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RE: An Unfair Labour Practice compiaint and Application for a Cease
and Desist Order brought by The Alberta Union of Provincial
Employees affecting Alberta Health Services - Board File No. GE-
08227

[1] The Alberta Union of Provincial Employees ("AUPE" or the "Union") and
Alberta Health Services ("AHS" or the "Employer") are in the course of
bargaining a new collective agreement for the general support services ("GSS")
bargaining unit of employees of AHS. During the bargaining period, on February
10, 2020, AHS gave notice pursuant to the "Contracting Out" article of the
Collective Agreement it was considering contracting out its remaining in-house
laundry services.

[2] Shortly thereafter, AUPE filed a complaint with the Board asserting the
Employer's actions violate sections 60 (bad faith bargaining), 147(3) (statutory
bargaining freeze), and 148(1 )(a)(ii) (interference with representation) of the
Labour Relations Code (the "Code"). The allegations presented in its complaint
are as follows:

(a) The notice of contracting out is tied to a recent 1 % increase
given in an arbitration award, is an attempt by AHS to intimidate
the bargaining unit and its bargaining committee into accepting a
1% rollback, and thus violates the duty to bargain in good faith
(s. 60) and interferes with the Union's representational rights (s.
148(1)(a)(ii));

(b) The consultation process triggered by the notice Is a charade,
given the Government of Alberta's support for contracting out,
and AHS thus deprives AUPE of the ability to effectively, fairly
and substantively negotiate the consequences of the contracting
out, violating the duty to bargain in good faith (s. 60);

Classification: Public
















































