
Alberta Union of Provincial Employees
10451 - 170 Street NW, Edmonton, AB T5P 4S7
T: 1-800-232-7284  F: (780) 930-3392
www.aupe.org

BARGAINING
UPDATE
MARCH 11, 2020

ALBERTA UNION OF PROVINCIAL EMPLOYEES

IMPROVEMENTS MADE TO NON-MONETARY ITEMS

EMCON (CARILLION) 

LOCAL: 118
CHAPTER: 024, 025, 026, 027

Your bargaining team met with the employer for the second time in 
the last two weeks. Good progress was made, and we’re pleased to 
report a number of non-monetary items were signed off, including:
• Respectful Workplace (will become Article 22)
• Employer Rights
• Grievance Procedure
• Paid Holidays (non-monetary provisions only)
• Health and Safety

Here are some of the improvements we agreed to:

HEALTH AND SAFETY
• The right to refuse dangerous work: If you have reasonable 
grounds to believe work poses a threat to you, your health or your 
safety (or that of a co-worker), you have the right to refuse it, and 
no discriminatory action can be taken against you for practicing 
your rights under the Occupational Safety Act, Regulations and 
Code.

RESPECTFUL WORKPLACE
• We signed off on clear definitions for bullying, sexual harassment 
and personal harassment as well as protections against each.

• New language defends us against the employer abusing their 
power through in-timidation, coercion or threats.

• The employer suggested once bargaining is complete we look at 
jointly conducting “Respectful Workplace” training. Your 
bargaining team committed to looking into this.

DISCIPLINE AND DISCHARGE
• We now have a definition for culpable misconduct, which will 
protect us from be-ing disciplined in situations where additional 
training would be more appropriate. This amendment puts a 
greater responsibility on the employer to ensure all staff know 
what’s expected of them and to give us the resources to fulfill these 
expecta-tions.

• The employer will now have to give you and our union 
representative advance written notice of any meeting that may lead 
to disciplinary action. Discipline will be proportionate to the 
misconduct.

• Staff can also request that a discipline be removed from their file 
twelve months after the disciplinary action.

GRIEVANCE PROCEDURE
• We agreed to a disclosure clause that holds both the employer and 
our union rep-resentatives responsible for sharing all the information 
they know that would re-sult in resolving the grievance.

NEXT BARGAINING DATES
All of these improvements reflect the quality of protections we’ve 
deserved for years. The previous employer, Carillion, put stakeholders 
and profits above staff, and in the end the public paid. 

As the frontlines of Alberta’s highway maintenance, we know what 
we need to do our work safely and effectively, and we know what we 
nee to help get Albertans from point A to point B safely and 
effectively. This is our priority, and we’re going to ensure it’s Emcon’s too.

Future bargaining dates have yet to be scheduled. If you have any 
questions, con-cerns or ideas, please reach out.
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