
Your negotiating team met on Nov. 4 to prepare for negotiations 
with the Employer the following day, Nov. 5. 

We were able to sign off on the following items with the current 
language:

• Preamble
• Article 3 – Union Recognition
• Article 5 – Dues Deduction (except for a housekeeping edit)
• Article 38 – EMAC

With the addition of the following language, we were also able to 
sign off on Article 26 – Vacations.

(f) Regular Part-Time Employees will be paid for their 
scheduled shifts during their approved vacation blocks. 
To supplement their income while on vacation, by mutual 
agreement that is administered in a fair and equitable 
manner, Regular Part-Time Employees may request 
vacation pay for all unscheduled days within their approved 
vacation block up to full-time hours, provided the Employee 
has enough vacation accrued in their bank at the start 
of their approved block. This arrangement will not be 
considered a pay-out but instead will be coded and paid as 
“regular vacation”. 

This is really great news for part-time workers who will be able 
to request vacation pay for all unscheduled days within their 
approved vacation block up to full-time hours.

Healthy discussion about several other non-monetary articles 
continues.
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Article 34 - Discipline and Dismissal: We continued discussions from 
our last meetings with the Employer in October. Your negotiating 
team is striving to achieve equity with other bargaining units within 
Covenant Health, who have language that stipulates that when the 
Employer notifies an Employee they will be investigated about an 
allegation or incident, they would also provide particulars of the 
concern or complaint brought against an employee, upon request. 
Article 8 - Staff Development and Meetings  
Article 12 - Job postings, Transfers and Promotions. 

Our next bargaining dates are scheduled for Feb. 14, 18 and Mar. 3 
and 4, 2022.

If you are aware of co-workers who are not receiving bargaining 
updates and other important news from your union, please 
encourage them to set up a MyAUPE account at aupe.org.

If you have any questions about this bargaining update, please 
reach out to a member of your negotiating team.


