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PREAMBLE

THIS AGREEMENT MADE THE 1* DAY OF April, 2015

BETWEEN

SADDLE HILLS COUNTY
(hereinafter referred to as the "Employer”)

OF THE FIRST PART

AND

ALBERTA UNION OF PROVINCIAL EMPLOYEES
(hereinafter referred to as the "Union")

OF THE SECOND PART



1.01

2.01

Article 1

Purpose

Recognizing the Union has the sole right to negotiate and conclude a Collective
Agreement on behalf of the Employees of the Employer pursuant to the Labour
Relations Code, and that the Parties are mutually desirous of entering into a
Collective Agreement with the intent and purpose to promote a harmonious
relationship between the Employees and the Employer, and to set forth in this
Collective Agreement rates of pay, hours of work and conditions of employment,
the Parties mutually agree to the conditions of this Agreement.

Article 2

Definitions

In this Agreement, unless the context otherwise requires:

(a)
(b)
(c)
(d)

A word used in the masculine gender applies also in the feminine;
A word used in the singular may also apply in the plural;
"Union” means the Alberta Union of Provincial Employees;

"Employee" means a person employed by the Employer who is in the
bargaining unit covered by this Collective Agreement and who is
employed in one of the following categories:

(i) Employees employed in either Full or Part-time Permanent
positions (referred to as “Full-time Employees” and “Part-time
Employees” respectively); or

(ii) “Temporary Employee means an Employee who is in a temporary
position and performs duties as follows:

(a) Working in a Full-Time or Part-Time position for a
specified period of time up to twelve (12) months;

(b) When Permanent Employees are absent or to replace a
Full-Time or Part-Time Employee who is off work due to
illness, disability, injury, WCB, maternity leave, parental
leave, adoption leave or other leaves of absence approved
by the Employer;

(c) For seasonal employment, project work or overload duties;



(e)
()

(8)

(h)

(i)

()
(k)

(d) If the Temporary Employee in section 2.01(d)(ii)(a) and
2.01(d)(ii)(b) works continuously for the Employer for
more than twelve (12) months, without a break in service,
the Temporary Employee shall become a Full-Time or
Part-Time Employee as determined by the position
occupied as a Temporary Employee.

(iii)  “Casual Employee” means an Employee who is hired on an as
needed basis.

"Employer" means the Saddle Hills County;

"Immediate family" is defined as father or stepfather, mother or
stepmother, foster parent, grandmother, grandfather, brother, sister,
spouse, child, ward of the Employee who is a resident of the Employee's
household, father-in-law, mother-in-law, son-in-law, and daughter-in-
law;

“Permanent Employee” includes both a Full-time Employee and a Part-
time Employee;

"Probationary Employee" means a person, who during his initial period
of employment is serving a probationaty period;

"Temporary Employee" means a position established as such in which the
incumbent is required for continuous employment for a limited period,
and includes employment on a project basis for the duration of a project,
teplacement during absences of Permanent Employees, temporary relief,
or overload duties.

(i) Employees in Temporary positions who work continuously for the
Employer for more than one (1) year, without a break of service,
are eligible for benefits in Article 20.01 (b) to (f) and are granted six
(6) days of sick leave to be used according to Article 19.

“Primary Work” means an Employee’s primary work is with the County.

Seniority — is the length of uninterrupted continuous service with the
Employer from the Employee’s last date of hire.

Article 3

Scope and Recognition

3.01 The Employer recognizes the Union as the bargaining agent for all Employees
included within the Certification Order granted by the Labour Relations Board.



3.02

3.03

3.04

3.05

4.01

5.01

5.02

The Parties agree that there shall be no discrimination or coercion exetcised or
practiced with respect to any Employee for reason of membership or legitimate
activity in the Union.

There shall be no discrimination by the Parties as per the provisions of the
Alberta Human Rights Act.

The Employer will provide specific bulletin board space for use of the Union at
locations on the Employer's premises, which are accessible to Employees. Sites of
the bulletin boards are to be determined by the Employer and the Union. Bulletin
board space shall be used for the posting of Union information directed to its
members. The text of such information shall be submitted to the Employer for
approval prior to posting and a decision shall be provided within twenty-four
(24) hours.

Employees shall have the right to wear or display the recognized insignia of the
Union, however, no such insignia larger than a lapel pin shall be worn on issue
clothing or uniforms, nor shall an insignia be displayed on Employer's
equipment or facilities.

Article 4

Management Rights

The Union recognizes that all functions, rights, powers and authority which the
Employer has not specifically abridged, delegated or modified by this
Agreement are retained by the Employer.

Article 5

Legislation and the Agreement

In the event that any law passed by the Government of Alberta or Canada
renders null and void, or reduces any provision of this Agreement, the remaining
provisions shall remain in effect for the term of the Agreement and the Parties
hereto shall negotiate, in accordance with the bargaining procedures of the
Labour Relations Code, a satisfactory provision to be substituted for the
provision rendered null and void, or reduced.

Where a difference arises out of the provisions contained in an Article of the
Collective Agreement and the subject matter is also covered in Employer
regulations, guidelines or directives, the Collective Agreement shall supersede
the regulation, guideline or directive.



6.01

6.02

6.03

6.04

6.05

6.06

7.01

7.02

7.03

7.04

Article 6

Union Membership and Dues Check-off

All Employees covered by this Agreement shall become members of the Union as
a condition of employment.

All Employees covered by this Agreement shall be required to pay Union dues.
The Employer shall deduct each month the amount of the Union dues as set by
the Union from time to time from the pay of all Employees covered by this
Agreement.

The deductions remitted shall be accompanied by particulars identifying each
Employee showing their start date and classification.

The Union shall advise the Employer, in writing, of any change in the amount of
dues to be deducted from the Employees covered by this Agreement. Such notice
shall be communicated to the Employer at least thirty (30) calendar days prior to
the effective date of the change.

The Union agrees to indemnify and save the Employer harmless against any
claim or liability arising out of the application of this Article.

An Employee shall not be required or allowed to make any oral or written
agreement with the Employer or its Representatives which may conflict with the
terms of this Agreement.

Article 7

The Employer will grant Union Representatives access to its premises for a
specific purpose provided prior approval has been obtained. When investigating
a grievance for the purpose of meeting with the Grievor or his immediate
supervisor, an appointment with the grieving Employee or his immediate
supervisor will be obtained through the Chief Administrative Officer. The
foregoing approval shall not be unreasonably denied.

The Employer acknowledges the right of the Union to appoint Employees in the
Bargaining Unit as Union Stewards.

The Union shall determine the number of Union Stewards, having regard to the
plan of organization and the distribution of Employees at the workplace. When
difficulties arise, the Union and the Employer shall consult in order to resolve the
difference.

The Employer recognizes the Union Steward as an official representative of the
Union.



7.05

7.06

8.01

8.02

8.03

9.01

9.02

A new Employee shall be advised of the name and location of his Union
Steward. The Union Steward will provide the Employee with a copy of the
Collective Agreement.

The Employer and the Union shall equally cost share the printing of this
Agreement.

Article 8

Employee-Management Advisory Committee

The Employer and the Union are committed to joint consultation and problem-
solving on matters of mutual interest. An Employee-Management Advisory
Committee shall be formed for this purpose and shall function for the term of
this Agreement. The Employer and the Union each shall appoint up to three (3)
representatives to the Committee.

The Committee shall meet as required at the request of either Party and paid
time off shall be provided by the Employer.

The Committee shall not deal with interpretation of this Agreement or the
resolution of grievances.

Article 9

Time Off for Union Business

Subject to Clause 9.02, time off, without pay, will be provided to members of the
Union for the following:

(a) Members of the Chapter Executive, to administer the Chapter.

(b) Members of the Negotiating Committee for time spent meeting with
representatives of the Employer during the formal negotiating of a
Collective Agreement and for Union preparatory meetings during these
negotiations;

(c) Attendance at Union Conventions, Seminars, Chapter Meetings,
Committee Meetings and similar events.

In all of the foregoing provisions, time off shall be granted, operational
requirements permitting. The Union shall provide the Employer with a copy of
the request for time off. Employees shall provide a minimum of five (5)-work
days notice when requesting time off under Clause 9.01; however, consideration
shall still be given in cases where the five (5) days notice is not provided.



9.03

10.01

10.02

11.01

11.02

11.03

11.04

To facilitate the administration of Clause 9.01 of this Article, the Employer will
grant the leave of absence with pay and invoice the Union for the Employee's
salary and applicable allowances, or the replacement salary costs, whichever is
greater, which the Union shall promptly pay.

Article 10

Acting Incumbency

Where an Employee is designated, by the Employer to perform a majority of the
duties and responsibilities of a higher paid classification, after 1 (one) day the
Employee shall be paid at the step of the higher classification in which the
Employee is relieving. When an Employee is required to temporarily perform the
duties of a lower paid classification, they shall suffer no reduction in pay and
their pay shall remain unchanged.

Acting incumbency pay shall be six percent (6%) of their regular salary per
working day until such time as the acting incumbency ceases. The salary on
return to the Employee's regular position shall be set as if the Employee had
continuously occupied their regular position.

Article 11

Job Posting

When a permanent vacancy occurs, such vacancy shall be posted for five (5)
workdays on Employer bulletin boards at the Bonanza Shop, Savanna Fire Hall,
Woking Fire Hall, County Complex Administration Building and Central Shop
Building. The Employer may advertise for permanent vacancies in newspapers
or electronically when it posts for them. Existing Full-Time, Part-Time and
Temporary Employees who meet the requirements in the posting, and who
apply for the vacancy, shall be given interviews before those who are not
employed with the Employer and are to be chosen if they have the qualifications,
abilities and skills for the position.

When filling vacancies for permanent positions, the determining factors shall be
qualifications, abilities and skills and where those factors for internal applicants
are equal, seniority shall be the deciding factor.

Where Full-Time, Part-Time and Temporary Employees have the qualifications,
abilities and skills for the vacant posted permanent position, preference shall be
given to the Full-Time Employee.

Where Part-Time and Temporary Employees have the qualifications, abilities,
and skills for the vacant posted permanent position, preference shall be given to
the Part-Time Employee.



11.05

11.06

12.01

Job postings shall be mailed to Employees who do not come into the foregoing
named facilities on a regular basis.

Where internal applicants are not accepted for the job posting, the Employer may
fill the position with external applicants.

Article 12

Hours of Work

The normal hours of work for Employees for the purpose of determining pay,
benefits and overtime under this Agreement shall be:

(a)

(b)

(c)

Administrative Employees

The normal hours of work for these Employees shall be thirty-six and one
quarter (36.25) hours per week, being comprised of seven and one-
quarter (7.25) hours on five (5) consecutive days per week.

Agricultural Field Employees

The normal hours of work for Agricultural Field Employees shall be forty
(40) hours per week comprised of eight (8) hours on five (5) consecutive
days per week. When operational requirements such as weather or
project scheduling requirements disrupt an Employee’s normal work
schedule, the following conditions shall apply:

(i) The Employee may not be required to report for work on a
normally scheduled work day and this time shall be considered a
day off. The Employee may then be required to report for work
on a day previously scheduled as a day off which becomes a
normal work day.

(ii) Days off may be split due to operational requirements, otherwise
an Employee receives two (2) consecutive day off in a week.

Public Works Employees except Agricultural Field Employees

The normal hours of work for these Employees shall be forty (40) hours
per week comprised of eight (8) hours on five (5) consecutive days per
week.

When operational requirements such as weather or project scheduling
requirements disrupt an Employee’s normal work schedule, the following
conditions shall apply:



12.02

12.03

12.04

(i) The Employee may not be required to report for work on a
normally scheduled workday and this time shall be considered as
a day off. The Employee may then be required to report for work
on a day previously scheduled as a day off becoming a normal
workday.

(ii) An Employee shall normally receive two (2) consecutive days of
rest every seven (7) calendar day period, however, where such
days are split due to operational requirements, they shall not be
split more than once in any three (3) consecutive calendar weeks,
except by mutual agreement.

(iii)  Permanent Employees will be paid their regular monthly salaries
if these operational needs result in working less than their normal
monthly hours of work.

Employees shall normally receive two (2) fifteen (15) minute paid rest periods,
one to be granted before the meal break and one to be granted after. Rest periods
shall be taken at the work site unless otherwise approved by the Employee's
supervisor.

A meal period of not less than one-half (1/2) hour and not more than one (1)
hour shall be granted to all Employees at approximately the mid-point of each
work period.

Compressed Work Week Schedules

(a)

(b)

(c)

(d)

Through mutual agreement between the Employer and the Union,
Compressed Work Week Schedules may be implemented for individual
Employees or groups of Employees. Compressed Work Week Schedules
can be discontinued upon reasonable notice from either the Employer or
the Union.

Compressed Work Week Schedules for Employees shall be defined for
the purposes of this Agreement as schedules with regular average hours
over the rotation cycle of the schedule not exceeding forty (40) hours of
work per week.

The Parties support Compressed Work Week Schedules as a Scheme Of
Employment under the Employment Standards Code.

Compressed Work Week Schedules may have regularly scheduled hours
of work as determined by the Employer in excess of eight (8) hours in a
day with additional scheduled days off compared to a regular schedule.
The regular hours of work for Compressed Work Week Schedules shall
be worked on a straight time basis.



12.05

12.06

12.07

12.08

13.01

13.02

(e) Averaging over the rotation cycle of the shift shall be based on the period
of time required to start at one point of the schedule and return to that
same point in the schedule (this being one (1) full rotation cycle). For
many schedules, this rotation cycle will be four (4) weeks or longer.

Shift Differential

(a) Effective July 1, 2015, where, because of operational requirements, an
Employee is scheduled by the Employer to work shifts, that Employee
shall receive one dollar and fifty cents ($1.50) per hour for working a shift
where at least one-half (1/2) of the hours in such shift fall between 4:00
p-m. and 8:00 a.m.

(b) At no time shall shift differential be included with the Employee's
regular rate of pay for purposes of computing overtime payments, other
premium payments, or any Employee benefits.

(c) Shift differential shall not be paid on any hours for which an Employee
receives overtime compensation.

An Employee who is approved to attend a training course, seminar or conference
on his normal day of work shall be paid at straight time rates for the hours spent
on training to a maximum of the normal daily hours of work for that period.

An Employee who is approved to attend a training course, seminar or conference
which is directly related to his position on a regularly scheduled day of rest shall
be granted a day off in lieu at some other time, or if impractical to grant time off,
he shall be paid at straight time rates for the hours spent on training to a
maximum of the normal daily hours of work for that period.

An Employee who is approved to attend a training course, seminar or conference
which necessitates travel outside of the County shall be compensated for the
actual hours spent in travel where such travel is in excess of the normal daily or
weekly hours of work.,

Article 13
Overtime

An Employee may be required to work hours beyond regularly scheduled hours
to overcome unexpected workloads and to meet extraordinary situations. Such
overtime shall be authorized by the Employer. The Employer shall notify the
Employee as quickly as possible prior to having to work overtime.

Overtime shall be paid at the appropriate overtime rates according to the
conditions of this Agreement unless the Employee and the Employer mutually
agreed to compensatory time off.

10



13.03

13.04

13.05

13.06

Compensatory time off shall be taken at a mutually agreeable time within twelve
(12) months from the date that the overtime was worked. Any overtime not
taken within twelve (12) months will be paid out.

An Employee may occasionally be required to work extra time, up to fifteen (15)
minutes, immediately following closing time, or to brief an oncoming shift,
without payment. However, if the extra time exceeds fifteen (15) minutes, a
minimum of one-half (1/2) hour overtime compensation will be paid.

Overtime controlled on a daily basis shall be calculated as follows:

(a)

(b)

For overtime hours worked on a regularly scheduled work day at one
and one-half (1 1/2) times the Employee's regular hourly salary;

For overtime hours worked on day(s) of rest: at one and one-half (1 1/2)
times his regular hourly salary for all hours worked and on a compressed
work week day off or on his regularly scheduled day(s) of rest.

Overtime for Public Works Employees shall be calculated as follows:

(a)

(b)

Where the hours worked in a three (3) month period plus the deducted
available accumulated overtime hours resulting from daily overtime total
to less than five hundred and twenty (520) hours, then the Employee shall
be considered to have no accumulated overtime hours at the conclusion
of that three (3) month period, and shall be paid his regular monthly
salary for the three (3) month period.

For each period of three (3) calendar months,

(i) For all authorized hours worked in excess of his normal quarterly
hours of work, being five hundred and twenty (520) hours, an
Employee shall be compensated at one and one half (1 1/2) times
the regular hourly salary rate in effect at the time the overtime
was worked.

(ii) For the purposes of overtime compensation calculations, time not
worked while absent due to paid vacation, or paid sick leave shall
be considered as time worked when occurring on a Monday,
Tuesday, Wednesday, Thursday or Friday. For the purposes of
overtime compensation calculations, time not worked while
absent due to paid statutory holidays shall be considered as time
worked.

(iii)  Overtime compensation calculations shall be made at the
conclusion of each three (3) month period. Employees shall be
provided with a written copy of their overtime compensation
calculations within twenty-one (21) days of the conclusion of each
three (3) month period.

11



14.01

14.02

15.01

15.02

15.03

(c) The three (3) month calendar periods referred to above shall commence
on January 1, April 1, July 1, and October 1 of each calendar year.

Article 14

Reporting and Call Back

Reporting Pay

An Employee shall be paid a minimum of three (3) hours pay at the regular
hourly rate when an expected work period is cancelled and the Employee was
not notified at least one (1) hour prior to regular starting time of such
cancellation.

Call Back Pay

(a) When an Employee is called back to work by his supervisor for a period
in excess of two (2) hours, including time spent traveling directly to and
from work, he shall be compensated at the applicable overtime rate for
hours worked. For such call back on a paid holiday, the rate
of compensation shall be time and one half for all hours worked up to
the equivalent of full normal daily hours and double time for additional
hours worked thereafter.

(b) An Employee who is called back to work one (1) or more times within a
two (2) hour period and for whom the time worked and the time spent
traveling directly to and from work totals two (2) hours or less, shall be
compensated at the regular hourly rate for a minimum of three (3) hours.

Article 15

Standby

When an Employee is designated to be immediately available to return to work
during a period which he is not on regular duty, he shall be compensated in the
amount of one-half (1/2) hour's pay at the regular rate or the equivalent time in
lieu of each four (4) hours on standby or any portion thereof. Standby pay on a
statutory holiday is one (1) hour's pay at the regular rate or the equivalent time
in lieu of each four (4) hours on standby or any portion thereof. All designated
standby shall be for a twenty-four (24) hour period.

When an Employee, while on standby, is unable to report to work when
required, no compensation shall be granted for the total standby period.

When an Employee is called back to work during a period on which he was on
standby, he shall be compensated for the hours he was on standby as outlined in
Clause 15.01 in addition to compensation for the hours worked on call back at
the overtime rate.
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15.04

16.01

16.02

16.03

16.04

16.05

16.06

An Employee shall not normally be required to be on standby on two (2)
consecutive weekends or two (2) consecutive paid holidays where other qualified
staff is available.

Article 16

Paid Holidays

Full-time and Part-time Employees are entitled to one day's paid leave for each
of the following paid holidays:

New Year’s Day Civic Holiday
Family Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

In addition to the above paid holidays, a Christmas floating holiday shall be
observed each year on a day designated by the Employer during the Christmas
holiday season.

The Christmas floating holiday shall be scheduled to give five (5) consecutive
days off including the weekend as follows:

(a) on December 24" when Christmas Day falls on a Tuesday, a Thursday, a

Friday or a Saturday;

(b) on December 27" when Christmas Day falls on a Monday or a
Wednesday;

(c) on December 28" when Christmas Day falls on a Sunday.

Part-time Employees shall be eligible for the above paid holidays if the day on
which the holiday is observed falls on a regularly scheduled working day for the
Part-time Employee. Holiday pay shall be based on the Part-time Employee's
normally scheduled working hours.

Temporary Employees shall qualify for and be paid for paid holidays according
to the conditions of the Employment Standards Code.

If the County does not proclaim a Civic Holiday as specified above, the first
Monday in August shall be observed as such Civic Holiday.

When a paid holiday falls on an Employee's regularly scheduled day of rest and
the Full-time Employee is not required to work, the Full-time Employee shall be
granted holiday leave on the day observed as the holiday and the day of rest
shall be rescheduled.
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16.07

17.01

17.02

17.03

17.04

17.05

When an Employee works on a paid holiday, the Employee shall receive in
addition to his holiday pay entitlement, pay at time and one-half (1 1/2) for all
hours worked on the holiday or equivalent time off.

Article 17

Annual Vacation Leave

An Employee shall not take vacation leave without prior authorization from his
immediate supervisor. An Employee is required to give two (2) weeks notice of
vacation. Depending on operational requirements, the Employer may consider
requests for vacation with less notice from an Employee. Vacation requests will
be responded to by the Employer in writing no later than two (2) weeks after
receiving the Employee’s request.

The anniversary date for determining vacation entitlement is the date the
Employee commenced working for the Employer as a Full-time or Part-time
Employee. This includes Employees who are recognized under the Letter of
Understanding - Service Recognition.

Subject to supervisory approval and operational requirements, an Employee may
be permitted to use accrued vacation earned in a calendar year before the end of
the same calendar year, provided that the amount of vacation taken does not
exceed the accrual to the date the vacation is commenced.

Vacation entitlement for Full-time Employees shall be as follows:

(a) 1.25 days per month (15 days per year) earned from 0 through 7 years of
service;

(b) 1.67 days per month (20 days per year) earned during the 8th through the
15th year of service;

() 2.08 days per month (25 days per year) earned during the 16th through
the 24th year of service;

(d)  2.50 days per month (30 days per year) earned during the 25th and each
following year of service.

Part-time Employees shall qualify for a pro-rated vacation based on the Part-time
Employee's regular hours of work compared to the regular hours of a Full-time
Employee.

Temporary Employees will receive vacation pay calculated based on six percent
(6%) of their regular earnings.

The Employer prepares payroll on a semi-monthly basis. When an Employee's
anniversary date dictates that he/she will be moved to the next vacation
entitlement, the advanced entitlement will be reflected in the next full pay
period.
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17.06

17.07

17.08

17.09

17.10

18.01

18.02

If one or more paid holidays falls during a Full-time Employee's annual vacation
period, another day or days may be added at the end of the vacation period or at
a time authorized by the Employer.

Vacation leave may be taken in one continuous period or in separate periods.
Vacation leave in respect of each calendar year of service shall be taken:

(a) within twelve (12) months after the end of that calendar year unless
otherwise mutually agreed; and

(b) at such time or times as may be approved by the Employer.

(c) The Employer shall, subject to operational requirements, make every
reasonable effort to grant a Full-time Employee, upon request, at least
two (2) weeks of his annual vacation entitlement during the summer
months.

Once vacations are authorized, they shall not be changed other than in cases of
emergency, except by mutual agreement.

An Employee shall not be paid cash in lieu of vacation earned except upon
termination, in which case he shall receive vacation pay for such vacation earned
but not taken.

Article 18
Special Leave
Medical Appointments
(a) Due to travel for medical appointments, Full-time and Part-time

Employees may take paid time off to a maximum of four (4) hours on a
regular work day for medical appointments without it being considered
special leave. Such Employees will make reasonable efforts to schedule
these appointments to occur during the first half or last half of the work
day of the Employee.

(b) In all cases, the supervisor responsible for the Full-time or Part-time
Employee shall be entitled to limit paid time off for medical
appointments in order to ensure operational needs are met.

(c) Every effort will be made by the Employee to schedule medical
appointments near the beginning or end of a shift.

Special Leave

Special Leave is a benefit for Employees and is granted provided the operational
requirements of the Employer are met. "Special Leave” means leave with pay
granted to Permanent Employees as follows:
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18.03

19.01

(a) illness within the immediate family - four (4) days; a Permanent
Employee who requires time off work shall be granted leave without loss
of pay for a period of up to four (4) working days, plus allowable travel
time;

(b) bereavement - four (4) days around the date of the funeral; leave of
absence will be granted in the event of the death of a member of the
immediate family, plus allowable travel time;

(c) administration of estate - two (2) days; shall apply only where a
Permanent Employee has been designated as an executor or
administrator of the estate;

(d) moving all of the Employee’s household effects from one house to
another - one (1) day;

(e) disaster conditions - two (2) days; shall apply for a critical condition
which requires a Permanent Employee's personal attention in a disaster
(flood, fire, tornado) which cannot be served by others or attended to by
the Permanent Employee where he is normally off duty;

(f) attending funerals as pall-bearer or mourner, for persons who are not
immediate family - up to one (1) day; additional special leave may be
granted where operational requirements permit, subject to the approval
of the Permanent Employee's supervisor;

(8) to be present at a birth or adoption proceedings of the Permanent
Employee’s child - one (1) day;

(h) medical appointments that take longer than four (4) hours during regular
working hours. Every effort will be made by the Employee to schedule
medical appointments near the beginning or end of a shift.

The maximum Special Leave allowed per year is not to exceed eight (8) days.
However, additional Special Leave may be approved by the CAO at his
discretion.

Article 19
Sick Leave

Following the probationary period, Full-time Employees shall be entitled to
accrue sick leave credits at the rate of one and one-half (1 1/2) working days for
each month worked to a maximum of one hundred twenty (120) days of
entitlement. Part-time Employees shall be entitled to accrue sick leave credits to
this maximum on monthly accrual pro-rated based on their regularly scheduled
hours of work.
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19.02

19.03

19.04

19.05

19.06

20.01

Sick leave benefits shall be applied to maintain an Employee’s regular earnings
in the event of illness or injury not covered by Workers’ Compensation or other
benefits provided by the Employer. Sick leave benefits will not be paid for self-
inflicted injury or injuries received while in the employ of another Employer.

Sick leave credits do not continue to accumulate during a period of illness or
injury. One (1) day of credit is deducted from accrued credits for each sickness
leave day paid.

Where a Full-Time or Part-Time Employee has exhausted his or her sick leave
credits during the course of an illness and is not receiving disability benefits,
upon satisfactory medical confirmation of the illness continuing being provided
to the Employer, shall be placed on a leave of absence without pay

The Employer may require the Employee to provide a medical certificate
substantiating any sickness of 3 days or more.

The Employer may require the Employee be examined by a physician named by
the Employer at the Employer’s expense. Physician includes a specialist,
psychiatrist and psychologist.

Article 20
Benefits

(a) Pension - The Employer and the Full-time Employee shall pay their share
of the monthly payment for the Local Authorities Pension Plan (LAPP) as
determined by conditions of the Pension Plan.

(b) Alberta Health Care - During the life of the collective agreement if the
Government of Alberta requires payment for Alberta Health Care
premiums the Employer shall pay one hundred percent (100%) of the
monthly premium cost per Full-time (family or single) of the Group
Alberta Health Care Insurance Plan for all participating Full-time
Employees. Participation in the plan is optional if the Full-time Employee
is covered under his or her spouse's pla