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This Agreement made the 14* day of December, 2021
BETWEEN:

THE CROWN IN RIGHT OF ALBERTA
(hereafter referred to as the Employer)

-and -
THE ALBERTA UNION OF PROVINCIAL EMPLOYEES
(hereafter referred to as the Union)
OF THE SECOND PART
-and -

WHEREAS, the Union has the sole right to negotiate and conclude a Collective Agreement
on behalf of the Employees of the Crown pursuant to the Public Service Employee Relations Act;
and

WHEREAS, the Parties are mutually desirous of entering into a Collective Agreement, consisting
of a Master and Subsidiary Agreements, with the intent and purpose to promote a harmonious
relationship between the Employees and the Employer, and to set forth in this Collective
Agreement rates of pay, hours of work and conditions of employment.

NOW THEREFORE, the Parties hereto mutually agree as follows:
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ARTICLE1
DEFINITIONS

1.01 In this Agreement, unless the context otherwise requires:

(a)
(b)

(0)

(d)

(e)

(g)
(h)
@
0)

(k)
®

(m)

(o)
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A word used in the singular may also apply in the plural;

“Annual Salary” means the annual amount of an Employee’s regular salary
or hourly rate of pay including pay differential for working more than the
normal weekly hours of work applicable to a classification; but excluding
any other compensation except that Acting Incumbency Pay shall be
included for overtime calculations only;

“Apprentice” means a person as defined within the Apprenticeship and
Industry Training Act who is serving a special training period in the
Government Apprenticeship Program;

“Bargaining Unit” means all Employees of the Employer ?ﬁpointed
pursuant to Section 18 or employed pursuant to Section 26 of the Public
Service Act except those excluded pursuant to the Public Service Employee
Relations Act, by mutual agreement of the Parties or by the Alberta Labour
Relations Board;

“Bi-weekly Salary” means annual salary divided by twenty-six decimal
one (26.1);

“Commissioner” means the Public Service Commissioner;
“Day(s)” means calendar day(s);

“Department” has the meaning set out in the Public Service Act.
“Deputy Head” has the meaning set out in the Public Service Act;

“Designated Officer” means a person who is authorized on behalf of the
Employer to deal with grievances;

“Dismiss” means to discharge an Employee for just cause;

“Employee” means a person employed by the Employer who is in the
Bargaining Unit covered by this Collective Agreement and who is
employed in one of the following categories:

@ the permanent service which consists of persons appointed to
either full or part-time permanent positions; or

(i)  the temporary service which consists of persons appointed to
temporary positions; or

(iii)  the wage service which consists of persons defined in Section 26 of
the Public Service Act employed for full or part-time wage
employment.

“Employer” means the Crown in right of Alberta, the Deputy Head of a
Department or any person acting on behalf of either or both of them, as the
context of this Agreement may require;

“Grade” means the periods, assigned to a class, within the salary grid;

“Hourly Rate” means the annual salary divided by the Employee’s normal
annual hours of work;
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(p)

(q)
(i)
(i)
(r)

(s)
(t)
(u)

(w)

)

(y)
(z)

(aa)
(bb)

“Increment” means the difference between one period and the next period
within the same grade or, when increasing or decreasing an Employee's
salary by an increment and a change in grade is necessary, an amount equal
to two (2) grades higher or lower than the Employee’s current period,
whichever is applicable;

“Maximum Salary” means
the highest period of the highest grade assigned a class; or
the job rate where no grade has been assigned a class.

“Minimum Salary” means the lowest period of the lowest grade assigned
to a class;

“Month” means a calendar month;
“Period” means a single salary rate within the grade;

“Permanent Position” means a position established as such, in which the
incumbent is required to work not less than:

@) three (3) hours on each work day in the year; or
(ii) seven (7) hours per day on two (2) or more work days per week; or
(iii)  ten (10) full work days in each month.

(v)  “Probationary Employee” means a person, who during the
Employee’s initial period of employment is serving a probationary
period;

“Statutory Declaration” means a document containing verified statements
sworn by an Employee to be the truth before a Commissioner for Oaths
and made subject to criminal prosecution for false statements;

“Temporary Position” means a position established as such in which the
incumbent is required for continuous employment for a limited period,
and includes:

(i) “Apprenticeship Position” in which the incumbent is initially hired
as an apprentice as defined under the Apprenticeship and Industry
Training Act and is employed in the Government Apprenticeship
Program;

(ii)  “Project Position” in which the incumbent is employed for the
duration of a project; or

(iii)  “Replacement Position” in which the incumbent is employed to
provide temporary relief or over-load duties.

“Union” means the Alberta Union of Provincial Employees;

“Union Representative” means the President of the Union, or an Officer or
Staff Member of the Union designated by the President in writing pursuant
to the Union's Constitution to perform a specific function pertaining to this
Collective Agreement;

“Wage Employment” is employment pursuant to 1.01(1)(iii) above;

“Work Day” means any day on which an Employee is normally expected
to be at the Employee’s place of employment.
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3.01

3.02

3.03

4.01

4.02
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ARTICLE 2
TERMS OF EMPLOYMENT

The Employer during the life of this Agreement may with the agreement of the
Union:

(a) alter rates of Employee compensation, or
(b)  alter any Employee entitlement or Employee rights

which are contained within this Agreement and upon such agreement these
changes shall become the rates, entitlements, or Employee rights.

ARTICLE 3
MASTER/ SUBSIDIARY AGREEMENTS

The Parties agree that the terms and conditions contained in this Master
Agreement are predominant. Notwithstanding the generality of the foregoing it is
recognized:

(@) the terms or conditions of this Agreement may be modified by mutual
agreement of the Parties to meet peculiarities of particular occupational
categories included in subsidiary agreements; and

(b) such modified terms or conditions shall not be deemed contrary to any
Article contained in this Master Agreement but shall be deemed to have
force and effect as exceptions.

Where a difference arises out of the provisions contained in an Article of the
Collective Agreement, and the subject matter is also covered in Employer
regulations, guidelines or directives, the Collective Agreement shall supersede the
regulation, guideline or directive.

The Parties agree that all terms and conditions contained in the Letters of
Understanding and Letters of Intent contained in the Master/ Subsidiary
Agreements are integral to the Collective Agreement and are subject to the
grievance procedure except where the Parties have specifically stated otherwise.

ARTICLE 4
APPLICATION

The provisions of this Agreement apply as specified in this Article to Employees
as defined in Article 1 who are in the bargaining unit and are employed in
classifications assigned to the subsidiary agreements.

This Agreement applies to an Employee:

(a) appointed to a Permanent Position; however, where applicable, shall be
applied on a pro-rata basis for an Employee who works part-time; and

(b)  appointed to a Temporary Position, however, where applicable, shall be
applied on a pro-rata basis for an Employee who works part-time; except
that:

(i) Article 15, Position Abolishment, shall not apply, and
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(c)

(d)

(ii)  Article 33A, Long Term Disability, shall not apply until after one
(1) year of continuous employment in a temporary position, and

(i)  Apprentices shall not have access to Article 29, Grievance
Procedure, for termination of employment, as a result of either:

(a)  failure to comply with the terms and conditions of the
Apprenticeship and Industry Training Act and/or
regulations, or

(b)  lackof appropriate work, or

(c) the unavailability of tradesperson positions upon
completion of the apprenticeship program;

hired for Wage Employment, except that the following shall not apply:
@) Article 15 Position Abolishment
(i)  Clause 17.04 Compensatory Time Off

(iii)  Article 23 Workers” Compensation Supplement
(iv)  Article31 Casual lllness

(v) Article 32 General lllness

(vi)  Article 33A Long Term Disability

(vii) Article 34 Health Plan Benefits and Dental Plan

(viii) Clause 35.01 Group Life, Accidental Death and
Dismemberment, Dependent's Life

(ix)  Article 36 Paid Holidays

(x) Article 37 Annual Vacation Leave

(xi)  Article 38 Special Leave

(xii)  Article 39 Military Leave

(xiii) Article 40 Adoption/Parental Leave

(xiv) Article 40A Maternity Leave

(xv) Clause 41.02 Court Leave in private capacity

A Wage Employee who is dismissed for disciplinary reasons in accordance
with Article 28 - Disciplinary Action, shall have access to the Grievance
Procedure as provided in Sub-Clause 29.01 (d) & (e).

Notwithstanding Sub-Clause 4.02(c), an Employee hired for Wage Employment
shall in lieu of receiving:

(a)

(b

paid holidays pursuant to Article 36, be allowed, in addition to the
Employee’s regular wage earnings, pay at five point two per cent (5.2%) of
the Employee’s regular wage earnings, and for working on a paid holiday,

ay at time and one-half (1.5x) the Employee’s regular hourly rate for all
Eours worked up to the equivalent of full normal daily hours and double
time thereafter; and

annual vacation leave pursuant to Article 37, be allowed in addition to the
Employee’s regular wage earnings, pay at six per cent (6%) of the
Employee’s regular wage earnings

5
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4.08
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Notwithstanding Sub-Clause 4.02(c) an Employee hired for Wage Employment
who has worked fourteen hundred and fifty (1450) hours, exclusive of overtime,
in a twelve (12) month period shall thereafter in lieu of receiving:

(a)  casual and general illness leaves pursuant to Article 31 and Article 32, be
allowed the hourly equivalent of six (6) full days paid sick leave per
subsequent year of employment for illness leave or medical appointments
as required, but which may be subject to the provision of proof of illness
on return to work pursuant to Article 32. If the Employee is appointed to a
position, any sick leave used under this Clause will be deducted from the
casual illness leave entitlement for that year of employment;

(b) benefits pursuant to Article 33A, Article 34 and Article 35, be allowed, in
addition to the Employee’s regular wage earnings, pay at one per cent (1%)
of the Employee’s regular wage earnings.

Clause 4.04 shall cease to apply to an Employee who:

(@)  at the Employee’s own discretion incurs a break in service for a period in
excess of ninety (90) calendar days, or

(b) is terminated and not rehired within ninety (90) calendar days.

In such circumstances, Sub-Clauses 4.02(c), 4.02(d) and Clause 4.03 shall apply to
such an Employee.

(@) Notwithstanding other provisions of this Article, an Employee hired for
Wage Employment who has worked twenty eight hundred and fifty (2850)
hours, exclusive of overtime, in a twenty-four (24) month period with the
same Department, shall receive the same provisions of this Agreement that
are applicable to an Employee who is appointed to a Temporary Position.
An Employee who qualifies under this Sub-Clause shall receive five (5)
work days’ notice, or one (1) day's pay in lieu of each work day by which
the notice is short of five (5) work days, when the Employee’s employment
is to be terminated.

(b)  Ifthe terminated Employee is rehired for wage employment with the same
Department and qualifies pursuant to Sub-Clause 4.06(a), the provisions of
Sub-Clause 4.06(a) shall then apply.

() If the terminated Employee does not qualify pursuant to Sub-Clause
4.06(a} upon rehire but qualifies pursuant to Clauses 4.04, the provisions
of Clause 4.04 shall then apply.

(d) If the terminated Employee does not qualify for any of the above
provisions upon rehire, then the Agreement shall apply to such an
Employee as set out in Sub-Clauses 4.02(c), 4.02(d) and Clause 4.03 hereof.

At the request of the Employee and with the consent of the Union, a Permanent
Employee who intends to resign or has resigned and is being considered for Wage
Employment may request that their employment be subject to the provisions
applicable to a new Wage Employee, as detailed in Sub-Clauses 4.02(c), 4.02(d)
and Clause 4.03.

Except as otherwise specified in this Collective Agreement, there shall be no
pyramiding of leaves or benefits or other entitlements.
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5.01
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This Agreement does not apply to full-time students whose employment is
contemplated by the curriculum of a course in which the student is enrolled;
students who work less than the normal number of weekly hours; persons
employed under special or cost shared programs such as the Priority Employment
Program, the Summer Temporary Employment Program, Federal-Provincial
Programs; and persons other than the Employees engaged in temporary
emergency situations such as fire suppression or emergency measures.

ARTICLE5
MANAGEMENT RECOGNITION

The Union recognizes that all functions, rights, powers and authority which the
Employer has not specifically abridged, delegated or modified by this Agreement
are retained by the Employer.

ARTICLE 6
UNION RECOGNITION

The Employer recognizes the Union as the exclusive bargaining agent for all
Employees covered by this Agreement.

The Parties agree that there shall be no discrimination or coercion exercised or
practiced with respect to any Employee for reason of membership or legitimate
activity in the Union.

The Employing Department will provide specific bulletin board space for use of
the Union at locations on the Employer's premises which are accessible to
Employees. Sites of the bulletin boards are to be determined by the Employing
Department and the Union. Bulletin board space shall be used for the posting of
Union information directed to its members. The text of such information shall be
submitted to the Employing Department for approval prior to posting and a
decision shall be provided within twenty-four (24) hours.

An Employee shall have the right to wear or display the recognized insignia of the
Union, however, no such insignia larger than a lapel pin shall be worn on issue
clothing or uniforms, nor shall an insignia be displayed on Employer's equipment
or facilities.

ARTICLE?7
PERSONAL FILE

The Employer will make reasonable arrangements to have an Employee’s personal
file made available at an administrative office or headquarters that is in reasonable
proximity to where the Employee works or at a place agreed on by the Employee
and the Employee’s Department and at a reasonable time for the Employee to
examine the Employee’s file, upon a request for the same being made by an
Employee, once in every year and as well in the event of a grievance. The
Employee may request a representative of the Union to be present at the time of
the examination.
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The personal file referred to in this Article is the personal file of an Employee
maintained by the Departmental Human Resources Office or the Institution
Human Resource Office. Except as provided hereinafter this file shall contain
copies of all documentation pertaining to the Employee. Payroll documentation
Eertaining to the Employee shall be retained electronically and made available in

ard copy as required. No information pertaining to interview records, reference
checks, or confidential information related to a diagnosis or prognosis concerning
either Employee eligibility for Long Term Disability Insurance, Employee Family
Assistance Services, or Employee Support and Recovery Services shall be
contained in this file.

ARTICLE 8
UNION MEMBERSHIP AND DUES CHECK-OFF

All Employees covered by this Agreement shall become members of the Union as
a condition of employment. An Employee who has a religious objection to
becoming a member of the Union shall be permitted to opt out of membership by
providing the Union with a signed statutory declaration outlining the objection
within sixty (60) consecutive calendar days from the date of commencement of
employment, but such Employee shall continue to pay Union dues.

All Employees covered by this Agreement shall be required to pay Union dues as
a condition of employment. The Employer shall, therefore, deduct Union dues
from the pay of all Employees covered by this Agreement. The Union shall advise
the Employer, in writing, of any change in the amount of dues to be deducted
from the Employees covered by this Agreement. Such notice shall be
communicated to the Employer at least thirty (30) calendar days prior to the
effective date of the change.

(@)  The Employer shall remit Union dues deducted from the pay of all
Employees to the Union within nine (9) working days from the end of the
pay period. Where an accounting adjustment is necessary to correct an
over or under payment of dues, it shall be effected in the next succeeding
submission of dues payment. The deductions remitted shall be
accompanied by particulars identifying each Employee in a printed form
and electronic format showing employee number, department number,
starting date, subsidiary agreement, classification, work location code,
amount of Union dues deducted, name, last known address and home
telephone number. Further, the Employer shall provide to the Union, on a
monthly basis, a list containing tge name and last known address of
current recipients of Long Term Disability Insurance.

(b) In addition to the particulars provided in Sub-Clause 8.03(a) the Employer
agrees to provide the following information on a monthly basis: birthdate,
anniversary month, employee type (permanent, temporary, wage), sub
type (full or part time), grade, step, earnings, gender and status code for
active Employees who have no dues deducted.
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ARTICLE 9
EMPLOYER - UNION RELATIONS

The Employing Department will grant Union Representatives access to its
premises for a specific purpose provided prior approval has been obtained. When
investigating a grievance for the purpose of meeting with the Grievor or the
Grievor's immediate supervisor, an appointment with the Grievor or the Grievor’s
immediate supervisor will be obtained through the Department or Institution
Human Resources representative. The foregoing approval shall not be
unreasonably denied.

On a quarterly basis, the Employer will provide the Union with a list of Human
Resources representatives with whom it may arrange Employee appointments for
the purpose of investigating grievances, and the Union shall provide a current list
of Union staff officers and Union Stewards to each Employing Department. The
Union Steward list shall include the name and, where available, the work location
of these Employees.

ARTICLE 10
EMPLOYER - EMPLOYEE RELATIONS

The Employer acknowledges the right of the Union to appoint Employees in the
bargaining unit as Union Stewards.

The Union shall determine the number of Union Stewards, having regard to the
plan of organization and the distribution of Employees at the workplace. When
difficulties arise, the Union and the Employer shall consult in order to resolve the
difference.

The Employer recognizes the Union Steward as an official representative of the
Union.

A representative of the Union will be allowed an opportunity to provide new
Bargaining Unit Employees with a Union orientation of up to thirty (30) minutes
w1tl§out loss of pay. This presentation shall occur during the first six (6) months of
employment and, preferably, at an Employer’s orientation of new Employees.
Where Employer orientations are being provided, the Union will be provided one
(1) week’s advance notice of the Employer’s orientation for new Employees.

A new Employee shall be advised of the name and location of the Employee’s
Union Steward, except where one is not assigned to the area. When requested by
the Employee, the Union Steward will provide the Employee with a copy of the
Collective Agreement. In locations where there are no Union Stewards assigned,
when requested by the Employee, the Employer will provide the Employee with
a copy of the Collective Agreement. The Employer will provide the link to the
Collective Agreement in the Employee’s offer letter.

On a monthly basis, the Employer shall provide the Union a list with the name
and department of all new Bargaining Unit Employees hired up to the end of the
previous month.
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ARTICLE 11
TIME OFF FOR UNION BUSINESS

Subject to Clause 11.04, time off, without loss of regular earnings, will be provided
for the following:

Authorized Union representatives, not to exceed five (5) in number for
time spent meeting with representatives of the Employer at formal
Employee Relations Committees where matters of mutual concern are
discussed;

For time spent meeting with the Employer at formal Safety Committee
meetings during normal working hours, and for meetings of the Joint Work
Site Health and Safety Committee as provided by the Occupational Health
and Safety Act.

Subject to Clauses 11.01 and 11.04, in continuous operations, when
(@  an Employee is not scheduled to work;

(b)  itisnot possible to schedule the meeting during a time when the Employee
is scheduled to work; and

{c) no alternate attendee is available or appropriate to attend,

an Employee who attends an Employee Relations Committee, Joint Work Site
Health and Safety Committee or formal Safety Committee meeting shall be paid
at the basic hourly rate of pay for a minimum of two (2) hours or the length of the
meeting whichever is greater. There shall be no minimum guaranteed
compensation if the meeting is contiguous with a normal working period.

Subject to Clause 11.04, time off, without pay, will be provided for Union Business
for Employees authorized by the Union to represent the Union at Negotiations,
Conventions, Union Committees, Union Workshops, Steward Training, Union
Seminars, Union Conferences, Union Schools, Chapter Meetings, Chapter
Executive Meetings, Local Meetings, Local Executive Meetings, Meetings of the
Union's Provincial Executive Committee, activities of the Union Executive Board,
participation in the Public Service Pension Board, or any other activities necessary
for the operation of the Union in compliance with the collective agreement.

Time off shall be granted except where operational difficulty will arise. The Union
shall provide the Employer’s Human Resources office with a copy of the request
for time off. Employees shall provide a minimum of five (5) work days’ notice
when requesting time off under Clause 11.03; however, consideration shall still be
given in cases where the five (5) work days’ notice is not provided. Where such
time off is granted for an indeterminate period the Employee shall communicate
with the Employer on a daily basis in respect to the date of return.

To facilitate the administration of Clause 11.03 of this Article, the Employer will
grant the leave of absence with pay and invoice the Union for the Employee's
salary and applicable allowances, or the replacement salary costs, whichever is
greater, which the Union shall promptly pay.

ARTICLE 12
LAY-OFF AND RECALL

Employees may be laid off in accordance with the provisions of this Article.

10
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For purposes of this Article the following definitions shall apply:

(a) “lay-off” - a temporary separation from employment
with anticipated future recall

(b)  “seniority” - thelength of continuous employment with the
Employer from the most recent date of hire

() “similar employees” - two (2) or more Employees having a common

status performing the same or similar
functions within a classification, at a location
and work unit as determined by the

Employing Department

(d)  “permanentstatus” - status given to Employees occupying a
permanent position

()  “temporary status” - status given to Employees occupying a
temporary position

03] “permanent employee” - a permanent status Employee who has
successfully completed the Employee's
probationary period.

Except in circumstances beyond the reasonable control of the Employing
Department, the notice for the lay-off of Employees shall be as follows:

(@)  fourteen (14) calendar days for Employees having permanent status;
(b)  seven (7) calendar days for Employees having temporary status.

When similar Employees are to be laid off, the Employing Department shall lay
off such Employees in reverse order of their seniority, providing those retained are
qualified and able to perform the work remaining to be done.

The time spent by Probationary Employees on lay-off will be added to the
probationary period at the time of recall.

An Employee may be recalled only to the position from which the Employee was
laid off. In determining which of similar Employees are to be recalled to positions
within a classification, at a location and work unit as determined by the Employing
Department, recall shall be on the basis of the seniority of such similar Employees,
provided the Employee recalled is qualified and able to perform the work that is
available.

An Employee shall be responsible for providing the Employing Department with
the Employee’s current address for recall purposes.

Seniority is lost, all rights are forfeited, and the Employing Department shall not
be obliged to recall an Employee:

(@)  when the Employee resigns or employment is properly terminated; or

(b)  when the Employee does not return to work on recall within three (3) work
days of the stated reporting date, or the Employee cannot be located after
reasonable effort on the part of the Employing Department to recall the
Employee; or

() upon the expiry of one hundred and eighty (180) calendar days following
lay-off during which time the Employee has not been recalled to work.

11
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If a Permanent Employee has not been recalled within one hundred and eighty
(180) calendar days from the date of lay-off, the Employee shall be entitled to
severance pay in the amount of one and one-half (1 %) week's pay for each full
year of continuous employment to a maximum of twenty-five (25) weeks' pay.
Severance pay will not be paid to an Employee who resigned, retired, failed to
return to work when recalled, or whose employment was properly terminated.

Excluding Clauses 15.01, 15.02 and 15.03, a Permanent Employee who qualifies
pursuant to Clause 15.04 shall be eligible for the remaining provisions of Article
15 should the Employee’s position be abolished while on lay-off. A Permanent
Employee may choose to waive all of the applicable provisions of Article 15 by
resigning in writing and receiving two (2) months’ pay at the Employee’s regular
rate.

This Article does not apply to Temporary Employees whose employment is
terminated at the end of a specific term of employment. This Article does not apply
to Wage Employees.

An Employee who is laid off under this Article and who at the commencement of
the lay-off is participating in the Long Term Disability Plan, the Government
Employees' Prescription Drug Plan, the Government Employee's Group Extended
Medical Benefits Plan, the Government Group Dental Plan or the Government
Group Life Insurance Plan may elect to continue existing coverage under these
Plans during the one hundred and eighty (180) calendar day lay-off period. If the
Employee elects to maintain coverage the Employee shall submit both the
Employer and Employee shares of the premium contributions in a fashion as
determined by the Employer. If the Employee chooses not to continue to submit
the total required premiums, coverage will cease and the Employee shall not be
entitled to any benefits under these Plans.

ARTICLE 13
ATTENDANCE

An Employee who is absent from duty without prior authorization shall
communicate daily, the reason for the Employee’s absence to an individual
designated to receive and/or authorize absences at the Employee’s place of work
within the time limits set out below:

(a) in the case of a shift worker, at least one (1) hour prior to the
commencement of a shift; or

(b) in the case of a non-shift worker, as soon és possible but, in any event, no
later than thirty (30) minutes after the normal starting time.

An Employee on authorized leave of absence and/ or illness leave for an
indeterminate period shall notify an individual designated to receive and/ or
authorize absences at the Employee’s place of work of g:e Employee’s intention to
return to work in the following manner:

(@)  an Employee reporting for day work shall give notice no later than the
preceding work day;

(b)  an Employee reporting for work on an afternoon or a night shift shall give
notice no later than noon of the day immediately preceding the Employee’s
return to work.

12
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This clause shall not apé)lly to an Employee who wishes to return to work following
an absence in which the Employee was in receipt of Long Term Disability or
Workers' Compensation benefits.

An Employee who is on an approved leave of absence without pay of twenty (20)
work days or more, and who wishes to return to work prior to the fixed expiration
date of the leave of absence shall notify a senior official in writing at the
Employee’s place of work at least ten (10) full work days prior to the desired date
of return. This clause shall not apply to an Employee who wishes to return to work
following an absence in which the Employee was in receipt of Long Term
Disability or Workers' Compensation benefits.

Time limits, pursuant to Clauses 13.01, 13.02 and 13.03, shall be waived when it
can be established that the Employee, for acceptable reasons, was unable to contact
the Employee’s supervisor or a senior official within the time limits specified.

An Employee is required to provide the Employer with ten (10) full work days
prior written notice of resignation if the Employee’s wishes to resign in good
standing.

An Employee who absents themself from employment and who has not obtained
the approval of an individual designated to authorize absences at the Employee’s
place of work shall, after three (3) consecutive work days of such unauthorized
absence, be considered to have abandoned the Employee’s position and will be
deemed to have resigned, unless it is subsequently shown by the Employee that
special circumstances prevented the Employee from reporting to the Employee’s
place of work.

ARTICLE 14
ACTING INCUMBENT

To receive acting incumbency pay an Employee shall be designated by a senior
official at the Employee’s place of work to perform the principal duties of the
higher level position for a minimum period of five (5) consecutive work days,
during which time the Employee may also be required to perform some of the
duties of the Employee’s regular position. On completion of the minimum five (5)
consecutive work day qualifying period in an acting incumbency position, an
Employee shall be eligible for acting incumbency pay for the total period of acting
incumbency, including the five (5) consecutive work day qualifying period. Acting
provisions shall not apply where an Employee is designated only limited
additional duties.

Where an Employee is designated to be an acting incumbent in a position, the
Employee’s salary may be determined in accordance with the following
provisions:

(@) if the Employee is designated to act in a position in a classification with an
assigned grade the maximum of which is less than one (1) increment higher
than the maximum of the Employee’s current grade assignment, the acting
salary shall be the lowest period in the new grade that exceeds the
Employee’s current salary provided the maximum salary assigned the
classification is not exceeded;
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(b)  if the Employee is designated to act in a position in a classification with an
assigned grade the maximum of which is at least one (1) increment higher
than the maximum of the Employee’s current pay grade assignment, the
acting salary shall be the lowest period in the new grade that exceeds the
Employee’s current salary, except if the increase is less than one (1)
increment, in which case the salary shall be adjusted to the period next
higher than the lowest period that exceeds the Employee’s current salary
provided the maximum salary assigned the classification is not exceeded;

(0) if the Employee is designated to be an acting incumbent from a
classification with no pay grade assignment to a classification with a pay
grade assignment, the Employee’s salary is that period in the new grade
which is higher than the Employee’s current salary, except if this increase
is less than four per cent (4%), in which case the Employee’s salary is the
next higher period.

It is understood that normally only one acting incumbent may be designated as a
result of any one Employee's absence.

When an Employee who has been the acting incumbent of another position returns
to the Employee’s regular position, the Employee’s salary shall be readjusted to
that which would be in effect if the Employee had continuously occupied that
position.

The designation of acting incumbency shall normally not exceed a period of one
(1) year.

ARTICLE 15
POSITION ABOLISHMENT

The Employer will make a reasonable effort to effect reduction in the work force
through attrition and redeployment possibilities prior to and during the position
abolishment process.

For purposes of this Article the following definitions shall apply:

(@)  “seniority” - the length of continuous employment with the Employer from
the most recent date of hire.

(b)  “similar Employees” — two (2) or more Permanent Employees performing
the same or similar functions within a department, classification, and
geographic location.

{c) “geographic location” — includes:

@) any point within and up to 25 kilometers outside of the municipality
in which the Employee’s office or primary place of work is located;

(i)  if the terms of the Employee’s employment require the Employee to
work daily or near daily more than 25 kilometers outside of the
municipality referred to in (i), any point within that assigned area;
or

(iii)  for any Employee who does not have an office or primary place of
work, the geographic area in which the Employee is required by the
terms of their employment to carry out their assigned duties.

14



15.03

15.04

15.05

Classification: Protected A

In the event of anticipated position abolishment(s), the Employer will minimize the
impact on Permanent Employees by cancelling contracts for'employment agency
personnel, cancelling individual contracts of employment and replacing ongoing
Wage and Temporary Employees, performing the same or similar work in the same
department, classification and geographic location.

When similar Employees are to have their position abolished, the Employing
Department shall abolish the positions of such Employees in reverse order of
seniority, providing those retained are capable and qualified to perform the work
remaining to be done. To achieve the preceding, adjustments in the workforce may
need to occur through redeployment. Redeployed Employees will be provided the
typical on-the-job training required for the position.

(@)  The Employing Department will notify the Union twenty-four (24) hours in
advance of any formal position abolishment notice being provided to
Employees. Included in this notice, the Employer will provide the Union
with a seniority list. The seniority list will have details including names,
most recent date of hire, department, classification and geographic location
of all the similar Employees impacted or potentially impacted by the
abolishment.

(b)  The Employing Department shall give a Permanent Employee at least one
hundred and twenty (120) days prior written notice that the Employee’s
position is to be abolished. The Employing Department will provide a copy
of the written notice to the Union.

(c)  During the twenty-eight (28) day period after providing the above notices,
the Employer will consult with the Union. This consultation will include the
anticipated scope, impact, timing and transitional arrangements related to
position reductions, including redeployment options and the Employee’s
election for a Separation Payment for Restructuring (SPR) as outlined in
Clause 15.05. Employees shall make their election for SPR within this
twenty-eight (28) day period.

An Employee may accept a SPR in lieu of the provisions of Clauses 15.06 to 15.16.
The SPR will not be available for Employees for whom the Employer has arranged
ongoing employment within the general service or with any other Employer.

The SPR will be available for Permanent Employees with at least one (1) year of
continuous employment with the Employer. Eligible Employees will be entitled to
receive the SPR at their regular rate of pay according to the schedule below.
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SHEDULE - SEPARATiON PAYMENT

Full Years of Separation Pay — Weeks of Pay
Continuous Employment at Regular Rate of Pay

1 14

2 15

3 16

4 17

5 19

6 22

7 25

8 28

9 31

10 34

11 37

12 40

13 Plus 43

Where the Employee has made an election to accept SPR, the election shall not be
altered without the agreement of the Employee and the Deputy Minister.
Separation shall occur at a time selected by the Deputy Minister.

Employees accepting the SPR are required to sign a SPR Termination Agreement
using the form in Letter of Understanding #2.

If concerns arise with respect to the SPR, they shall be addressed by
representatives of the Parties and not by way of the grievance procedure.

The Employee may resign in writing and receive pay at the Employee’s regular
rate in lieu of part of the notice specified in Clause 15.04 to a maximum of two (2)
months' pay. If eligible, the Employee may retire pursuant to the Public Service
Pension Plans Act with such retirement to be effective on or after the date notice
pursuant to Clause 15.04 expires, however, if the Employee resigns and retires
before the end of the notice period, the Employee shall not receive pay in lieu of
the notice.

A permanent Employee who has more than one (1) year of continuous
employment immediately preceding the notice of position abolishment, and who
has not resigned in writing or retired, pursuant to Clause 15.06, shall be entitled to
the rights set out in the following clauses.

An Employee whose position is declared abolished and for whom the Employer
has not arranged continuing other employment in the Alberta Public Service or
with any successor Employer, or with any Employer under the Public Service
Employee Relations Act or with any other Crown agency (including Boards,
Corporations, Agencies and Commissions), during the one hundred and twenty
(120) day notice period shall be eligible for placement as follows:

(@)  during the first two (2) weeks of the written notice period, the department
shall fill all available comparable positions in the same general functional
area in order of seniority exclusively of those Employees whose position
have been declared abolished, provided that the Employee(s) who received
notice of abolishment are capable and qualified of performing the required
work. The Employer shall undertake to notify those Employees of all such
available positions;
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(b)  where no alternative position is available to the Employee of each
abolished position under (a), the Employer shall fill all available
comparable positions in the same general functional area throughout the
Public Service in order of seniority exclusively of such Employees,
provided that the Employee(s) who received notice of abolishment are
capable and qualified of performing the required work;

(c) where notice of abolishment(s) has been issued, no new Employees will be
hired to vacant positions until Employees who have received abolishment
notice have been considered to determine if they are capable and qualified
of performing the work of the vacant position(s);

(d)  When available comparable positions are filled, pursuant to Clause
15.08(a) or (b), the Deputy Head of the Department in which the available
position is located, shall fill the position fr<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>