
Sept. 1/22 22.93 2448 TQROM0RE B2V 68 2925 NSO |
April 1/23 23.39 | 2497
Current 2524 26.24
Administrative April 1/20 2524 2624
AS S Support IV April 1/21 25.24
Unit Clerk Sept. 1/22
April 1/23
Current
Administrative April 1120 £ER2WSS ~ 28.65 RZOUSN 3098 3223
AS6 f/‘[g’cfi‘;?lv April 121
Transcriptionist Sept. 1/22 33.92
April 1/23 34.60
36.50
Administrati 36.50
AS7 Sulf;glrlts\r,? ve 36.50
........................... 3696
37.70

Supply & Procurement

Stores 11

Supply Coording

24.13

26.56
2443 26.89
2492 2743
____________ 2328 2505 26.87
23.28 2505 26.87
2328 2505 26.87
Sept. 1/22 23.57 | 2536 2721
April 1/23 24.04 2587 2775
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Group | Pay Grade : Classification Effective Date . Step1 : Step2 @ Step3 = Step4 : Step5  Step6 : Step 7
Current 27.45
April 1/20 27.45
SU4 1;;‘;‘;‘11;?;? April 1721 2745
Sept. 1/22 27.79
April 1/23 28.35
Current 35.92
April 1/20 35.92
SU3 5;‘2‘2‘35?3‘?? April 1121 35.92
Sept. 1/22 36.37
April 1/23 37.10
Current 39.11
P April 1/20 39.11
SU6 Spocalist 1 April 121 39.11
Sept. 1/22
April 1/23
Current
. Apri
MS 1 Surgical Processor — i~ A -prﬂ e

Medical Support

Developmental

Sept. 1/22

April 1/23

Pharmacy Assista

Working Lea
Surgical Proces

Biological Parts
pecialist

27.22
: 2756 2823 2895 2958
2743 2811 2883 2953  30.17
3039 3335
3039 3335
3039 3335
30.77  33.77
- April 1123 31.39 | 3445




Group | Pay Grade Classification Effective Date = Step1 : Step2 | Step3 : Step4 | StepS5 | Step6 | Step7
Current 16.11
April 1/20 16.11
TH 1 Client Companion April 1/21 16.11
Sept. 1/22 16.31
April 1/23 16.64
Current 20.44
April 1/20 20.44
TH?2 Therapy Aide April 1/21 20.44
Sept. 1/22 20.70
April 1/23 21.11
Current 21.75
§ April 1/20 21.75
E TH 3 Single ILS Worker April 1/21 21.75
&= Sept. 1/22
April 1/23
Technical Attendant  Current
Addiction & Mental | 5 .
THa4 %ejrlgrl{ec overy - . pril ey
Peer Support Sept. 1/22
Worker

Laboratory Services

Activities Conven

Team Leader — La

April 1/23

27.10

27.10

27.10

27.44

27.99

27.50

27.50

27.50

27.84

28.40

28.98

28.98

28.98

29.34

29.93

32.27

32.27

32.27

7 Sept. 1/22

32.67

- April 1/23

33.32




Group | Pay Grade Classification Effective Date = Step1 : Step2 | Step3 : Step4 | StepS5 | Step6 | Step7
Current 23.10
_ April 1/20 23.10
MA 1 %’z‘;r‘ll::f?nce April 121 23.10
Sept. 1/22 23.39
April 1/23 23.86
Current 26.14
) April 1/20 26.14
MA 2 %i‘)lr‘lf:f?fce April 1721 26.14
Sept. 1/22 26.47
April 1/23 27.00
o Current 30.23
g _ April 1/20 30.23
§ MA 3 %f:r‘l’::f?ﬁce April 121 3023
§ Sept. 1/22
April 1/23
Current
. A i
VA 4 g;: ;1;; lllilg[lral ...... . pril A
Sept. 1/22
April 1/23
nt ..........................
Maintenance
MAS Worker IV
2
=
Con e
L%" 40.01
40.81
39.52
) 3 39.52
Power Engineer 3 36.48 3952
36.94  40.01
April 1/23 37.68  40.81




Group | Pay Grade Classification Effective Date  Step1 Step2 Step3 Step4 StepS Step6  Step7
Current 37.52 4122
Senior Control April 1/20 3752 4122
PE 4 Operator April 1721 3752 4122
Power Plan
Coordinator I Sept. 1/22 3799 41.74
April 1/23
Current
) April 1/20
PE S Power Engineer 2nd April 1721
Class
Sept. 1/22
April 1/23
Current
P - April 1/20
ower Plant .
PE6 Coordinator II April 1721
Sept. 1/22
April 1/23
Current
April 1/20
TR 1 Locksmith April 1/21
Sept. 1/22

Trades

April 1/23

Painter

Signwrite
Mechanical S
Technician

Instrumentation

Sept. 1/22
April 1/23

. 40.88
38.02  41.39
38.78  42.22
38.98 4254
3898 4254
38.98 4254
39.47  43.07
40.26  43.93
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Group | Pay Grade Classification Effective Date Step1 Step2 Step3 Step4 StepS Step6  Step7
Current 40.38  43.51
Electroni April 1/20 40.38
ectronics .
TR 6 Technologist I April 1/21 40.38
Sept. 1/22 40.88
April 1/23 41.70
Current 40.22
Industrial Mechanic ~ April 1/20 40.22
TR 7 Instrumentation April 1/21 40.22
Tech II Sept. 1/22 40.72
April 1/23 41.53
Electrician
Electronics
Technologist 11
Machinist/ Industrial
Mechanic
Industrial Mechanic/
Welder Current
Medical Electronics
Tech
TR Machinist
Technician
Plumber/ Steamfitter
Refrigeration
Mechanic
Temp. Control
Mech - HVAC
Facilities
Technician
Maintenance
Rlanner
istant Electrical
: April 1/20 46.51
nstrume .
Tech III April 1/21 . 46.51
42.73  47.09
43.58  48.03
4339  46.89
4339  46.89
Lead Hand 4339  46.89
4393 4748
April 1/23 44.81 48.43




Group | Pay Grade Classification Effective Date = Step1 : Step2 | Step3 : Step4 | StepS5 | Step6 | Step7
Current 33.94 3750 @ 4097
April 1/20
FI1 Financial Analyst April 1/21
Sept. 1/22
g April 1/23
-E Current
o April 1/20
FI2 ii;;;ft‘nc‘al April 1/21
Sept. 1/22
April 1/23
Current
TC April 1/20
IT1 Su};‘;ﬁ}“ April 121
Sept. 1/22
April 1/23
Current
% IT Customer Apﬁl 120
Lé IT 2 Support I1 April 1/21
5 Sept. 1/22
= April 1/23
g 3885 4079
£ 3885  40.79
< IT Analyst I 38.85  40.79
39.34 4130
40.13  42.13
4796  50.38
. . . 4796  50.38
AnalystII G 3731 3926 4134 4352 4569 4796 = 50.38
______________________ 3778 3975 4186 4406 4626 4856 = 51.01
38.54 4055 4270 4494  47.19 4953 5203
____________ 755  28.65 2978 3098 @ 3222  33.50
 April 1/20 . 2865 2978 . 3098 @ 3222 = 33.50
Coordinator I April 1/21 27.55 © 2865 2978 | 3098 3222 @ 33.50
E 27.89 2901  30.15 = 3137 @ 32.62 @ 33.92
2 2845 2959 3075 | 32.00 3327 @ 34.60
«.ﬁ ________ 3022 3180 3347 3524 37.00 3885  40.79
> . 3022 31.80 3347 3524 3700 3885  40.79
Loordinator 1 3022 | 31.80 | 3347 | 3524  37.00 3885  40.79
Sept. 1/22 30.60 3220 3389 3568 3746 3934 = 4130
April 1/23 3121 3284 3457 3639 3821  40.13 4213
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Group | Pay Grade  Classification Effective Date : Step1 : Step2 | Step3 Step6 @ Step 7
Current 31.92  33.61 35.38 41.05 42.50
April 1/20 31.92
PR3 ?:fﬁi?cﬁis"mes April 1/21 31.92
Sept. 1/22 3232 | 34.03 SN
April 1/23 32.97
Current 37.31
April 1/20 37.31  39.268 W | .
PR 4 Business Analyst April 1/21 37.31
Sept. 1/22 3778 39.75 SURAES6RE HAd 06  46.26 WA8S68, 51.01 |
April 1/23 38.54
Addendum A: Local Conditions
Calgary Zone
Group ;| Pay Grade Classification Effective Date
Current
April 1/20
Web 0 et SRS

Technical

Administrator| 1

Sept. 1/22

April 1/23

Dr. Cooke Extended Care Centre

Group | Pay Grade

Classification

Step 6

Step 7

28.81

28.81

28.81

29.17

29.75
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Addendum B: Current Incumbents Only

South Zone
Group ;| Pay Grade Classification Effective Date | Step 1

5 Current 26.74

£ . April 1/20 2674  27.66 28
23 Community Health = 41777 26.74

S5 Representative[2] oo i .

= Sept. 1/22 2707 28 OBSEROR 90
> April 1/23 27.61

Edmonton Zone

Sept. 1/22

Group | Pay Grade Classification Effective Date
Current
April 1/20 | 3432 35.
Media Producer April 1/21 1 343288554, 3

Sept. 1/22
April 1/23

o Current

2 April 120 SER31.65 | 34.634EN

‘GE) MAS Upholsterer April 1/21

=
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Addendum C: Salary Schedule for Lamont Health Care Centre

Group ;| Pay Grade Classification Effective Date : Step1  Step2 @ Step3 = Step4 Step5  Step6 @ Step 7
Current 18.95 : 20.73
April 1/20 18.95 : 20.73
1.1 Clerk Junior April 1/21 18.95
gy o ok
Aol 123 e o A T 4
Current 20.17
ey o N Ay
1.2 Clerk I April 1/21 2017 227 0
Sept. 1/22 20.42
April 1/23 20.83
Current 21.18
= April 1/20 21.18
g 13 Clerk 11 April 1/21
O Sept. 1/22
...... A pn11/23
Current
April 120 22,79 28068 27.69
FEhsO” G IV 4ETR 2769
28.04
28.60

pscriptionist

Food Services

Food Servie
Worker

19.96

20.21

20.61

25.59

25.59

25.59

. Sept. 1/22

2591

- April 1/23

26.43
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Group | Pay Grade Classification Effective Date Step1 Step2 Step3 Stepd4 StepS Step6  Step7
Current 18.23  19.96 21.74
Cleaning April 1/20 1823  19.96 21.74
3.1 Housekeeping/ April 1/21 18.23 21.74
Laundry Aide Sept. 1/22 18.46
%” April 1/23 18.83
3 Current 19.91
O
April 1/20 19.91
Assisted Living .
32 Attendant April 1/21 19.91
Sept. 1/22 20.16
April 1/23 20.56
Current 18.23
. April 1/2
Recreation pr? /20
4.1 Attendant (without = April 1/21
Course) Sept. 1/22
April 1/23
Current
. April 1/20
Recreation pr?
4.2 Attendant (with April 1/21 22.22
Course) 2250
22.95
b=
Q
&
=
N
g
3
[P
=
29.15
29.15
29.1
ProcessOfe B b 9.15
29.51
30.10
29.29
29.29
Therapy Assistant 25.21 26.20 27.20 | 28.32 29.29
Sept. 1/22 24.47 | 2553 26.53 27.54  28.67 @ 29.66
.~ April 1/23 2496 | 26.04 27.06 28.09  29.24  30.25




Group

Pay Grade

4.6

Classification

Pharmacy Assistant
(without Course)

Effective Date

Step 4

Step 6

Step 7

Current

April 1/20

April 1/21

Sept. 1/22

April 1/23

Maintenance

5.1

Maintenance
Worker I

Current

April 1/20

April 1/21

Sept. 1/22

April 1/23

52

Maintenance
Worker IT

Current

April 1/20

April 1/21

Sept. 1/22

April 1/23

53

Maintenance
Worker IIT

Current

April 1/20

April 1/21
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IN WITNESS WHEREOF, the Parties have executed this Collective Agreement by affixing
hereto the signatures of their proper officers in that behalf.

Signed this day of

ON BEHALF OF ALBERTA HEALTHSERVICES

WITNESS

ON BEHALF OF LAMONT HEALTH CARE
CENTRE.

ON BEHALF OF THE ALB
OF PROVINCIAL EMPLO
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The undersigned hereby certify that the foregoing Collective Agreement properly sets forth the
terms and conditions agreed upon in negotiations.

ON BEHALF OF THE EMPLOYER ON BEHALE
BARGAINING TEAM BARGAL

A
A
A4

DATE:
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LETTER OF UNDERSTANDING #1
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: SEVERANCE FOR CONTRACTING OUT, OR:
TECHNOLOGICAL CHA

Purpose

1. The Parties agree that the primary purpose of the Seve

Contracting Out
2. (a) The Parties recognize the

nimum, ninety
a decmlon to

Understanding,

period of tim&Beginning the date on which the Parties exchange
notice of ratificatid i

Collective Agreement.

(a) Severance w ed only as a result of contracting out, organizational change
and technolog oc that results in the permanent reduction in the number of
Regular Emp ithin a fifty (50) kilometre radius of the affected Regular

11 layoff will not be eligible to apply for the Program.
()

g and extent of application periods and of the offering will be determined
by the Employer.



Severance Approval
7.
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Notwithstanding 4 above, severance shall not be offered where the permanent reduction in
the number of Regular Employees in the bargaining unit occurs as a result of:

(a) A Regular Employee exercising their rights under Letter
Mutual Agreement to Adjust FTE’s; or

(b) A Regular Employee’s position moving or bei
bargaining unit.
The Program, when offered by the Employer, will

Employees within the bargaining unit as of the date
severance will be calculated as follows:

(a) The equivalent of two (2) weeks regular salary
service to a maximum payment of forty (40) w

11 year of contin

(b) Regular salary = (regularly scheduled hours of
the program) X (Basic Rate of Pay).

application for

(©) Partial years will be pro-rated.

(a) Subject to operational requig
severance than there are pg
order of seniority.

recall rights as sp

Agreement; or

WCB, STD or LY ¢ the Employ€e has provided medical evidence to the Employer
that they are fit to r¢ A

Regular Employees ications for the Program are approved will terminate their
. cht to recall under the Layoff and Recall Article of the

dse application for severance are approved will not be eligible for
mployer or any Employer or agency funded directly or indirectly by
ployer paying the severance for the period of the severance.
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(b) The Employee may be considered for hire by an Employer referred to in (a)
provided they repay the Employer from whom the severance was received the
difference, if any, between the date they were terminated a e length of time for
which the severance was paid.

11. Severance shall be provided at the request of the Empl
(a) a lump sum;
(b) contribution to an RRSP of the Employee’s
(©) any combination of the above; or

(d) other provisions as agreed by the Employer and

12.  Severance pay provided under this Letter of Understandi med to be inclusi

of any and all legislative requirements for termination n

On behalf of the Employer




The Parties agree that this Letter of Understanding applied to E
(1) position within the Bargaining Unit and Employees who subs
position within the Bargaining Unit.

1.

-903 .

LETTER OF UNDERSTANDING #2
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: MULTIPLE POSITI

ain more than on

An Employee is responsible for notifying their supervisor that the
in multiple positions with the Employer.

Employees occupying two (2) or more
regularly scheduled hours in the Regula
determining eligibility for vacation, g
disability, life insurance and pensio

olds multiple positions shall have their earliest “seniority date”
¥purposes of Article 15: Seniority.
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9. (a) Probation shall apply separately to each Part-time position in accordance with
Article 14: Probation. Probation is completed when the Employee successfully
reaches the required hours in any of the positions the Emplogiee holds. Subsequent
positions will revert to a trial period in accordance with pro of the Collective
Agreement.

(b) Trial periods shall apply separately to each P,
Clause 17.06. In circumstances where an
position there is no obligation to return the

10.  Each Part-time position shall be considered sepa
overtime however, Employees working in multiple pos
when the total hours worked exceeds the applicable Full
period. Employees holding multiple positions who ar
shall advise the Employer prior to accepting the addi
overtime payment.

11.  Each Part-time position shall be considered s¢
(a) Article 16: Layoff and Recall;
(b) Article 20: Hours of Work;
(©) Article 26: Shift and Week
(d)
(e) Article 28: An

() Article 33:
Employe

0 Temporary Casual

On behalf On behalf of the Union

Date
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LETTER OF UNDERSTANDING #3
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: TEN (10) MONTH POSITION

Subject to agreement by the Employer and the Union, the fol
been agreed for Employees hired into ten (10) month positions i

Cycle of the Shift Schedule

s and conditio

The definition for a cycle of a shift schedule shall mean a twelve (12) mo in which the

shift cycle will repeat itself.
Employee FTE

Employees will be hired as Permanent Part-tj
Shift Schedule

Scheduled hours of work will be such that
of September through June of each year.
days for each FTE will be pro in the ¥

disabled anytime during the period of scheduled working hours
e period of scheduled hours. Employees will follow the normal
disability. No money will be payable until their first (1%') scheduled

If a disability occurs while an Employee is on unscheduled days, no payment will be received until
such time as they are regularly scheduled to work. The normal waiting periods would apply.
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Benefit Premiums

During the period of unscheduled hours, benefits will continue for eligible Employees. Premiums
owing during this period will be recovered on the first (1%) pay chequ
scheduled to work.

On behalf of the Employer On behalf o
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LETTER OF UNDERSTANDING #4
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: MUTUAL AGREEMENT TO
WHEREAS the Parties see the mutual value in:

¢ Providing Employees with confirmation of their full-time ¢

e Defining approaches to enable the adjustment of FTEs for E
and

utually agreed,

e Developing larger FTEs and more full-time posi
The Parties agree as follows:

1. At the time of hire or transfer, the
Employee’s current FTE. Pursua
amended by mutual agreement bet

(a)

may offer to ee’s FTE following
n with the Union;

end FTEs shall not be considered a violation of Article 17:
d Vacancies or Article 16: Layoff and Recall.
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4. This Letter of Understanding shall expire on the expiry date of this Collective Agreement
or upon the date of ratification of the next Collective Agreement, whichever is later. If this
Letter of Understanding expires and is not renewed, any changes goan Employee’s FTE
which have resulted from the application of this Letter of Under shall gemain in
effect subject to the terms of this Collective Agreement.

On behalf of the Employer
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LETTER OF UNDERSTANDING #5
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: REMOTE OR HYBRID WORK ARRAN

This Letter of Understanding shall apply to Employees who agr
or Hybrid Work Arrangement. Unless an approved Remote
Agreement is in place between an Employee and the Emplo
assigned Employer Site as directed by the Employer.

All responsibilities and performance expectations will app
Arrangement.

The Collective Agreement applies to Employg
Arrangement agreement except as modified

Definitions

A “Remote or Hybrid Work Arrangeme
computers and telecommunlcatlo

shall mean work
n equipment to wo a ote Site.

an  Employer/contracted service
riate) and an approved Remote Site.

roperty, or ground owned, operated, leased or funded

ingle Employer Site assigned to an Employee as designated by
Remote or Hybrid Work Arrangement Agreement (i.e. home
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2. Where the Employer identifies issues with the performance of an Employee working
remotely, the Employer may require that the Employee report to work at their Assigned
Site, or another Employer Site by mutual agreement, to enable suchfissues to be addressed.

3. The sixty (60) calendar days’ notice period shall not apply when t
from the agreement for cause.

4. The Employee shall be directed to report to the
Remote or Hybrid Work Arrangement is discontinu

5. An Employee may be temporarily reassigned to an
(50) kilometers of the Employee’s Assigned Site, o
agreement, for operational reasons.

6. Nothing in the Remote or Hybrid Work Arrangemen
from disciplining or terminating an Employee in acco
Dismissal and Termination of the Collective Agreement.

unless pre-approved by the Employer.
8. An Employee shall not be entitled to sk

directed by the
Employer to work in excess of the icle 20: Hours of

Work or Article 21: Ext
10. Articles 24.01, 24.02,

all be paid for all time
hours at overtime rates,

to work at an Employer Site outside the Regular Part-
lar hours, shall be paid for the call at overtime rates

ho is called back to work at an Employer Site on a Named Holiday
ith Clause 24.01, shall receive two and one-half times(2 1/2X) their
of Pay for the actual hours worked or a minimum of two (2) hours
whichever is greater.

24.05 When an Employee is consulted by telephone or electronic method and has been:
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(a) assigned to on-call duty and authorized by the Employer to handle job-
related matters without returning to an Employer Site; or

(b) designated by the Employer to handle job-related s without returning

to an Employer Site.

The Employee shall be paid at the applicable
spenton telephone or electronic consultation
and resolution during the on-call period. If
thirty (30) minutes, the Employee shall be
pay for thirty (30) minutes.

11.  An Employee shall be entitled to include travel time as
travel time is required and approved during their sched
An Employee shall be entitled to claim mileage
Transportation and Subsistence when business travel is fequire
Employer Sites.

12.  The Employee shall be available to attend
alternate Employer Site within fifty (50

Employer.
13.  An Employee shall be reimburse ¢ ites other than

14.  The Employer may

| receive twenty or such shorter period
ance of such visits. isits will g during normal business

ghalf of the Employer On behalf of the Union

Date Date
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REMOTE OR HYBRID WORK ARRANGEMENT AGREEMENTTERMS AND
CONDITIONS

Equipment:

1. The Employer will provide one set of applicable
equipment required for the Remote or Hybrid Work
equipment will be maintained throughoutthe life of
(with applicable software) will be dependent upon j
Employer.

2. All Employer issued equipment shall be the cost,
Employer. The Employer will provide maintenance and
of normal usage. The Employee will be responsible for
of the equipment to the appropriate Employer Site for
or upgrades (follow “Bringing Equipment On Site” procedure).

3. The Employee shall be responsible for the co

nred to report to
sts associated with

e safe-keeping and security of all provided

equipment.

nsible for the use of, support, or payment for any Employee
d software (e.g. monitors; printers).

The Employer is
owned or leased equ
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Confidentiality/Security/Insurance:

1. The Remote or Hybrid Work Arrangement Employee must:

(a) maintain privacy, ensure confidentiality and security
Remote Site in a locationwhich is isolated from di i

(b) pay all necessary personal home expenses suc nd high-
speed internet connectivity with adequate p i
of their job;

(c) not print any Employer or Patient informatio
Employer Site;

(d) inform their insurance company in writing as to
or Hybrid Work Arrangement, including the fa;
of the Employer and covered by Employer insura
using it in their home;

(e) immediately report all thefts to the
and

6y} ensure that no unauthorized p
computers, virtual private

2. It is recommended that the Emplg i i il e company of the

V

: e Employer’s
ies shall be loaded on
Employer shall only

3. Use of software, syst
policy. Only those
the computer suppli

ation security procedures.

is not to be saved on Employee’s personal devices. Any
ining confidential information shall be returned in a
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7. The Employee’s work area in their residence is considered a worksite, and as a result
compliance with Alberta Occupational Health and Safety Act, Code, and Regulationsis
required.

Employees must report any work-related injury to thej gh the
Employer’s safety reporting system (e.g. MySafetyNet)d i

Employees must complete the Employer Workplac g Alone
online course on MyLearningLink within three (3)
Hybrid Work Arrangement.

I have read, understood and agree to the above Terms and Co
reviewed the attached enclosures.

Assigned Site:

Approved Remote Site:

Employee

Enclosures:
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LETTER OF UNDERSTANDING #6
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: JOINT TASK FOR:

The Parties recognize a value of an ongoing forum within wh
issues of common concern.

There are issues of concern between the Parties that would b

The Joint Task Force shall:

e [Establish a schedule of meetings to be helg
out its work, ensuring that meetings arg
Task Force’s responsibilities.

e Establish and maintain a work plan ¢t
issues listed below, and such other iss
time-to-time.

ers appointed by Alberta Health Services (to the
mbers in (a); and

ntatives from each Party.

(©) make recommendations regarding the ongoing administration of the Collective
Agreement.
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The topics discussed by the Joint Task Force may include, but shall not be limited to:

(a) The effectiveness of the Employee-Management Advisory Committees (EMACs)
at the site level;

(b) The utilization of flexible spending accounts;
(©) Labour-management partnering on Employee
(d) Issue arising from Layoff and Recall proces
(e) Issues arising from hours of work and sched
() Staffing and workload;

(g)  Issues arising from Promotions, Transfers and V
(h) Other issues of mutual interest agreed to by the
Expected Outcomes

Quarterly, or as otherwise mutually agreed,
of any specific issue, the Joint Task Forcg
what it is working on, along with such
to make.

If the Joint Task Force makes a reg
meet within sixty (60) days to
appropriate disposition of

After thorough and
Joint Task Force id
request the assis

All Joint Task
collective bargaini
Agreement.

ithout prejudice to the Parties’ position in future
espect to any present or future arbitration under the Collective
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5. The Parties agree to pay the expenses of their own members on the Joint Task Force,
including any administrative support.

On behalf of the Employer
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LETTER OF UNDERSTANDING #7
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: FLEXIBLE SPENDING A
Flexible Spending Account (FSA)
1. Eligibility
(a) A FSA shall be implemented for all regular Employe for benefits in
accordance with Article 31: Prepaid Health Benefits.

(b) A Regular Employee who is emplg
Employer will receive one (1) FS£
equivalencies (FTE’s).

2. Calculation
The FSA will be calculated as foll
Eight hundred and . gible Full-time
Employee and ] g * on their FTE as
of the last da y pri ember 1°" (eligibility date)

of each year.

>nt for the cost of professional registration or voluntary association
ated to the Employee’s discipline.



(©)

(d)

(e)

(H
(2

(a)
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Reimbursement for health and dental expenses that are eligible medical expenses
in accordance with the Income Tax Act and are not covered by the benefit plans
specified in Article 31.01(b) and (c) of the Collective Agre

Contribution to a Registered Retirement SavingsePlan
Account administered by the Employer.

Wellness expenses which may include, but a
fitness centre memberships and fitness equi

Family care including day care and elder car
Personal computing and mobile digital devices:

Computers & related hardware
Computer repairs & maintenance
Electronic storage devices

Internet services & internet devices
Data storage devices (ipods, etc
Printers & print cartridges
Computer upgrades — ram
Software

Smart phones (includi
Smart phone repairs &

o are laid off after January 1% in the year in which the funds are
3, shall maintain access to the fund for the balance of that calendar year
while on layoff.
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(d) Reimbursement will be provided by the Employer upon submission of an original
receipt.

5. Implementation

(a) Where the Employer is the administrator of the ac
and conditions governing the FSA. A copy of
provided to the Union.

(b)  Where the Employer chooses to contract wi
the FSA, the administration of the Account s
terms and conditions of the applicable contra
provided to the Union.

(c) The FSA shall be implemented and administe
Tax Act and applicable Regulations in effect a
during the course of operation of the FSA.

6. An Employee who terminates employment
year of termination commences emplo
Employer signatory to this Collective
understood that an Employee is only,

This Letter of Understanding shall remain
of Collective Agreement.

If of the Em
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LETTER OF UNDERSTANDING #8
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: APPRENTICESHIP PROGRAM — AUPE GE

Implementing an Apprenticeship Program in Alberta Health
address current and forecasted recruitment needs.

1. Apprenticeship positions will be created as regular pos
four (4) years, six (6) months.

2. Apprentices shall be paid no less than the appli
established by the Apprenticeship Board
will not have their rate reduced as a res
their rate of pay will be red-circled.

3. Recruitment into apprentice po
Agreement.

4 While attending the schoolportio
on a leave of absence

5. While attending th
beneﬁts and premi

ipants will be

am, the participants’
with the Collective




10.

11.

12.

13.

14.

15.
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Following successful completion of the Apprenticeship Program, the position will be
extended by a period of up to six (6) months during which time the Employee is required
to apply on positions in their trade that are posted in Alberta Heal erv1ces Durlng this
perlod the Employee w111 be paid at the start rate of the appllcable

obtain
their

In the event the Employee, after having applied on
employment with Alberta Health Services within t

to re-write the exam and obtain a passing mark. Empl
their second (2"%) attempt will be subject to termination

with Employer Policy.
To ensure those applying to the Prg

is consistent with th abiliti ali ions. ent there are no
positions available, loyment with Alberta
Health Services

half of the Employer

On behalf of the Union

Date

Date
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LETTER OF UNDERSTANDING #9
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: PRECEPTOR PAY FOR UNIT CLERKS. LABO
SURGICAL PROCESSORS AND MEDICAL

interest in participation in this Program.

2. "Preceptor” shall mean an Employee wh
students in a post-secondary or co
Surgical Processor or Medical Tra
to in paragraph 1 above.

This Letter of Understanding shall remait h Article 2: Term

of Collective Agreement.
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LETTER OF UNDERSTANDING #10
BETWEEN
ALBERTA HEALTH SERVICES

-and -

ALBERTA UNION OF PROVINCIA

RE: DISTRIBUTION OF ADDITI

Part-time Employees who wish to work additional hours whic
advise the Employer in writing of their availability. The Emplo
as well as the necessity to offer work to Casuals, when distrib

On behalf of the Employer
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LETTER OF UNDERSTANDING #11
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: JOINT BENEFITS CO

The Parties agree to establish a Joint Benefits Committee (“th:
equal representation from each Party.

””) which will

The Parties commit to establishing the Committee and conveni
(90) days of the date of ratification of this Collective Agreement. Th
regularly thereafter as agreed by the Committee, but in an
calendar year.

ing within ninety
ittee will meet

The purpose of the Committee will be to:

(a) pursue opportunities for joint comm
General Support Services members

(b) identify and discuss methods of ¢
interest of encouraging a i

(©) discuss other issues o i i S s, including the

Ith Care Plan and the
plans the Parties agree

add to the next possible Health Benefits Trust of Alberta
eting’s agenda and fully support the Alberta Union of

Provincial Employee or non-voting representative status on the Council.

nittee may make imendations to their respective principals on matters discussed by

the €
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This Letter of Understanding shall remain in force and effect in accordance with Article 2: Term
of Collective Agreement.

On behalf of the Employer
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LETTER OF UNDERSTANDING #12
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: EMPLOYEE BENEFITS (DIABE

The following items will be included in the Supplementary He
the provisions of the benefit plan contract/policy.

1. One hundred percent (100%) direct bill coverage for th

(1) blood glucose test strips,
(i)  lancing devices,

(iii)  lancets, syringes,

(iv)  pen needles,

(v)  urine testing strips; and

flash glucose monitoring s

through a p acy) for insulin pump

e for a Physician-ordered insulin pump, to a
00) once every five (5) years (some pharmacies

aximuni'e
may provide d

On behalf of the Union

Date Date
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LETTER OF UNDERSTANDING #13
BETWEEN

ALBERTA HEALTH SERVICES
(former Capital Health and Alberta Canc

-and -
ALBERTA UNION OF PROVINCI

RE: STANDARD SICK LEAVE PLAN AND SICK L

Former Alberta Cancer Board Employees

Effective September 1, 2000, Employees who have a

and twenty (120) days.
Former Capital Health Employees

Effective March 31, 2005, Article 29
to all Employees of the former enti
leave in excess of one hundred a : C rue sick leave and
shall maintain their entitlements u i ance falls below
one hundred and twen )
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LETTER OF UNDERSTANDING #14
BETWEEN

ALBERTA HEALTH SERVICES
(former Calgary Health Region

-and -
ALBERTA UNION OF PROVINCI

RE: TERMS AND CONDITIONS APPLICABLE TO
MODIFIED EIGHT (8) HOUR WORK DAY [EXCLUDI
POWER PLANT OPERATORS AND MAINTENANCE
TO WORK AN EIGHT (8) HOUR SHIFT IN A PO

eighty (80) hours in
ete cycle of the shift
§) work hours.

v ¢ permitted during each four (4)
racticable, rest periods will be scheduled at or near the
ept by mutual agreement of the Employee and the

Amend Article?
(a)
(b) Delete
Annual Vacation (Ag
nd Article 28 4

Time worka

(b), (¢) and (d) to read:

or Full-time Employees

Subjec ause 32.02(d), during each year of continuous service in the employ of the
Employer, a Regular Full-time Employee shall earn entitlement to a vacation with pay. The
rate of earning entitlement shall be as follows:
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(a) during each of the first (1%) and second (2"%) years of continuous full-time
employment, an Employee shall earn entitlement to vacation calculated on a basis
of one hundred and twenty (120) hours;

(b)  during each of the third (3'%) to ninth (9t
employment, an Employee shall earn entitleme
of one hundred and sixty (160) hours;

() during each of the tenth (10™) to nineteent
employment, an Employee shall earn entitle
of two hundred (200) hours;

(d) during the twentieth (20") and each subseque
employment, an Employee shall earn entitlemen
of two hundred and forty (240) hours.

1.04 Terms, Conditions and Benefits of Employment Applicable to
Employees

(A)  Except as modified in Clause 1.054
this Collective Agreement and
Part-time Employees:

(1) Hours of Work (Art

pular Part-time
each period of
(1) complete cycle of
or shift shall be up to

Employee is unable to take their paid rest period, or is recalled
om their paid rest period, compensating time shall be provided
ater in their shift or paid to the Employee at an additional one times
(1X) their Basic Rate of Pay.

3) Replace 20.06(f)(i) and (ii) with:

(a) the hours worked do not exceed eight (8) hours; and
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(b) the hours worked do not exceed eighty (80) hours over a period of
fourteen (14) calendar days averaged over one (1) complete cycle of
the shift schedule.

(B)  Overtime (Article 22)
(1) Replace Article 22.12 with the followi

Regular Part-time Employees shall
Article 22.10 for:

(a) any time worked in excess of e
exclusive of meal periods; and

(b) any time worked when the total of

the shift schedule.
(C)  Annual Vacation (Article 28)
Replace Article 28.07(a)(1), (i), (ii

(a) Regular Part-time E
hours in accordance

ed hours worked by a Regular Employee, up to a maximum
ine hundred and sixty (960) hours. Payment will be made only
ey are regularly scheduled to work and cannot attend because of

(E)

Salary Increments/Recognition of Previous Experience (Article 37)Replace Article
37.02(b) with the following:
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in the case of a Part-time Employee, salary increments shall be awarded on the
completion of two thousand eighty-eight (2,088) regular hours paid.

1.05 Terms, Conditions and Benefits of Employment Applicable to
Employees (Article 33):

orary and Casual

Article 33 shall apply except as amended below:
(A)  Hours of Work (Article 20)
(a) Replace 33.04(a) and (b) with the fol

(1) The provisions of 1.01 of this L
Temporary Employees who are e
(i)  The provisions of 1.04(A)(1) of
apply to Temporary Employees
capacity.
(b) Amend 33.04(c) by adding the
(viii) The hours of wor,
hours per day.

On behalf of the Union

Date Date
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LETTER OF UNDERSTANDING #15
BETWEEN

ALBERTA HEALTH SERVICES
(former Peace Country Health)

-and -
ALBERTA UNION OF PROVINCI

RE: MARKET SUPPLEMENT FOR MAINTENAN
ENGINEER POSITIONS

The Parties agree as follows:

1. This is a Letter of Understanding to the Collective Agreement be
April 1, 2008.

2. The Employer wishes to provide a tempo
allowance (“Supplementary Hourly Allg

in effect from date of ratification until March 31,
to extend or amend the provisions of the Letter of

This Letter of
Party.

rminated with sixty (60) days notice from either

all only apply to the following classifications:

Electronics Tech 11
Electronics Tech II1
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Painter

Mechanic/Welder
Millwright

Carpenter

Refrigeration and Air Conditioning Mechanic
Electrician
Plumber/Steamfitter
Instrument Mechanic
Power Engineer (4" Class)
Power Engineer (3" Class)
Power Engineer (2" Class)

9. In the event that the rate of pay for the above-noted ¢
the rates contained in the former Multi-Employer/AU
(expiry date: March 31, 2011), the Supplementary Hourly Allowan:
the corresponding dollar amount of such incrga

increased beyon
ive Agreement
reduced by

On behalf of the Employer
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LETTER OF UNDERSTANDING #16
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: NORTHERN INCENTIVE

1. An Employee employed at a work site between the fifty-
parallel will be eligible to receive a Remote Retention
of three thousand dollars ($3,000.00). This Remote Ret

Remote Retentlon Allowance. This R
Employees in a full-time, part-time, teg

to receive a Northern Allowance
dollars ($6,300. 00) This Northe

ro-rated basis.

t a work site in the od Buffalo will be eligible
Allowance to an 3 m of twelve thousand four
,480.00). The Fort urray Allowance will be calculated
ay period for all Employer-paid hours at the Basic Rate
s that are unpaid by the Employer, such as an unpaid

Full-time and Part-time Employees working in excess of one
bove the fifty seventh (57") parallel will also be eligible to

n accordance with Employer policy and procedure.

e Program is considered taxable income. The Northern Incentive
ot insurable income for benefit purposes, and shall not be considered

6. The Employer reserves the right to amend or terminate this Letter of Understanding with
ninety (90) days notice.
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7. Any Employee whose location does not fall within the parameters described herein are not
eligible for this Northern Incentive Program.

On behalf of the Employer
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LETTER OF UNDERSTANDING #17
BETWEEN

ALBERTA HEALTH SERVICES
(former AADAC)

-and -
ALBERTA UNION OF PROVINCI

RE: SUPPLEMENT ONE — FLEXIBLE W

1. This supplement outlines the terms and conditions of em
Employee is authorized to commence on a flexible wo

2. An Employee who works thirty-eight point seven five (38.75) ho
seven point seven five (7.75) days per week may request in writin,
Employer to commence on a flexible work 5
Employer if:

(1) services will not be adversely,

(i1) operational difficulties will

(iii)
3. (a)

s not completed thirty-eight point seven five (38.75) hours of
hall be given the option of covering the shortfall with banked
fucted for the time owing.

work in a

oyee shall receive overtime pay in accordance with Article 22: Overtime.
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(d) An Employee’s terms and conditions pursuant to the Collective Agreement will not
be pro-rated with this schedule and the Employee’s leave entitlements will be
deducted as if the Employee was working a normal work w,

5. The Employer shall give the Employee thirty (30) calendaggdays
normal work schedule.

6. An Employee may revert to a normal work week up,
of advanced written notice.

On behalf of the Employer On behalf




Replace Clause 21.02(c) and (e) with:

(2)

(b)

(©)
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LETTER OF UNDERSTANDING #18
BETWEEN

ALBERTA HEALTH SERVICES
(former Palliser Region)

-and -
ALBERTA UNION OF PROVINCI

RE: EXTENDED HOURS OF WORK PO

Normal hours of work, exclusive of meal periods, for ower Engineers
shall be one hundred and sixty-eight (168) hours in a twenty-eight

averaged over a period of not more than eight (8

Normal hours of work for Regular Part-tig
and sixty-eight (168) hours in a tweng
period of not more than eight (8) weg

Article 21.02(p) shall be amended

Regular Full-time Power Enginee ork a twelve (12)
hour shift are to be worki [ i
rotation. The addition,
shift rotation of one
two (2) options:

eg eight (8) hour
1 will be handled with

10™) to nineteenth (19') years of such employment a Full-time
carns a vacation time of two hundred (200) hours; and

entieth (20™) and subsequent years of such employment a Full-time
gineer earns a vacation time of two hundred and forty (240) hours.



(e)
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Supplementary Vacation

(1)

(ii)

(ii1)

(iv)

)

(vi)

Upon having reached twenty-five (25) years of contingous employment, an
Employee shall earn a one-time additional forty (40) h of supplementary
vacation with pay.

Upon reaching the employment anniversary
service, Employees shall have earned an a
supplementary vacation with pay.

Upon reaching the employment anniversary
service, Employees shall have earned an addrt
supplementary vacation with pay.

Upon reaching the employment anniversary
service, Employees shall have earned an additi
supplementary vacation with pay.

Upon reaching the employment anniye
service, Employees shall have ea
supplementary vacation with pg

orty-five (45)
al one-time fo

Employee’s option at any
employment anniversary
employment anniversary dz

This Letter of Understandin i i Article 2: Term

of Collective Agreement.

On behalf of the Union

Date
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LETTER OF UNDERSTANDING #19
BETWEEN

ALBERTA HEALTH SERVICES
(former Chinook)

-and -
ALBERTA UNION OF PROVINCI

RE: EXTENDED WORK DAY, AND POWER ENGIN
HOSPITAL (42 Hour Work Wee

Where the Parties to this Collective Agreement agree to i
extended work day and resultant compressed work week, they s
signing a document indicating such agreement applies.

arrangement.

The Employer and the Union acknowledg

exceed twelve (12) in a day. T i i i i basis for the
computation of overtime.

Power Engineers — Chin oional Hospital

ute rest periods wi yeach full shift of twelve

ary and for what period of time it is
rked in excess of twelve (12) hours per day shall be paid

the provisions of Clause 24.01(a) of the Collective
only where such application would result in a greater dollar
e in applying the first sentence of this Article.

ompleted their probationary period they shall be allowed a credit
from the day of employment at the rate of twelve (12) hours for
each full month of employment up to a maximum of nine hundred
60Yhours, provided that the Employee has not been entitled to apply sick credits
prior to the completion of their probationary period.
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When an Employee has accrued the maximum sick leave credit of nine hundred and sixty
(960) hours they shall no longer accrue sick leave credits until such time as their total
accumulation is reduced below the maximum. At that time thgys shall recommence
accumulating sick leave credits.

Named Holidays

Regular Full-time Employees shall be entitled to a d
or for the Named Holidays in Clause 27.01 of the C
holidays proclaimed to be a statutory holiday
governmental authority: the Province of Alberta; the

Floating Stat

Employees who are in the employ of the Employer on
be granted an additional eight (8) hour day off “floater”
"floater” holiday shall be taken at a time to be mutually agreed upo
the Employee. If the holiday is not taken by thedas period end
following year, it shall be paid out.

Annual Vacation

(2)

During the first (1%) to secq

(b)

(©

oynient, a Full-time
§ of vacation per year;

) years of ¢
dten (210) k

0 (42) hours of supplementary vacation with pay.

son reaching the employment anniversary of forty (40) years of
continuous service, Employees shall have earned an additional one-time
forty-two (42) hours of supplementary vacation with pay.
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(V) Upon reaching the employment anniversary of forty-five (45) years of
continuous service, Employees shall have earned an additional one-time
forty-two (42) hours of supplementary vacation wit

(vi)  Subject to Clause 28.03(g), the supplement
Employee’s option at any subsequent ti

An Employee leaving the service of the Emp
has exhausted their vacation credit shall rec
earned vacation.

8. Bereavement

An Employee shall be granted up to four (4) e
within a seven (7) calendar day period leave wi

9. Worker’s Compensation

An Employee who is incapaci
sustainedwhile on duty in thg
Workers’ Compensation A
provided they assign over t
from the Workers’ Compx t i p the accident. A
deduction of not le i

rdance with Article 2;: Term

remain in force and

chalf of the Emp On behalf of the Union

Date
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LETTER OF UNDERSTANDING #20
BETWEEN
ALBERTA HEALTH SERVICES

-and -

ALBERTA UNION OF PROVINCIA

RE: ADJUSTMENT OF BULLE

Where the Union brings to the attention in writing to the Empl
are not similar in size to other bargaining units’ bulletin boards, t
adjust the Union’s bulletin boards as necessary to a similar siz

tin boards at s1

On behalf of the Employer
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LETTER OF UNDERSTANDING #21
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: PILOT PROJECT: EXPEDITED ARB

The Parties hereby agree to defer discussions on the developmen
Arbitration Process to the Joint Committee.

This Letter of Understanding shall expire on the expiry date o
the date of ratification of the next Collective Agreement, whichever is lat

On behalf of the Employer
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LETTER OF UNDERSTANDING #22
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: WORKIL.OAD APPEAL

An Employee’s workload is a matter of fluctuation that may
including, but not limited to seasonality, surge periods, proces
staff/resource fluctuations, shifting priorities, and increasing d

by numerous
nts and efficien

The Parties recognize the importance of discussions regarding workload. that workload

concern(s) for discussion represent ongoing, systemic, long

If an Employee has concern(s) regarding t
workload appeal process as follows:

LEVEL 1

Ongoing workload concern(s) ma riti seir Manager,
who shall meet with the Em g

Manager will meet with th
days of receipt of the workl

shall submit the 0ad concern(s) in writing to the
Department Director (or designate), shall reply in writing
ipt of the workload concern(s).

Level 2, within seven (7) calendar days of the
e workload concern(s) in writing to the Senior

ay assist an Employee or group of Employees during the Workload
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Dispute Resolution

(a) The application of the processes of this Letter of Understanding i
Grievance Procedure.

subject to Article 8:

(b) The final decision regarding the outcome of the Workloa
Article 8: Grievance Procedure.

This Letter of Understanding shall remain in force and efft
of Collective Agreement.

On behalf of the Employer
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LETTER OF UNDERSTANDING #23
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: JOINT CLASSIFICATION

The Parties recognize the value of a regular forum within whi
classification issues of common concern outside of the collectiv

The Parties agree to establish the Joint Classification Committ

e Exchange information;

e Engage in discussions;

e  When mutually agreed, make recommendatig
e Make joint communications.

The Parties agree that this is not collec
bargaining.

argaining, ng
The Joint Classification Committee shall

Employees;
Maximum of two (2) Cl
{aximum of two

Revisions 10" New and Existing Classification Profiles;
The current Alberta Health Services classification system;
Gender-Based Wage Equity issues in accordance with Letter of Understanding #24 Re:
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Gender-Based Wage Equity.
e Appropriateness of the exclusion of positions from the scope of the bargalnlng unit in
accordance with Letter of Understanding #25 Re: Bargaining Unit Excllisions Review.

Co

The Parties agree that their representatives on the Joint Classificati

e Come prepared to each meeting;
e Engage in good-faith discussion; and
e Attempt to reach a shared understanding on classificati

the Committee. The Committee may make joint communicati

The Parties agree to pay the expenses of their own members on t
Committee, and share in costs for related committee expenses.

This Letter of Understanding shall remain in force and effect in accordan icle 2: Term

of Collective Agreement.

On behalf of the Employer
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LETTER OF UNDERSTANDING #24
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: GENDER-BASED WAG

The Parties agree that it is desirable to address and discuss inte
where there is evidence brought forward. Such discussions wil
Committee as per Letter of Understanding #23: Joint Classific

¢ Joint Classifica

In relation to gender-based wage equity, the Joint Classification Committ

ifications and
g inequity issue

(a) discuss the current pay structures of identifig
comparators in order to assess whether gen

(b) explore and discuss options to addres pender-based

issues.
Dispute Resolution

(a) The application of the processes f : ject to Article 8:
Grievance Procedure.

(b) The outcome of th
Committee is not su

Joint Classification

e with Article 2: Term

On behalf of the Union

Date
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LETTER OF UNDERSTANDING #25
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: THE JOINT EMPLOYER-UNION E

WHEREAS the Employer is in the process of concluding a co
scope positions to determine if they should be included in the Ge
Unit which commenced in 2012, the Parties agree as follows:

1. The Employer will conclude the current review of excluded barga
will provide the Union the results.

2. Future determination of inclusion/exclus
Bargaining Unit will be assessed throug

persons impacting the employmyg
Labour Relations Code.

Subsequent to the date

agreement regarding the inclusion/exclusion of a

Bargaining nion retains the ability to apply to the Labour
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5. This Letter of Understanding is not subject to Article 8: Grievance Procedure.

This Letter of Understanding shall remain in force and effect in accordancg with Article 2: Term
of Collective Agreement.

On behalf of the Employer
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LETTER OF UNDERSTANDING #26
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: LUMP SUM PAYMENTS — RECOGNITION
DURING THE COVID-19 RES

1. On the pay period following the date of ratification, eac
time premium payment of 1.0% of the Basic Rate of:
between January 1, 2021 and December 31, 2021.

2. For the purposes of this one-time lump sum payment
(a) Leaves of absence for Union busing
(b) Other leaves of absence of one
(c) Time on sick leave with pay,
(d) Absences while receiving )

(e) Educational leave

6]

of the Employer On behalf of the Union

Date Date
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LETTER OF UNDERSTANDING #27
BETWEEN
ALBERTA HEALTH SERVICES
- and -
ALBERTA UNION OF PROVINCIA

RE: SUPPLEMENTARY HEALTH PLA

Further to Article 31.01(b): Prepaid Health Benefits, effecti
following ninety (90) days from ratification, the coverage pr
Benefits Plan shall be amended as follows:

e Increase coverage for Physiotherapy to $50 per visit to a maximum o
per benefit year,

e Increase coverage for Massage Therapy to $50
per benefit year,

e Benefits coverage for Chartered Psychg
shall be reconfigured to eliminate the p
a combined maximum of $3000 per p

e 100% coverage for usual an

This Letter of Understandin
of Collective Agreement.

On behalf of the Union

Date
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LETTER OF UNDERSTANDING #28
BETWEEN
ALBERTA HEALTH SERVICES

-and -
ALBERTA UNION OF PROVINCIA

RE: NO CONTRACTING

The Parties agree to the following:

1. No Contracting Out - The Employer shall not contrac
service currently provided by Employees of the Emplo

(a) the Employer has already issued a request for proposal
providers prior to June 29, 2022 (date o

(b) the service is already being provid

This does not prevent the Employg
temporary projects, where there are
the required work at the Basic Ratg

Iy severance option to

ices on June 29, 2022
enior in each Site before
Retail Food Services RFP.
aseper Letter of Understanding #1
Organizational Change or Technological Change).

mes effective on the date of ratification of this

On behalf of the Union

Date Date



LAMONT A
HEALTH CARE
CENTRE

Local Conditions Applicable to:



ARTICLE 8
STAFF DEVELOPMENT AND MEETINGS

8.01 The Parties to this Collective Agreement recognize the v
development for Employees and that the responsibili

f continuing staff

acquisition and maintenance of essential s
be approved by the Employer.

The Employer is committed to suppo
organizational effectiveness by identifying a

opportunities.
8.02 (a) An Employee who is required by
(@)
meeting; or
(i1) granted equi some other

oyee shall be in

ARTICLE 10
SENIORITY

ee within the bargaining unit with the Employer from the last date
ire, including all periods of continuous service as a Casual,
cmporary or Regular Employee.

Local conditions applicable to Lamont Health Care Centre GSS



(b) Notwithstanding Article 10.01 (a), an Employee whose seniority date has
been determined pursuant to the Letter of Understanding titled “Seniority
Date Transition” in the Multi-Employer/AUPE Ge
Collective Agreement expiring March 31, 20
seniority date until Article 10.03 applies

(c) Seniority shall not apply during the
the probationary period has been
from the seniority date established

(d) One seniority list shall be maintaine
Regular Full-time and Regular Pa
Employees and Casual Employees’ dates
list for information purposes only.

(e) Seniority shall continue to accrue during all app
and during layoff.

10.02 Seniority shall be the determining

(a) promotions and transferg

Local conditions applicable to Lamont Health Care Centre GSS



This Article replaces Article 20: Hours of Work and Article 21: Extended Hours of Work
and subject to any consequential amendments as required.

ARTICLE 14
HOURS OF WORK AND EXTENDED H

14.01 Continuous Operation

It is understood and agreed that work shal
Monday through Sunday. Also, a weekend is

14.02 Posting of Shift Schedules

(a) Shift schedules, covering a minimum

Employee shall be informed and_the
schedule. When such changed

(b) If, in the course of a
scheduled shift (i.e

er changes a regular
h less than forty-eight
) her Basic Rate of Pay

pn, in accordance with the Daylight Saving Time
Standard Time, regular hours of work shall be
extended t additional hour with additional payment due
therefore at plicable overtime rate. On the date fixed by said Act for the
resumption o Saving Time, the resultant reduction of one (1) hour in the
shift involved ected with the appropriate deduction in regular earnings.

t for a Later Shift

Request to

gular Employee reports for work as scheduled and is requested by
o report for a later shift, the Regular Employee shall be compensated
onvenience by payment of three (3) hours pay at the Employee’s Basic
Rate of Pay.

n the eve

Local conditions applicable to Lamont Health Care Centre GSS



14.05 Rest Periods

(a) All Regular Employees shall be permitted one (1) rest period of fifteen (15)
minutes during each period of three point eight sev
work, the time of which shall be scheduled by the
will not be scheduled in conjunction
quitting times, or taken together e
Employee and the Employer.

(b) Where the Employer directs an Empl
the Employee’s rest period, the Emplo

(1) be provided with a rest period by t

(i)  where a rest period by the end of,
an additional fifteen (15) minute
Pay.

14.06 Meal Periods

(a) A meal period of not les
point five (1.5) hours 8
the mid-point of each
period shall be wit
outlined in these

Centre).
(b) AnE on duty during
her e applicable rate of

eal period cannot

xchange

nge is agreed to, in writing, between the affected

al hours of work, exclusive of meal periods, for Regular Full-time
ployees, shall be:

(1) seven point seven five (7.75) work hours per day; and

Local conditions applicable to Lamont Health Care Centre GSS



(i)  thirty-eight point seven five (38.75) hours per week averaged over
one (1) complete cycle of the shift schedule.

(b) Regular Full-time Employees who are scheduled
evenings and nights; or days and evenings;
assigned not less than one-third (1/3) da
otherwise mutually agreed to between
Employer shall consider a request by,
evenings and/or night shifts.

(c) Unless otherwise mutually agreed bet
shift schedules for Regular Full-time Em

(1) not more than two (2) differe
scheduled days off;

(i)  days off to be consecutive;

(iii)  not more than six (6)_g
her days off;

(iv)  at least fifteen
(V) no split shiftg

lly distribute
ar Full-time

five'(5) week period.

in a manner where the ratio of work days to non-
exceed five (5)/two (2) averaged over one (1)

it-time Employees who are scheduled to rotate shifts (days,
nights; or days and evenings; or days and nights) shall be
than one-third (1/3) day shifts during a shift cycle, unless
aftally agreed to between the Employer and the Employee. The
shall consider a request by such Employee(s) to work permanent
and/or night shifts.

8s otherwise mutually agreed between the Employer and the Employee,
ift schedules for Regular Part-time Employees shall provide for:

(1) not more than two (2) different shift starting times between days
off;

Local conditions applicable to Lamont Health Care Centre GSS



(i1) at least two (2) consecutive days off per week, averaged over one

(1)  work cycle of not more than fourteen (14) calendar days;

(iii)  not more than six (6) consecutive days of
her days off;

(iv)  atleast fifteen (15) hours betw
(V) a minimum of three (3) hour
(vi)  no split shifts; and
(vii)

d @
additional
requirement

hours worked do not exceed thirty-eight point seven five (38.75)
ours per week averaged over one (1) complete cycle of the shift
schedule; and

the Part-time Employee does not work in excess of six (6)
consecutive days without days off; and

Local conditions applicable to Lamont Health Care Centre GSS



(iv)  the Part-time Employee does not work in excess of ten (10) days in
a fourteen (14) day period.

Where all the preceding conditions are not met, suc

14.10 Optional Scheduling Provisions

Optional scheduling provisions may be mu i een the
Employer and the Union. The Employer shal
is proposed in writing by the Union.

14.11 Extended/Modified Work Day

(a) Where the Parties agree to imple
extended/modified work day, they s

time by the Parties.

(b) Either Party will prg
calendar days noticg
Within the twenty-
new schedu e pu

(©)

dlfied work day
e and effect.

erm of Collective Agreement

Union Recognition

4.  Management Rights

Local conditions applicable to Lamont Health Care Centre GSS



Union Membership and Payment of Dues

5

6:  No Discrimination/ No Harassment
7:  Union Stewards

8:  Grievance Procedure

10: Employee Management Adviso
11: Health and Safety

13:  Supply of Uniforms

17: Transfers and Vacancies
18:  Acting Incumbents

19: Reclassification
23: On-Call Duty
24: Call Back

26: Shift and Weeke
37: Salaries

39: Employment

23.02

14.10 (as outlined in
Care Centre) apply to

.08 (as outlined in these Local
applicable to Lamont Health Care Centre) apply to

ours of work shall be distributed to Casual Employees in
ance with Article 14.09(d) (as outlined in these Local

a Later Shift

that a Casual or Temporary Employee is required by the Employer to
report to work and is then not permitted to commence work or is required to return
to duty at a later hour, such Employee shall be compensated by receiving three (3)
hours pay at the Basic Rate of Pay.

Local conditions applicable to Lamont Health Care Centre GSS




23.04 Overtime

(a) The Employer shall determine when overtime is
period of time it is required:

cessary and for what

(1) all authorized overtime worked in
seven point seven five (7.75) h he rate
of two times (2X) the Basic

(i)  all overtime worked in excess
hours per week averaged over
two times (2X) the Basic Rate

whichever is greater.

(b) Failure to provide at least fifteen (15) h
or twelve (12) hours where applicable, shall resu
at established rates for any hours worked during no
the Employer and the Union A
provisions that provide fg
between scheduled shif]

23.05 Transportation Allowance

(2)

om the Employee's
eturn is prior to the

to the Site and
ment of the Emplo

provided
ext shiff

r percent (4%) of their earnings at the Basic Rate of Pay during
first (1%") and subsequent employment years; or

Six percent (6%) of their earnings at the Basic Rate of Pay during
the fourth (4™) and subsequent employment years if applicable;

in lieu of vacation.

(b) Casual and Temporary Employees shall be allowed:

Local conditions applicable to Lamont Health Care Centre GSS



10

(1) fourteen (14) calendar days off without pay for their vacation after
one (1) year of employment; or

(i)  twenty-one (21) calendar days off w1th0ut for their vacation

after four (4) years of employment, i
23.07 Named Holidays

(a) Casual and Temporary Employees
shall be paid at one point five times
hours worked on the named holiday.

(b) Casual and Temporary Employees req

Employee’s Basic Rate of Pay for work
five (7.75) hours.

(©

holidays.

(d) Casual and Tempora
holiday shall be paid
the Basic Rate of Pz

August Civic

(e) Casual and Tempo
i i rate of three

Personnel E

porary Employee who has initiated a grievance shall have access
er personnel file upon service of at least three (3) working days’

23.12 Seniority
Casual and Temporary Employees do not accumulate seniority.

Local conditions applicable to Lamont Health Care Centre GSS
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23.13 Probationary
Article 14: Probationary Period, shall apply to Temporary

23.14 Resignation
Article 9.08: Discipline, Dismissal and Termi
Employees.

23.15 Staff Development and Meetings

(a) Casual and Temporary Employees re
development training activities, cours
shall be paid for such attendance at the a
reimbursed for any required course materj

(b)

23.16 Emplovyee Benefits Plan

Article 27: Employee B
applicable to Lamont Hea

ocal Conditions
ary Employees

hs of continuot ¢ in a temporary position.

s Article replaces Art
’ndments as required.

amed Holidays and subject to any consequential

ARTICLE 25
NAMED HOLIDAYS

o named holidays in this Agreement applies to the following days:

sar's Day Labour Day

Alberta Family Day Thanksgiving Day
Good Friday Remembrance Day
Victoria Day Christmas Day

Local conditions applicable to Lamont Health Care Centre GSS



25.02

25.03

25.04

12

Canada Day Boxing Day
August Civic Holiday

and all general holidays proclaimed to be a statutory holiday;
levels of Governmental authority:

ny of the following

(a) the Municipal Government in which th
(b) the Province of Alberta; or
(c) the Government of Canada.

In addition to the foregoing named holidays,
employ of the Employer on July 1%, shall be gra
a "floater" holiday. The floater holiday will be
between the Employer and the Employee. If th

(a) a layoff; or
(b) all forms of leave durin

(c) an absence while
Compensation Beng

A Full-time Employee sha enti \ if or for, a named

cdholiday shall be paid for all regularly
on the Named Holiday at one point five times (1.5X) the

b

ay added to the Employee’s next annual vacation;

ate day off at a mutually agreed time; or

by mutual agreement, a day added to the Employee’s next annual vacation;
or

Local conditions applicable to Lamont Health Care Centre GSS
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(c) failing mutual agreement within thirty (30) calendar days following the
Named Holiday the Employee shall receive payment for such day at their
Basic Rate of Pay.

25.07 Subject to Article 25.04 (as outlined in these Local
Health Care Centre) when a named holiday fa
annual vacation the Employee shall receive:

(a) by mutual agreement, a day off wit
vacation; or

(b) a mutually agreeable day off with pay
regular days off within thirty (30) calen
from annual vacation; or

(c) one (1) day’s regular pay in lieu of the na

25.08 When a named holiday falls on a Full-time Employee’s re
off, the Employee shall receive:

(a) by mutual agreement, a

Article 25.08 [as outlined in these Local Conditions
alth Care Centre]) shall be paid the rate of one point

Local conditions applicable to Lamont Health Care Centre GSS
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This Article replaces Article 31: Prepaid Health Benefits

ARTICLE 27
EMPLOYEE BENEFITS PLA

27.01 The Employer shall facilitate the procureme
participation in group insurance plans,
requirements of the Insurer. Provided that
are met, the following group insurance plans

(a) Alberta Health Care Insurance Plan;

(b) Health Organization Benefits Plan, or equi
(1) Group Life Insurance (Basic);
(i)
(iii)

mence on the fifte
on-hospitalized si

acement during a qualifying
equal to sixty-six and two-thirds percent (66 2/3%) of
hly earnings to the established maximum following a one
enty (120) working day elimination period];

Dental provides for the reimbursement of eighty percent
(80%) of asic Services, fifty percent (50%) of eligible

xtensive Se , and fifty percent (50%) of eligible Orthodontic
ices, in accordance with the current Usual and Customary Fee
A maximum annual reimbursement of three thousand
er insured person per benefit year shall apply to Extensive
. Orthodontic Services shall be subject to a lifetime
ximum reimbursement of three thousand ($3,000) per insured

rson; and

Supplementary Benefits Plan.

Local conditions applicable to Lamont Health Care Centre GSS
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(©) EI SUB Plan

At the Employer’s option, an "EI SUB Plan" to
Employee’s Employment Insurance to meet the E

pplement an eligible

provide disability payments during the vali r being
absent from work due to pregnancy. Th is one
for which she has the medical subst

29.04.

27.02 Enrollment by:
(a) Regular Full-time Employees;

(b) Regular Part-time Employees, whose regu
(15) hours per week averaged over o
schedule; and

cycle of the sh

(c) Temporary Employees after six (6) months of continu e and whose
hours of work exceed fiftee

complete cycle of the shiff

shall be facilitated in accordan

Insurer.
27.03 The premium costs shall b
and twenty-five percent (2
27.04 The Employer outlining the

27.05 s to the Union. Where

y given Employer, the

provide one (1) ¢
zations Benefit Pla
vide a copy of its ple

is Article do not app

and Recall and subject to any consequential

ARTICLE 33
AYOFF AND RECALL

jon of the provisions of this Article, the Employer will meet
orm the Union of the Employer’s intentions and provide the
t seniority lists.

Prior to the i
with the Unig
Union with ¢

Local conditions applicable to Lamont Health Care Centre GSS
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33.02 In case it becomes necessary to reduce the workforce, the Employer will notify an
Employee who is to be removed from her position at least thirty (30) calendar days
prior to the position removal, except that the thirty (30) caléadar days notice shall
not apply where the position removal results from an Ac
work stoppage by Employees not covered by thi
Employee being removed from her position is
work her scheduled hours during thirty (30)
removal, the Employee shall be paid in lie
thirty (30) calendar days during which work
the Employee will be paid no less than that wh
Standards Code.

Where there is a reduction in the number of Re
the FTE of Regular Employee(s), the Regular E
within the same classification, department, or program,
Employee(s) laid off.

e least seniority,
the first (1%)

33.03 At the time of providing written noti
a consultation meeting will be 3
the Employer and the Union, 3

Local Conditions applica \
Employee has the requisit i aini loe and ability to
perform the work i i

putlined in thi
and shall b

3.04(b) (as outlined in these Local Conditions applicable to
entre), an Employee who is not placed in a vacant position
P4 (as outlined in these Local Conditions applicable to
entre), shall be presented with the following displacement

Conditions applicable to Lamont Health Care
f and forfeit her recall rights.

pursuant to 7
Lamont Heal
options:

pied position within the bargaining unit. Such displacement shall
he least senior Employee within her same occupational group in a
position comprised of:

Local conditions applicable to Lamont Health Care Centre GSS
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(1) the same FTE and pay grade; if the least senior Employee in this
category is not less senior than the Employee exercising
displacement rights, then such Emp shall exercise
displacement options under 33.05(a)(ii) (as i
Conditions applicable to Lamont

(i)  the same FTE and lower pay
this category is not less s
displacement rights, then
displacement options under 3
Conditions applicable to Lamon

(iii) a lower FTE and same or lower,
Employee in this category is
exercising displacement rights, th
with recall rights.

(b) The Employer and the Unio
options should be exercis
Employees.

33.06 The Employee shall have se
meeting in Article 33.03
Lamont Health Care Centr

the order in
inimal impact

33.04 and 33.05 (asgutline mont Health
Care Centre).
33.07 An Employe le 33.05 (as outlined

in these Centre), shall be laid

ditions applicable to Lamont Health
titled to exercise her rights in accordance with Articles
in these Local Conditions applicable to Lamont Health

1al¥group, provided the Employee has the requisite job-related
ing, knowledge and ability to perform the work.

ghts shall be forfeited:

if an Employee refuses recall to a position within the same
occupational group, pay grade, and FTE, for which the Employee
had the requisite job-related skills, training, knowledge and ability
to perform the work;

Local conditions applicable to Lamont Health Care Centre GSS
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(i)  if an Employee accepts recall and returns to a position in her
previous occupational group, pay grade and FTE;

(iii)  if an Employee applies on, and is the suc

(iv)  when twenty-four (24) calen

casual or temporary employ

(c) A Regular Employee on layoft shall
recall rights to her pre-layoff position
temporary position, or position with a lo

33.11 The method of recall shall be by telephone and, 4
registered mail sent to the Employee’s last

the date of delivery of the letter.

33.12 Subject to the terms and conditd
underwriters of the Plans:

(a) the Employer shall
benefits referred to

laid off for more
ugh the Employer, o1 ents for payment of the
ms of the benefits e 27: Employee Benefits

prepared to a all pursuant to Article 33.10 (as outlined in these Local
Conditions ap :

Union may mutually agree to an alternate process that minimizes the
ected Employees and the Employer.

Local conditions applicable to Lamont Health Care Centre GSS
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33.16 In the event an Employee will be removed from her position due to technological
change, the Employer will notify the Union with as much advance notice as
possible of such change and will meet and discuss reasonaple measures to protect
the interest of an affected Employee.

33.17 When an Employee has been given notice on in
accordance with the notice provisions of this
seeking replacement employment, the
reasonable time off without loss of pay for t
interview on the following conditions:

(a) The Employee notifies the Employer at
to the interview;

(b)

The Employee will be allowed a maxim

(©

Notwithstand
work additig
determini

he¥above, an Employee who holds a part-time position(s) may
ifts. Each Part-Time position shall be considered separately in
gibility for overtime however, Employees working in multiple
be entitled to overtime when the total hours worked exceeds the
plc” Full-Time hours in any two (2) week period. Employees holding
multiple positions who are offered additional shifts or hours shall advise the
Employer prior to accepting the additional work if this will result in overtime
payments.

Local conditions applicable to Lamont Health Care Centre GSS
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3. Subject to the Employer’s operational ability to do so, the Employer agrees to combine the
regular hours of work of multiple positions held by an Employee for the purpose of benefit
eligibility (supplementary health and dental benefits, disabilitylylife insurance, and
pension), vacation, sick leave, named holidays, 1ncrements pl
Schedule(s) and seniority, provided that the following ¢

(a) the total hours of the positions do not excee
this Collective Agreement; and

(b) the regular hours of work to be combined
positions; and

(c) the positions are in the same classification and ¢
be made Collective Agreement- compliant or the
agree to waive the scheduling provision of Arti
in these Local Conditions applicable to Lamont Hea
Collective Agreement.

4. Where the regular hours of work of multip
with clause 3 above because they are in d
the purposes of determining benefit ¢

5. An Employee who holds multiple g
increment level achieved in any of]
are the same classification. The ti
include any regular ho
level.

6. An Employee who i iti ¢ liest "seniority date"
recognized for e of Article 10: Se i hese Local Conditions
pplicable to Ith Care Centre).

ent except that there shall be no obligation on the
oyee in her former position.

ividually to each position.

epts multiple positions acknowledges the Employer’s
> shift scheduling based on operational need. If a schedule
of operational requirements, then an Employee may be required
) or more of their positions. Should an Employee be required to
osition(s) under these circumstances, she shall be given twenty-eight
otice of such requirement or such lesser time as may be agreed between
the Employer and the Union.

(a)

to resign Q

Local conditions applicable to Lamont Health Care Centre GSS
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(b) The Employer reserves the right to deny or terminate multiple position situations
based on operational requirements or health and safety factors, subject to all
provisions of the Collective Agreement.

LETTER OF UNDERSTAND
BETWEEN
LAMONT HEALTH CARE
- and -
ALBERTA UNION OF PROVINCIAL E
RE: EDUCATION BURSARIES AND RETURN S

Employer, the Parties agree as follows:

1. A Student or Employee enrolled in a
attainment of qualifications for diffig
into a contractual arrangement wit

ation program
ions may cho

2. In return, the Student or Employe

24 months

ing a position identified in #2 above, the return service
llective Agreement as it applies to that Employee.

SNOULd

g nt with the department before completion of the
return for se

loyee will be required to repay an amount

Number of Months Remaining Amount to
in Commitment _ be Repaid

Total Months of Commitment

standing shall remain in effect for the term of the Collective

Local conditions applicable to Lamont Health Care Centre GSS
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IN WITNESS WHEREOF, the Parties have executed this Collective Agreement by affixing
hereto the signatures of their proper officers in that behalf.

Signed this day of

ON BEHALF OF LAMONT HEALTH CARE
CENTRE.

WITNESS

ON BEHALF OF THE ALBERTA UNIO
OF PROVINCIAL EMPLOYEES

Local conditions applicable to Lamont Health Care Centre GSS





