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THIS AGREEMENT made this __ of
BETWEEN

2022.

THE BOARD OF GOVERNORS OF
THE ALBERTA UNIVERSITY OF THE ARTS

(hereinafter called the “Employer”)

OF THE FIRST PART
and
THE ALBERTA UNION OF PROVINCIAL EMPLOYEES
on behalf of all Employees covered by this Collective Agreement
(hereinafter called the “Union”)

OF THE SECOND PART
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2.01

2.02

2.03

2.04

L

ARTICLE 2
Jurisdiction

The Employer recognizes the Union as the sole Bargaining Agent for all
Employees covered by Certificate No. 9-97, except those Employees excluded by
The Alberta Labour Relations Board, or by written agreement between the Parties,
or by mutual agreement of the Parties at the time of the signing of the Agreement.

This Collective Agreement does not apply to persons employed in positions
subsidized in whole or in part by Provincial and/or Federal Government Special
or Cost-shared programs and positions subsidized in whole or in part by donated
funds or services from corporate sponsors of the University, provided they shall
not replace Bargaining Unit Employees.

No Employee shall be required or permitted to make any written or verbal
agreement with a member(s), which may be in conflict with this Agreement.

Legislation and the Collective Agreement

If any law passed by the Government of Alberta renders null and void, or alters
any provision of this Agreement, the remaining provisions shall remain in effect
for the term of the Agreement and the Parties shall negotiate, in accordance with
the bargaining procedures of the Act, a satisfactory provision to be substituted for
the provision thus affected.

ARTICLE 3
Application



3.01

3.02

3.03

(a) Regular Full-time Employees shall be granted all terms and conditions of
this Collective Agreement.

(b) Regular Part-Time Employees shall be granted all terms and conditions
on a pro-rata basis, unless otherwise specified. Wherever possible
Employees described in 1.01(g)(i) shall be advised, in writing, not less
than two (2) weeks from the expiration of a specified term the
commencement date of the following period of employment.

Temporary Employees shall be granted all terms and conditions of this Collective
Agreement, except the following Articles shall not apply, unless otherwise
specified

Article Number Article

11.01, 11.03, 11.04 Probationary Period

12A Layoff and Recall

12B Position Abolishment

16 Seniority

28.03 (c) Illness and Sick Leave

29.02 (b) (c) Workers” Compensation Supplement
30.02 LTD, Extended Health, Dental

30.03 Employee Benefits

33.04 Leaves

34.03 Maternity / Parental / Adoption Leaves

Temporary Employees who are employed to work the normal Full-time hours of
work specified in Article 20.01, after one (1) year of continuous employment in a
single position, shall be eligible for the Employer premium contribution to the
Alberta Health Care Insurance Plan.

Casual and Student Employees will be paid an hourly pay rate in accordance with
Schedule “B” plus six percent (6%) of gross earnings per pay in lieu of annual
vacation entitlement. Casual and Student Employees shall only be entitled to those
paid holidays as set out in Article 31 which occur during the term of the
Employee’s employment. Pay for holidays will be calculated on the basis of 5% the
average daily wage in the four (4) weeks immediately preceding the holiday.

Except as otherwise provided in this Agreement, only the following terms of this
Agreement shall apply to Casual Employees:

Article Number Article

2 Jurisdiction

4 Management Recognition

6 Union Membership and Dues Check Off
7 Employer-Union Relations

13 Grievance Procedure

19 Attendance and Notice of Resignation
20 Hours of Work

21.01, 21.05 Overtime

23 Split Shifts

24 Reporting Pay



4.01

5.01

5.02

6.01

6.02

6.03

25 Standby Pay

26 Call Back Pay
29.01, 29.03, 29.04 Workers” Compensation Supplement
30.02 General Liability Insurance
36 Health and Safety
37 Discrimination and Harassment
38 Protective Clothing
Schedule “B” Hourly Pay Rate
ARTICLE 4

Management Recognition

The Union recognizes that all functions, rights, powers and authority which the
Employer has not specifically abridged, delegated or modified by this Agreement
are retained by the Employer.

ARTICLE 5
Union Stewards

The Employer recognizes Union Stewards as officials of the Union. The Union will
provide a current list of Union Officers and Stewards to the Employer.

The Union recognizes that the Stewards have their regular work to perform as
Employees of the Employer. Stewards will not leave their work to investigate or
process a grievance or conduct Union business on the Employer's premises during
working hours without the prior approval of the Supervisor concerned, and must
report back to the Supervisor at the conclusion of the meeting, where practical to
do so.

ARTICLE 6
Union Membership and Dues Check Off

All Employees covered by this Agreement shall become Members of the Union as
a condition of employment. An Employee who has a religious objection to
becoming a Member of the Union shall be permitted to opt out of membership by
providing the Union with a signed statutory declaration outlining the objection
within sixty (60) consecutive calendar days from the date of commencement of
employment, but such Employee shall continue to pay Union Dues.

All Employees covered by this Agreement shall be required to pay Union Dues.
The Employer shall, therefore, as a condition of employment, deduct each month
the amount of the Union Dues as set by the Union from time to time from the pay
of all Employees covered by this Agreement.

The Employer shall remit Union Dues deducted from the pay of all Employees to
the Union by the first working day after the fifteenth (15") calendar day in the
following month. Where an accounting adjustment is necessary to correct an over
or under payment of Dues, it shall be remitted in the succeeding month. The
deductions remitted shall be accompanied by particulars identifying each
Employee in a printed form showing Employee number, starting date,
classification, amount of Union Dues deducted, name, current phone number and
last known address. A copy of the dues deduction list shall be provided to the
Chair of the Local. Further, the Employer shall provide to the Union, on a monthly
basis, a list containing the name and last known address of current recipients of
Long Term Disability Insurance.



The Union shall advise the Employer, in writing, of any change in the amount of
Dues to be deducted from the Employees covered by this Agreement. Such notice
shall be communicated to the Employer at least thirty (30) days prior to the
effective date of the change.

The Union agrees to indemnify and save the Employer harmless against any claim
or liability arising out of the application of this Article.

ARTICLE 7
Employver-Union Relations

The Employer will grant Union Representatives access to its premises for a specific
purpose and when investigating a grievance and for the purpose of meeting with
the grievor or the grievor’s immediate Supervisor.

Union Membership Meetings may be held on Employer premises subject to the
availability of facilities and agreement by the Employer with at least two (2) days
advance notice of the Meeting date.

The Employer will provide specific bulletin board space for use of the Union at
locations on the Employer's premises, which are accessible to Employees. Sites of
the bulletin boards are to be determined by the Employer and the Union. Bulletin
board space shall be used for the posting of Union information directed to its
Members.

An Employee shall have the right to wear or display the recognized insignia of the
Union, however, no such insignia larger than a lapel pin shall be worn on issue
clothing or uniforms, nor shall an insignia be displayed on Employer's equipment
or facilities.

The Employer will provide the Union with a list of Employer representatives with
whom meetings or appointments may be arranged for the purpose of hearing
grievances.

The Employer shall advise new Employees of the fact that a Collective Agreement
is in effect. Employees shall be given a Union orientation of not more than fifteen
(15) minutes by the Union on the Employer’s time.

The Chairperson of the worksite Chapter or their designate shall be given the
opportunity to have a thirty (30) minute orientation meeting with all new
Employees. This orientation meeting shall be for the sole purpose of explaining
the role of AUPE on the worksite and what AUPE offers to its membership.

O\ \



9.01

9.02

9.03

9.04

9.05

ARTICLE 9
Time Off for Union Business

Time off, without loss of regular earnings, will be granted to Employees
conducting Union Business under the following circumstances:

(a) Employee(s) and Steward(s) involved in discussions related to the
processing of grievances, or the investigation of complaints arising out of
the Collective Agreement, provided, however, they first obtain the consent
of their immediate Supervisor(s), which consent shall not be unreasonably
withheld.

(b) Members of Local 071/006, for time spent at Joint Consultation Meetings
during working hours.

(c) Members of Local 071/006, for time spent in joint Union-Employer
Committees.

(d) Members of Local 071/006, for time spent at Meetings authorized by the
Employer on matters of mutual interest.

(e) Chair of Local 071/006 up to a maximum of four (4) hours per month at a
scheduled time agreed to by the Chairperson and their Supervisor for time
spent to deal with the business of the Chapter.

Time off, without pay, will be granted to Employees, conducting Union Business
under the following circumstances:

(a) Members of Local 071/006, who attend Union Functions, Seminars,
Programs, provided the Employees concerned give at least five (5) working
days notice in writing requesting such time off, and that operational
requirements permit.

(b) Members of Local 071/006, who are Designated Representatives of the
Negotiating Committee for time spent with representatives of the
Employer during the formal negotiations of a Collective Agreement and
for Union preparatory meetings during these negotiations.

(c) To facilitate the administration of time off under Clause 9.02, the Employer
will grant the leave of absence with pay and invoice the Union for the
Employee's salary, or for the replacement salary costs, whichever is
greater. The Employer shall invoice the Union within six (6) months.

The number of Employees granted the same time off under Article 9 will not
exceed three (3) in number except when the Employer authorizes more than three
(3). An Employee on leave pursuant to Clause 9.05 shall not be included in this
number.

All other Union business not identified in 9.01 or 9.02, including attendance at
Union Membership meetings pursuant to Article 7.02, shall not be conducted
during the Employee's regular working hours, unless the Employee has first
received the approval of the Employee’s Supervisor. Such approval shall not be
unreasonably denied.

An Employee who is elected for a Full-time position with the Union shall be
granted a leave without pay and without loss of seniority for a maximum period
of two (2) years. Such leave shall be renewable for a further term upon request.
The Employee may elect to continue to participate in the Pension Plan and the



benefit plans provided under Article 30, provided that such participation is
permissible under those plans and provided the Employee pays the full cost,
including the Employer’s share, during the period of such leave.
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ARTICLE 15
Disciplinary Action

An Employee may be disciplined or dismissed for just cause.

An Employee will be provided with a copy of written reprimands or other written
notices of disciplinary action.

An Employee who is to be interviewed on any disciplinary action shall be given
reasonable notice of the time and place of the interview. The Employee has the
right to request that a Union Representative or Union Steward be present.

An Employee who has been subjected to disciplinary action may, after twelve (12)
months of continuous service from the date the disciplinary action was invoked,
request that the Personnel File be purged of any record of the disciplinary action.
Such request will be granted providing:

(a) the Employee’s file does not contain any further record of disciplinary
action during that twelve (12) month period, and

(b)  the disciplinary action is not the subject of an unresolved grievance.

When a Regular Employee is dismissed, the Employer shall notify the Local in
writing within two (2) working days of the dismissal.
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ARTICLE 23
Split Shifts

An Employee shall not be required to work a split shift.
Notwithstanding the above, if an Employee agrees to work a split shift the

Employee shall receive a split shift premium of fifty cents ($0.50) per hour for all
hours worked on the scheduled shift.

ARTICLE 25
Standby Pa

Standby means that an Employee is designated by the Employer to be immediately
available to return to work outside of the Employee’s regular working hours,
whether or not the Employee actually does return to work.

An Employee on Standby shall be paid the amount of one-half (1/2) hour's pay at
the regular rate for each four (4) hours on Standby or major portion thereof on a
day that is not a Paid Holiday. For Standby on a Paid Holiday, the payment shall
be one (1) hour's pay at the regular rate for each four (4) hours on Standby or major
portion thereof.

When an Employee, while on Standby, is unable to report to work when required,
no compensation shall be granted for the total Standby period.

An Employee who is called back to work during a period of Standby, shall be
compensated pursuant to Clause 25.02 for the Standby period and paid pursuant
to Article 26 for the hours worked on call back.

An Employee shall not normally be required to Standby on two (2) consecutive

19



weekends or two (2) consecutive Paid Holidays, where other qualified staff are
available.

ARTICLE 26
Call Back Pa

Subject to Clause 26.03, when an Employee is called back to work by his Supervisor
for a period in excess of two (2) hours, including time spent traveling directly to
and from work, he shall be compensated at the applicable overtime rate for hours
worked pursuant to Article 21 - Overtime. For such Call-Back on a Paid Holiday,
the rate of compensation shall be time and one-half (1 1/2) for all hours worked
up to the equivalent of full normal daily hours and double (2X) time for additional
hours worked thereafter.

Subject to Clause 26.03, an Employee who is called back to work one or more times
within a two hour period and for whom the time worked and the time spent
traveling directly to and from work totals two (2) hours or less, shall be
compensated at straight time for a minimum of three (3) hours.

There shall be no minimum guaranteed compensation nor compensation for time
spent traveling if the call-back is contiguous with a normal working period.

When an employee on vacation or outside of their normal work hours is contacted
on a work related issue by their supervisor, or other staff members at the direction
of their supervisor, they shall be entitled to compensation of one (1) hour of pay in
addition to any other earned compensation for time worked.

ARTICLE 28
Illness and Sick Leave

General Conditions

Illness means any illness, injury or quarantine affecting an Employee, but does not
include injury due to accidents covered by Workers' Compensation.

Casual Illness

(a) Casual illness means an illness which causes an Employee to be absent

20



28.03

(b)

(c)

(d)

from duty for a period of three (3) consecutive working days or less.

Leave with pay due to casual illness shall be for a maximum of ten (10)
working days each July 1* to June 30% year. For a period of employment
less than one (1) year, this entitlement shall be calculated on the basis of
one (1) day for each month worked to a maximum of ten (10) working days.

If an Employee uses the Employee’s total casual sick leave entitlement, the
Employee is not entitled to further paid casual sick leave for that year.

Casual illness entitlement shall have application only to days on which an
Employee would otherwise normally be scheduled to work.

General Illness

(a)

(b)

(c)

(d)
(e)

(f)

(g)

General illness means an illness, which causes an Employee to be absent
from duty for a period of more than three (3) consecutive working days.

Illness leave entitlement, each July 1 to June 30, will be as follows:

@) In the first year of service, an Employee shall be entitled to
accumulate two (2) days pay per full month worked, for use as sick
leave entitlement.

(ii) After one (1) year of service leave with pay due to general illness
shall be for a maximum of eighty (80) work days. This entitlement
shall be reinstated immediately upon return to work in the case of
each unrelated illness. In the case of a recurrence of the illness or
disability, and the Employee is not eligible for Long Term Disability
benefits, then the amount of illness leave taken shall be reinstated
when the Employee has returned to work and resumes normal
duties on a regular schedule for a period of not less than ten (10)
consecutive work days.

After the eighty (80) work days general illness entitlement has expired, the
Employee will no longer receive a salary from the University. The
Employee must apply for long term disability which is subject to approval
by the Carrier. The Employer will notify the Union when an Employee goes
on Long Term Disability. If within six (6) months after recovery from a
disability for which monthly benefits are being received under the Long
Term Disability Insurance program the Employee again becomes disabled,
such disability will be considered a continuation of the previous disability.

Annual vacation will not accrue for periods of general illness over eighty
(80) work days.

Benefits will continue during the first eighty (80) work days of general
illness leave.

The Employer requires medical proof of illness to verify the Employee’s
absence. The Employer, in addition to the medical proof may also require
a medical statement that the Employee is fit to return to work. The
Employee shall be advised of this requirement prior to returning to work.

The Employer shall reimburse the Employee for physician costs incurred
for providing the medical proof of illness and the medical statement.

When a day designated as a Paid Holiday falls within a period of general
illness, an Employee shall not receive any additional entitlement in respect
of that day.

21



28.04

28.05

29.01

29.02

29.03

29.04

Medical and Dental Appointments

An Employee may be granted time off to attend: personal, medical, dental, or eye
appointments, or those of the Employee’s dependents, provided authorization is
received from the Employer in advance and every attempt is made to schedule
appointments to least interfere with the Employee's regular hours of work.

Time off in excess of four (4) consecutive hours during scheduled working hours
shall be charged against casual illness entitlement.

When a day designated as a Paid Holiday falls within a period of general illness,
an Employee shall not receive any additional entitlement in respect of that day.

ARTICLE 29
Workers' Compensation Supplement

If an Employee sustains an injury in the course of duties with the Employer which
causes the Employee to be absent from work and eligible to receive Workers'
Compensation, the Employee will not suffer a loss in pay, provided the Employee
assigns any benefits payable under Workers' Compensation to the University.

Such supplement as identified above shall immediately cease in the instances,
when:

(a) Final determination is made pursuant to the provisions of the Workers’
Compensation Act that the Employee is able to return to work;

(b)  The Workers' Compensation Board grants the Employee a permanent
pension for either partial or total disability and the Employee becomes
eligible for the amount of benefits provided by the Insurer of the
University's Long Term Disability Plan;

(c) The expiration of two (2) years from the date of the injury.

An Employee who is injured on the job during working hours and is required to
leave the job site for treatment, or is sent home as a result of such accident, will not
suffer a loss in pay for that day.

All incidents should be reported within twenty-four (24) hours to the Employee’s
immediate Supervisor, or the Human Resources Department, but in any event, all
incidents shall be reported within seventy-two (72) hours.
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ARTICLE 34

Maternity/Parental Leave

34.01 Maternity Leave

(a)

(b)

(c)

(d)

Entitlement

A pregnant Employee who has been employed for at least ninety (90)
calendar days is entitled to maternity leave without pay.

The maternity leave to which a pregnant Employee is entitled is a period
of not more sixteen (16) weeks.

The Employer shall not deny the pregnant Employee the right to continue
employment during the period of pregnancy unless the pregnancy
interferes with the performance of their duties. The Employer may require
medical documentation verifying that there are no health related issues
that prevent continued employment. The cost of such documentation shall
be paid by the Employee.

Commencement of Maternity Leave

A pregnant employee must give their employer at least six (6) weeks
written notice of the date they will start their maternity leave.

Maternity leave shall commence at a time designated by the Employee,
within thirteen (13) weeks of the estimated delivery date, but no later than
the actual date of birth of the child.

An Employee on maternity leave must take a period of leave of at least six
(6) weeks immediately following the date of delivery, unless the Employee
and their Employer agree to shorten the period by the Employee giving
their Employer a medical certificate indicating that resumption of work
will not endanger their health.

If an Employee elects to continue benefits coverage, the cost-sharing
arrangements provided by Clause 30.02 of Article 30 - Employee Benefits,
shall be provided for the maximum length of the leave, subject to the
approval by the insurer.

Seniority Status

While on Maternity Leave, an Employee shall be entitled to accumulate
senjority in accordance with the provisions of this Agreement.

34.02 Parental Leave

(a)

Entitlement



(b)

An Employee is entitled to parental leave as follows:

@) in the case of an Employee entitled to maternity leave, a period of
not more than sixty two (62) consecutive weeks immediately
following the last day of maternity leave;

(ii) in the case of a parent who is not entitled to Maternity Leave and
has been employed by the Employer for at least ninety (90)
calendar days, a period of not more than sixty two (62) consecutive
weeks within seventy-eight (78) weeks after the child's birth; or
after the child is placed with the adoptive parent in the case of
adoption.

If Employees described under this clause are parents of the same child, the
parental leave may be taken wholly by one of the Employees, or be shared
by the Employees. The Employer is not required to grant parental leave to
two Employees at the same time, if the two Employees are parents of the
same child.

Commencement of Parental Leave

An Employee must give the Employer at least six (6) weeks written notice
of the date the Employee will start parental leave unless:

(1) the medical condition of the birth parent or child makes it
impossible to comply with this requirement;

(ii))  the date of the child's placement with the adoptive parent was not
foreseeable.

If the Employee cannot comply with the written notice requirement for any
of the reasons stated under (i) or (ii) above, the Employee must give the
Employer written notice at the earliest possible time of the date the
Employee will start or has started parental leave.

Employees who intend to share parental leave must advise the Employer
of their intention to share parental leave.

34.03 Return from Maternity / Parental Leave

(a)

(b)

Upon receipt of a minimum of four (4) weeks notice of the Employee's
intention to return to work, the Employee shall be guaranteed to return to
their former job assignment, or be placed in another job assignment, at no
less than the salary and benefits level that they had prior to commencement
of the leave. An Employee must resume work on the date specified in the
written notice and if the Employee fails to return to work on that date, the
Employee is not entitled to resume work subsequently unless the failure to
return to work resulted from unforeseeable or un preventable
circumstances.

If an Employee fails to provide at least four (4) weeks notice before the end
of the leave period to which the Employee is entitled, the Employee may
not resume work unless the failure to provide the notice resulted from
unforeseeable or unpreventable circumstances.

An Employee who does not wish to return to employment following
maternity or parental leave must give four (4) weeks written notice of
intention to terminate employment.

An Employee who returns from leave under the provisions of this Article,
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34.04

34.05

shall have the leave time recognized as service towards vacation leave
entitlement as per Clause 32.02.

An Employee who is not yet on maternity leave, and requests accommodation
through temporarily revised job duties due to medical reasons, may be granted a
transfer to more suitable work if available. Where no suitable position or duties
are available, the Employee may either commence maternity leave if eligible under
Article 34.01 (b), or, General Illness as per Article 28.03.

Maternity / Parental Leave shall be without pay except when the Employee
provides a medical practitioner's statement outlining the duration of pregnancy-
related sick leave required, in which case the Employee may access General Illness
as per Article 28.03.

CourtTease
I e e
r

36.01

36.02

36.03

36.04

ARTICLE 36
Health and Safety

Pursuant to occupational health and safety legislation, the Employer, the Union,
and the Employees recognize and acknowledge a joint responsibility in
maintaining a safe and secure working environment.

The Employer,

(a) agrees to provide a facility where all members of the University
community can safely perform their assigned duties,

(b)  will insure that critical health and safety workplace documents are
available and

(c) will ensure that support staff employees carry out safety-related duties
assigned to them.

As required of all workers under the legislation, support staff employees are
responsible to ensure that they, students and any other employees that may be
under their supervision:

(a) receive appropriate training and supervision in safe work practices and the
safe operation of equipment,

(b) engage in the safe storage and handling of materials and substances and

(c) identify and report unsafe equipment and work practices to the designated
employee of the University.

The Employer is committed to an active Health and Safety Committee composed
of a broad representation from constituencies within the University, including
AUPE representation. The Health and Safety Committee shall include in its
considerations health and safety matters referred by any member of the University
community and identified as unhealthy or unsafe situations at the work site. The
committee will make recommendations to the appropriate areas and / or managers
to improve the health and safety of employees and students, and will follow up
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40.01

40.02

40.03

on the actions recommended.

Minutes of all meetings of the Health and Safety Committee Meetings shall be sent
to the Chair of AUPE Local 071/006 within thirty (30) days.

Time off without loss of regular earnings will be granted to Employees while
attending meetings of the Health and Safety Committee.

ARTICLE 40
Indemnification

An Employee shall not be required to make up cash shortages in the course of their
employment.

No replacement fee will be charged to any Employee returning
access/identification cards, keys or equipment.

The Employer will maintain comprehensive general liability and insurance for all
Employees. The Employer will pay one hundred percent (100%) of the premium

cost of such insurance.
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ARTICLE 43
Rates of Pay

43.01 Employees shall be paid in accordance with the Pay Rates specified for the
Classification of their Position as set out in Schedule “A” for the period July 1, 2017
to June 30, 2019.
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43.02

43.03

43.04

43.05

44.01

44.02

44.03

44.04

44.05

For the period July 1, 2019 to June 30, 2020, Schedule A is subject to a wage re-
opener. If the Parties are unable to reach an agreement by September 30, 2019, the
Parties agree to advance the matter to arbitration.

Casual and Hourly paid Employees shall be paid in accordance with the Pay Rate
set out in Schedule “B” for the period July 1, 2017 to June 30, 2019.

For the period July 1, 2019 to June 30, 2020, Schedule B is subject to a wage re-
opener. If the Parties are unable to reach an agreement by September 30, 2019, the
Parties agree to advance the matter to arbitration.

The Pay Rate of each Employee shall remain fixed until July 1 of each year at which
time the Employee shall be eligible to receive one (1) increment; except the value
of an increment shall be reduced when:

(a) A full increment would exceed the maximum of the Range

(b)  The Employee has not been continuously employed for the twelve (12)
months preceding July 1.

@) The amount of the prorated increment shall be proportionate to the
number of full months worked in the twelve (12) month period

prior to July 1.
(c) An Employee received a Pay Rate increase as a result of a reclassification

or promotion in the twelve (12) months prior to July 1.

@) The amount of the prorated increment shall be proportionate to the
number of full months worked in the higher classification in the
twelve (12) month period prior to July 1 in the same year the
reclassification / promotion occurred.

In the event that the Employer has just cause to withhold the aforementioned
increment, the Employer will notify the Employee, in writing, a minimum of one
(1) month before July 1 The Employee’s pay may be increased at any later date at
the discretion of the Employer.

Over Range Employees shall be compensated at the same annual percent increase
to salaries as all other Employees. Compensation shall be in the form of a lump
sum payment, and made effective the first full pay period following ratification of
the collective agreement by the parties.

ARTICLE 44
Printing of Agreement

Printing of the Collective Agreement shall be the joint responsibility of the
Employer and the Alberta Union of Provincial Employees. Costs for printing shall
be shared equally between the Employer and the AUPE.

The printing of the Collective Agreements will be processed at AUPE
Headquarters.

Once printing and delivery of the agreement is completed, the Employer shall
provide each current Employee with a copy.

The Employer shall provide a copy of the Collective Agreement to each new
Employee upon appointment.

Each Party further agrees to pay full cost of printing additional copies that they
order beyond the initial print run.

ARTICLE 45
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45.01

45.02

45.03

45.04

Effective Date and Term

This Agreement shall take effect from the date of signing by the Union, and shall
remain in effect until June 30, 2020. The Agreement shall continue in effect
thereafter unless notice of amendment is served by either Party upon the other not
less than sixty (60) days and not more than one hundred and twenty (120) days
preceding the expiration of said Agreement.

Where notice to commence negotiations is served by either Party under the
provisions of the Act, this Agreement shall continue in effect until:

(a) settlement is agreed upon and a new Agreement is signed; or

(b) if settlement is not agreed upon, then this Agreement shall remain in effect
until a new Agreement is concluded in accordance with the provisions of
the Act.

The following Schedules are appended to and form part of this Agreement:
(a) Schedule “A” - Classification and Range Grid

(b) Schedule “B” - Hourly Rate of Pay

(c) Schedule “C” - Position Classifications

Any notice required to be given under the terms of this Agreement or the Act shall
be deemed to have been sufficiently served if personally delivered or delivered by
prepaid courier or mailed in a prepaid registered envelope addressed in the case
of the Employer to:

The President + CEO

Alberta University of the Arts
1407 - 14th Avenue N. W.
Calgary, Alberta, T2N 4R3

and in the case of the Union to:

The President

Alberta Union of Provincial Employees
10451 - 170 Street

Edmonton, Alberta, T5P 457
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Schedule "A"

April 1, 2023 - 1.25% increase to salary schedule
December 1, 2023 — 1.50% increase to salary schedule
*December 1, 2023 — contingent gain share of 0.5%

*Gain Sharing Formula:

Alberta's 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided that the
"Average of All Private Forecasts for Alberta's Real GDP" for 2023 Calendar Year is at or above 2.7% as
of February of 2024, then an additional 0.5% will be added to wages retroactively effective to January 1,
2024.

"Average of All Private Forecasts for Alberta's Real GDP" for 2023 Calendar Year would be a simple
average of Alberta's Real GDP for 2023 across the following independent forecasting institutions:

* Conference Board of Canada
* Stokes Economics

* BMO Capital markets

* CIBC World Markets

* Laurentian Bank

* National Bank

* RBC Royal Bank

* Scotiabank

* TD Bank

The most recent publicly available forecast for Alberta's Real GDP for 2023 would be sourced from each
institution at the time the pay-out determination would be made in February 2024.

Schedule “B”

April 1, 2023 - 1.25% increase to salary schedule
December 1, 2023 — 1.50% increase to salary schedule
*December 1, 2023 — contingent gain share of 0.5%

*Gain Sharing Formula:

Alberta's 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided that the
"Average of All Private Forecasts for Alberta's Real GDP" for 2023 Calendar Year is at or above 2.7% as
of February of 2024, then an additional 0.5% will be added to wages retroactively effective to January 1,
2024.

"Average of All Private Forecasts for Alberta's Real GDP" for 2023 Calendar Year would be a simple
average of Alberta's Real GDP for 2023 across the following independent forecasting institutions:

* Conference Board of Canada
* Stokes Economics

* BMO Capital markets

* CIBC World Markets

* Laurentian Bank

* National Bank
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* RBC Royal Bank
* Scotiabank

* TD Bank
The most recent publicly available forecast for Alberta's Real GDP for 2023 would be sourced from each
institution at the time the pay-out determination would be made in February 2024.
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Classification (Points)

Schedule "C"

Position Classification as at July 1, 2019

Position

8
(1209-1350)

Strategic Lead - Alumni Engagement
Program Developer - Continuing Education

Curriculum Specialist — Continuing Education

7
(1001-1208)

Assistant Registrar

Community Engagement Strategist

Educational Art Technician — Ceramics

Educational Art Technician — Digital, Electronic, Fabrication
Educational Art Technician — Fibre

Educational Art Technician — Fine Arts

Educational Art Technician — Exhibitions Preparator
Educational Art Technician — Glass

Educational Art Technician — Jewellery

Educational Art Technician — Print Media
Educational Art Technician — Sculpture

Information + Business Analyst

Woodshop Technician

6
(807-1000)

Audio Visual Resources Technician Lead
Business Process Analyst

Computer Technician Media Arts
Computer Technician

Digital Media Technician - IOLAB
Digital Media Technician — Web
Exhibition + Programs Coordinator
Financial Aid + Student Awards Advisor
Gifts Administrator

Recruitment + Admissions Officer
Intermediate Accountant

Student Academic Advisor

Student Recruitment Operations Coordinator

5
(654-806)

Academic Administration Coordinator — Academic Affairs
Accounting Coordinator

Accounts Payable Coordinator

Audio Visual Technician

Library Technical Services Coordinator

Public Services Coordinator — Library

Reference + Learning Services Specialist

Indigenous Coordinator
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Classification (Points)

Position

Accounting Clerk/ Cashier — Bookstore
Cashier/ Accounting Assistant - Finance

4 Iy N
(538-653) Receiving/ Plstrlbutlon C%erk.
Program Assistant — Continuing Education
Student Affairs Assistant
3 ] )
(381-537) Library Assistant
2 .
(294-380) Bookstore Cashier
1 .
(40-293) Receptionist

38




Signed on behalf of the Alberta University of the Arts and on behalf of Alberta Union of
Provincial Employees Local 071/006

ALBERTA UNIVERSITY OF THE ARTS ALBERTA UNION OF PROVINCIAL
EMPLOYEES

DATE: DATE:

WITNESS WITNESS
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10.

LETTER OF UNDERSTANDING # 1
BETWEEN

THE BOARD OF GOVERNORS OF
THE ALBERTA UNIVERSITY OF THE ARTS

AND
THE ALBERTA UNION OF PROVINCIAL EMPLOYEES, LOCAL 071/006

Re: Flexible Time Program

The Parties agree that notwithstanding Article 20.01 - Hours of Work, eligible Employees
who opt into the Flexible Time Program shall, during the term of this Collective
Agreement, work seven and one-half (7.5) hours per day Monday through Thursday and
thirty-seven (37) hours per week at regular rates of pay for the months of September
through April, and seven (7) hours per day and thirty-five (35) hours per week for the
months of May through August.

Eligible Employees may optin/ out of the Flexible Time Program at time of hire, or during
the annual enrollment period as determined by Human Resources. Once opted in/ out,
Employees may not change their election until the next fiscal year.

For the months of September through April, eligible opted in Employees will earn one-
half (0.5) hour to be banked as Flexible Time for each full day worked Monday to
Thursday.

Flexible Time shall not be earned when the Employee is on annual vacation leave, sick
leave, general illness leave, discretionary leave, protected leaves, paid holidays, or on

work days when time off is taken under Article 28.04 Medical and Dental Appointments.

For the months of September through April the overtime rates specified in Article 21.03
only apply to opted in Employees for hours worked over seven and one half hours (7.5)
per day Monday through Thursday and thirty-seven (37) hours per week.

Flexible Time off scheduling shall be determined by the Employer in accordance with
operational requirements, taking into consideration the preferences of the Employee.

Flexible Time off may be taken in consecutive days, in full or half day increments.

Any Flexible Time earned but not taken at the end of the fiscal year or upon termination
of employment shall be paid out at the Employee's regular rate of pay.

Employees who do not normally work a Monday to Friday schedule, shall still be able to
opt into the Flexible Time Program, but the days they earn Flexible Time shall include the
first four (4) days in their weekly schedule.

Eligible Employees include all Regular Full-time Employees as defined in Article 1.01(f).

On behalf of the Employer On behalf of the Union

Date

Date
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LETTER OF UNDERSTANDING # 2
BETWEEN

THE BOARD OF GOVERNORS OF
THE ALBERTA UNIVERSITY OF THE ARTS

AND
LOCAL 071/006 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES

Re: Service Recognition Bonus

1. Effective the date of ratification by the Parties a Regular Employee who has been
continuously employed at the University for a minimum of fifteen (15) years, shall be
entitled to a Service Recognition Bonus of two hundred dollars ($200.00) per month.

2. Any Employee who is currently receiving the Service Recognition Bonus shall continue to
do so.

On behalf of the Employer On behalf of the Union

Date Date
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LETTER OF UNDERSTANDING # 3
BETWEEN

THE BOARD OF GOVERNORS OF
THE ALBERTA UNIVERSITY OF THE ARTS

AND
LOCAL 071/006 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES

Re: Local Union Accommodation

The Employer will supply the AUPE Local with on campus office space.

On behalf of the Employer On behalf of the Union

Date Date
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LETTER OF UNDERSTANDING # 4
BETWEEN

THE BOARD OF GOVERNORS OF
THE ALBERTA UNIVERSITY OF THE ARTS

AND
LOCAL 071/006 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES

Re: Professional Development Fund

The Employer and the Union are committed to learning and development for Staff. As part of
this commitment, the Employer agrees to establish a Human Resources Development fund (the
fund) of twenty thousand dollars ($20,000.00) annually to be administered by the Joint
Committee.

Every fiscal year, the Employer shall allocate twenty thousand dollars ($20,000.00) to the Fund.

The Employer recognizes the value of staff training and development. Upon an approved request
by the Employee, the Employer may authorize an Employee’s attendance with pay and shall
compensate the Employee for all approved costs, which may include wages, fees, tuition, books,
required materials, accommodations and other reasonable expenses.

The Parties will convene and make decisions subject to the terms of reference of the Joint
Committee. The committee shall be composed of the Director, Human Resources (1), two (2)
management members and four (4) AUPE Local 71/006 members.

The purpose of the Fund is to enable Regular Employees to access learning opportunities
(including conventions, courses, workshops or seminars) that will improve, enhance or expand
the employee’s performance, qualifications, skills or expertise in his/her current position or
develop future job related skills according to the terms of reference established by the committee.

The Parties encourage discussion between the employee and his/her supervisor to identify
learning and development plans and potential learning opportunities where the Fund may apply,
as part of the on-going performance management process

However, the cost of job-specific training required by the Employer or legislation will not
normally be charged to the fund.

On behalf of the Employer On behalf of the Union

Date Date
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LETTER OF UNDERSTANDING # 5
BETWEEN

THE BOARD OF GOVERNORS OF
THE ALBERTA UNIVERSITY OF THE ARTS

AND
LOCAL 071/006 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES
Re: Student Employees

The parties agree students in positions which are designated as student jobs will be
employees covered by Certificate N0.9-97, and referred to as Student Employees as per
Article 1.01(j). Where students are employed in a position covered in Schedule "C"
(Position Classifications), they shall continue to be deemed to be Employees under this
Agreement, but not in a student job.

Student employees are engaged to perform variable work on an irregular schedule for not
less three (3) hours per shift.

The parties agree that student employees as defined in this LOU shall be compensated as
per Schedule "B". All other rights and entitlements are defined in Article 3.03.

Union dues deductions shall be made in accordance with Article 6.

The parties agree that the following positions are designated as student jobs:

e Student Ambassador

e Student Gallery Attendant

e Student Studio Assistant

e Student Production Assistant
e Student Shelver

e Student Circulation Assistant
e Student Exhibition Assistant
¢ Student Photographer

e Student Facility Attendant

The parties agree that any new position designated as a student job must be done so by
mutual agreement, using the following criteria:

e Position does not allow for access to student academic records or employee records

e Position provides opportunity to enhance the student experience and/or contribute
to incumbent's learning

e No elements of supervision are exercised (e.g., staff, technical operations, health +
safety)

e Work is conducted within clear guidelines and/or well understood precedents
e Supervisory assistance is readily available and work is monitored frequently
e Work results have limited impact; minimal risk to institution, self or visitors
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7. This Letter of Understanding remains in force throughout the life of the current (2017-
2020) Collective Agreement.

On behalf of the Employer On behalf of the Union

Date Date
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