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20.04 This Article is subject to Article 22, Proof of Illness. 
 

ARTICLE 21 – GENERAL ILLNESS 
21.01 “General Illness” means an illness which causes an Employee to be absent from 

duty for a period of more than three (3) consecutive workdays but shall not exceed 
eighty (80) consecutive workdays.  General Illness Leave shall be in addition to 
any Casual Illness Leave entitlements specified in Article 20, Casual Illness. 

21.02 An Employee at the commencement of each year of employment shall be entitled 
to General Illness Leave at the specified rates of pay in accordance with the 
following Sub clauses, and the application of such General Illness Leave shall be 
as set out in accordance with Clause 21.03: 
(a) Illness commencing in the first month within the first year of employment; 

no salary for each of the first five (5) work days of illness and thereafter 
seventy percent (70%) of normal salary for seventy-five (75) workdays of 
illness; 

(b) Illness commencing in the first year of employment, but following the first 
month of employment; one hundred percent (100%) of normal salary for 
each of the first ten (10) workdays of illness and seventy percent (70%) of 
normal salary for each of the next seventy (70) workdays of illness; 

(c) Illness commencing in the second year of employment; one hundred 
percent (100%) of normal salary for each of the first fifteen (15) workdays 
of illness and seventy percent (70%) of normal salary for each of the next 
sixty-five (65) workdays of illness; 

(d) Illness commencing in the third year of employment; one hundred percent 
(100%) of normal salary for each of the first twenty-five (25) workdays of 
illness and seventy percent (70%) of normal salary for each of the next fifty-
five (55) work days of illness; 

(e) Illness commencing in the fourth year of employment; one hundred 
percent (100%) of normal salary for each of the first thirty-five (35) 
workdays of illness and seventy percent (70%) of normal salary for each of 
the next forty-five (45) workdays of illness; 

(f) Illness commencing in the fifth year of employment; one hundred percent 
(100%) of normal salary for each of the first forty-five (45) workdays of 
illness and seventy percent (70%) of normal salary for each of the next 
thirty-five (35) workdays of illness; 

(g) Illness commencing in the sixth or any subsequent years of employment; 
one hundred percent (100%) of normal salary for each of the first sixty (60) 
workdays of illness and seventy percent (70%) of normal salary for each of 
the next twenty (20) workdays of illness; 

(h) For purposes of Clause 21.02 - employment includes salaried employment 
and also any prior employment on wages provided that there is no break 
in service of more than ninety (90) days. 
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ARTICLE 28 – MATERNITY/PARENTAL LEAVE 
28.01 An eligible pregnant Employee who has been employed for at least ninety (90) 

days is entitled to maternity leave without pay. 
28.02 The maternity leave is a period of not more than sixteen (16) weeks starting at any 

time during the thirteen (13) weeks immediately before the estimated date of 
delivery.  An Employee on maternity leave must take a period of leave of at least 
six (6) weeks immediately following the date of delivery, unless the Employee and 
the College mutually agree to shorten the period, in which case the Employee must 
provide a medical certificate indicating that resumption of work will not endanger 
her health. 

28.03 A pregnant Employee must provide at least six (6) weeks’ written notice of the 
date she will start her maternity leave. If requested by the Employer, the Employee 
will provide medical certification giving the estimated date of delivery.  
Notwithstanding any date initially selected for the start of maternity leave, if an 
Employee subsequently indicates in writing that she is no longer able to carry out 
her full normal duties, she may commence her maternity leave at an earlier date. 

28.04 An Employee not providing sufficient notice will be entitled to maternity leave if, 
within two (2) weeks after ceasing to work, she provides the College with medical 
certification indicating that she was unable to work due to a pregnancy related 
medical condition and the estimated or actual date of delivery. 

28.05 An Employee will be granted parental leave as follows: 
(a) a period of not more than sixty-two (62) consecutive weeks immediately 

following the last day of the maternity leave; 

(b) a period of not more than sixty-two (62) consecutive weeks within seventy-
eight (78) weeks after the child’s birth, for a parent who has been employed 
for at least ninety (90) consecutive days; 

(c) a period of not more than sixty-two (62) consecutive weeks within seventy-
eight (78) weeks after the child is placed with the adoptive parent for the 
purpose of adoption, for an Employee who is an adoptive parent and who 
has been employed for at least ninety (90) consecutive days.  

28.06 If two (2) Lakeland College Employees are parents of the same child only one (1) 
Employee will be granted parental leave at a time. 

28.07 An Employee must normally provide the College with at least six (6) weeks’ 
written notice of the date they will start parental leave. 

28.08 Written notice under Clause 28.03 is deemed to be notice of parental leave unless 
the notice specifically provides that it is not notice of parental leave. 

28.09 An Employee who does not wish to resume employment after maternity or 
parental leave must give the Employer at least four (4) weeks’ written notice of 
intention to terminate employment. 

28.10 An Employee granted maternity and/or parental leave shall be returned to their 
former position or be placed in another comparable position at the same salary 
level upon their return to work.  The Employee will be required to give two (2) 
weeks’ notice of their intention to return to work. Failure to return to work on the 
date specified in the written notice shall constitute an abandonment of position, 
unless the failure to provide notice or return to work resulted from unforeseeable 
or unpreventable circumstances.
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48.04 An AUPE Member may become eligible to participate in the Dental Plan on the 
first day of the month following the date that the AUPE member completes three 
(3) consecutive calendar months of employment with Lakeland College. 

48.05 A Temporary position, as defined in Article 1, Definitions, of this Lakeland College 
Agreement, shall be eligible to participate in the dental plan provided they have 
completed a period of twelve (12) consecutive calendar months of employment 
with Lakeland College. 

48.06 The Plan shall not cover the cost of any dental services provided prior to the date 
an AUPE member and the AUPE member’s dependents, if any, become eligible 
for coverage. 

48.07 While this Article provides a general description of the Dental Plan, the eligibility 
for and the entitlement to benefits will be governed by the Dental Plan document 
which contains all governing terms of the Dental Plan.  The Employer shall 
provide the Union with a copy of the Dental Plan document. 

 
ARTICLE 49 – INSURANCE 

49.01 Group Life: 
(a) The eligibility of Employees to participate in the Group Life Insurance Plan 

is subject to Article 3, Application, and participation is a condition of 
employment for all eligible Employees who commenced employment on 
or after December 1, 1971. 

(b) The Employer and Employee shall share the premium costs as follows: 
(i) the Employer shall pay fifty percent (50%) of the monthly premium; 
(ii) The Employee shall pay fifty percent (50%) of the monthly 

premium. 
(iii) Notwithstanding, the Employer shall be obligated only to pay a 

maximum of fifty percent (50%) of the monthly premium as of June 
30, 2014. 

(c) The amount of benefit payable for an accidental death shall be called the 
Principal Sum and shall be equal to the Employee’s Group Basic Life 
Insurance coverage to a maximum of one hundred thousand dollars 
($100,000). 

(d) The Schedule of Insurance for an Employee who is eligible to participate 
pursuant to (b) above shall be two and one-half (2½) times regular annual 
salary rounded out to the next highest one thousand dollars ($1,000) up to 
a maximum coverage of one hundred thousand dollars ($100,000). 

49.02 Accidental Death or Dismemberment: 
(a) The Employer shall maintain a master insurance policy for all Employees 

covered by this Collective Agreement for occupational Accidental Death 
and Dismemberment resulting from accidental injury.  The total premium 
cost of this policy shall be paid by the Employer.  The Employer shall 
provide the Union with a copy of the policy and any letter of intent issued 
by the Insurer. 

  




































