ALBERTA UNION OF PROVINCIAL EMPLOYEES

BARGAINING

UPDATE

AUGUST 20, 2021

TENTATIVE AGREEMENT REACHED

On August 13, your negotiations team reached a tentative
agreement with the employer and is recommending a YES vote
in favour of it. This agreement will bring in a 4.5-per-cent wage
increase over 3 years and provide for staff uniforms among
other improvements to our working conditions. Below are some
highlights of the language we negotiated, so you can make an
informed vote.

Stay tuned for more information about the voting process, which
will be by mail-in ballot. There will also be an opportunity to join
an online meeting on August 30 from 1pm to 3pm to ask any
questions you may have.

TENTATIVE AGREEMENT SUMMARY

Term of Agreement
The agreement will be in effect January 1, 2020, to December 31, 2022.

Monetary Items

General wage increases for all staff:
» Jan. 1, 2020 - 1.75%

e Jan.1,2021-1.50%

* Jan.12022 -1.25%

Uniforms and Protective Apparel

* Revera would provide one more round of uniforms at the
employer’s cost for 2021, following ratification. Under this
agreement, you would have 3 weeks to let the employer know if
you want a new uniform (as stated in the Letter of Understanding),
and you would start accumulating 8 cents per hour on your
paycheques for uniforms starting in the new year (2022). If you
choose not to take a uniform during this three-week period, the
tentative agreement stipulates that you would start collecting the
8 cents per hour immediately, upon ratification.

REVERA CHURCHILL

LOCAL: 047
CHAPTER: 007

ALL STAFF

» Expanded uniform allowance to all employees.

Registration Fees

* Increased CLPNA registration reimbursement for LPNs to
$250 (up from $200). This applies to the 2020 and 2021
years too. So, upon ratification, members will receive a total
of $350 in reimbursement after they submit their request for
reimbursement of their 2022 registration fees.

Non-Monetary ltems

Layoff, Recall and Severance

 Clarifies a layoff procedure and includes layoff provisions that
require the employer to consult with the union and mitigate the
negative effects of layoffs on members.

Leave of Absence
* Maternal, parental and adoptive leave updated to meet
Alberta’s employment standards.

Respect in the Workplace
* Article 6 title changed to NO DISCRIMINATION/NO
HARASSMENT/RESPECT IN THE WORKPLACE

Seniority
» Seniority ends after 2.5 years absence due to illness unless
there is a medically supported expectation of return to work.

Staff Parking

* The word “underground” deleted but the employer’s
commitment to maintain free parking for staff in the existing
parkade is maintained. The employer currently has no plans to
develop surface parking.
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